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Sixteen  NCNA  members  appointed 
to  statewide  commissions 


Eighteen  nurses  have  been  appointed  to 
North  Carolina  commissions  and  UNC 
Board  of  Governors  advisory  groups.  Of 
this  number  sixteen  are  NCNA  members. 

Most  of  these  nurses  are  serving  on 
commissions  and  advisory  groups  that 
have  been  created  by  the  Legislative  Study 
Commission  on  Nursing  which  includes 
the  Commission  itself,  the  Nursing 
Scholars  Commission  and  two  UNC  Board 
of  Governors'  advisory  groups. 

Legislative  Study  Commission 
on  Nursing 

The  primary  function  of  this  commis- 
sion during  the  next  year  will  be  to  oversee 
the  projects  that  were  funded  by  legislation 
during  the  1989  session.  In  addition,  they 


will  be  looking  at  the  development  of  a 
Center  for  Nursing  Excellence  and  have 
received  special  funding  to  carry  out  this 
work. 

Judy  Seamon,  MAEd,  RN,  was  reap- 
pointed to  this  study  commission.  She  and 
Travis  Tomlinson,  who  serves  on  the  North 
Carolina  Foundation  for  Nursing,  Inc.,  are 
the  only  two  study  commission  members 
who  were  reappointed.  Ms.  Seamon  is  a 
past  president  of  NCNA  and  immediate 
past  chairman  of  the  Nominating  Commit- 
tee. She  has  been  active  in  Nurse  PAC  as 
well  as  the  Cabinet  on  Government  and 
Health  Policy.  On  the  national  level,  she 
was  chairman  of  the  ANA  Constituent 
Forum.  She  is  Vice  President  of  Carolina- 
in-Touch  which  is  a  consulting  firm 


specializing  in  health  care  and  environ- 
mental issues. 

Mary  Brown,  MSN,  RN,  is  a  nursing 
instructor  at  Sampson  Community  Col- 
lege. She  served  during  the  past  biennium 
on  the  Cabinet  on  Government  and  Health 
Policy  and  was  actively  involved  in  the 
proceedings  of  the  study  commission. 

Phyllis  Horns,  DSN,  MPH,  RN,  is 
Chairman  of  the  Department  of  Parent- 
Child  Nursing  and  a  Professor  of  Nursing 
at  East  Carolina  University.  She  returned 
to  North  Carolina  in  1988  from  Alabama. 
While  in  Alabama  she  served  on  the 
Alabama  Nurses  Foundation  Board  of 
Directors  and  as  President  of  the  Alabama 
League  for  Nursing. 

Continued  on  page  2. 


1989  Leadership  Conference  successful  despite  the  weather 


On  December  8,  following  a  tradition 
established  in  1987,  the  NCNA  Leadership 
Conference  was  again  held  amid  snow 
flurries  and  sleet.  However,  more  than 
sixty  of  the  one  hundred  registered  par- 
ticipants braved  the  elements  to  gather  at 
the  Sheraton  Crabtree  in  Raleigh.  The 
day's  agenda  was  to  provide  these  newly 
elected  and  appointed  leaders  with  a  brief 
but  comprehensive  orientation  to  their  new 
roles  and  to  begin  plans  to  achieve  the 
association's  biennial  goals  and  priorities 
adopted  by  the  House  of  Delegates  in  Oc- 
tober. The  theme,  "Nursing  in  the 
Nineties:  Creating  the  Vision,''  was  car- 
ried out  during  several  large  group  presen- 
tations and  small  group  discussions. 
Cabinets  and  committees  had  their  first 
opportunity  to  meet  to  discuss  plans  for  the 
coming  biennium. 

They  took  this  time  to  develop  an  initial 
plan  of  action  to  address  the  goals  and 
priorities.  In  addition,  most  structural  units 
were  able  to  set  meeting  dates  for  1990.The 
weather  outside  was  frightful  but  the  mood 
inside  was  delightful.  The  meeting  rooms 


were  filled  with  energy,  creativity  and  big 
plans  for  a  very  successful  biennium.  By 
the  end  of  the  day,  the  group  got  together 
in  one  big  room  to  see  how  the  plans  and 
ideas  from  each  of  the  various  structural 
units  fit  together  to  address  each  of  the 


goals  and  priorities  established  by  the 
NCNA  House  of  Delegates.  Moments 
later,  amid  shouts  of  "Merry  Christmas" 
and  "Drive  carefully,"  NCNA's  elected 
and  appointed  leaders  made  their  way 
home  to  make  the  vision  happen! 


Nursing  leaders  brave  the  elements  to  help  create  the  vision  of  nursing  in  the  nineties. 


January-February  1990 


Tar  Heel  Nurse 


NCNA  Appointees 


(Continued from  page  I.) 

Peggy  Wilson,  RN,  is  serving  her  first 
term  as  a  Representative  from  the  25th 
District.  She  is  a  school  nurse  and  a  mem- 
ber of  NCNA.  She  serves  on  the  Board  of 
Directors  of  the  North  Carolina  Adolescent 
Pregnancy  Prevention  Coalition. 

North  Carolina  Nursing 
Scholars  Commission 

This  commission  shall  determine  selec- 
tion criteria,  methods  of  selection,  and 
select  recipients  of  scholarship  loans  under 
the  Nursing  Scholars  Program.  The  first 
recipients  will  be  entering  schools  of  nurs- 
ing in  Fall  1990  semester.  There  will  be 
100  baccalaureate  and  300  associate  de- 
gree scholarship  loans  awarded  during  this 
first  year. 

Jo  Franklin,  MSN,  RN,  is  Assistant 
Vice-President  for  Nursing  at  Iredell 
Memorial  Hospital  in  Statesville.  She  is  the 
immediate  past  president  of  NCNA  and  the 
newly  elected  chair  on  the  Nominating 
Committee.  She  served  on  the  Governor's 
Task  Force  and  Implementation  Team  for 
the  Nursing  Shortage.  She  is  a  member  of 
the  ANA  Reference  Committee. 

Diane  Fogleman,  PhD,  RN,  is  the 
Chair  of  the  Department  of  Nursing  at 
Lenoir-Rhyne  College  in  Hickory.  She  has 
served  on  the  NCNA  Cabinet  on  Education 
and  Resource  Development  and  the  Task 
Force  on  Nursing  Constituencies.  She  was 
Chair  of  the  NCNA  Council  on  Nursing 
Education  during  the  past  biennium. 

Patsy  Ezzell,  RN,  is  a  with  the  In- 
ternational Rehabilitation  Associates,  Inc 
in  Raleigh  and  a  staff  nurse  in  the  Emer- 
gency Room  at  Nash  General  Hospital  in 
Rocky  Mount. 

Other  nurses  serving  on  the  Nursing 
Scholars  Commission  are  Diane  Gibbs  and 
JoAnn  Schoen. 

UNC-Board  of  Governors 

Advisory  Committee  on 

Nursing  Programs  Grants 

This  advisory  group  is  responsible  for 
setting  criteria  and  awarding  competitive 
grants  in  developing  innovative  pilot  ef- 
forts to  retain  nurses;  improvement  of  nurs- 
ing support  services  and  productivity  ef- 
forts; development  of  integrated  pay, 
career  advancement,  and  education  plans 
for  nurses  in  various  types  and  sizes  of 
institutions. 


Jean  Crawford,  MSN,  RN,  is  the 

Nursing  Administrator  at  the  Orthopaedic 
Hospital  of  Charlotte.  She  is  the  immediate 
past  president  of  NC  Organization  of  Nurse 
Executives.  She  serves  on  the  NCNA  Task 
Force  on  Nursing  Constituencies. 

Jo  Franklin,  MSN,  RN,  (see  above). 

Hazel  Moore,  MSN,  RN,  is  the  Execu- 
tive Director  of  NCNA.  She  began  as  As- 
sociate Executive  Director  in  1982.  She  is 
active  in  District  1 3  and  served  on  the  ANA 
Credentialing  Committee  in  1988. 

Carol  Osman,  PhD,  RN,  is  the  Execu- 
tive Director  of  the  North  Carolina  Board 
of  Nursing.  She  has  served  as  NCNA 
Treasurer  and  has  been  active  in  District 
13. 

Maria  Salmon,  PhD,  RN,  is  Chairman 
of  the  Curriculum  in  Public  Health  Nurs- 
ing, School  of  Public  Health,  UNC-Chapel 
Hill.  She  was  the  keynote  speaker  for  the 
1989  Day  at  the  Legislature. 

UNC-Board  of  Governors 

Advisory  Committee  on 

Nursing  Education  Grants 

This  advisory  group  is  charged  with 
awarding  competitive  grants  to  university 
and  community  college  schools  of  nursing 
for  innovative  efforts  to  recruit  various 
groups  of  students  into  nursing. 

Carolyn  Billings,  MSN,  RN,CS,  has 
her  own  private  practice  in 
psychiatric/mental  health  nursing.  She  has 
been  named  chair  of  this  advisory  group. 
Ms.  Billings  is  Chairman  of  the  Council  on 
Psychiatric/Mental  Health  Nurses  in  Ad- 
vanced Practice  and  immediate  past  chair- 
man of  the  Council  on  Nursing  Shortage. 
She  has  served  on  the  NCNA  Board  of 
Directors. 

Cindy  McNeill,  MNA,  RN,  is  Head 
Nurse  in  the  Labor  and  Delivery  and  Fetal 
Maternal  Unit  at  Pitt  County  Memorial 
Hospital  in  Greenville.  She  is  currently 
serving  on  the  Cabinet  on  Government  and 
Health  Policy. 

Commission  on  the  Family 

This  commission  is  charged  with  study- 
ing the  state  government  policy  and 
programs  affecting  the  family,  specifically 
addressing  family  issues  from  the  point  of 
existing  laws,  governmental  programs 
needed  or  already  functioning,  and  current 
family  tie  issues. 

Wanda  Boyecte,  MS,  RN,  is  Assistant 
Administrator  at  Sampson  Community 
Memorial  Hospital  in  Clinton.  She  is  begin- 


ning to  serve  her  second  term  as  Vice  Presi- 
dent of  NCNA.  She  is  both  an  ANA  and 
NCNA  delegate. 

Mental  Health  Study 
Commission 

Mental  Health  Study  Commission  is  a 
continuing  commission  which  is  focusing 
this  year  on  the  needs  of  adult  citizens  suf- 
fering from  substance  abuse  and  is  charged 
with  developing  a  comprehensive  plan  to 
provide  a  continuum  of  care  to  respond  to 
those  needs. 

Mable  Carlyle,  MN,  RN,CS,  is  on  the 

faculty  at  Western  Carolina  University 
School  of  Nursing  and  Health  Sciences. 
She  has  served  on  the  NCNA  Cabinet  on 
Education  and  Resource  Development  and 
on  the  Task  Force  on  Nursing  Constituen- 
cies.  ■ 


National  Nurses'  Day  •  May  7,  1 990 


EVERY  MOMENT 
MATTERS 


W 


ake  Medical  Center,  a  560-bed 
regional  referral  and  teaching  hospital 
in  Raleigh,  is  seeking  a  Family  Nurse 
or  Pediatric  Nurse  Practitioner.  Re- 
sponsibilities will  include  primary  care 
teaching  and  coordination  of  follow- 
up  services  for  all  admissions  to  the 
normal  new  born  nursery.  Will  also 
function  as  educator  and  preceptor  of 
medical,  nurse  practitioner  and  phy- 
sician assistant  students.  Wake  offers 
competitive  salaries  and  excellent 
benefits  including  on-site  daycare 
and  a  flexible  benefits  package.  For 
more  information  call: 

Susan  Watson 

Nurse  Recruiter 

(919)  755-8146  (Collect) 


Wake  Medical  Center 

3000  New  Bern  Avenue  •  Raleigh  •  NC  27610 


Tar  Heel  Nurse 


January-February  1990 


Legislative  Update 


Legislative  Study  Commission  on  Nursing  1989-91 


The  Legislative  Study  Commission  on 
Nursing  for  1989-91  met  for  the  first  time 
on  December  14,  1989  in  the  Legislative 
Building  in  Raleigh.  Legislators  serving  on 
the  Commission  are  Senators  George 
Daniel,  Co-Chair,  D-Yanceyville;  Frank 
Ballance,  D-Warrenton;  Leo  Daughtry,  R- 
Smithfield,  and  Constance  Wilson,  R- 
Charlotte;  and  Representatives  John  Tart, 
Co-Chair,  D-Goldsboro;  Howard  Hunter, 
D-Conway;  Sharon  Thompson,  D-Dur- 
ham;  and  Peggy  Wilson,  R-Madison. 

Six  public  members  representing 
various  interests  in  the  solution  of  the  nurs- 
ing shortage  were  also  appointed.  They  are: 
Mary  Brown,  ADN  educator,  Garland; 
Phyllis  Horns,  baccalaureate  educator, 
Rocky  Mount;  Charles  Mclntyre,  com- 
munity college  president,  Tarboro;  Fred 
Odell,  hospital  administrator,  Morehead 
City;  Judy  Seamon,  nursing  consultant, 
Morehead  City;  and  Travis  Tomlinson, 
nursing  home  owner,  Raleigh.  Ms.  Seamon 
and  Mr.  Tomlinson  served  on  the  previous 
Study  Commission  on  Nursing  and  chaired 
the  subcommittees  of  retention  and  recruit- 
ment respectively. 

The  primary  focus  of  the  December  14 
meeting  was  to  hear  progress  reports  from 
various  organization  who  had  been  allo- 
cated funds  or  received  specific  charges  for 
projects  by  the  1989  General  Assembly.  A 
brief  synopsis  of  these  reports  follows. 

Need-based  scholarships 

These  scholarships,  totaling  $900,000, 
are  being  administrated  by  the  State  Educa- 
tion Assistance  Authority  and  are  allocated 
to  each  school  of  nursing  based  on  student 
enrollment.  The  breakout  is  $675,000  for 
the  community  college  system,  $207,000 
for  the  UNC  system,  and  $18,000  for 
private  colleges.  These  funds  are  used  in 
conjunction  with  other  aid  packages,  but 
can  be  used  for  such  items  as  child  care  and 
transportation  expenses.  To  date  41  of  52 
community  colleges  have  returned  par- 
ticipation agreements  and  26  of  them  have 
recommended  student  loans  for  ap- 
proximately $300,000.  The  average 
recommendation  is  for  $1,000  per  student. 
Six  of  the  nine  baccalaureate  programs 
have  returned  participantion  agreements 
and  five  have  recommended  student  loans 
for  approximately  $100,000.  The  average 
recommendation  is  for  $2,000  per  student. 


Salaries  of  state  employed 
staff  nurses 

The  Office  of  Personnel  reviewed  the 
salary  ranges  and  turnover  rate  of  1300 
nurses  in  non-supervisory  positions 
employed  by  the  Department  of  Correc- 
tions, Department  of  Human  Resources, 
and  UNC  Hospital  in  Chapel  Hill.  The 
average  minimum  salary  was  $25,000  and 
the  average  maximum  salary  was  $36,000. 
The  turnover  rate  for  nursing  is  substantial- 
ly higher  than  the  rate  for  other  state 
employees.  Thirteen  percent  of  nurses 
voluntarily  separated  from  state  govern- 
ment as  compared  to  8.67  percent  for  other 
employees  during  the  past  year.  The 
average  midpoint  salary  for  state  employed 
nurses  is  $26,000  compared  to  $30,000  in 
the  private  sector.  Over  fifty  percent  are 
Step  3  or  below  on  the  1 2  step  salary  range. 

Incentive  Grant  Awards 

More  than  60  grant  proposals  have  been 
received  to  experiment  with  salary 
programs  within  professional  practice 
models;  to  stimulate  innovate  approaches 
to  providing  child  care  and  flexible  fringe 
benefits;  to  improve  nursing  support  ser- 
vices and  productivity  efforts  including 
computerization;  and  to  develop  integrated 
pay,  career  advancement,  and  education 
plans.  There  is  a  total  of  $455,000  available 
for  these  grants.  The  advisory  committee 
will  announce  grant  recipients  by  January 
1,  1990. 

Retention  efforts  by  state 

The  three  major  employers  of  nurses  in 
the  state  are  the  Department  of  Corrections, 
Department  of  Human  Resources,  and 
UNC  Hospital  in  Chapel  Hill.  The  Depart- 
ment of  Corrections  is  having  the  most 
serious  retention  problems  for  a  number  of 
reasons  including  dangerous  working  con- 
ditions, correctional  stress,  increased  con- 
tact with  communicable  diseases,  and  the 
high  incidence  of  litigation.  The  Depart- 
ment made  ten  recommendations  that 
would  address  their  nursing  shortage. 

The  Department  of  Human  Resources  is 
responsible  for  the  four  mental  health 
facilities  in  the  state.  The  Department  is 
having  little  difficulty  in  retaining  nurses, 
and  they  believe  that  this  is  the  result  of 
flexible  work  schedules  and  educational 
opportunities.  Since  1982,  employees  have 
been  given  time  (approximately  16  hours 


per  week  with  pay)  to  attend  nursing 
school.  These  individuals  may  attend  an 
ADN  program,  baccalaureate  program,  or 
even  work  toward  a  master's  degree. 
Twenty  percent  of  their  nurses  have  gone 
through  this  program.  They  have  also  given 
non-nursing  functions  to  ward  clerks  and 
other  auxiliary  personnel.  John  Umstead 
Hospital  is  the  only  facility  that  has  used 
contract  nurses  and  they  have  now  set  up 
their  own  nursing  pool. 

UNC  Hospital  has  received  special  as- 
sistance from  the  General  Assembly  during 
the  past  two  sessions.  In  1988,  they 
received  financial  support  to  improve  nurs- 
ing salaries.  In  1989,  they  were  given  the 
ability  to  design  flexible  work  schedules 
with  pay  differentials.  Since  this  legislation 
was  enacted,  they  now  have  360  nurses 
who  are  permanently  assigned  to  evenings, 
nights,  and  weekends.  The  use  of  contract 
nurses  has  dropped  from  1 00  to  60  in  this 
same  period  of  time. 

All  three  state  employers  of  nurses 
brought  recommendations  to  the  Study 
Commission.  These  will  be  discussed  over 
the  next  several  months. 

Health  Occupations  track 
in  secondary  schools 

North  Carolina  has  the  largest  health 
occupations  program  in  the  nation.  It  has 
170  programs  with  over  10,000  students 
enrolled.  Approximately  65%  of  the  stu- 
dents go  on  for  post  secondary  study.  At 
this  time  they  are  trying  to  have  the  univer- 
sity system  recognize  the  health  occupa- 
tions course  as  one  of  the  required  sciences. 
The  curriculum  is  designed  to  help  students 
three  ways:  to  make  a  career  choice,  to 
prepare  for  additional  education,  and  to 
prepare  for  immediate  employment. 
Several  of  the  programs  have  been  ap- 
proved by  the  Board  of  Nursing  and  the 
Division  of  Facilities  Services  to  prepare 
nurse  aides  at  Level  I. 

AHEC  refresher  courses 

The  Area  Health  Education  Center  are 
offering  a  refresher  course  for  nurses  with 
inactive  licenses  or  those  who  have  main- 
tained a  current  license,  but  have  not  prac- 
ticed in  several  years.  They  have  developed 
a  course  with  UNC-Chapel  Hill  correspon- 
dence department  composed  of  28  teaching 
modules.  Once  a  nurse  has  successfully 

Continued  on  page  9. 
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Actions  of  the  Board 


At  a  meeting  on  November  11,  the 
NCNA  Board  of  Directors  took  the  fol- 
lowing actions: 

•  Established  a  Legislative  Committee  for 
the  1989-1991  biennium. 

•  Appointed  cabinet  and  committee 
members  for  the  1989-1991  biennium. 

•  Made  assignments  to  structural  units  for 
coordination  of  strategies  to  address 
main  motions  and  resolutions  as 
adopted  by  the  1989  NCNA  House  of 
Delegates. 

•  Agreed  to  continue  the  Personal  Board 
Member  project  and  assigned  board 
members  to  each  of  the  34  constituent 
associations. 

•  Adopted  policies  regarding  (1)  NCNA 
advisors  to  NCANS,  (2)  ownership  of 
data  and  findings  generated  through 
projects,  programs  and/or  surveys 
funded  by  NCNA  and  (3)  campaigns. 

•  Referred  NCNA  campaign  rules  to  the 
Nominating  Committee  for  review. 

•  Received  a  report  on  the  proposed 
development  of  an  associate  degree 
nursing  program  by  the  Charlotte- 
Mecklenburg  Hospital  Authority  and 
adopted  a  motion  to  implement 
strategies  to  oppose  the  precedent  of 
non-degree  granting  institutions  award- 
ing educational  degrees  in  nursing. 

•  Established  meeting  dates  for  1990. 


•  Approved  assignments  of  primary 
responsibility  to  structural  units  and  as- 
signments of  Board  coordinators  for 
each  of  the  goals  and  priorities  iden- 
tified by  the  1989  NCNA  House  of 
Delegates  for  the  1989-1991  biennium. 

•  Received  a  report  from  the  treasurer 
regarding  the  proposed  1990  budget. 
Discussed  the  continuing  funding  needs 
of  the  Foundation  for  Nursing  and  a 
budget  request  received  from  the  Foun- 
dation. 

•  Received  information  on  the  December 
8  Leadership  Conference. 

•  Reviewed  the  proposed  rule  revisions 
subject  to  Board  of  Nursing  hearing  in 
December. 

•  Received  a  report  from  the  Executive 
Director. 

•  Requested  staff  to  bring  to  the  Board  a 
proposal  for  recognizing  individual 
council  affiliates  when  affiliation  forms 
are  received  in  the  headquarters  office 
and  for  on-going  maintenance  and 
retrieval  of  the  council  affiliation  list. 

At  a  meeting  on  December  15,  the 
Board  of  Directors  took  the  following 
actions: 

•  Adopted  a  budget  for  1 990. 

•  Received  a  report  from  Convention 
Planning  Committee  Chairman  Ginnie 
Tate  regarding  the  1989  NCNA  conven- 
tion and  plans  for  the  1990  convention. 


Approved  a  new  member  benefit,  a  pro- 
gram offering  discounts  to  NCNA 
members  and  their  families  for  eye  ex- 
aminations and  eyewear  through  the 
ExPec  Care  program  of  participating 
providers. 

Approved  "Rationale  for  Two  Levels  of 
Entry  Into  Nursing  Practice,"  a  docu- 
ment developed  by  the  NCNA  Task 
Force  on  External  Constituencies. 
Approved  additional  appointments  to 
NCNA  committees  and  task  forces  and 
recommended  Ed  Beard  to  the  ANA  for 
appointment  as  Congressional  District 
Coordinator  in  the  10th  Congressional 
District. 

Viewed  preliminary  video  versions  of 
public  service  announcements  under 
development,  funded  by  the  recruitment 
monies  appropriated  by  the  1988 
General  Assembly. 

Approved  a  motion  to  send  $250  to  the 
Kentucky  Nurses  Association  in  sup- 
port of  their  effort  in  dealing  with  the 
first  pilot  program  for  RCTs. 
Received  a  report  of  two  workshops 
presented  since  the  November  board 
meeting. 

Received  a  report  of  projected  profits 
from  the  PAP  convention  fund  raising 
activities. 

Received  a  report  of  the  December  8 
Leadership  Conference  held  in  Raleigh. 


YOU  CAN  ENRICH  YOURSELF  AND 

YOUR  PRACTICE  OF  NURSING  BY 

ENTERING  THE  ANNUAL  AJN/SNA 

NATIONAL  WRITING  COMPETITION 

Established  to  encourage  nurses  to  write,  and  to  write  well,  the 
annual  AJN/SNA  National  Writing  Competition  is  sponsored  by  your 
state  nurses  association  and  the  American  Journal  of  Nursing  Company. 

To  enter  you  must:  1)  Be  a  member  of  your  state  nurses  association 
but  not  a  member  of  the  association  staff;  2)  Submit  an  unpublished 
entry  of  no  more  than  3,000  words  about  nursing. 

We  encourage  you  to  write  about  a  nursing  project,  an  innovation 
in  nursing  practice,  or  research  to  improve  patient  care,  but  you  need 
not  limit  yourself  to  these  topics. 

The  winners  in  each  SNA  will  receive  a  $100  check  and  a  certificate. 
Each  winner  will  then  be  eligible  to  compete  for  a  biennial  national 
award  and  a  trip  to  the  AJN  Awards  Dinner  at  the  ANA  Convention. 

Contact  your  state  nurses  association  for  dates,  deadlines,  and 
entry  details. 


4JN 


')  American  Journal  of  Nursing  Company 

555  West  57th  Street,  New  York,  New  York  10019-2961 
(212)  582-8820 
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Board  News 


President's  Message 


Are  we  lucky?  I  guess  that  depends  on 
how  one  defines  "luck."  My  favorite 
definition  is  "when  preparation  and  oppor- 
tunity meet."  This  definition  implies  a  lot 
of  action  on  our  part.  What  preparation  is 
needed?  How,  when  and  where  can  we  best 
obtain  it?  Will  we  recognize  a  landmark 
opportunity  when  it  presents  itself?  Can  we 
anticipate  what  opportunities  lie  ahead? 
Better  still,  can  we  create  those  oppor- 
tunities for  ourselves? 

Do  you  believe  that  attaining  a  peer- 
elected  Board  of  Nursing  was  "luck?" 
That  the  reappointment  of  Judy  Seamon  to 
the  Legislative  Study  Commission  on 
Nursing  was  "luck?"  That  the  sixteen 
NCNA  nurses  appointed  to  North  Carolina 
commissions,  councils  and  advisory  com- 
mittees were  "luck?"  That  the  appointment 
of  NCNA's  president  to  the  Search  Com- 
mittee for  the  UNC-Chapel  Hill  School  of 
Nursing  Dean  was  "luck?"  Absolutely.  In 
each  of  these  situations,  NCNA  was 


Gale  Johnston 


prepared  and  either  took  advantage  of  a 
golden  opportunity  or  created  that  oppor- 
tunity. 

Our  preparation  consists  of  a  vigilant 
professional  staff;  a  legislative  platform, 
position  statements,  resolutions  and  other 
House  of  Delegates  directives;  our  reputa- 
tion for  "coming  through  with  the  goods;" 
and  elected  and  appointed  members  who 
appear  to  be  indefatigable.  Adequate 
preparation  has  sometimes  taken  years;  we 
have  often  grown  impatient  with  ourselves 
and  the  process.  Opportunities  have  often 
seemed  elusive;  we  have  refused  to  be  dis- 
couraged. And  the  payoff  is  LUCK:  hard 
won  and  well-deserved. 

Preparation  is  a  never  ending  process, 
and  we  continue  to  pursue  it.  Will  we  be 
"lucky"  in  the  resolution  of  entry?  The 
attainment  of  third  party  reimbursement  for 
nursing  services?  The  election  of  nurses  to  the 
General  Assembly?  I  am  counting  on  it!  | 


Board  adoptsl990  budget;  accounting  software  to  come  "on-line" 


During  the  past  year,  the  Finance  Com- 
mittee has  been  hard  at  work  evaluating 
computer  accounting  software.  During  the 
summer,  the  committee  proposed  and  the 
Board  approved  the  purchase  of  the  Dac- 
Easy  Accounting  Software  package.  Head- 
quarters staff  are  preparing  to  go  "on  line" 
with  our  computerized  accounting  opera- 
tion as  of  January  1,  1990. 

Since  the  purchase  of  the  software,  the 
Finance  Committee  has  developed  a  chart 
of  accounts  and  budget  format  to  accom- 
modate the  DacEasy  Accounting  software. 
A  new  budget  format  as  shown  in  this  issue 
of  the  Tar  Heel  Nurse  was  the  result. 


merging  our  previously  used  line  item  and 
program  based  budget  formats  to  create  a 
manageable  accounting  system.  This  new 
format  will  be  able  to  provide  the  kind  of 
information  to  structural  units  and  mem- 
bership which  they  have  requested.  Mem- 
bers are  invited  to  review  the  new  format 
and  contact  NCNA  staff  if  there  are  ques- 
tions. A  full  copy  of  the  budget  with  detail 
relating  to  both  income  and  expense 
categories  is  available  at  NCNA  head- 
quarters for  any  member  to  review  . 

On  December  15,  the  Board  of  Direc- 
tors approved  the  1990  budget  which  is 
provided  as  information  to  the  membership 
below.  This  budget  does  not  include  all  of 


the  funding  requests  received  from  struc- 
tural units.  Basically,  the  approved  budget 
only  funds  those  activities/programs  ap- 
proved in  the  1989  budget;  there  was  no 
room  for  growth  activities  given  a  fairly 
stable  income  base  and  increasing  costs  of 
purchased  services.  This  is  not  surprising 
since  the  last  dues  increase  for  NCNA  oc- 
curred in  1984.  The  association's  member- 
ship base  has  stayed  on  a  slow  but  fairly 
steady  incline  while  the  cost  of  purchased 
services  has  increased  on  a  regular  basis. 
The  Finance  Committee  will  continue  to 
evaluate  the  financial  stability  of  NCNA 
and  make  recommendations  as  appropriate 
to  the  NCNA  Board  of  Directors.™ 


Income 


Expenses 


Income  from  membership  dues $278,070. 

Tar  Heel  Nurse 15,000. 

Convention 63,500. 

Workshops 30,325. 

Rent 15,835. 

CE  Approval 15,330. 

Interest 9,010. 

Sale  of  Services 15,635. 

Miscellaneous 1,000. 

TOTAL  INCOME $443,705. 


Building $47,076. 

Administration 249,455. 

Representation 13,306. 

Constituent  Services 25,281. 

Education/Research 28,015. 

Government/Health  Policy 10,414. 

Marketing 50,865. 

Practice 7,416. 

Professional  &  Economic  Development 1,377. 

Other 10,500. 

TOTAL  EXPENSES $443,705. 
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North  Carolina  Nurses  Association 

announces  the 

1990  Nurse  of  the  Year  Competition 

in  the  following  specialty  practice  categories: 

Community  Health  Nursing 

Gerontological  Nursing 

Maternal-Child  Health  Nursing 

Medical-Surgical  Nursing 

Nurse  Practitioners 

Nursing  Diagnosis 

Nursing  Management 

Psychiatric-Mental  Health  Nursing 

Psychiatric-Mental  Health  Clinical  Specialist 

Nurse  Educator  of  the  Year 

Nurse  Researcher  of  the  Year 

Competition  in  these  categories  is  designed  to  recognize  nurses  in  North  Carolina  who  demonstrate  excellence  in  their  nursing 

practice. 

Each  recipient  will  receive  a  plaque  and  a  check  for  $100. 

Candidate  must  be  working  in  one  of  these  specialty  practice  areas,  be  a  member  of  NCNA,  and  have  actively  participated  at  the 

district  or  state  level  one  year  prior  to  nomination. 

Each  Council  or  Cabinet  participating  in  the  Nurse  of  the  Year  Award  Program  will  designate  a  selection  committee.  The  awards 

will  be  given  at  the  discretion  of  the  selection  committee  only  if  nominee  meets  established  criteria  for  excellence. 

Nomination  forms  are  available  at  NCNA,  PO  Box  12025,  Raleigh,  NC  27605. 

In  addition,  NCNA  will  co-sponsor  the  following  awards: 

MCH/March  of  Dimes  Nurse  of  the  Year 
Harriet  Flint  Oncology  Nurse  Award 

All  Awards  will  be  presented  at  the  1990  NCNA  Convention,  October  24-27,  at  the  Hyatt  Regency,  Winston-Salem,  North  Carolina. 

Deadline  for  entry  is  August  1, 1990 
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Workshops  and  Conferences 


Second  Annual  Psychiatric  and  Mental  Health  Nursing  Symposium 


Debi  Groves,  MSN,  RN,  CS.Oakleigh  in 
Durham 

The  North  Carolina  Nurses  Association, 
in  cooperation  with  Wake  AHEC  spon- 
sored the  2nd  Annual  Psychiatric  and  Men- 
tal Health  Nursing  Symposium  entitled 
"Alternative  Healing  Approaches,"  on 
December  1 ,  in  Raleigh,  N.C.  The  purpose 
was  to  share  various  alternative  healing  ap- 
proaches that  are  beyond  the  traditional 
treatment  modalities  utilized  in 
psychiatric/mental  health  nursing  care.  The 
workshop  included  an  introductory  keynote 
to  alternative  healing  approaches,  with 
specific  applications  to  spirituality, 
metaphors  and  storytelling,  hypnotherapy, 
and  humor.  The  program  was  attended  by 
approximately  85  psychiatric/mental 
health  nurses  practicing  in  a  variety  of 
public  and  private  settings  from  across  the 
state. 

The  morning  began  with  the  keynote 
address,  "Nursing  Makes  A  Difference,"  by 
Anne  Fishel,  RN.  During  her  presentation. 
Dr.  Fishel  reviewed  various  approaches 
nurses  utilize  in  therapy  with  patients,  rang- 
ing from  the  more  traditional  to  the  more 
contemporary.  She  noted  that  throughout 
the  course  of  nursing  history,  it  has  been 
part  of  the  healing  process  for  nurses  to 
draw  strength  from  all  parts  of  the  patient's 
being,  and  that  nurses  have  always  assisted 
patients  in  healing  themselves,  utilizing  a 
variety  of  methods. 

"Spiritual  Applications"  was  a  concur- 
rent session  presented  by  Pat  Webster, 
RN.  She  related  her  presentation  to  the 
individual's  spiritual  self  and  how  patients 
are  able  to  gain  knowledge  and  insight  as 
part  of  a  "higher"  sense  of  self.  Ms.  Webster 
also  shared  with  the  participants  how  the 
use  of  ritual  can  emphasize  the  process  of 
psychological  release  of  negative  feelings 
or  beliefs. 

Carolyn  Billings,  RN,  shared  her  ex- 
periences with  the  "Use  of  Metaphors  and 
Storytelling"  in  psychotherapy.  Her  resour- 
ces varied  from  children's  games  to 
children's  stories,  to  parables,  to  personal 
experiences.  Participants  were  exposed  to 
situations  that  demonstrated  how  storytell- 
ing can  often  more  clearly  make  a  point. 

Dona  Caine,  RN,  and  Judith  Roberts, 
RN,  presented  the  concept  of  "Hyp- 
notherapy-An  Option  in  the  Change 
Process."  Participants  in  this  session  not 
only  learned  about  the  role  of  hypnotherapy 
as  an  alternative  healing  practice,  but  were 
also  given  the  opportunity  to  practice  the 
concept  within  small  groups. 


The  symposium  closed  on  the  topic  of 
"Humor  as  Therapy,"  presented  by  Josie 
Campinha-Bacote,  RN.  This  presenter 
utilized  a  variety  of  learner  techniques, 
from  humorous  personal  situations  and  the 
use  of  cartoons,  to  an  actual  therapy  group 
that  utilized  humor  in  role  playing  in  a 
therapeutic  manner.  Physical  benefits  from 
laughter  were  reviewed,  inclusive  of 
lowering  of  the  blood  pressure,  decreasing 
stress,  and  allowing  for  release  of  emotion. 
Participants  left  this  program  with  a  new 


understanding  of  humor  and  its  positive 
role  in  psychiatric/mental  health  therapy. 

This  symposiu  was  a  wonderful  tribute 
to  nursing  therapy,  and  the  alternative  heal- 
ing approaches  available  to  nurses  for 
utilization  in  the  patient  care  setting.  The 
workshop  was  a  great  demonstration  of 
how  nontraditional  psychiatric/mental 
health  healing  approaches  can  complement 
traditional  treatment  modalities  and  suc- 
cessfully work  as  methods  of  therapy  •■ 


Josie  Campinha-Bacote  holds  participants  attention  during  her  humor  presentation. 


Disaster  Relief 


The  NCNA  House  of  Delegates 
directed  the  Board  of  Directors  to  send  a 
letter  of  support  and  concern  to  the  South 
Carolina  Nurses  Association  and  the 
California  Nurses  Association  expressing 
willingness  to  be  of  assistance  in  the  after- 
math of  the  natural  disasters  which  have 
caused  such  disruption  and  loss  of  life. 
Since  that  time,  NCNA  has  received  word 
that  the  Virgin  Islands  Nurses  Association 
was  totally  wiped  out  with  Hurricane 
Hugo. 

The  California  Nurses  Association  has 
established  an  earthquake  fund  through 
their  Foundation  to  go  to  the  under-repre- 
sented, vulnerable  populations,  i.e.,  home- 
less, migrant  workers,  who  will  not  be 
recipients  of  usual  and  customary  assis- 
tance. Send  checks  payable  to: 

California  Nurses  Foundation 
Earthquake  Fund 
1855  Folsom  Street,  Suite  670 
San  Francisco,  C A  94107 


The  South  Carolina  Nurses  Association 
is  also  accepting  contributions  for  similar 
populations.  Many  of  the  smaller  towns  are 
not  receiving  the  type  of  federal  aid  that  is 
going  to  Charleston  and  Columbia.  They 
are  becoming  increasingly  dependent  on 
private  donations.  Send  checks  payable  to: 

South  Carolina  Nurses  Foundation 
Hugo  Fund 

1 82 1  Gadsden  Street 

Columbia,  SC  29201 
The  Virgin  Islands  Nurses  Association 
was  located  in  the  center  of  St.  Croix.  Their 
entire  building  was  destroyed.  They  need 
to  totally  rebuild.  Send  donations  to: 

Virgin  Islands  Nurses  Association 

c/o  Verna  Garcia 

PO  Box  583 

Christiansted,  St.  Croix 

US  Virgin  Islands  00820    M 
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Board  News 


Board  retreat  sets 

tone  for  new 

biennium 

President  Gale  Johnston  brought 
together  the  newly  elected  Board  of  Direc- 
tors at  a  retreat  on  November  10  and  1 1, 
1989  at  Quail  Roost.  The  event  was  enrich- 
ing, enlightening,  challenging  and  reward- 
ing from  all  reports.  These  two  days  gave 
the  Board  an  opportunity  to  get  to  know 
one  another  better  and  begin  to  see  how 
their  different  strengths  will  complement 
the  work  of  the  Board  and  the  association 
during  the  coming  biennium. 

During  the  morning  session  of  the  first 
day  Corine  Allen,  a  volunteer  with  the 
United  Way  of  Central  Carolinas,  spoke 
with  the  group.  Her  primary  focus  was  to 
help  clarify  board  and  staff  relationships. 
The  information  Ms.  Allen  brought  was 
very  helpful  to  both  the  Board  and  the  staff. 

During  the  afternoon  session,  the  usual 
and  necessary  "housekeeping"  items  were 
attended  to. ..the  conduct  of  Board  meet- 
ings, when  materials  are  distributed,  office 
hours,  staff  responsibilities,  etc.  The  eve- 
ning hours  brought  relaxation  and  fun  as 
the  Board  gathered  around  the  library  to  get 
to  know  one  another  better  and  play  a 
popular  game,  "Scruples."  It  was  an  inter- 
esting evening! 

Saturday  was  spent  in  the  first  official 
meeting  of  the  Board  of  Directors  for  the 
1989-1991  biennium.  Actions  of  the  Board 
taken  during  that  meeting  are  included  in 
this  issue  of  the  Tar  Heel  Nurse.  The 
Board  was  productive  and  hardworking 
throughout  the  retreat.  They  established 
precedent  for  future  meetings  and  an  agen- 
da for  a  very  productive  two  years!    ^m 


Corine  Allen  helps  clarify  board  and  staff  relationships. 


Sheila  Cromer,  President  Elect,  confers 
with  Pat  Graham. 


Calendar  of  Events 

January  1  Office  closed  to  observe  New  Year's  Day 

January  5  Cabinet  on  Professional  &  Economic  Development,  9:30- 1 :00 

January  5  Tar  Heel  Nurse  Editorial  Advisory  Committee,  10:00-12:00 

January  5  Cabinet  on  Marketing,  10:00-4:00 

January  9  Council  on  Nursing  Diagnosis,  10:00 

January  10  Steering  Committee,  10:00-1:00 

January  1 1  Cabinet  on  Education  &  Resource  Development,  10:00-2:00 

January  1 1  Convention  Planning  Committee,  10:00-4:00  (Winston-Salem) 

January  12  N.C.  Council  on  Nursing  Shortage,  10:00-1:00 

January  12  Peer  Assistance  Program  Committee,  10:00-2:00 

January  15  Nurse  PAC,  10:00-4:00 

January  16  Finance  Committee,  10:00-1:00 

January  17  Community  Health  Council,  1:00-3:00 

January  19  NCNA  Board  of  Directors,  9:30-4:00 

January  24  Task  Force  on  Nursing  Constituencies,  9:30- 1 2:00 

January  24  Task  Force  on  Nursing  Constituencies  Roundtable  at  NCNA  12:00-4:00 

January  25  Continuing  Education  Approver  Unit,  1 0:00- 1 :00 

January  25  Cabinet  on  Government  &  Health  Policy,  10:00-1:00 

January  25  Legislative  Committee,  1 :00-4:00 

January  26  Cabinet  on  Practice,  9:30-2:00 

January  26  Continuing  Education  Council,  10:00-12:00 

January  26  Council  of  Psychiatric/Mental  Health  Nurses  in  Advanced 

Practice,  2:00-4:00 

January  27  Nurse  PAC  Interviewee  Workshop,  10:00-2:00 

January  29  Continuing  Education  Provider  Unit,  10:00- 1 :00 

January  31  Cabinet  on  Marketing,  10:00-4:00 

February  2  Constituent  Forum,  10:00-3:00 

February  8  Convention  Planning  Committee,  10:00-1:00 

February  8  Cabinet  on  Research,  10:00-2:00 

February  9  Primary  Care  Nurse  Practitioners  Continuing  Education 

Committee,  10:00-2:00 

February  9  Council  on  Nursing  Management,  1 1:00-3:00 

February  13  Task  Force  on  External  Constituencies,  10:00-1 :00 

February  15  Cabinet  on  Education  &  Resource  Development,  10:00-2:00 

February  15  Maternal-Child  Health  Council,  10:00-12:00 

February  1 6  NCNA  Board  of  Directors,  9:30-4:00 

February  20  Cabinet  on  Constituent  Associations,  10:00-1 :00 

February  22  Primary  Care  Nurse  Practitioners  Executive  Committee,  10:00-1:00 

February  22  Primary  Care  Nurse  Practitioners  Regional  Liaison  Person's  (RLP's),  1 :00 
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House  News 


Call  for  Resolutions/Resolutions  Procedure 


The  Committee  on  Resolutions  functions  throughout  the  bien- 
nium  in  receiving  and  studying  proposed  resolutions  submitted 
to  the  Committee. 

A  resolution  is  a  main  motion  put  before  the  policy-making  body 
on  a  subject  of  great  importance,  expressed  in  formal  wording. 
A  resolution  adopted  by  the  House  of  Delegates  of  the  North 
Carolina  Nurses  Association  establishes  or  makes  known  the 
position  of  the  Association  on  matters  of  state  and/or  national 
scope  and  significance  affecting  nurses,  nursing,  and  the  health 
needs  of  the  public. 

Substantive  resolutions  are  those  which  deal  with  basic  prin- 
ciples and  policies  of  the  Association  or  with  issues  of  national 
concern  to  nurses  as  practitioners  and  citizens.  These  resolutions 
are  thoughtfully  and  carefully  developed  in  advance  of  a  conven- 
tion for  presentation  to  the  House  of  Delegates.  These  may 
include  recommendations  for  legislation  or  for  joint  or  separate 
action  with  other  organizations  on  matters  of  mutual  interest. 

Deadline— Substantive  resolutions  must  be  submitted  to  the 
Committee  on  Resolutions  by  May  1 ,  preceding  the  fall  conven- 
tion. 

Emergency  resolutions  are  those  whose  significance  could  not 
have  been  apparent  by  the  deadline  date  and  which,  because  of 
timeliness,  require  immediate  action. 

Deadline-Emergency  resolutions  must  be  submitted  no  later 
than  5:00  pm  on  Wednesday,  October  24,  1990,  at  the  conven- 
tion. 


Initiation  of  Resolutions— Resolutions  may  be  submitted  to  the 
Committee  on  Resolutions  by  individual  members,  the  NCNA 
Board  of  Directors,  district  associations,  any  structural  unit  of  the 
Association,  or  may  be  initiated  by  the  Committee  on  Resolu- 
tions. 

Disposition— The  Committee  on  Resolutions  will  review  resolu- 
tions for  content,  relevance,  appropriateness,  timeliness,  and 
scope.  The  Committee  may  edit,  rewrite,  or  combine  resolutions. 

The  Committee  will  report  to  the  Board  of  Directors  in  advance 
of  the  convention  a  recommendation  for  approval  or  disapproval 
of  each  resolution  received  by  the  deadline  date.  The  Committee 
may  recommend  referral  of  a  resolution  to  an  appropriate  com- 
mittee or  other  structural  units  of  the  Association. 

All  resolutions  received  by  the  Committee  shall  be  reported  to 
the  House  of  Delegates  with  the  Committee's  recommendation. 

All  resolutions  approved  by  the  Committee  will  be  put  before  the 
House  of  Delegates  for  vote. 

Originators  of  resolutions  will  be  advised  whether  their  particular 
resolution  has  been  approved,  disapproved,  or  substantially 
changed.  Reasons  for  not  approving  resolutions  will  be  stated. 

Copies  of  substantive  resolutions  approved  for  presentation  to 
the  House  of  Delegates  will  be  distributed  in  advance  of  the 
convention  to  district  associations  and  to  delegates. 

Guidelines  for  writing  resolutions  and  identifying  cost  factors  are 
available  from  the  Resolutions  Committee  at  NCNA  Head- 
quarters. 


Legislative  Update 

Continued  from  page  3 

passed  the  correspondence  course,  AHEC 
will  assign  a  nurse  preceptor  who  will  work 
with  this  nurse  in  a  clinical  setting  for  160 
hours.  They  estimate  that  they  will  be  able 
to  accommodate  100  nurses  per  year  in  this 
program. 

North  Carolina  Foundation 
for  Nursing 

The  Foundation  is  responsible  for 
developing  a  media  package  that  will 
promote  the  profession  of  nursing 
throughout  the  state.  They  have  appointed 
a  steering  committee  who  will  survey  other 
recruitment  efforts.  A  meeting  of  several 
statewide  organizations  is  planned  for 
February.  Their  project  director  will  be 
going  to  a  conference  in  January  to  see  what 
types  of  recruitment  efforts  are  available  on 
a  national  level.  The  Foundation  will  be 


looking  a  public  service  and  private  sector 
assistance  in  this  project. 

Development  of  varied 
clinical  sites. 

The  Area  Health  Education  Centers 
were  charged  with  developing  a  series  of 
clinical  sites  in  rural  areas,  extended  care 
settings,  and  critical  care  settings.  They 
have  asked  for  proposals  from  all  schools 
of  nursing  including  the  LPN  programs. 
They  have  received  22  proposals  identify- 
ing 33  different  clinical  sites.  Of  this  num- 
ber 10-12  are  in  the  critical  care  setting,  13 
are  in  extended  care  setting,  and  the 
majority  are  in  rural  areas.  Although  most 
of  these  sites  have  not  been  approved  by  the 
Board  of  Nursing,  this  process  should  be 
completed  by  June.  One  major  need  that 
they  have  identified  is  to  have  preceptors 
assigned  on  a  regional  basis  as  opposed  to 
being  employed  by  one  school  of  nursing. 
They  will  be  doing  some  follow-up  on  this 
concept.  ■ 
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Continuing  Education 


CEPU  Committee 

Holds  Legal  Update 

Workshop 

If  you  missed  this  workshop,  you  have 
another  chance!  "Excellent,"  "informa- 
tive," and  "interesting,"  were  some  of  the 
comments  received  on  the  workshop  held 
in  Winston-Salem  November  16  and  17. 
The  workshop  will  be  repeated  in  Green- 
ville on  April  6  and  7,  1990.  A  major 
feature  of  the  November  workshop  was  a 
"Mock  Trial"  developed  by  Robbie  Ed- 
wards, a  nurse  attorney  in  private  practice. 
Participants  served  as  the  jury  for  a  nurse 
"on  trial"  in  a  videotaped  situation 
presented  by  Ms.  Edwards.  The  mock  trial 
reinforced  the  need  for  accurate  and  com- 
plete documentation  of  patient/client  as- 
sessment and  care.  An  overview  of  liability 
and  risk  management  for  nurses  was 
presented  by  Maureen  Reynolds,  a  Risk 
Management  Consultant  with  the  North 
Carolina  Hospital  Association.  Willie 
Kennedy,  a  nurse  attorney,  was  both  enter- 
taining and  highly  informative  in  her 
presentation  of  legal  issues  related  to  the 
impaired  nurse.  Other  issues  addressed  in 
the  workshop  included  prolongation  of 
life,  presented  by  Robbie  Edwards;  legal 
issues  in  AIDS  impacting  both  patients  and 
caretakers,  discussed  by  Gayle  Manthei, 
an  attorney  with  the  Division  of  Health 
Services;  current  issues  encountered  in 
working  with  unlicensed  personnel 
presented  by  Joyce  Smyrski,  Educational 
Consultant  with  the  North  Carolina  Board 
of  Nursing  and  legal  issues  related  to  organ 
transplants  and  tissue  banking,  addressed 
by  Judith  Williams,  RN,  Supervisor,  Tri- 


angle Office  of  the  Carolina  Organ 
Procurement  Agency  (COPA). 

The  final  portion  of  the  workshop  fea- 
tured a  panel  discussion,  entitled  "Address- 
ing Issues,"  and  focused  on  questions  of 
concern  to  participants.  Panelists  included 
Virginia  Sullivan,  Moderator;  Robbie 
Edwards,  RN,  Nurse  Attorney;  Dona 
Caine,  RN,  private  practice;  Jean  Craw- 
ford, RN,  nursing  administration;  and 


Keith  Bulla,  from  the  State  Bureau  of  In- 
vestigation. 

The  CEPU  Committee  looks  forward  to 
presenting  the  workshop  in  Greenville  in 
1990.  Some  helpful  suggestions  made  by 
participants  in  the  November  workshop 
will  result  in  some  modifications  for  the 
April  program.  We  hope  to  see  YOU  there! 


Continuing  Education  Provider  Approvals 

1989 

North  Carolina  Nurses  Association 

Agency 

Approved 

North  Carolina  Baptist  Hospital,  Winston-Salem 

1/89 

Wake  AHEC,  Raleigh 

3/89 

Mountain  AHEC,  Asheville 

1/89 

Iredell  Memorial  Hospital,  Statesville 

12/89 

Wake  Medical  Center,  Raleigh 

11/89 

Charlotte-Mecklenburg  Hospital  Authority,  Charlotte 

6/89 

Moses  H.  Cone  Hospital,  Greensboro 

5/89 

Eastern  AHEC,  Greenville 

3/89 

Cape  Fear  Valley  Medical  Center,  Fayetteville 

9/89 

Durham  County  General  Hospital,  Durham 

1/89 

Wilmington  AHEC,  Wilmington 

12/89 

Forsyth  Memorial  Hospital,  Winston-Salem 

6/89 

1     Area  L  AHEC,  Rocky  Mount 

6/89 

Highsmifh-Rainey  Memorial  Hospital,  Fayetteville 

9/89 

Continuing  Education  Resources,  Greenville 

9/89 

*UNC  Student  Health,  Chapel  Hill 

12/89 

i     *Wilson  Memorial  Hospital,  Wilson 

9/89 

i     *Air  Care,  Winston-Salem 

7/89 

*Burroughs  Wellcome,  RTP 

5/89 

*New  Approvals 

Continuing  Education  Offerings 

Approved  by 
North  Carolina  Nurses  Association 

"Ethical  Dilemmas  in  Community  Health  Nursing,"  Bowman-Gray,  Winston-Salem  (6184) 

"Third  Annual  Ambulatory  Surgery  Workshop,"  Peggy  Buffaloe,  Raleigh  (6177) 

"Rx  for  RN's,"  Sherry  Snyder  &  Associates,  Fayetteville  (6188) 

"Urology  Workshop,"  Nash  General  Hospital,  Rocky  Mount  (6186) 

"Wound  Management  Seminar,"  Medical  Treatment  Systems,  Raleigh  (6176) 

"Advances  in  the  Management  of  Epilpesy  and  the  Epilepsy  Clinic,"  Bowman-Gray,  Winston-Salem  (6188) 

"Stress  and  Coping  in  the  Workplace,"  Wayne  Memorial  Hospital,  Goldsboro  (6187) 

"Luque  Interpeduncular  Fixation-Plating,  Memorial  Mission  Hospital,  Asheville  (6189) 

NOTE:  This  list  is  published  in  accordance  with  ANA  requirements  to  publish  a  list  of  approved  offerings/programs,  etc.  Be- 
cause offerings  must  be  approved  before  they  are  listed,  they  are  often  presented  prior  to  the  Tar  Heel  Nurse  publication  date. 


11/8/89 

6.0 

11/11/89 

5.8 

11/17/89 

6.3 

11/21/89 

6.6 

1 1/29/89 

3.0 

12/1/89 

9.6 

12/5/89 

2.2 

12/28/89 

1.2 
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House  News 


Maureen  Reynolds  discusses  Risk  Management  while 
moderator  Jinny  Sullivan  looks  on. 


Participants  take  notes  during  Willie  Kennedy's  presentation  on 
legal  issues  and  the  impaired  nurse. 


Upcoming  NCNA 
Workshops 


Nursing  Diagnosis 
Workshop 

April  4, 1990 
9:00  am  -  4:00  pm 

NCNA  Auditorium 
Raleigh 


Legal  Update 
Workshop 

April  5-6, 1990 

Hilton  Inn 
Greenville,  NC 


Rules  for  1990  Five  for  Free  Contest 

1.  Members  recruited  between  October  1,  1989  and  October  1,  1990  will  be 
considered  as  eligible  for  contest. 

2.  Levels  of  winning  computed  on  a  "full  paying  membership  dues"  status. 

3.  All  winnings  must  apply  only  to  those  levels  and  may  not  be  negotiated  in  other 
payment  forms;  i.e.,  winnings  for  ANA  Convention  registration  can  be  applied 
only  to  that  purpose.  If  member  is  not  attending  ANA  Convention,  winnings  at 
that  level  will  be  lost. 

4.  Districts,  Structural  Units,  and  individual  members  can  participate  in  the 
contest;  i.e.,  a  District  could  send  their  President  to  NCNA  Convention,  offer 
the  membership  to  a  person  who  might  otherwise  not  be  able  to  afford  one,  send 
a  representative  to  ANA  Convention. 

5.  All  Applications  must  be  coded  by  either  an  individual  or  a  Structural  Unit;  i.e., 
District,  Committee,  Council.  Each  application  may  be  processed  only  once. 

Incentive  Levels  of  Five  for  Free  Contest 

1 .  Members  signing  up  five  full  memberships  can  choose  between  1990  NCNA 
Convention  registration  fee  or  equivalent  monies  off  their  membership  dues. 

2.  Members  signing  up  ten  full  memberships  will  receive  both  their  1990  NCNA 
Convention  registration  fee  and  equivalent  monies  off  their  membership  dues. 

3.  Members  signing  up  fifteen  full  memberships  will  receive  their  1990  NCNA 
Convention  registration  fee,  equivalent  monies  off  their  membership  dues,  and 
equivalent  monies  off  their  1991  ANA  Convention  registration  fee. 

4.  Members  signing  up  twenty  full  memberships  will  receive  their  1990  NCNA 
Convention  registration  fee,  equivalent  monies  off  their  membership  dues,  and 
equivalent  monies  off  their  1991  ANA  Convention  registration  fee/plane  fare. 

5.  Members  signing  up  twenty-five  full  memberships  will  receive  their  1990 
NCNA  Convention  registration  fee,  equivalent  monies  off  their  membership 
dues,  equivalent  monies  off  their  1991  ANA  Convention  registration  fee/plane 
fare,  and  equivalent  monies  as  a  cash  award. 


Nurse  Practitioner  Spring  Symposium 
Twentieth  Anniversary  of  the  Nurse  Practitioner  Movement  in  North  Carolina 

April  19-21, 1990 

Coast  Line  Convention  Center  Wilmington,  NC 

The  Symposium  is  open  to  all  health  care  professionals. 
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Cabinet  Appointments 


Cabinet  on  Constituent  Associations 

Chair:  Bette  Ferree,  3708  Northshore  Drive,  High  Point  27260 
Constituent  Forum  Representative:  Virginia  Sullivan,  2820 

Idlewood  Circle,  Charlotte  28209 
Ruth  Bailey,  Route  1,  Box  55,  Selma  27576 
Cherry  Beasley,  5302  Barker  Ten  Mile  Road,  Lumberton  28358 
Lynne  Bradshaw,  1720  Maple  Creek  Drive,  Rocky  Mount  27803 
Dona  Caine,  Seven  Lakes,  Box  931,  West  End  27376 
Debbie  Craver,  Route  8,  Box  350,  Lexington  27292 
Ann  Fonville,  Caldwell  Memorial  Hospital,  Lenoir  28645 
Carolyn  Graham,  Route  10,  Box  413,  Morganton  28655 
Sandra  Raynor,  Route  2,  Box  251,  Roseboro  28382 
Sylvia  Scally,  Route  1,  Box  145,  Fayetteville  28301 

Cabinet  on  Education  and  Resource 
Development 

Chair:  Joy  Reed,  3305  Brennan  Drive,  Raleigh  27612 
Loletta  Faulkenberry,  3414  Longview  Dr,  Burlington  27215 
Marilyn  Agney,  5215  Memory  Lane,  Durham  27712 
Mary  Chambers,  1 1 2  Halsmer  Court,  Apex  27502 
Gail  Crowe,  Route  2,  Box  21  IN,  Yadkinville  27055 
Carolyn  Henderson,  200  Woodcroft  Pkwy  62-B,  Durham  27713 
Mary  James,  1811  Edgecombe  Avenue,  Fayetteville  28301 
Frances  King,  6932  Valley  Haven  Drive,  Charlotte  2821 1 
Cynthia  Luke,  317  Nottingham  Lane,  Wilmington  28403 
Sally  Nicholson,  6625  Williams  Road,  Charlotte  28215 

Cabinet  on  Government  and  Health  Policy 

Chair:  Amanda  Greene,  440  Northside  Dr,  Chapel  Hill  27516 
Linda  Brown,  214  N.  Boundary  Street,  Chapel  Hill  27514 
Sarah  Brown,  7316  Laketree  Drive,  Raleigh  27615 
Robin  Corbett,  Route  1,  Box  210,  Macclesfield  27852 
Linda  Dunnum,  505  Century  Drive,  Greenville  27834 
Catherine  Gutmann,  24-H  Stratford  Hills  Apts.,  Chapel  Hill 

27514 
Faye  Haas,  406  Mills  Road,  Mount  Airy  27030 
Angie  Hemingway,  PO  Box  3623,  Chapel  Hill  27515 
Eloise  Jenkins,  C-4  Riverview  Court,  Roanoke  Rapids  27870 
Nancy  Langston,  847  Shady  Bluff  Drive,  Charlotte  2821 1 
Cynthia  McNeill,  505  Century  Drive,  Greenville  27834 
Becky  Pitts,  217  Country  Club  Road,  Asheville  28804 
Judy  Seamon,  PO  Box  3486,  Morehead  City  28557 
Saundra  Shay,  Wake  AHEC,  3000  New  Bern  Ave.,  Raleigh 

27610 
Nancy  Taylor,  802  Coker  Drive,  Chapel  Hill  27514 

Cabinet  on  Marketing 

Chair:  Deborah  Hutchinson,  821 -A  N.  Buchanan  Blvd.,  Durham 

27701 
Faye  Freeze,  Route  8,  Box  481,  Mooresville  281 15 
Rachel  Funderburk,  Route  10,  Box  386,  Morganton  28655 
Ron  Jandebeur,  8405  Herb  House  Court,  Charlotte  28212 


Brenda  Mutisya,  3224  Ward  Road,  Raleigh  27604 
Gerry  Pendell,  5125  Pine  Trail  Drive,  Durham  27712 
Linda  Smith,  4700  Pennoak  Road,  Greensboro  27407 
Cynthia  Stewart,  250  Cathi  Lane,  Kernersville  27284 
Harriette  Taylor,  105  York  Court,  Gamer  27529 
Gail  Tyndall,  1708  Fox  wood  Drive,  Garner  27529 
Sue  Uhryk,  1308  Woodbum  Road,  Laurinburg  28352 

Cabinet  on  Practice 

Chair:  Rosemary  Strickland,  7  Brown  Bark  Ct,  Durham  27712 
Dianna  Aideuis,  125  Celeste  Circle,  Chapel  Hill  27514 
Vercie  Eller,  4612  Greenbrier  Road,  Raleigh  27603 
Bonnie  Hill,  Route  1,  Box  530,  Gold  Hill  28071 
Katheryn  Jenifer,  5273  Butternut  Drive,  Fayetteville  28304 
Donna  Keith,  5527  Hamstead  Crossing  Drive,  Raleigh  27612 
Susan  Simon,  2108  Countrywood  North,  Raleigh  27615 
Betsey  Snow,  216  Forest  Hills  Road,  Wilson  27893 
Suzanne  Tatro,  7535  Quail  Meadow  Lane,  Charlotte  28210 
Wanda  Waiters,  361 1  University  Drive  3-F,  Durham  27707 
Judy  Barnes,  2709  Hodges  Road,  Kinston  28501 
Debbie  Berts,  1 1308  Windwitty  Court,  Raleigh  27614 
Jean  Hanchey,  2015  Hillock  Place,  Durham  27712 
Rosemary  Nocella,  103  Sir  Richard  Lane,  Chapel  Hill  27514 
Sandra  Robinson,  3 1  Granny  Road,  Castle  Hayne  28429 
Libba  Wells,  Route  3,  Box  456,  Hillsborough  27278 

Cabinet  on  Professional  and  Economic 
Development 

Chair:  Lynette  Ball,  9410-C  Prince  George  Lane,  Raleigh  27615 

Rebecca  Allen,  Route  3,  Box  379-AA,  Four  Oaks  27524 

Joan  Bounds,  1800  Stage  Road,  Durham  27703 

Kathryn  Brabble,  Route  2,  Box  1 10,  Edenton  27932 

Sheila  Bryson,  3405  Terry  Lane,  Greensboro  27405-3043 

Edward  Halloran,  3229  Lochinvar  Drive,  Durham  27705 

Glenda  Hightower,  4002  Tyne  Drive,  Durham  27703 

Willie  Kennedy,  PO  Box  1 1362,  Winston-Salem  271 16 

Frank  Moore,  8600  Abbotsbury  Court,  Raleigh  27615 

Kay  Parker,  Route  4,  Box  397,  Four  Oaks  27524 

Betty  Woodard,  1805  Neelley  Road,  Pleasant  Garden  27313 

Cabinet  on  Research 

Chair:  Beverly  Craig,  421  9th  Street,  NW,  Hickory  28601 

Barbara  Barringer,  1415  6th  Street  Circle,  NW,  Hickory  28601 

Kay  Boggs,  1861  Monterosa  Road,  Concord  28025 

Mary  Brodish,  4135  Briar  Creek  Road,  Clemmons  27012 

Jo  Ann  Dalton,  64  Stone  Ridge  Road,  Durham  27705 

Nina  Hansen,  5412  Rock  Holly  Court,  Gamer  27529 

Fred  Jung,  108  Falcon  Lane,  Mebane  27302 

Terry  Karet,  1909  Townsend  Forest  Lane,  Browns  Summit  27214 

Susan  Liles,  1033  Tarleton  Avenue,  Burlington  27215 

Sue  Mclntire,  106  West  Delafield  Avenue,  Durham  27704 

Alice  Miele,  1914  Rand  Road,  Wilson  27893 

Mary  Lou  Moore,  701  Austin  Lane,  Winston-Salem  27106 

Joan  Uhl,  407  D  McCauley  Street,  Chapel  Hill  27516 
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Continuing  Education  Approver  Unit 

Chair:  Sally  Nicholson,  6625  Williams  Road,  Charlotte  28215 
Beth  Barba,  6421  Sykes  Glen  Trail,  Mebane  27302 
Harriet  Buss,  3505  Merrifield  Road,  Rocky  Mount  27804 
Karylee  Clark,  212  Sheneman  Drive,  Hendersonville  28792 
Betty  Donley,  206  Cedarwood  Trail,  High  Point  27260 
Annie  Hayes,  Route  5,  Box  396,  Whiteville  28472 
Beve  Karasick,  215  King  George  Loop,  Cary  2751 1 
Sharon  Kerr,  533  Westview,  Winston-Salem  27103 
Sue  Mclntire,  106  W.  Delafield  Avenue,  Durham  27704 
Linda  Moore,  6150  Hwy  49  E.,  Mount  Pleasant  28124 
Betsy  Payne,  1999  Chestnut  Drive,  High  Point  27260 
Nancy  Verzier,  207  E.  Home  Avenue,  Farmville  27828 

Continuing  Education  Provider  Unit 

Chair:  Joann  Corson,  1 109  Gunnison  Place,  Raleigh  27609 
Martha  Kubik,  Box  7701,  Marshville  28103 
Donna  Lane,  127  Anne  Street,  Plymouth  27962 
Dianne  Leonard,  128  Cedar  Creek  Drive,  Asheboro  27203 
Linda  Mitchell,  9  Kings  Mountain  Court,  Durham  27713 
Nancy  Taylor,  802  Coker  Drive,  Chapel  Hill  27514 
Kathy  Weeks,  PO  Box  882,  Coats  27521 
Dorothy  Williams,  PO  Box  3015,  Kinston  28501 

Nurse  PAC 

Co-Chair:  Sarah  Brown,  7316  Laketree  Drive,  Raleigh  27615 
Co-Chair:  Eloise  Jenkins,  CA  Riverview  Ct.,  Roanoke 

Rapids  27870 
Scarlett  Blue,  Route  2,  Box  77,  Vass  28394 
Rachel  Brown,  2713  Poole  Road,  Raleigh  27610 
Terry  Grady,  6609  English  Ivy  Lane,  Raleigh  27615 
Jerre  Jones,  1433  Edenton  Court,  Gastonia  28054 
Cynthia  Savell,  14-E  Crabapple  Lane,  Asheville  28804 
Nancy  Sumner,  Route  4,  Box  264BB,  Rockingham  28379 

Legislative  Committee 

Chair:  Linda  Brown,  214  N.  Boundary  Street,  Chapel  Hill  275 14 

Judith  B.  Bradsher,  1 15  East  G  Street,  Butner  27509 

Marilyn  Brooks,  103  Sisler  Street,  Fort  Bragg  28307 

Laurice  Ferris,  21  Fernwood  Lane,  Chapel  Hill  27516 

Estelle  Fulp,  2836  Wycliff  Road,  Raleigh  27607 

Jean  Gosnell,  Route  1,  Box  870,  Lexington  27292 

Dana  Hickman,  2  Preakness  Drive,  Durham  27713 

Karen  Hutcherson,  Bowman  Gray  School  of  Medicine,  300  South 

Hawthorne  Road,  Winston-Salem  27403 
Nella  Linker,  7714  St.  Moritz  Lane,  Charlotte  28226 
Terry  Lucas,  306  Burlage  Circle,  Chapel  Hill  275 14 
Diane  Marshburn,  502  King  Arthur  Road,  Greenville  27858 
Sharon  Morris,  2016  Valrose  Drive,  Charlotte  28216 
Martha  Shenkenberg,  1850  Charlotte  Plaza,  Charlotte  28244 

Convention  Planning  Committee 

Chair:  Virginia  (Ginnie)  Tate,  Rte  1,  Box  233C,  Climax  27233 
Mitzi  Brown,  Route  2,  Box  94,  Julian  27283 
Mary  Browning,  6717  Laurdane  Road,  Raleigh  27613 
Madeline  Claggion,  32 1 8  Twin  Brooks  Drive,  Greensboro  27407 


Virginia  Craver,  2095  Darwick  Road,  Winston-Salem  27 1 27 
Fredericka  Duehring,  3601  Cotswold  Terrace,  Greensboro  27504 
Christina  Galloway,  4337  Baylor  Street,  Greensboro  27405 
Peggy  Huffman,  Route  1,  Box  291-E,  Connelly  Springs  28612 
Bonnie  Jack,  1025  Lockland  Avenue,  Winston-Salem  27103 
Frances  Killian,  912  4th  Street  Drive,  NW,  Hickory  28601 
Dianne  Marshburn,  502  King  Arthur  Road,  Greenville  27858 
Pauline  Mayo,  1926  Dembrigh  Lane,  Charlotte  28213 
Juanita  C.  Messervey,  6856  Uppingham  Rd,  Fayetteville  28306 
Gail  Parish,  2015  Fernwood  Drive,  Greensboro  27408 
Eunice  Paul,  6644  Bunker  Hill  Circle,  Charlotte  28210 
Sandra  Randleman,  965  Dawnlea  Drive,  Lewisville  27023 
Ex-officio:  Debbie  Hutchinson,  821 -A  North  Buchanan 
Blvd.,  Durham  27701 

Peer  Assistance  Program 

Chair:  Barbara  Bennett,  5012  Simpson  Drive,  Sanford  27330 
Beverly  Barnette,  201  Country  Club  Road,  Mount  Airy  27030 
Elizabeth  Berryhill,  1302  Evergreen  Dr,  Greenville  27858-4609 
Joan  Bounds,  1800  Stage  Road,  Durham  27707 
Katherine  Davenport,  PO  Box  1024,  Aberdeen  28315 
Rhonda  Evans,  Route  1,  Box  144,  Cameron  28326 
Jean  Hill,  Route  2,  Box  144-7,  Horse  Shoe  28742 
Willie  Kennedy,  PO  Box  1 1362,  Winston-Salem  271 16 
Jo  Anne  Lewis,  200  Club  Pines  Drive,  Greenville  27834 
Gloria  McNeil,  1406  Rowemont  Drive,  Durham  27705 
Geraldine  Roberts,  317  Jordan  Road,  Brevard  28712 
Virginia  Sullivan,  2820  Idlewood  Circle,  Charlotte  28209 
Gale  Touger,  23 1  Glascock  Street,  Raleigh  27604 
Theresa  Tranbarger,  4805  West  Friendly  Ave,  Greensboro  27410 

Committee  on  Bylaws 

Chair:  Gwen  Waddell,  32  Clover  Drive,  Chapel  Hill  27514 
Martha  Barham,  Route  3,  Box  377,  Trinity  27370 
Alice  Chenoweth,  Route  1,  Box  530,  Granite  Falls  28630 
Katheryn  Jenifer,  5273  Butternut  Drive,  Fayetteville  28304 
Mary  Sugg  Styres,  520  Westview  Street,  SW,  Lenoir  28645 
Mary  Ward,  1229  Bramble  Drive,  Durham  27712 

Finance  Committee 

Chair:  Patti  Fralix,  Rex  Hospital,  4420  Lake  Boone  Trail, 

Raleigh  27607 
Mary  Bailey,  311  Furches  Street,  Raleigh  27607 
Jimmie  Butts,  6801  Phillips  Court,  Raleigh  27607 
Davy  Crocket,  PO  Box  1946,  Morehead  City  28557 
Rachel  Stevens,  1 19  North  Street,  Chapel  Hill  27514 
Sally  Todd,  520  Valley  Road,  Fayetteville  28305 
Elizabeth  Trought,  19  Bay  wood  Drive,  Winterville  28586 

Resolutions  Committee 

Chair:  Sylvene  Spickerman,  103  Regalwood  Drive, 

Greenville  27858 
Jean  Gosnell,  Route  1,  Box  870,  Lexington  27292 
Lynn  Parker,  2052  Walden  Way,  Clayton  27520 
Carolyn  Teague,  3009  Elgin  Street,  Durham  27704 
Kelly  Vamadore,  Route  2,  Box  168,  Whiteville  28472 
Faye  Warren,  Route  1,  Box  47,  Newton  Grove  28366 
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NURSES 


Monthly  Stipend  for  all  nurses  pursuing  additional 
education  in  the  nursing  field. 

•  Loan  repayment  of  up  to  $20,000  for 
OR  nurses  and  Nurse  Anesthetists. 

•  Flexible  drilling  options. 

•  CEU  opportunities. 

'Promotion  Opportunities 

*  Extra  Income    *Prestige 


For  BSN  and  3  year  Diploma  Nurses 

1-800-443-6419 


NAVAL  RESERVE 

You  are  Tomorrow.  You  are  the  Navy. 
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News  Briefs 


A  report  on  the  action  of  the  North 
Carolina  General  Assembly  to  address  the 
nursing  shortage  appeared  on  page  1 536  of 
the  October  issue  of  The  American  Jour- 
nal of  Nursing. 

The  National  Commission  on  Nursing 
Implementation  Project  (NCNIP)  has 
developed  a  brochure  entitled,  "Coordinat- 
ing Long-Term  Planning  for  Nursing." 
The  brochure  was  developed  at  the  Oc- 
tober 1988  NCNIP/Wingspread  Con- 
ference. Additional  copies  of  the  brochure 
are  available  through  NCNIP,  3401  South 
39th  Street,  Milwaukee,  WS  53215. 

Eckerd  Drug  Company  is  sponsoring  an 
AIDS  awareness  campaign  entitled  "Teach 
Your  Children  Well:  A  Parent's  Guide  to 
AIDS  Awareness."  A  brochure  is  current- 
ly available  in  Eckerd  stores.  In  addition, 
Eckerd  pharmacists  will  present  a  slide 
show  to  civic  and  community  groups.  If 
you  are  interested  in  this  slide  show  as  a 
program,  call  or  write  Gary  Judd,  Phar- 
macy Services  Manager,  1776  Statesville 
Avenue,  Charlotte,  NC  28206  (704-371- 
8200) 

"Travelin'  Talk"  is  an  information  net- 
work of  people  and  organizations  which 
provide  assistance  to  travelers  with  a  dis- 
ability. The  network's  founder  is  Rick 
Crowder,  a  paralyzed  veteran,  who  has 
started  a  quarterly  update  on  resources  to 
members.  If  you  would  like  to  join  the 
network  or  subscribe  to  the  newsletter 
write  Travelin'  Talk,  P.  O.  Box  3534, 
Clarksville,  TN  37043-3534. 

The  Association  of  Rehabilitation  Nur- 
ses has  produced  a  career-oriented 
pamphlet  entitled  Rehabilitation  Nurses 
Make  the  Difference.  For  a  free  copy  of 
the  brochure,  write  ARN,  P.  O  Box  186, 
Skokie,  II 60076-0186.  Multiple  copies  are 
available  at  a  nominal  fee. 

The  West  Virginia  Nurses  Association 
have  scheduled  a  national  research  sym- 
posium entitled  Vision  of  Excellence:  The 
Decade  of  the  Nineties  for  November  9- 
11,  1990.  They  have  issued  a  call  for 
abstracts  which  are  due  by  April  15,  1989. 
Contact  Dr.  Janet  Wang,  School  of  Nurs- 
ing, West  Virginia  University,  Morgan- 
town,  WV  26506  for  more  information. 

The  American  Heart  Association  has 
completed  an  interactive  video  training 
series,  Advanced  Cardiac  Life  Support. 
The  system  combines  computer  graphics 
teaching  materials  with  clinical  simula- 


tions. The  four  modules  of  the  series  are 
Arrhythmia  Recognition,  Airway  Manage- 
ment, Megacode,  Circulatory  Adjuncts 
and  Resuscitation  Pharmacology.  For 
more  information,  write  Actonics,  Inc., 
810  River  Avenue,  Pittsburgh,  PA  15212 
or  call  1-800-851-3780. 

The  University  of  Pennsylvania  School 
of  Nursing  is  offering  three  degree  alterna- 
tives in  Nursing  Administration:  a  master's 
degree  in  Nursing  Administration,  a 
MSN/MBA  dual  degree,  and  a  MBA/PhD 
dual  degree.  For  more  information  about 
this  educational  opportunity  (including  a 
video),  contact  Dr.  Cynthia  Scalzi,  Univer- 
sity of  Pennsylvania  School  of  Nursing, 
420  Guardian  Drive,  Philadelphia,  PA 
19104. 

The  American  Nurses  Foundation  is  ac- 
cepting nominations  for  its  1990  Distin- 
guished Contribution  to  Nursing  Science 
Award.  Nominations  may  be  submitted  by 
anyone.  Nominees  must  show  evidence  of 
1)  sustained  contributions  to  nursing  re- 
search, 2)  significant  influence  in  the  nurs- 
ing profession  through  nursing  research, 
and  3  )  significant  impact  on  nursing, 
health  care  or  public  policy.  Nominee  must 
have  a  master's  degree  and  hold  a  current 
membership  in  a  constituent  state  associa- 
tion. All  nominations  must  be  submitted  on 
or  before  February  15,  1990.  To  receive 


nomination  form  materials  contact  the 
American  Nurses  Foundation,  2420  Persh- 
ing Road,  Kansas  City,  MO  64108. 

Nursing  faculty  with  little  formal 
preparation  in  gerontological  nursing  are 
invited  to  attend  one  of  three  training  ses- 
sion designed  to  improve  faculty  practice 
in  gerontological  nursing.  The  sessions  are 
scheduled  for  June  25-29,  July  16-20,  and 
August  6-10,1 990  in  Atlanta,  G A.  Faculty 
for  these  sessions  will  be  from  the  Schools 
of  Nursing  at  Georgia  State  and  Emory 
Universities.  For  further  information  write 
Ruth  Yurchuck,  Southern  Regional  Educa- 
tion Board,  592  Tenth  Street,  NW,  Atlanta, 
GA  303 18-5790. 

The  North  Carolina  Council  of 
Women's  Organizations  is  receiving  ap- 
plications for  the  $500  1990  Guion 
Johnson  Scholarship.  The  scholarship  is 
awarded  to  a  member  of  a  NCCWO  af- 
filiate organization  to  be  used  for  either 
working  toward  a  degree,  training  to  re- 
enter the  job  market,  study  to  upgrade  job 
position,  or  work  toward  an  advanced  de- 
gree. Applicant  must  be  at  least  35  years 
old.  Financial  need  is  a  primary  considera- 
tion. Applications  are  available  at  NCNA 
Headquarters  and  must  be  returned  no  later 
than  February  1,  1990  to  NCCWO,  P.  O. 
Box  28252,  Raleigh,  NC  2761 1 . 


About  People 


Shirley  Mozingo  has  been  named 
Director  of  Professional  Services  for 
Rehab  Home  Care  in  Raleigh,  NC.  Prior  to 
this  appointment,  Ms.  Mozingo  was  with 
the  Johnston  County  Health  Department 
since  1970  serving  as  Director  of  Nursing. 
In  addition  to  her  NCNA  activities,  she  is 
President  Elect  of  the  Eastern  District  of 
the  North  Carolina  Public  Health  Associa- 
tion. 


Davy  F.  Crockett,  Vice  President  for 
Nursing  of  Carteret  General  Hospital  in 
Morehead  City,  has  been  admitted  to 
Nominee  status  in  the  American  College  of 
Healthcare  Executives.  Nominees  must 
demonstrate  their  educational  preparation 
and  commitment  to  the  healthcare  field 
through  an  extensive  application  process. 

Jean  Crawford,  Nursing  Ad- 
ministrator at  The  Orthopaedic  Hospital  of 
Charlotte,  has  been  named  the  outstanding 
nursing  administrator  for  the  Eastern 
Region  of  HealthTrust.  Ms.  Crawford  is 
the  immediate  past  president  of  NC  Or- 
ganization of  Nurse  Executives. 

Sheila  Cromer  is  a  finalist  for  the  1990 
Volunteer  Service  to  Children  Award 
sponsored  by  the  North  Carolina  Child  Ad- 
vocacy Institute.  The  winner  will  be  an- 
nounced Saturday,  January  27,  1990. 


Shirley  Mozingo 
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ATTENTION:  NURSING  PROFESSIONALS 
LOOKING  FOR  A  CHANGE? 

IF  YOU  ARE  INTERESTED  IN  WORKING  NORMAL  HOURS  - 

IF  YOU  ARE  A  SELF  MOTIVATED  INDIVIDUAL  - 

IF  YOU  DESIRE  A  CHANGE  BUT  WISH  TO  REMAIN  IN  THE 
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..COMPUTERIZED  STATE-OF-THE-ART  EQUIPMENT 

PORTABLE  LIGHT  WEIGHT  EQUIPMENT  THAT  IS  EASILY 
TRANSPORTED 

FOR  MORE  INFORMATION  CONTACT: 

HEALTH  SENTRY,  INC. 

BRADLEY  E.  MEYER,  PRESIDENT 

201  HEATHERSET  PLACE 

FRANKLIN,  TN  37064-7069 

PHONE:  1-615-646-5052 
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ANA  to  honor  two  North  Carolina  Nurses 


Jessie  M.  Scott  Award 


^ 


CYNTHIA  M.  FREUND 


Chair,  Department  of  Social  and 
Administrative  Systems 

UNC-Chapel  Hill  School  of  Nursing 


Cynthia  M.  Freund 


Honorary  Nursing  Practice  Award 
SANDRA  E.  HENDRICKSON 

AIDS  Case  Manager 
Wake  County  Department  of  Health 


Sandra  E.  Hendrickson 


March-April  1990 


Tar  Heel  Nurse 


ANA  Awards 


The  Honorary  Nursing  Practice  Award 
was  established  to  "acknowledge  a 
registered  nurse  who  is  involved  in  direct 
care.  The  recipient  through  strength  of 
character,  commitment,  and  competence, 
receives  recognition  by  peers  as  one  who 
contributes  to  the  advancement  of  nursing 
practice. "  Sandy  Hendrickson  has  been  a 
pioneer  in  providing  comprehensive  and 
compassionate  health  care  to  the  growing 
AIDS  population  in  Wake  County  and 
North  Carolina. 

Excellence  in  practice  can  only  be 
measured  by  tangible  results  and  the 
greatest  yardstick  is  what  colleagues, 
patients  and  their  families  have  to  say 
about  this  practice.  The  following  article 
has  been  written  based  on  the  comments  of 
many  of  these  people. 

Sandy  received  her  Family  Nurse  Prac- 
titioner certificate  from  UNC-Chapel  Hill 
School  of  Nursing  and  began  her  practice 
as  a  nurse  practitioner  at  Wake  Health  Ser- 
vices. She  served  for  eight  years  before 
leaving  to  complete  her  BSN  at  Duke 
University.  Her  studies  at  Duke  focused 
on  cancer  nursing  including  pain  manage- 
ment and  "high  tech"  care.  While  getting 
her  degree,  she  1 )  worked  as  a  home  health 
nurse  providing  skilled  nursing  services  to 
persons  in  Wake  and  Franklin  counties,  2) 
served  as  a  consultant  to  a  Raleigh 
physician  regarding  evaluation  of  patients 
with  psychological  and  economic 
problems  that  impact  on  physical  condition 
and  medical  treatment  and  intervention, 
and  3)  practiced  as  a  nurse  practitioner  for 
the  North  Carolina  Correctional  Center  for 
Women. 

Following  her  BSN  degree,  Sandy 
worked  as  a  nurse  clinician  for  Biomedical 
Home  Care  in  Raleigh.  It  was  in  this  posi- 
tion that  she  met  her  first  patient  with 
AIDS.  Because  of  her  comprehensive  ap- 
proach to  this  patient,  her  name  quickly 
spread  through  North  Carolina  as  an  AIDS 
specialist.  She  worked  with  a  vast  majority 
of  these  patients  on  a  voluntary,  no-fee 
basis.  If  a  patient  lived  further  than  40 
miles  from  Raleigh,  she  would  assess  the 
status  of  the  patient,  family  and  health  ser- 
vices and  would  make  recommendations 
for  services  which  could  be  put  in  place. 
For  a  time  she  was  the  only  professional  in 
North  Carolina  who  cared  for  AIDS 
patients'  total  medical,  social  and 
psychological  needs. 

Dr.  Patricia  Horan,  a  research 
psychologist  at  North  Carolina  State 
University  writes  "Ms.  Hendrickson,  more 
than  any  other  health  professional  that  I 
have  met,  truly  sees  the  whole  person  and 
strives  to  address  the  unique  concerns  and 
needs  of  each  person.    She  is  sensitive  to 


cultural  differences  among  her  black  and 
white,  male  and  female,  homosexual  and 
heterosexual,  rural  and  urban,  economical- 
ly restricted  and  advantages,  and  substance 
abusing  and  non-substance  abusing 
clients." 

In  1988,  Wake  County  AIDS  Service 
Agency  was  established,  and  Sandy  was 
employed  as  supervisor  of  the  AIDS  case 
management  team.  When  she  came  to  the 
agency,  she  brought  15  patients.  In  less 
than  14  months,  that  figure  had  risen  to  70 
and  now  in  less  than  two  years  the  figure 
stands  at  126.  Dr.  Horan  again  writes 
"Evaluation  of  this  program  demonstrates 
the  real  power  of  coordinated  AIDS  care 
plans  that  can  be  found  in  the  integration 
of  hospital  and  out-patient  care  with  medi- 
cal, economic,  legal,  psychosocial,  and 
spiritual  resources  based  in  the  com- 
munity. This  program  is  pure  Sandy 
Hendrickson.  It  exists  only  because  she 
designed  it,  advocated  for  it,  and  has 
worked  to  make  sure  there  was  program 
integrity  and  satisfaction  of  the  needs  of 
patients,  family  members,  and  health  care 
professionals." 

Dr.  Raphael  J.  DeNapoli  who  served 
with  Sandy  on  the  North  Carolina  AIDS 
Task  Force  said  that  in  every  public  meet- 
ing "she  was  seen  as  a  role  model  for  what 
a  dedicated  and  committed  registered 
nurse  should  ideally  be."  David  Jolley, 
Head  of  the  North  Carolina  AIDS  Control 
Branch,  also  worked  with  Sandy  on  the 
AIDS  Task  Force.  For  the  task  force 
deliberations,  she  developed  a  massive 
chart  which  outlined  the  needs  of  persons 
with  AIDS  at  various  stages  of  the  disease. 
He  reports  "No  one  is  more  committed  to 
her  patients  than  Sandy.  She  leaves  no 
stone  unturned  in  her  efforts  to  secure  them 
the  services  and  resources  they  need.  I 
don't  know  how  many  persons  with  AIDS 
have  had  the  physical  and  psychosocial 
torment  of  this  dreadful  disease  eased  by 
Sandy  Hendrickson's  feisty  love,  but  my 
hunch  is  they  now  number  in  the 
hundreds." 

Each  letter  of  support  gave  anecdotal 
evidence  of  Sandy's  commitment  to 
providing  total  care  for  the  patient. 

Sandy  provides  excellent  discharge 
planning  in  the  Durham/Raleigh  area 
hospitals.  She  has  been  able  to  substantial- 
ly reduce  the  lifetime  costs  of  her  AIDS 
patients,  even  below  those  costs  in  San 
Francisco  which  is  known  to  have  the  most 
efficient  discharge  planning  program. 

Sandy  provides  compassionate,  com- 
prehensive care  to  her  home  based  patient. 
She  assists  with  legal  problems  surround- 


ing their  death  and  dying.  She  has 
motivated  a  law  office  to  provide  pro  bono 
wills,  powers  of  attorney,  and  living  wills. 

Sandy  has  organized  a  system  to  collect, 
clean,  and  repair  durable  medical  equip- 
ment no  longer  needed  by  some  AIDS 
patients  so  that  it  could  be  given  free  of 
charge  to  others.  Unused  medications  are 
collected  and  provided  free  of  charge  to 
those  unable  to  pay. 

Sandy  has  negotiated  with  physicians 
and  morticians  so  that  she  can  pronounce 
death  when  her  patients  die  at  home. 
Through  extensive  in-service  training,  she 
has  persuaded  one  mortuary  to  continue 
and  expand  their  services  to  patients  with 
AIDS. 

Sandy  was  active  in  developing  the 
Buddy  Support  Program  which  educates 
volunteers  to  provide  emotional  and  prac- 
tical support  to  persons  with  AIDS  and 
their  families. 

Sandy  regularly  works  with  patients 
who  are  dismissed  by  many  professionals 
as  the  "dregs  of  society"  and  she  brings  out 
the  best  in  these  patients.  She  helps  them 
achieve  in  their  final  months  a  belief  in 
their  own  self  worth. 

Sandy  has  organized  churches  to 
prepare  and  freeze  nutritious  meals 
suitable  for  microwave  warming.  When 
microwaves  are  not  available,  they  are 
provided.  These  church  groups  also  pro- 
vide transportation  for  mothers  and 
children  with  AIDS  to  receive  routine 
medical  care.  One  church  has  developed 
an  AIDS  Ministry  Program  which  helps 
AIDS  patients  with  their  shopping, 
laundry,  and  household  chores  so  they  can 
remain  at  home. 

Sandy's  strength  of  character,  commit- 
ment and  competence  deserves  to  be 
recognized  by  her  peers.  She  remains  to- 
tally committed  to  her  role  as  patient  advo- 
cate. As  one  family  member  writes  "If  it 
had  not  been  for  Sandy  Hendrickson, 
James'  family  could  not  have  made  it 
through  this  crisis  situation.  Sandy  was 
always  available,  whether  it  be  to  work 
through  'red  tape'  concerning  insurance 
problems,  care  providers,  or  medical  sup- 
plies, she  always  found  the  time  to  assist  us 
with  our  needs.  Out  of  all  the  nurses  avail- 
able, we  would  pick  her  as  'our'  nurse  and 
spokesperson." 
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The  Jesse  M.  Scott  Award  is  given  to  a 
"registered  nurse  whose  accomplishments 
in  a  field  of  practice,  education,  or  re- 
search demonstrate  the  interdependence  of 
these  elements  and  their  significance  for 
the  improvement  of  nursing  health  care. " 
Dr.  Cynthia  Freund  has  made  significant 
contributions  to  all  three  elements  of  nurs- 
ing care. 

Even  during  her  first  years  as  a  nurse, 
Cindy  closely  tied  together  practice  and 
education.  She  worked  for  five  years  in  a 
tuberculosis  extended-care  and  rehabilita- 
tion/chronic disease  facility  moving  from 
clinical  instructor  to  clinical  director  of  the 
extended  care  program.  She  taught  tuber- 
culosis nursing  to  students  from  four 
schools  of  nursing,  but  felt  strongly  that 
due  to  the  changing  trends  in  treatment 
from  inpatient  to  outpatient  that  this  clini- 
cal experience  should  be  deleted  from  their 
curriculum. 

As  clinical  director,  she  was  able  to  add 
the  third  component  -  research.  She  con- 
ducted a  study  of  patient  resource  use  and 
staff  mix  to  justify  staff  positions  and  used 
the  result  to  convince  the  County  Board  of 
Supervisors  of  increased  staff  needs.  She 
was  also  a  member  of  the  Wisconsin  Nur- 
ses Association  and  Chairman  of  their 
Legislative  Commission  which  influenced 
the  development  of  state  standards  in  nurs- 
ing homes. 

While  working  on  her  master's  degree 
in  primary  care  nursing  at  UNC-Chapel 
Hill,  she  collaborated  with  faculty  who 
were  developing  one  of  the  first  family 
nurse  practitioner  programs  in  the  country. 
She  conducted  a  study  of  nurse  prac- 
titioners which  demonstrated  that  the  fami- 
ly nurse  practitioner  was  practicing  as  a 
nurse  in  an  expanded  role  and  that  they 
were  not  merely  physician  substitutes. 

Returning  to  Milwaukee,  Cindy  served 
as  a  consultant  and  practitioner  at  an  inner 
city,  Spanish-American  community  health 
center  developing  several  educational  and 
outreach  programs.  She  also  developed  the 
site  as  a  clinical  placement  for  students. 

Cindy  returned  to  North  Carolina  to 
help  further  develop  and  expand  the  family 
nurse  practitioner  program  in  the  state.  She 
developed  regional  programs  through  the 
AHEC  system  in  both  the  eastern  and 
western  regions.  For  three  years  she  con- 
tinued to  work  with  three  programs 
developing  the  curricula  and  clinical  sites 
and  teaching  in  the  FNP  program  at  UNC- 
Chapel  Hill. 

She  consulted  with  physicians  and  nur- 
ses at  multiple  practice  sites  throughout  the 
state  to  help  nurses  and  physicians  develop 
new  roles  and  relationships.  She  conducted 
a  study  of  quality  assurance  activities  of 


nurse  practitioners  and  helped  practicing 
nurse  practitioners  develop  their  own 
quality  review  program. 

While  studying  for  her  doctorate  in 
business  and  health  administration,  Cindy 
conducted  a  study  on  the  economic  impact 
of  nurse  practitioners,  showing  that  they 
were  not  only  cost  effective,  but  con- 
tributed to  an  enhanced  level  of  quality  to 
the  health  care  system. 

After  receiving  her  Ph.D.  from  the 
University  of  Alabama,  she  went  to  the 
University  of  Pennsylvania  to  develop  a 
masters  program  in  nursing  administration. 
She  also  worked  with  the  Wharton  School 
of  Business  to  develop  the  first  joint 
MBA/Ph.D.  in  Nursing  program.  She  also 
helped  develop  the  first  Wharton/Johnson 
and  Johnson  Nurse  Executive  Institute. 

She  co-authored  a  book  of  case  studies 
on  power  and  politics  in  nursing  ad- 
ministration based  on  research  in  15  health 
institutions.  This  book  received  the  1986 
American  Journal  of  Nursing  Book  of 
the  Year  Award.  She  also  conducted  a 
study  on  the  decision  making  styles  and 
compatibility  of  chief  operating  officers 
and  chief  nursing  officers  in  hospitals  in 
order  to  enhance  their  working  relation- 
ship. She  developed  a  set  of  need  com- 
petencies for  chief  nursing  officers  and 
used  it  as  a  guide  in  developing  the  cur- 
riculum in  the  nursing  administration  pro- 
gram. 

She  returned  to  UNC-Chapel  Hill  to 
Chair  the  Department  of  Social  and  Ad- 
ministrative Systems  and  to  develop 
programs  in  nursing  management.  She  was 
involved  with  developing  and  gain  ap- 
proval for  a  Ph.D.  in  Nursing  and 
developed  the  Nursing  Systems  doctoral 
field  of  study.  She  is  currently  developing 
a  new  master's  program  in  nursing 
management  which  examines  managerial 


behavior  and  organizational  factors  related 
to  patient  outcome,  clinical  nursing  effec- 
tiveness, and  professional  practice. 

As  chair  of  the  department  focusing  on 
nursing  systems,  Cindy  has  put  together  a 
team  of  seasoned  and  effective  nursing  ad- 
ministrators who  are  also  credentialed 
faculty.  She  also  works  closely  with  the 
School's  Research  Support  Center  to 
facilitate  research  and  ensure  proper 
resources  for  research  development. 

Cindy  and  Dr.  Rachel  Stevens  have 
developed  an  Executive  Institute  for  Com- 
munity Health  Nurses.  Over  the  four 
month  period  of  the  Institute,  consultation 
is  provided  to  participants  in  their  home 
settings  to  help  them  apply  and  implement 
what  they  leam  through  the  Institute. 

She  also  facilitated  the  development  of 
PACE,  the  Program  in  Aging  and  Care  of 
the  Elderly.  It  is  intended  to  develop  both 
educational  and  research  programs  based 
on  expressed  need  by  gerontological  nur- 
ses and  to  develop  linkages  to  geriatric 
clinical  sites.  A  major  demonstration  re- 
search project  is  now  going  on  in  two  nurs- 
ing homes. 

Cindy  conducted  an  extensive  survey  of 
nurses  in  North  Carolina  on  job  satisfaction 
issues.  Her  study  found  that  nurses  who 
were  leaving  the  field  were  dissatisfied 
with  the  top  15  characteristics  including 
salary  compression,  educational  benefits, 
and  inadequate  child  care. 

The  Jessie  M.  Scott  award  acknow- 
ledges the  type  of  professionalism  that  Dr. 
Cynthia  Freund  has  always  displayed.  Her 
career  shows  a  constant  intertwining  of 
research,  practice,  and  education  with  a 
focus  on  moving  the  profession  toward 
greater  intellectual  development,  more 
autonomy,  expanded  practice,  appropriate 
rewards,  and  recognition. 


Have  you  considered  writing  an  article 

for  the 

American  Journal  of  Nursing 

writing  contest? 

Prize  is  $100  and  an  opportunity 

to  be  published  in  the 

Tar  Heel  Nurse. 

Deadline  for  submission  of  articles  is  August  1, 1990. 


March-April  1990 


Tar  Heel  Nurse 


Actions  of  the  Board 


At  a  meeting  on  January  19,  the  NCNA 
Board  of  Directors  took  the  following  ac- 
tions: 

•  Approved  sponsorship  by  the  Peer  As- 
sistance Program  Committee  of  a 
Country  Store  and  a  special  fund  rais- 
ing event  at  the  1990  NCNA  Conven- 
tion. 

•  Received  a  report  from  the  Tar  Heel 
Nurse  Advisory  Committee  on  the  out- 
come of  a  membership  survey  regard- 
ing effectiveness  of  various  NCNA 
communication  tools,  approved  a  mo- 
tion to  increase  subscription  rates  for 
the  Tar  Heel  Nurse  to  an  annual  rate 
of  $25,  and  agreed  that  no  changes  will 
be  made  in  subscription  arrangements 
for  either  the  Tar  Heel  Nurse  or  Nur- 
ses Notes  from  the  Capital. 

•  Made  additional  appointments  to  the 
Cabinet  on  Education  and  Resource 
Development,  the  Peer  Assistance  Pro- 
gram Committee,  the  Cabinet  on  Prac- 
tice and  Nurse  PAC. 

•  Agreed  to  send  a  letter  to  the  NC  Coali- 
tion on  Adolescent  Pregnancy  indicat- 
ing support  of  the  Coalition's  activities 
and  offering  assistance  other  than  fund- 
ing to  the  Coalition. 

•  Denied  a  motion  presented  by  the 
Cabinet  on  Marketing  requesting  that 
the  Cabinet  be  considered  a  structural 
unit  eligible  to  qualify  under  NCNA 
policy  relating  to  use  of  funds  for  spe- 
cial money  raising  projects. 

•  Received  a  report  from  the  NCNA 
Committee  on  Credentialing  Issues. 
Denied  motions  presented  by  the  com- 
mittee to  ( 1 )  publish  a  handbook  on 
credentialing  information  by  the  end  of 
the  biennium  and  (2)fund  the  atten- 
dance of  a  committee  member  and  one 
staff  member  at  a  national  certification 
meeting  in  the  fall  of  1990.  Approved 
motions  presented  by  the  committee  to 
(1)  develop  an  educational  program  on 
credentialing  to  be  made  available  to 
districts  and  other  nursing  groups,  (2) 
have  several  members  of  the  commit- 
tee available  to  provide  information 
about  credentialing  as  they  arise  and 
(3)  reappoint  members  of  the  commit- 
tee from  the  previous  biennium  who 
are  NCNA  members  and  who  commit 
to  regular  attendance  at  meetings  to 
work  on  stated  goals  of  the  biennium. 
The  committee  was  charged  by  the 
Board  to  (1 )  develop  an  information 
packet  on  credentialing  to  be  available 
at  NCNA,  (2)  develop  an  article  for  the 
Tar  Heel  Nurse  on  availability  of 
credentialing  information  through 
NCNA  and  (3)  provide  a  report  and 


plan  for  recognition  of  credentials  to 
the  1990  House  of  Delegates. 

•  Approved  a  proposal  presented  by 
Trans  National  Financial  Services  to 
telemarket  a  credit  card  program  to 
registered  nurses  in  North  Carolina. 

•  Received  a  report  from  the  president 
which  included  actions  of  the  Execu- 
tive Committee  meeting  of  1/1 8/90  as 
follows:  (1)  approval  of  the  formation 
of  a  long  range  planning  committee 
with  the  first  priority  being  to  increase 
the  percentage  of  the  budget  based  on 
non-dues  revenue,  (2)  approval  of  a 
recommendation  that  a  S.W.A.T.  meet- 
ing be  held  for  evaluation  of  its  pre- 
vious activities  and  determination  of  its 
future  viability,  (3)  approval  of  a  plan 
to  update  NCNA's  position  paper  on 
the  RCT  issue  and  (4)  allocation  of 
$1,600  in  the  NCNA  operating  fund 
from  contributions  to  the  delegate  fund 
to  be  used  in  support  of  the  1990 
delegates  to  the  ANA  House  of 
Delegates. 

•  Developed  a  plan  for  annual  evaluation 
of  the  executive  director. 

•  Received  a  report  of  headquarters  ac- 
tivities from  the  executive  director. 

•  Received  a  report  from  the  treasurer  in- 
cluding information  that  $20,987  in  the 
NCNA  operating  fund  will  be  moved 
during  January  to  a  separate  account  in 
the  name  of  the  NCNA  Peer  Assistance 
Program. 

•  Approved  renovations  to  the  second 
floor  of  the  headquarters  building  to  be 
funded  from  the  Building  Fund. 

•  Received  a  report  from  the  Steering 
Committee.  Adopted  a  motion  request- 
ing the  Steering  Committee  to  evaluate 
and  revise  the  action  plan  drafted  by 
Hazel  Moore  for  Entry  into  Practice 
and  make  recommendations  for  im- 
plementation strategies  prior  to  the 
1990  NCNA  convention. 

•  Received  a  report  from  the  Cabinet  on 
Professional  and  Economic  Develop- 
ment regarding  a  workplace  issue 
brought  to  the  cabinet  by  a  registered 
nurse.  Requested  that  the  Cabinet 
respond  to  the  nurse  indicating  that 
NCNA  cannot  provide  support  for  this 
workplace  issue.  Adopted  a  motion 
directing  the  Cabinet  to  publish  an  ar- 
ticle in  the  Tar  Heel  Nurse  on  hazards 
in  the  workplace  and  workmen's  com- 
pensation. 

•  Denied  a  request  presented  by  the 
Cabinet  on  Government  and  Health 
Policy  to  allow  waiver  of  rental  fee  for 
a  meeting  in  the  headquarters  building 
of  a  group  in  which  Nurse  PAC  is  par- 
ticipating. 


Check  with  Legal 
Counsel 

by  Michael  Crowell, 
NCNA  Attorney 


In  this  space,  in  future  issues,  Michael 
Crowell,  NCNA  attorney,  will  respond  to 
NCNA  members'  legal  questions  sur- 
rounding workplace  issues.  Only  ques- 
tions which  may  be  of  interest  to  a  larger 
readership  will  be  selected  for  the 
column.  Individual  questions  will  not  be 
considered  unless  the  circumstances 
demonstrate  a  broader  impact  on  the 
general  nursing  environment.  No  in- 
dividual responses  will  be  made  directly 
to  a  member.  Send  your  questions  to: 
Check  with  Legal  Counsel,  NCNA,  PO 
Box  12025.  Raleigh,  NC  27605. 


Tar  Heel  Nurse 


March-April  1990 


President's  Message 


It  was  1980.  Ronald  Reagan  had  taken 
the  oath  of  office  for  the  first  time,  the  cold 
war  was  going  strong,  and  NCNA  had 
about  2500  members.  I  was  a  new  NCNA 
member,  having  moved  to  North  Carolina 
less  than  four  years  earlier. 

A  lot  has  happened  in  the  decade  that 
separates  that  time  and  this.  OK--we  still 
have  a  Republican  president.  But  the  Ber- 
lin Wall  has  fallen  and  the  communist 
ideals  which  it  represented  appear  to  be 
crumbling  also.  But  NCNA  membership 
has  had  only  a  net  gain  of  about  750  mem- 
bers! What  is  wrong  with  this  picture?  In 
these  times  of  great  change  and  innovation, 
why  has  our  membership  not  shown  more 
dramatic  growth? 

Now,  don't  get  me  wrong.  I'm  not  com- 
paring NCNA's  need  for  more  members  to 
the  falling  of  the  Berlin  Wall  and  the  failure 
of  the  communist  economy.  However, 
there  are  economic  and  political 
similarities. 

The  size  of  our  membership  translates 
to  power:  fiscal,  human  and  political.  The 
fiscal  implications  are  obvious  from  our 
1989-90  budget.  This  is  a  LEAN  budget 
which  basically  supports  maintenance  but 
no  growth  activities.  Imagine  how  difficult 
it  is  for  your  Board  to  hear  exciting  innova- 
tive ideas  for  practice,  peer  assistance,  con- 
tinuing and  political  education  and  to  con- 
sistently have  to  turn  down  the  chance  to 
try  them  because  we  cannot  fund  them. 
Board  members  take  their  fiduciary 
responsibilities  very  seriously  and  will  not 
spend  money  which  the  organization  does 
not  have.  As  Richard  Lamm,  the  former 


governor  of  Colorado,  said  in  a  recent 
newspaper  article,  "We  can't  fund  all  our 
dreams.  It  is  not  a  matter  of  the  heart.  It  is 
a  matter  of  the  wallet."  I  share  the  frustra- 
tion of  members  who  have  energy  and 
ideas  but  inadequate  money  in  their  coun- 
cil or  cabinet  budgets.  I  am  dismayed  to 
think  that  our  dreams  may  exceed  our 
resources  for  yet  another  year. 

How  long  before  we  exhaust  the  ener- 
gies of  the  faithful  few?  One  of  the  most 
unforgettable  "President's  Messages"  was 
authored  by  Judy  Seamon,  1983-85  NCNA 
President.  In  July/August  1985,  she 
proclaimed  that  each  NCNA  member  was 
2,250  pounds  overweight  due  to  carrying 
the  weight  of  18  non-member  nurses.  Al- 
though I  am  sure  that  our  "weight  problem" 
has  not  improved,  I  did  not  have  the  heart 
to  do  the  math.  We  give  a  lot  of  lip  service 
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to  mentoring  and  nurturing  new  leaders, 
but  if  we  do  not  recruit  them  into  NCNA 
we  are  only  fooling  ourselves. 

And  how  long  can  we  claim  to  speak  for 
the  nurses  of  this  state  when  we  represent 
at  best  6-7%  of  that  group?  A  well-mean- 
ing and  sympathetic  physician  asked  me 
that  very  question  a  few  weeks  ago.  He  had 
no  "bone  to  pick"  with  NCNA;  he  just 
didn't  understand  how  that  worked.  I  ex- 
plained the  concept  of  recognized  power 
(as  NCNA  is  recognized  by  the  Board  of 
Nursing,  other  professional  groups,  and 
state  government),  but  the  words  had  a 
hollow  sound,  even  to  me.  How  long  will 
legislators,  third  party  payors,  etc.,  listen  to 
a  group  that  does  not  represent  a  larger 
percentage  of  their  profession? 

This  is  not  intended  to  be  a  "doom  and 
gloom"  column.  Rather,  it  is  an  appeal  to 
all  NCNA  members  to  actively  recruit 
other  members.  Since  there  are  3260  of  US 
and  approximately  45,000  of  THEM,  we 
don't  have  to  go  far  to  find  fertile  ground. 
Our  existence  as  a  vital  organization  is  at 
stake.  Will  we  simply  survive  or  do  we 
choose  to  thrive?  Recruitment  is  the 
responsibility  of  all  of  us.  I  have  chal- 
lenged myself  and  the  Board  of  Directors 
to  each  recruit  no  less  than  five  new  mem- 
bers in  1990.  I  am  issuing  the  same  chal- 
lenge to  each  of  you.  Do  it  for  all  the 
reasons  I  have  mentioned  here.  Do  it  for 
your  own  reasons.  But  please,  JUST  DO 
IT.  (Apologies  to  Nike). 

[Stay  tuned  for  additional  thoughts  on 
future  financial  security  and  capabilities  in 
the  next  issue  of  the  Tar  Heel  Nurse.] 

ANA  again  sponsors  "Each 
One  Reach  One" 

The  1 989  "Each  One  Reach  One"  mem- 
bership campaign  brought  in  almost  2000 
new  members.  A  "new  member"  is 
defined  as  any  nurse  who  has  not  been  a 
member  of  a  state  nurses  association  for  the 
past  nine  months.  All  new  membership 
applications  must  be  received  by  Septem- 
ber 1,  1990.  Applications  must  include 
your  membership  number  on  the  bot- 
tom right  hand  corner  to  be  included  in 
the  drawing. 

A  drawing  will  be  held  by  October  15, 
1990  for  a  five  day  vacation  for  two  to 
Hawaii. 

Participants  in  the  "Each  One  Reach 
One"  contest  may  use  the  same  new  mem- 
bers in  the  NCNA  Five  for  Free  member- 
ship contest.  Refer  to  the 
January/February  issue  of  the  Tar  Heel 
Nurse  for  details. 
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NCNA  Financial  Update 


On  NCNA's  financial  health 

Patti  Fralix,  NCNA  Treasurer  and  Finance  Committee  Chairman 


Many  of  you  were  at  the  convention  in 
October  and  heard  discussion  throughout 
concerning  NCNA  finances.  One  sig- 
nificant way  in  which  that  discussion  oc- 
curred was  at  the  House  of  Delegates  meet- 
ing where  a  motion  was  passed  providing 
a  "pass  through"  mechanism  for  ANA  dues 
increases. 

It  is  quite  possible  that  some  of  you  may 
have  heard  more  than  you  care  to  about 
NCNA  finances,  especially  those  of  you  at 
convention.  On  the  other  hand,  most  likely 
many  of  you  have  not  heard  nearly  enough 
about  the  financial  status  of  NCNA. 

The  intent  of  this  article  is  to  provide 
some  general  information  about  NCNA's 
financial  health.  The  Board  of  Directors 
want  to  assure  that  all  members  have  ade- 
quate information  about  issues  that  affect 
each  of  us;  one  of  those  issues  is  certainly 
the  financial  stability  of  the  association. 
While  this  is  a  "generic"  article,  more 
specific  information  will  be  provided  in 
future  issues  of  the  Tar  Heel  Nurse. 

NCNA  is  financially  healthy;  such 
should  be  obvious  from  the  audited  finan- 
cial reports  published  in  the  Tar  Heel 
Nurse.  As  of  the  end  of  December,  1989, 
we  have  a  reserve  fund  of  $48,073  and  a 
building  fund  of  $45,649  in  addition  to  our 
operating  fund.  The  building  fund  and  the 
reserve  fund  are  for  future  needs  and 
should  not  be  used  for  operating  expenses. 
We  also  have  a  very  major  piece  of  real 
estate  in  our  headquarters  building  in 
Raleigh.  The  headquarters  building 
mortgage  will  be  satisfied  in  January  of 
1995. 

Another  example  of  NCNA's  financial 
health  is  that  our  membership  continues  to 
grow  in  numbers.  On  the  other  hand,  given 
the  fact  that  there  are  more  than  53,000 
RNs  in  North  Carolina  and  that  only  ap- 
proximately 3,200  of  those  are  NCNA 
members,  NCNA  could  be  much  healthier 
financially  with  a  larger  membership  base. 
At  this  point  in  time,  NCNA  revenue 
comes  almost  exclusively  from  member- 
ship dues.  Our  tax  status  prohibits  us  from 
being  able  to  enter  into  for-profit  activities. 

Given  the  growth  of  NCNA  member- 
ship numbers,  we  have  also  seen  an  in- 
crease in  needed  and  expected  membership 
services.  We  can  expect  this  trend  to  con- 
tinue. We  must,  therefore,  find  some  crea- 
tive ways  to  increase  non-dues  revenue 
within  our  legal  constraints.  President  Gale 
Johnston  is  planning  to  appoint  a  long- 


range  planning  committee  of  NCNA  to 
address  future  needs;  one  of  the  initial 
charges  of  this  committee  will  be  to 
evaluate  the  non-dues  revenue  oppor- 
tunities. 

In  the  meantime,  NCNA  is  currently 
living  on  1985  revenue  and  1990  expenses. 
What  this  means,  quite  simply,  is  that 
NCNA  revenue  which  comes 
predominately  from  membership  dues 
have  been  held  constant  since  1985.  Ob- 
viously, expenses  have  increased  dramati- 
cally in  that  same  time  period. 

So  as  not  to  confuse  you  in  what  can 
certainly  be  a  very  confusing  deliberation, 
the  1989  NCNA  House  of  Delegates  ap- 
proved an  ANA  dues  pass  through.  One 
hundred  percent  of  any  ANA  dues  in- 
creases go  directly  to  ANA;  NCNA  does 
not  receive  any  of  these  monies.  NCNA 
members  will  be  affected  by  an  ANA  dues 
increase  of  $15  effective  July,  1990  and  an 
additional  $  1 5  effective  July,  1 992.  Again, 
all  of  this  is  ANA  dues. 

As  NCNA  treasurer,  I  would  prefer  to 
be  able  to  tell  you  that  NCNA  expenses  are 
down  and  revenue  is  up;  however,  neither 
is  true.  Real  revenue  is  down  given  mem- 
bership costs  having  increased  even 
though  membership  numbers  have  in- 
creased. Expenses  have  dramatically  in- 
creased since  1985  both  in  NCNA  operat- 
ing costs  and  the  cost  of  providing  mem- 
bership services. 

The  1990  NCNA  budget  recently  ap- 
proved by  the  Board  of  Directors  basically 
maintains  existing  services;  it  was  not 
financially  possible  to  fund  many  of  the 
new  services  requested  by  structural  units. 
Although  this  was  a  hard  decision  to  make, 
it  is  certainly  necessary  to  maintain  the 
financial  viability  of  NCNA  to  be  able  to 
provide  any  services.  FY  1990  budget  re- 
quests from  structural  units  alone  totaled 
$  1 74,533,  this  amount  not  including  any  of 
the  building,  administrative  or  personnel 
costs.  The  1990  NCNA  approved  budget 
total  is  $443,705;  $73,051  in  requested 
structural  unit  activities  were  unable  to  be 
funded. 

I  reiterate  again  that  NCNA  is  financial- 
ly healthy.  However,  to  stay  that  way 
demands  that  we  all  critically  evaluate  our 
expectations  in  light  of  our  willingness  to 
"put  our  money  where  our  mouth  is." 
Quite  simply,  given  the  costs  of  services 
and  member  expectations,  it  is  very  likely 
that  we  will  need  to  ask  the  membership  to 


support  a  dues  increase  for  NCNA.  The 
Finance  Committee  and  the  Board  is 
deliberating  this  issue  now  and  encourages 
your  involvement  in  this  deliberation.  The 
first  step  of  involvement  is  to  provide  you 
with  the  information  on  the  issues  in- 
volved. This  "generic"  article  is  our  first 
attempt  at  that  process.  Another  aspect  of 
the  process  has  been  the  discussion  which 
has  occurred  with  the  constituent  associa- 
tion presidents  at  the  February  Constituent 
Forum  meeting.  Hopefully,  the  presidents 
will  take  this  information  back  to  the  con- 
stituent associations  for  discussion. 

I,  as  your  treasurer  and  as  a  member  of 
the  Board  of  Directors,  see  it  as  my  respon- 
sibility to  provide  you  this  information 
prior  to  expecting  your  understanding  or 
support  of  a  possible  dues  increase.  Please 
communicate  your  questions  and  ideas  to 
me,  any  of  the  members  of  the  Finance 
Committee  or  the  Board  of  Directors.  We 
all  commit  to  you  our  concerted  effort  to 
address  these  financial  issues  in  a  com- 
prehensive way  with  full  involvement  of 
the  membership. 


Reminder 

In  1989,  the  ANA  House  of 
Delegates  approved  a  dues  increase  of 
$15  to  become  effective  7/1/90.  These 
additional  dues  monies  will  go  to  fund 
programs  and  activities  at  the  national 
level.  This  is  a  reminder  that  member- 
ship dues  will  increase  from  $150  to 
$165  effective  7/1/90.  Individual 
members  will  be  receiving  additional 
information  on  this  matter  directly 
from  ANA. 


ANA's  1990  CONVENTION: 
A  GROWTH  OPPORTUNITY 


Tar  Heel  Nurse 


March-April  1990 


House  News 


Call  for  Resolutions 

by  Sylvene  Spickerman,  Chairman,  Resolutions  Committee 


Many  favorable  remarks  have  been 
heard  about  the  resolutions  presented  at  the 
1989  convention.  Such  communication  is 
always  appreciated  and  it  motivates  us  to 
do  even  better.  Let  us,  the  Resolutions 
Committee  members,  say  "Thank  You"  to 
all  the  individuals  and  group  efforts  last 
year.  Now,  we  ask,  "Please,  let  last  year  be 
only  the  start  of  something  great  in  1990!" 

The  Resolutions  Committee  asks  each 
individual  member  and  all  cabinets,  coun- 
cils, committees,  and  constituent  associa- 
tions to  identify  areas  of  concern  and  draft 
a  resolution  for  consideration  by  the  House 
of  Delegates.  In  particular,  we  would  like 
to  receive  resolutions  about  topics  of  con- 
cern affecting  or  having  the  potential  to 
affect  the  health  of  special  groups  and/or 
all  of  us.  The  resolution  should  direct  the 
leadership  of  NCN A  in  ways  to  resolve  the 


issue.  You  are  the  experts  in  the  areas  and, 
therefore,  best  know  where  the  problems 
lie.  When  developing  your  resolution, 
please  substantiate  the  case  with  strong, 
valid  points  which  will  enable  more 
powerful,  directive  resolves. 

Please  submit  your  resolutions  to 
NCN  A  Headquarters  by  May  1, 1990.  This 
will  enable  the  Resolutions  Committee  to 
meet  May  14.  Following  this  meeting,  the 
committee  will  forward  suggestions  to  the 
writer(s)  of  the  resolutions.  These  dead- 
lines are  very  important.  Resolutions  ear- 
marked for  action  by  the  House  of 
Delegates  will  be  published  in  the  July- 
August  Tar  Heel  Nurse.  Resolutions  must 
be  in  the  hands  of  the  membership  60  days 
prior  to  convention. 

A  representative  of  the  structural  unit 
submitting  the  resolution  will  need  to  be 


available  to  discuss  their  resolution  during 
the  Issues  Forum  and  before  the  House  of 
Delegates. 

These  requests  are  made  to  1 )  increase 
the  number  of  substantive  resolutions,  2) 
involve  more  members  in  the  various  parts 
of  this  process,  and  3)  reduce  the  number 
of  emergency  resolutions.  It  is  extremely 
difficult  and  expensive  for  staff  and  the 
Resolutions  Committee  to  process  resolu- 
tions at  convention.  Thus,  only  strictly 
emergency  resolutions  will  be  considered 
after  the  May  1  deadline. 

With  these  thoughts  in  mind,  make  the 
Resolutions  Committee's  job  one  of  judg- 
ing quality,  timeliness,  and  significance. 
Let  NCNA  continue  to  lead  the  way  to  a 
better  life  for  all  the  citizens  of  our  State. 


Two  good  ways  to  make  sure  you  never  miss 
an  issue  of  the  Tar  Heel  Nurse 


One:  Send  NCNA  a  change  of  address  as  soon  as  you 
know  you  are  moving.  The  Tar  Heel  Nurse  is  mailed  bulk  rate 
which  means  that  the  post  office  neither  forwards  it  to  you  nor 
sends  NCNA  an  address  correction.  Without  a  current  address, 
your  Tar  Heel  Nurse  joins  millions  of  other  pieces  of  un- 
deliverable  mail. 


New  Address 


Name 


Address 


City 


State      ZIP 


Two:  Pay  your  dues  by  the  Electronic  Dues  Payment  Plan 

(EDPP).  Almost  40%  of  NCNA  members  have  $12.83  deducted 
from  their  checking  account  each  month.  These  members  NEVER 
miss  their  Tar  Heel  Nurse.  We  use  an  outside  mail  service  to 
maintain  our  membership  list.  Each  month,  using  the  ANA  computer 
printout,  they  add,  delete,  and  make  address  changes  of  NCNA 
members. 

To  illustrate  how  easy  it  is  for  a  member  to  miss  a  current  issue 
of  the  Tar  Heel  Nurse,  follow  this  scenario.  A  member  whose 
membership  is  due  to  expire  in  January,  does  not  send  his/her  check 
until  February  1st.  That  member's  name  appears  as  a  "delete"  on  the 
ANA  printout.  The  next  printout  will  not  be  received  by  the  mail 
service  until  after  the  March/April  Tar  Heel  Nurse  has  been  mailed 
Give  yourself  the  "peace  of  mind"  knowing  that  you  will  never  again 
miss  another  Tar  Heel  Nurse.  Sign  up  for  EDPP  today! 

If  you  would  like  to  participate  in  this  bank  draft  program,  fill  out 
this  form  and  send  to  NCNA  with  a  voided  check. 

Name 


Address 


Former  Address 


Name 


City 


State 


ZIP 


Address 


City 


State      ZIP 


I  understand  that  1/12  of  my  annual  dues  will  be  withdrawn  from 
my  checking  account.  I  would  like  it  withdrawn  on  the  1st  or  15th  of 
the  month  (strike  out  one  of  the  dates).  ANA  is  authorized  to  change 
the  amount  by  giving  me  30  days  written  notice.  I  may  cancel  the 
authorization  by  written  notice  20  days  prior  to  deduction  date. 

Signature 


March-April  1990 


Tar  Heel  Nurse 


ANA  Convention 


Delegates  prepare  for  Boston  convention 


NCNA's  ten  delegates  that  are  part  of 
the  615  member  ANA  House  of  Delegates 
are  already  making  plans  for  their  trip  to 
Boston  June  15-20.  The  10  NC  delegates 
were  elected  to  their  posts  in  October  and 
will  serve  a  two  year  term  as  repre- 
sentatives from  NCNA  to  the  ANA  House 
of  Delegates.  Their  job  is  to  represent 
NCNA  at  the  deliberations  and  decisions 
of  the  AN  A  House  of  Delegates  on  national 
nursing  and  health  care  issues.  To  prepare 
for  this  role,  two  delegate  orientation  ses- 
sions will  be  held  where  delegates  will  be 
briefed  on  the  issues,  will  discuss  national 
issues  from  a  North  Carolina  perspective 
and  will  go  through  massive  delegate  mail- 
ings sent  from  ANA.  These  two  sessions 
are  planned  for  May  10  and  June  7,  both 
meetings  to  be  held  from  1 :00  p.m.  to  5:00 
p.m.  at  NCNA  headquarters.  Any  inter- 
ested NCNA  member  may  attend  these 
meetings.  The  delegates  from  North 
Carolina  are: 

In  addition  to  the  meeting  of  the  ANA 
House  of  Delegates,  which  is  held  every 
year,  ANA  will  also  hold  its  biennial  con- 
vention. The  theme  this  year  is  "Nurses 
United  in  Caring"  and  extensive  continu- 
ing education  offerings  are  planned  (see 
the  January  1990  issue  of  The  American 
Nurse. 

President  Gale  Johnston  and  NCNA 
staff  will  be  housed  in  the  Boston  Marriott 
Copley  Place  and  most  on-site  caucuses 
will  be  held  in  the  president's  suite.  NCNA 
members  who  plan  to  attend  the  conven- 
tion are  encouraged  to  attend  the  May  and 
June  delegate  caucuses  at  NCNA  head- 
quarters and  to  meet  with  the  delegation 
during  caucuses  at  the  convention.  Mem- 
bers who  plan  to  attend  are  also  encouraged 
to  notify  Hazel  Moore  at  NCNA  head- 
quarters. This  will  facilitate  communica- 
tion among  NCNA  members  while  at  the 
convention.  Hope  to  see  you  in  Boston! 


Boston  or  Bust! 

Individual  ANA  delegate  expenses 
have  been  estimated  at  greater  than 
$1,140  while  NCNA  Delegate  Fund 
reimbursement  is  estimated  at  $360  per 
delegate!  Members  wishing  to  con- 
tribute to  NCNA's  ANA  Delegate 
Fund  should  send  checks  made  payable 
to  NCNA  and  designated  for  that  pur- 
pose to  NCNA,  P.O.  Box  12025, 
Raleigh,  NC  27605.  Your  delegates 
thank  you! 


1989-91  ANA  Delegates 

Gale  Johnston,  4305  Sunbelt  Drive,  Raleigh  27613 
Wanda  Boyette,  Rt.  6,  Box  552,  Clinton  28328 
Dona  Caine,  Box  931,  Seven  Lakes,  West  End  27376 
Sheila  Cromer,  Route  4,  Box  362,  Thomasville  27360 
Bette  Ferree,  3708  Northshore  Drive,  High  Point  27260 
Hettie  Garland,  22  Woodbury  Road,  Asheville  28804 
Nancy  Langston,  847  Shady  Bluff  Drive,  Charlotte  2821 1 
Frank  Moore,  8600  Abbotsbury  Court,  Raleigh  27615 
Sandra  Randleman,  965  Dawnlea  Drive,  Lewisville  27023 
Linda  Wright,  103  Brown  Avenue,  Morganton  28655 


Two  NCNA  members  on  ANA  ballot 


North  Carolina  delegates  and  members 
in  attendance  will  showcase  NC  candidates 
on  the  national  ballot  and  NC  nurses  and 
their  many  contributions  by  cosponsoring 
a  reception  with  other  southeastern  state 
nurses  associations.  NCNA  is  pleased  to 
have  two  members  running  for  national 
office  during  this  election  year.  Beverly 
Malone  is  a  candidate  for  reelection  to  the 
ANA  Board  of  Directors.  Beverly  was 
elected  to  the  Board  at  the  Louisville  con- 
vention in  1988.  Frank  Moore  is  a  can- 
didate for  the  new  Congress  on  Nursing 
Economics.  Frank  has  served  two  terms  on 
the  ANA  Cabinet  on  Economic  and 
General  Welfare.  Anyone  who  has  run  a 
national  campaign  can  attest  that  it  is  a 


costly  endeavor.  NCNA  members  are  en- 
couraged to  promote  North  Carolina  nurse 
leaders  by  making  a  contribution  to  help 
these  candidates  defer  some  of  the  expense 
of  their  campaigns.  You  may  forward  your 
contribution  directly  to  the  candidate(s)  at: 

Beverly  Malone 
C/O  Marian  Whiteside 
1415Lord  Foxley  Drive 
Greensboro,  NC  27405 

Frank  Moore 

8600  Abbotsbury  Court 

Raleigh,  NC  27615 


Mark  your  calendar  now 
Plan  to  attend  NCNA  Convention 

Nurses  in  the  90's: 
Visions  of  the  Decade 

October  24-27, 1990 
Hyatt  Winston  Salem 


Tar  Heel  Nurse 
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YOU  ASKED  FOR  \ 
I  IT 


\ 


ANA'S  CONVENTION  GIVES  IT  TO  YOU! 


W 

Y      ▼  e  asked  you  what  you  wanted  in  a  convention 
—  and  you  told  us!  Nurses  surveyed  said  their  number 
one  priority  is  educational  opportunity.  So  that's  what 
the  American  Nurses'  Association  offers  you  at  the  1990 
Convention  and  Exhibition. 

ANA's  1990  Convention  and  Exhibition  in  Boston 
June  15-20  provides  a  multitude  of  opportunities  — 
opportunities  to  learn,  to  earn,  to  gain,  to  grow,  to 
expand  your  professional  horizons. 

You'll  learn  through  outstanding,  content-rich  keynote 
and  plenary  sessions  —  with  dynamic  speakers  like 
Maryland's  Democratic  Senator  Barbara  Mikulski,  tele- 
vision news  anchor  Mary  Alice  Williams,  and  national 
nursing  leaders  —  and  continuing  education  offerings  (12 
credit  hours  are  possible)  .  .  .  through  your  own  exchange 
with  exhibitors  on  the  exhibit  floor  and  at  ANA's  new 
and  special  "Product  Awareness  Night"  .  .  .  and  through 
the  opportunity  to  share  with  nursing  peers  from  all  over 
the  country.  That  was  your  second  priority  —  the  oppor- 
tunity to  network  with  colleagues. 

Plus  you'll  have  the  opportunity  to  enhance  your 
professional  credentials  by  sitting,  if  you  choose,  for 
professional  certification  exams. 

And  when  you  sit  in  on  sessions  of  ANA's  House  of 
Delegates,  when  you  observe  nursing  history  in  the 
making,  you'll  have  the  chance  to  see  nursing  in  a  new 
light  —  as  a  dynamic,  powerful,  positive  force  for  change 
in  America's  health  care  delivery  system. 

Not  least,  the  convention  site  is  an  exciting  choice  for 
nurses.  Boston  is  an  international  center  for  health  care 
research;  it  is  a  city  of  health  care  firsts  and  many  nursing 
firsts  as  well.  It  is  a  vibrant  and  progressive  city  that  looks 
to  the  future  while  it  preserves  and  celebrates  its  part  in 
this  nation's  grand  historic  past.  It's  the  perfect  place  for 
your  family's  1990  vacation! 

Early  registration  rates  offer  special  savings  —  plus 
members  of  state  nurses'  associations  have  an  additional 
reduction  in  fees! 


For  more  information,  call  toll-free  (800)  274-4ANA, 
8:30  a.m. -4:30  p.m.,  weekdays,  central  time  or  write 
Marketing  Services,  American  Nurses'  Association,  2420 
Pershing  Road,  Kansas  City,  MO  64108. 


Yes,  tell  me  more!  Send  me  information 
on: 

□  ANA's   1990  Convention  and  Exhibition  in 
Boston,  June  15-20,  1990. 

□  ANA  Certification 

D  Membership  in  my  state  nurses'  association 
in  the  state  of 

Send  to: 


Na 


Address 
City  


.  State 


ZIP. 


Send  the  same  information  to  m>  colleague: 
Name 


Address 
City  


State 


ZIP 


Mail  to:  Marketing  Services,  American  Nurses'  Association, 
2420  Pershing  Road,  Kansas  City,  MO  64108. 


SNA 
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Tar  Heel  Nurse 


Legislative  Update 


Legislative  Study  Commission  on  Nursing 


Senator  George  Daniel,  co-chair  of  the 
Legislative  Study  Commission  on  Nursing 
presided  over  the  January  19  meeting  in 
Burlington,  NC. 

Dr.  Stuart  Bondurant,  Dean  of  the  UNC 
School  of  Medicine  gave  an  overview  of 
the  National  Commission  on  Nursing 
report  noting  similarities  and  differences 
between  suggestions  at  the  national  level 
and  legislation  passed  at  the  state  level. 
His  summary  follows: 

1)  Health  care  delivery  systems  should 
let  nurses  nurse.  (State:  pilot  projects) 

2)  Empower  nurses  by  providing  them 
with  good  information  systems.  (State: 
pilot  projects) 

3.  Health  care  delivery  system  should 
develop  staffing  patterns  that  reflect 
educational  levels. 

4.  A  one-time  salary  adjustment  and  a 
broadening  of  salary  ranges.  (State:  June, 
1988  state  nurses  salaries  increase) 

5.  Third  party  payers  should  reimburse 
institutions  to  hire  enough  nurses  to  pro- 
vide the  needed  care. 

6.  Nurses  need  to  be  assured  of  par- 
ticipation at  all  levels  of  decision  making 
including  serving  on  hospital  boards  of 
trustees. 

7.  Employers  and  physicians  need  to 
recognize  decision  making  power  of  the 
nurse  which  would  lead  to  respect  between 
the  two  professions. 

8.  Schools  of  nursing  need  to  make  sure 
they  are  relevant  to  nursing  practice. 

9.  Schools  of  nursing  need  to  work 
together  to  eliminate  barriers  to  education- 
al articulation. 

10.  The  nursing  profession  should  be  in 
charge  of  improving  the  image  of  nursing 
with  other  professions  supporting  that  ef- 
fort. (State:  allocation  of  $100,000  to  NC 
Foundation  for  Nursing) 

Dr.  Cindy  Freund  served  as  moderator 
of  a  panel  which  reviewed  the  1989  legis- 
lation and  identified  areas  that  had  been 
addressed  and  those  that  still  needed  to  be 
addressed.  On  the  positive  side,  panelists 
noted  innovative  recruitment  efforts, 
development  of  additional  clinical  sites, 
development  of  off-campus  BSN 
programs,  and  the  nursing  scholars  pro- 
gram. Areas  still  needing  to  be  addressed 
are  the  image  of  nursing  as  a  profession, 
need  for  more  masters  prepared  nurses, 
educating  the  nurse  for  the  home  health 
setting,  need  to  offer  two  "health  occupa- 
tions" tracks  in  high  school,  and  look  at  the 
role  of  third  party  payers. 

Stan  Broadway  of  the  State  Education 
Assistance  Authority  reported  on  the  cur- 


rent status  of  the  need  based  loan  program. 
This  loan  program  was  not  designed  to 
increase  the  amount  that  each  student 
would  receive,  but  would  allow  some  of 
the  money  loaned  to  the  student  to  be  paid 
back  by  nursing  service  in  North  Carolina. 

Neal  Cheek  has  been  appointed  coor- 
dinator of  the  Nursing  Scholars  Program. 
One  major  area  of  concern  expressed  is  the 
elimination  of  the  nursing  scholar- 
ship/loans under  the  science,  math,  and 
health  careers  program  because  of  the 
newly  created  scholarships.  Senator 
Daniel  stated  that  the  intent  of  the  legisla- 
tion was  to  create  more  opportunities  for 
students  to  go  into  nursing,  not  to  reduce 
the  number  of  scholarships  available. 

Dr.  Raymond  Dawson,  UNC  General 
Administration,  reported  on  $45,000  in 
student  recruitment  grants  that  had  been 
awarded.  They  were  awarded  to: 

1 )  Catawba  Valley  Community  College 
to  make  a  video  tape  for  recruitment  of 
minority  students, 

2)  East  Carolina  University  and  UNC- 
CH  to  bring  high  school  students  to  campus 
for  a  week's  introduction  to  nursing, 

3)  NC  A  &  T  to  develop  a  Future  Nurses 
Association  similar  to  Future  Farmers  and 
Future  Homemakers, 

4)  UNC-Wilmington  to  develop  a 
brochure  targeted  toward  minority  recruit- 
ment, and 

5)  Winston-Salem  State  University  to 
target  LPNs  to  enter  registered  nurses 
programs. 

An  additional  $50,000  in  demonstration 
grants  to  health  care  facilities  was  awarded 
as  follows: 


1)  Rex  Hospital  to  develop  a  case 
management  role  in  ob/gyn  with  a  nurse 
working  directly  with  a  physician  which 
would  include  providing  at  home  services, 

2)  Wake  Medical  Center  to  underwrite 
sick  child  care  services, 

3)  North  Carolina  Baptist  Hospital  to 
develop  a  flexible  staffing  plan  for  ICU  and 
surgical  nursing  and  to  experiment  with 
cafeteria  benefit  packages, 

4)  UNC  Hospitals  to  develop  a  different 
kind  of  governance  in  hospital,  and 

5)  Tow  River  Health  Department  to 
develop  a  salary  and  career  advancement 
plan  based  on  continuing  education  credit. 

In  addition,  the  North  Carolina  Depart- 
ment of  Corrections  was  given  a  grant  to 
demonstrate  the  use  of  computers  for 
prescription  writing  within  the  corrections 
system. 

Saundra  Shay  reported  that  40  nurses 
had  been  selected  for  the  Institute  of  Excel- 
lence. There  were  220  applications. 

Members  identified  the  following  areas 
that  the  Commission  needs  to  address  in 
the  next  few  months.  These  included  fol- 
lowing up  on  deletion  of  nursing  from  the 
health,  science,  and  mathematics  scholar- 
ship/loan program;  issue  of  whether  a  non- 
academic  institution  should  be  able  to 
award  an  academic  degree  (Cabarrus 
Hospital  issue);  differentiated  practice 
models  based  on  educational  preparation; 
retention  of  nursing  students  in  all  schools 
of  nursing;  public  health  nurses  salaries; 
educational  needs  of  the  nurse  of  the  fu- 
ture; and  utilization  of  the  LPN  as  part  of 
the  health  care  team. 


NCNA  members  appointed  to  North 
Carolina  Commissions 


In  the  January/February  Tar  Heel 
Nurse  an  article  appeared  which  named 
sixteen  newly  appointed  NCNA  members 
serving  on  North  Carolina  Commissions 
and  Councils.  Several  other  have  also  been 
appointed  to  leadership  positions. 

Dr.  Marian  Gooding,  Dean  of  North 
Carolina  Central  University's  School  of 
Nursing,  has  been  named  by  Governor 
James  Martin  to  serve  on  the  North 
Carolina  Nursing  Scholars  Commission. 
Elaine  Martin-Hylwa,  Chairman  of  the 
North  Carolina  Board  of  Nursing,  is  serv- 
ing as  an  ex  officio  member  of  the  Com- 
mission. 


Emma  Gupton,  a  retired  maternal 
child  health  nurse  from  Charlotte,  has  been 
named  to  the  Governor's  Task  Force  on 
Infant  Mortality.  This  task  force  has  al- 
ready authorized  state  funds  to  be  used  to 
address  the  high  infant  mortality  rate  in  the 
State. 

Ruth  Hines  has  been  reappointed  to  a 
second  term  on  the  North  Carolina  Com- 
mission on  Mental  Health.  Mental  Retar- 
dation, and  Substance  Abuse  Services.  She 
is  also  running  for  county  commissioner  in 
Wake  County. 

Rebecca  Mitchell  has  been  reap- 
pointed to  the  Medical  Care  Commission. 
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Political  Action 


Nurse  PAC  begins  candidate  interviews 


NCNA  members  across  the  state  have  begun  to  conduct  can- 
didate interviews  for  the  primary  election.  Races  were  targeted  on 
February  23,  1990  and  interview  forms  are  due  back  to  NCNA 
Headquarters  by  March  23.  The  Nurse  PAC  Committee  will  make 
endorsements  in  targeted  races  on  March  26. 

The  Nurse  PAC  Committee  sent  a  letter  to  each  candidate  in 
mid-February  which  explained  the  endorsement  process  and  time 
schedule.  The  committee  felt  that  it  was  a  good  public  relations 
move  to  let  all  candidates  know  that  one  major  factor  when 
targeting  a  primary  race  is  whether  it  is  a  contested  race.  This 
determines  whether  an  interview  is  conducted  prior  to  the  primary. 
Since  many  of  nursing's  strongest  supporters  do  not  face  opposi- 
tion in  the  primary,  members  were  afraid  that  a  lack  of  interview 
would  send  them  the  wrong  signal. 

The  candidate  questionnaire  focuses  on  several  of  the  resolu- 
tions and  main  motions  passed  by  the  1989  House  of  Delegates.  It 
includes  questions  on  1 )  reproductive  health,  2)  infant  mortality, 
3)  third  party  reimbursement,  4)  rights  of  HIV  positive  persons,  5) 
entry  into  nursing,  and  6)  type  of  institutional  setting  in  which 
schools  of  nursing  are  located. 

The  Nurse  PAC  endorsements  will  appear  in  the  May/June  Tar 
Heel  Nurse  which  will  come  out  the  week  before  the  primary 
election.  In  addition,  Nurse  PAC  and  the  Legislative  Committee 
have  scheduled  a  meeting  for  all  constituent  association  legislative 
chairmen  on  March  30  to  inform  them  of  the  endorsements  and 
upcoming  legislative  issues. 


As  ever.  Nurse  PAC  needs  your  financial  and  volunteer  support. 
Most  candidate's  receiving  endorsement  are  given  a  small  cam- 
paign contribution.  Even  candidates  who  are  running  unopposed 
have  filing  expenses.  During  the  1988  election,  Nurse  PAC  made 
$6400  in  campaign  contributions  to  46  candidates.  The  contribu- 
tions ranged  from  $100  to  $300. 

Please  take  time  to  fill  out  the  Nurse  PAC  contribution  form  on 
this  page.  Special  Note:  Contributors  donating  more  than  $35  will 
receive  Nurses  Notes  from  the  Capital  as  a  bonus. 


The  Nurse  PAC  time  table  is  as  follows: 

Target  primary  races 

February  23 

Candidate  interviews 

February  2: 3-March 

Candidate  endorsements 

March  26 

Letters  to  endorsed  candidates 

April  1 

Endorsement  press  release 

April  1 

Candidate  endorsements 

printed  in  Tar  Heel  Nurse 

May  1 

Primary  election 

May  8 

Target  general  races 

May  17 

Candidate  endorsements 

by  August  6 

Letters  to  endorsed 

candidates 

August  15 

Candidate  endorsements 

printed  in  Tar  Heel  Nurse 

September  1 

General  election 

November  6 

Yes,  let's  make  a  difference  in  the  politics  of  health  care! 

Nurse  PAC  Contribution  Levels 
Basic  Contributor 

(includes  nurse  stamp  pin) 
Basic  Contributor  Plus 

(includes  nurse  stamp  pin  and  subscription  to  Nurses  Notes  from  the  Capital) 
Silver  Contributor 

(includes  silver  Nurse  PAC  pin  and  subscription  to  Nurses  Notes  from  the  Capital) 
Gold  Contributor 

(includes  gold  Nurse  PAC  pin  and  subscription  to  Nurses  Notes  from  the  Capital) 
Life  Contributor 

(includes  choice  of  silver  or  gold  Nurse  PAC  pin  and  subscription  to  Nurses  Notes  from  the  Capital ) 

Other  contributions 
Amount  Enclosed 

Name 


$  25 
$  35 
$100 
$200 
$500 


Address 


City/State/ZIP_ 


Nurse  PAC  has  several  activities  that  might  be  of  interest  to  you.  Please  mark  areas 
in  which  you  would  like  to  receive  additional  information. 

LJ  Candidate  interviewer 

LJ  Gathering  background  information  on  candidates 

UWorking  in  endorsed  candidate's  campaign: 

LJ  Typing  LJ  Speaking 

LJ  Stuffing  envelopes  LJ  Sponsoring  campaign  functions 

Please  complete  this  form  and  return  it  to:  Nurse  PAC,  North  Carolina  Nurses 
Association,  PO  Box  12025,  Raleigh,  NC  27605. 
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National  News 


Federal  Budget  Reconciliation  Package 


On  November  22,  1989,  Congress  ap- 
proved a  $14.7  billion  omnibus  budget 
reconciliation  package  for  fiscal  year  1990. 
This  package  included  some  key 
provisions  for  nursing. 

1.  Certified  pediatric  and  family  nurse 
practitioners  will  now  be  paid  directly  for 
the  medicaid  services  they  provide.  Paid 
service  will  include  all  services  within  the 
scope  of  state  law,  regardless  of  whether 
the  nurse  practitioner  is  supervised  by  or 
associated  with  a  physician.  This  will  in- 
crease patient  access  to  much  needed  ser- 
vices, particularly  for  pregnant  women  and 
infants.  Effective  date  is  July  1,  1990. 

2.  The  employers  of  nurse  practitioners, 
such  as  clinics  and  physician  groups,  will 
be  able  to  receive  direct  payment  from 
Medicare  for  nurse  practitioner  services 
provided  to  patients  in  nursing  homes.  This 
provision  requires  the  creation  of  a 
mechanism  to  pay  for  up  to  1.5  routine 
team  visits  to  patients  in  nursing  homes. 
The  team  will  consist  of  a  physician  and 
either  a  nurse  practitioner  or  a  physician's 
assistant. 

3.  Nurse  practitioners  and  clinical  nurse 
specialists,  working  in  collaboration  with 
a  physician,  will  be  allowed  under 
Medicare  to  certify  and  recertify  a  patient's 
need  for  skilled  nursing  care  within  a  nurs- 
ing home.  However,  these  nurses  cannot 
have  direct  or  indirect  relationship  with  the 
facility. 

4.  The  Physicians  Payment  Review 
Commission  will  conduct  two  studies  with 
results  to  be  reported  to  Congress  by  mid- 
1991.  The  first  study  will  look  at  payment 
reforms  of  non-physician  providers.  The 
second  study  will  examine  the  use  of 
registered  nurses  and  physician's  assis- 
tants as  assistants  at  surgery  and  the  finan- 
cial incentives  created  by  differing  reim- 
bursement of  nurses  and  physician's  assis- 
tants. 

Two  other  measures  that  ANA  lobbied 
for  heavily  were  not  included  in  the  pack- 
age. They  were  provisions  to  have 
Medicare  directly  reimburse  nurse  prac- 
titioners and  clinical  nurse  specialists  for 
services  provided  in  rural  areas  and  to  ex- 
tend direct  Medicare  reimbursement  to 
non-physician  providers  including 
psychiatric  nurses  who  serve  in  com- 
munity mental  health  centers.  ANA  will 
continue  their  efforts  during  this  session  of 
Congress. 

In  addition  to  these  provisions  dealing 
with  specialty  practice,  the  budget  in- 
cluded sections  on  maternal  and  child 
health  programs  and  nursing  home  reform. 


In  the  section  dealing  with  Medicaid 
Maternal  and  Child  Health  Provisions,  the 
act  includes  the  following  actions: 

1 .  Requires  states  to  extend  coverage  to 
all  pregnant  women  and  children  up  to  age 
six  with  family  incomes  up  to  1 33%  of  the 
Federal  poverty  level.  Effective  date  is 
April  1,  1990. 

2.  Medicaid  payments  must  be  suffi- 
cient to  enlist  enough  providers  so  that 
covered  services  are  equal  to  the  benefits 
received  by  the  general  population  in  the 
area  served. 

3.  Requires  states  to  provide  Medicaid 
coverage  for  treatment  to  correct  physical 
and  mental  problems  identified  by  the 
Early  and  Periodic  Screening,  Diagnostic 
and  Treatment  Services  (EPSDTS).  Effec- 
tive date  is  April  1,  1900. 

4.  Requires  states  to  pay  100%  of 
reasonable  costs  to  federally  qualified 
health  centers  that  offer  ambulatory  ser- 
vices. These  centers  would  include  com- 
munity health  centers,  migrant  health 
centers,  and  health  care  for  the  homeless. 

5.  Conduct  demonstration  projects  in 
several  states  to  test  alternate  ways  of 
providing  health  care  coverage  to  pregnant 
women  and  children  under  20  whose  in- 
come is  below  185%  of  Federal  poverty 
level. 

In  the  section  addressing  Reform  in 
Nursing  Homes,  the  provisions  included: 


1.  Postponing,  until  October  1,  1990, 
implementation  of  regulations  relating  to 
requirements  for  nursing  facilities  par- 
ticipating in  Medicare  and  Medicaid 
coverage. 

2.  Six  specific  actions  related  to  nurses 
aides: 

a)  Moves  deadline  from  January  1  to 
October  1,  1990  when  nurse  aides  must  be 
trained  and  competent  to  provide  services. 

b)  Secretary  of  Health  and  Human  Ser- 
vices must  issue  proposed  regulations 
within  90  days  of  bill  signing  on  November 
22,  1989. 

c)  Stipulates  that  training  and  evalua- 
tion programs  must  address  care  of  cogni- 
tively  impaired  residents. 

d)  Requires  states  to  offer  alternatives 
to  written  examinations  and  prohibits 
charging  for  course  materials  or  testing. 

e)  Allows  states  to  waive  the  com- 
petency evaluation  (but  not  training)  re- 
quirements in  the  case  of  a  nurse  aide  who 
has  worked  for  two  years  for  the  same 
employer  within  the  state. 

f)  Clarifies  that  enhanced  Federal 
matching  rates  for  nurse  aide  training  apply 
to  training  conducted  by  nursing  facilities. 

For  additional  coverage  of  this  Federal 
Budget  Reconciliation  Act,  refer  to  page  2 
of  the  February  issue  of  The  American 
Nurse. 


Capital  Update 


ANA  provides  an  in  depth  view  of  news  and  analysis  from  Washington  in  24  8-page 
issues  of  Capital  Update.  Special  rates  are  available  to  ANA  council  affiliates,  state 
nurses  association  members,  and  student  nurses.  Fill  out  the  enclosed  form  and  mail  to: 
Capital  Update  Subscription,  Fiscal  Affairs,  ANA,  2420  Pershing  Road,  Kansas  City, 
MO  64108. 

Yes,  I'd  like  to  subscribe  to  ANA's  Capital  Update. 

Subscription  Rates  (Please  check) 

U  $25  ANA  Council  Affiliate  (Name  of  Council ) 

D  $50  SNA  Member  (SNA  Membership  # ) 

I I  $75  Nonmember 

I I  $25  Student  Nurse  (School  of  Nursing ) 


Method  of  Payment  (Please  check) 

I I  Check  or  Money  Order  enclosed. 

DBillmy  VISA  MasterCard 

Card  # 


American  Express 
Exp.  Date 


Signature 


Name_ 


Address_ 


City/State/ZIP_ 
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Primary  Care  Nurse  Practitioners 


Nurse  Practitioners  celebrate  25/20th  Anniversaries  in  US  and  NC 

by  Amanda  Greene,  Chair,  1990  Spring  Symposium 


In  the  early  sixties,  many  people  were 
raising  questions  about  civil  rights,  equity, 
and  access  to  resources  including  health 
care.  Consumers  were  asking  for  an  in- 
creased voice  in  decision  making  in  mat- 
ters of  health  and  illness.  At  the  same  time, 
multiple  changes  were  affecting  nursing 
such  as  moving  more  nursing  programs 
into  institutions  of  higher  learning, 
biomedical  technological  advances  lead- 
ing to  higher  survival  rates  but  increased 
patient  acuity,  and  escalating  health  care 
costs. 

Meanwhile,  the  focus  of  nursing  re- 
search was  shifting  to  how  the  delivery  of 
health  services  could  improve  the  nursing 
care  of  people.  During  this  period  at  the 
University  of  Colorado,  Loretta  Ford,  R.N. 
and  Henry  Silver,  M.D.,  became  interested 
in  better  clinical  utilization  of  professional 
nurses  and  access  to  improved  health  care. 
This  led  to  the  development  of  the  first 
nurse  practitioner  model.  The  shortage  of 
physician  manpower  in  the  sixties 
provided  an  opportune  time  to  test  this  new 
expanded  nursing  role. 
,,  In  1965,  the  first  nurse  practitioner  pro- 
gram was  initiated  for  nurses  with  a  BSN 
at  the  University  of  Colorado.  The  design 
for  this  first  program  included  parameters, 
still  relevant  today,  set  by  the  nursing 
profession--!. e.,  a  clinical  context,  ac- 
countability, health  focus,  investigations, 
collaboration,  change  strategies,  a  self- 
development  as  a  person  and  as  a  profes- 
sional. Even  though  there  was  resistance 
from  some  nurses  and  physicians,  the  one 
year  primary  nurse  practitioner  education- 
al program  was  launched  as  a  demonstra- 
tion project.  Government  sources  original- 
ly refused  to  fund  this  program,  so  the 
university  funded  it  through  medical 
school  research  monies  and  later  private 
foundation  contributions.  After  several 
years,  the  program  was  able  to  obtain 
federal  funding  for  continued  support. 

In  the  sixties,  North  Carolina  was  facing 
similar  problems.  The  quality,  quantity, 
and  accessibility  of  primary  health  care 
services  particularly  effected  the  rural 
areas.  In  response  to  this  need,  the  first 
family  nurse  practitioner  program  was 
launched  in  North  Carolina  by  the  Schools 
of  Nursing,  Public  Health,  and  Medicine  at 
the  University  of  North  Carolina-Chapel 
Hill.  Audrey  Booth,  R.N.  and  Glen  Pick- 
ard,  Jr.,  M.D..  were  key  personnel  involved 
in  the  development  of  this  program  as  a 
year-long  continuing  education  certificate 


program.  The  first  North  Carolina  family 
nurse  practitioners  (FNP)  graduating  in 
1970.  These  first  nurse  practitioners 
moved  on  to  staff  satellite  rural  clinics. 

In  1973,  legislation  was  passed  in  North 
Carolina  that  provided  a  mechanism  for  the 
development  of  rules  and  regulations  by  a 
Joint  Subcommittee  of  the  North  Carolina 
Boards  of  Nursing  and  Medical  Examiners 
to  govern  the  practice  of  nurse  prac- 
titioners. During  the  next  year,  nurse  prac- 
titioners obtained  prescriptive  authority 
through  the  joint  work  of  NCNA,  NC 
Medical  Society,  and  the  NC  Society  of 
Pharmacists. 

As  enrollments  continued  to  increase  in 
the  FNP  program  at  UNC-Chapel  Hill 
during  the  mid-seventies,  outreach  FNP 
certificate  programs  were  initiated  at  East 
Carolina  University  in  Greenville  and  at 
Mountain  AHEC  in  Asheville.  The  prac- 
titioner program  at  UNC-Chapel  Hill 
developed  into  a  master's  program  in  the 
late  seventies. 

The  early  family  nurse  practitioners 
formed  the  NCNA  Primary  Care  Nurse 
Practitioner  Conference  Group  in  the  mid- 
seventies.  In  1987,  the  conference  group 
changed  its  name  to  the  Council  of  Primary 
Care  Nurse  Practitioners  as  part  of  a 
restructuring  of  the  Bylaws  of  NCNA. 

Since  its  formation,  members  of  this 
group  have  participated  in  the  improve- 


ment and  advancement  of  the  nurse  prac- 
titioner role.  Collectively,  North  Carolina 
nurse  practitioners  have  and  continue  to: 
1 )  influence  legislation  affecting  nursing 
practice  and  health  care;  2)  set  standards 
for  practice  by  nurse  practitioners,  and  ac- 
tively participate  in  Quality  Assurance 
programs,  including  ANA  National  Cer- 
tification; 3)  promote  ongoing  excellence 
in  practice  by  sponsoring  continuing 
education  programs;  4)  promote  the  role  of 
the  nurse  improving  the  delivery  of  health 
care  through  nurse  practitioner  repre- 
sentation in  health  care  planning  and 
policy  making  groups;  5)  and,  provide 
liaison  between  nurse  practitioners,  their 
nursing  peers,  and  other  health  disciplines 
and  organizations  such  as  the  National  Al- 
liance of  Nurse  Practitioners,  the  Joint 
Subcommittee  of  the  North  Carolina 
Boards  of  Nursing  and  Medical  Ex- 
aminers, and  the  Joint  Practice  Committee 
of  NCNA  and  the  NC  Medical  Society. 

In  1965  the  nurse  practitioner  model 
was  considered  to  be  a  deviant  idea  in 
nursing  but  by  1990  the  role  and  functions 
of  nurse  practitioners  have  been  recog- 
nized worldwide.  Over  the  last  twenty 
years.  North  Carolina  has  seen  the  number 
of  nurse  practitioners  grow  from  three  to 
over  500.  In  the  near  future,  we  may  find 
that  the  basic  skills  of  the  nurse  practitioner 
are  used  by  all  professional  nurses. 


Council  of 
Primary  Care 
Nurse 
Practitioners 

Spring  Symposium 
April  18-21,  1990 


March-April  1990 
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Steering  Committee 


The  sixth  Nurses  Roundtable  was  held 
at  NCNA  on  January  24,  1990.  A  total  of 
28  were  present  including  Roundtable 
members,  members  of  the  Task  Force  on 
Nursing  Constituencies  and  NCNA  staff 
members. 

Roundtable  members  voted  on  a  draft 
"assumptions"  developed  by  a  Roundtable 
subcommittee.  The  assumptions  are  a  list 
of  statements  relative  to  the  entry  issue  on 
which  Roundtable  members  are  attempting 
to  achieve  consensus.  Roundtable  mem- 
bers voted  on  each  statement  ("agree," 
"disagree,"  "undecided").  The  voting 
process  was  followed  by  a  lively  discus- 
sion and  some  revision  of  the  Assump- 
tions. Members  then  voted  on  the  revised 
assumptions  (shown  below)  and  with  the 
exception  of  one  undecided  vote,  there  was 
agreement  on  all  ten  assumptions!  Please 
note  that  the  "assumptions"  are  in  draft 
form  and  do  not  represent  an  official 
position  of  NCNA. 

Revised  assumptions  are  as  follows: 

1)  There  will  be  one  scope  of  nursing 
practice  within  which  the  practice  of 
professional  and  technical  nursing  will  be 
clearly  differentiated. 

2)  Two  categories  of  licensed  nurses 
will  exist:  one  category  to  practice  techni- 
cal nursing  and  one  category  to  practice 
professional  nursing. 

3)  Technical  nurses  will  be  prepared  to 
function  in  a  variety  of  health  care  settings 
under  supervision  of  a  professional  health 
care  provider  and  will  assume  respon- 
sibility for  direct  care  of  individuals  and 
their  family  members  during  a  specified 
time  period. 


Roundtable  VI 

4)  Professional  nurses  will  be  prepared 
to  function  in  a  variety  of  health  care  set- 
tings and  will  assume  responsibility  for 
participating  in  and  managing  comprehen- 
sive care  of  individuals,  families,  groups 
and  communities. 

5)  The  minimum  educational  qualifica- 
tion for  those  entering  technical  nursing 
practice  will  be  an  associate  degree  in  nurs- 
ing. 

6)  The  minimum  educational  qualifica- 
tion for  those  entering  professional  nursing 
practice  will  be  a  bachelor's  degree  in  nurs- 
ing. 

7)  The  currently  licensed  registered 
nurse  will  be  grandfathered  into  profes- 
sional nurse  status. 

8)  Currently  licensed  practical  nurses 
can  assume  technical  or  professional  nurs- 
ing status  after  completing  the  minimal 
educational  and  licensure  requirements. 

9)  Examinations  for  licensure  will  be 
developed  to  reflect  the  competencies  of 
technical  and  professional  practice. 

10)  Interstate  and  international 
mobility  for  technical  and  professional 
nurses  will  be  facilitated  to  the  greatest 
extent  possible. 

The  Roundtable  received  a  report  on  the 
180  responses  to  the  titling  exercise. 
NOTE:  Participants  were  asked  if  they 
liked  the  title,  if  they  could  live  with  the 
title,  or  if  they  could  not  agree  with  using 
the  title.  The  titles  and  the  percentage  of 
acceptance  are  as  follows:  Registered 
Nurse  (RN)  [91%];  Registered  Profes- 
sional Nurse  (RPN)  [75%];  Registered 
Nurse,  Professional  (RNP)  [55%];  Profes- 
sional Registered  Nurse  (PRN)  [38%]; 


Professional  Nurse  (PN)  [36%];  Associate 
Nurse  (AN)  [67%];  Associate  Registered 
Nurse  (ARN)  [52%];  Registered  Associate 
Nurse  (RAN)  [47%];  and  Licensed  Practi- 
cal Nurse  (LPN)  [46%] 


Continuing  Education 

Approval  Unit: 

Fee  Increase 


Effective  January  1 , 1 990,  the  fees  for 
all  CE  activities  were  increased.  This 
change  is  in  line  with  fees  that  are  cur- 
rently in  place  in  other  states.  New  fees 
are  shown  below: 

SINGLE  OFFERINGS  AND 
PROVIDER  DIRECTED  INDE- 
PENDENT STUDIES:  (one  year  ap- 
proval period) 

New  Fee:  $50  (when  submitted  six 
or  more  weeks  in  advance) 

$60  (when  submitted  four  to  six 
weeks  in  advance) 

PROGRAMS:  (two  year  approval 
period) 

New  Fee:  $100  (when  submitted  six 
or  more  weeks  in  advance) 

$110  (when  submitted  four  to  six 
weeks  in  advance) 

PROVIDER  APPROVALS:     $300 


Continuing  Education  Offerings 
Approved  by  North  Carolina  Nurses  Association 

"Families  and  Women  in  Crises:  What  is  a  Nurse  to  do?"  NCNA  District  21,  Carteret  County  (6194) 

"New  Year  Celebration-What  District  13  Does  For  You,"  NCNA  District  13,  Raleigh  (6198) 

"Advanced  Cardiac  Life  Support,"  Lenoir  Memorial  Hospital,  Lenoir  (6195) 

"Orthopedic  Module,"  Nash  General  Hospital,  Rocky  Mount  (6203) 

"Advanced  Cardiopulmonary  Concepts,"  Nash  General  Hospital,  Rocky  Mount  (6199) 

"Discharge  Planning:  Strategies  for  the  90's,"  Gaston  Memorial  Hospital,  Gastonia  (6193) 

"Care  of  the  Patient  with  HIV  Infection,"  (IS)  Health  Consortium,  Chapel  Hill  (6192) 

"Critical  Care  Core  Review,"  Caldwell  Memorial  Hospital,  Lenoir  (6191) 

"An  Update  on  Nursing  Practice  for  RN's,  LPN's,  and  Nurses  Aides,"  Hospice  of  N.C.,  Raleigh  (6204) 

"Critical  Care  Update,"  Cleveland  Memorial  Hospital,  Shelby  (6196) 

"Current  Concepts  in  Care  of  Patient  with  Chest  Pain,"  NCNA  District  20,  Rocky  Mount  (6201) 

NOTE:  This  list  is  published  in  accordance  with  ANA  requirements  to  publish  a  list  of  approved  offerings/programs,  etc. 
Because  offerings  must  be  approved  before  they  are  listed,  they  are  often  presented  prior  to  the  Tar  Heel  Nurse  publication  date. 
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House  News 


NCNA  Communication's  Survey  Completed 


The  Tar  Heel  Nurse  Editorial  Ad- 
visory Committee  at  the  request  of  the 
Constituent  Forum  and  the  NCNA  Board 
of  Directors  conducted  a  communications 
survey  of  the  Tar  Heel  Nurse,  Nurses 
Notes  from  the  Capital,  and  Presidential 
Update. 

Tar  Heel  Nurse 

The  survey  form  appeared  in  the  Tar 
Heel  Nurse.  Although  only  52  members 
responded  to  the  survey,  the  results  were 
very  positive.  Less  than  half  of  the  respon- 
dents felt  that  the  Tar  Heel  Nurse  should 
be  published  more  than  six  times  a  year. 
Five  sections  received  an  approval  rating 
of  90%  or  higher.  This  included  the  Legis- 
lative Update  (94%),  Practice  Issues 
(92%),  President's  Message  (90%),  About 
People  (90%),  and  Cabinet/Council  News 
(90%). 

Information  viewed  least  important  was 
the  Conference  Section  (71%)  and  the  CE 
Calendar  (69%).  The  latter  is  a  requirement 
for  continued  ANA  accreditation  and  is 
simply  a  reporting  of  the  programs  that 
have  been  approved  during  the  previous 
two  months.  A  more  concise  message  to 


that  affect  has  been  placed  at  the  top  of  the 
listing. 

The  Advisory  Committee  recom- 
mended to  the  NCNA  Board  of  Directors 
that  advertising  rates  and  subscription  rates 
be  increased.  Both  recommendations  were 
approved  at  the  January  1 9  Board  meeting. 
A  letter  has  been  sent  to  all  prospective 
advertisers  including  directors  of  nursing 
and  nurse  recruiters  of  all  North  Carolina 
hospitals,  and  the  directors  of  nursing  in 
long  term  care  facilities,  public  health 
departments,  and  hospice  organizations.  In 
addition,  a  subscription  letter  has  been  sent 
to  all  schools  of  nursing  and  other  health 
care  facilities  which  house  a  medical 
library. 

The  Advisory  Committee  noted  that  the 
ability  to  produce  the  layout  for  the  Tar 
Heel  Nurse  in  house  has  greatly  reduced 
production  time  and  has  also  had  a  positive 
financial  impact.  The  committee  suggested 
that  a  laser  printer  and  scanner  might  also 
add  to  the  efficiency  of  production. 
Nurses  Notes  from  the  Capital 

Of  the  people  surveyed,  75%  would  like 
to  receive  Nurses  Notes  from  the  Capital 
on  a  regular  basis  and  6 1  %  were  willing  to 


"Legal  Update"  Workshop 
April  5  and  6, 1990 

presented  by  NCNA's  C.  E.  Provider  Unit 

Topics: 

Overview  of  Legal  Issues/How  the  Courts  View  Nursing 

Quality/Prolongation  of  Life 

Legal  Rights/Issues  in  AIDS 

Tissue  Banking/Organ  Procurement 

Legal  Issues  and  the  Impaired  Nurse 

Unlicensed  Personnel 
The  Litigation  Process:  Mock  Trial 
Panel  Discussion:  Addressing  Issues 


Hilton  Inn 


Greenville,  NC 


support  a  dues  increase  to  underwrite  that 
expense.  One  of  the  primary  reasons  that 
Nurses  Notes  from  the  Capital  is  so  ex- 
pensive in  comparison  with  the  Tar  Heel 
Nurse  is  the  necessity  for  it  to  be  sent  first 
class  mail.  It  provides  a  mechanism  to  keep 
the  membership  informed  on  current  legis- 
lative issues  and  allows  them  time  to  con- 
tact their  legislators  on  important  issues.  A 
subscription  form  for  1990  Nurses  Notes 
from  the  Capital  appears  on  page  5.  Issues 
are  planned  for  April  15,  May  15,  and  then 
bi-weekly  during  the  short  legislative  ses- 
sion. 

Presidential  Update 
The  final  communication  tool  surveyed 
was  the  Presidential  Update  which  is  a 
monthly  newsletter  sent  to  each  Con- 
stituent Association  president.  Respon- 
dents felt  that  the  material  was  being  sent 
in  a  timely  fashion,  but  expressed  a  need 
for  the  President-Elect  to  also  receive  the 
information.  NCNA  staff  has  been  con- 
ducting a  cost  analysis  of  Presidential  Up- 
date to  see  if  sending  a  second  copy  to  the 
President  Elect  would  not  exceed  the 
budgeted  amount. 


Physician  Extender  II 

Family  Nurse  Practitioner 

Salary:  Negotiable 


Individual  will  mainly  work  in  the 
prenatal  clinic,  as  well  as  family  planning, 
sexually  transmitted  diseases,  adult  and 
child  health  clinics.  Experience  with 
prenatal  care  is  preferred.  Must  be  a 
graduate  of  an  accredited  Nurse  Prac- 
titioner or  Physicians  Assistant  program 
and  approved  to  perform  medical  acts  by 
the  Joint  Subcommittee  of  the  NC  Board 
of  Medical  Examiners  and  the  NC  Board 
of  Nursing.  OPEN  UNTIL  FILLED. 
Send  resume  to:  Mrs.  Brenda  Watson, 
Nursing  Director,  Catawba  County 
Health  Department,  Route  3,  Box  338, 
Hickory,  NC  28602  or  phone  704-328- 
2561  or  704-464-8036. 


Have  you  planned  your  Nurses'  Day  Celebration  yet? 
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Nurses  Day — May  7, 1990 


Help  NCNA  Celebrate  Nurses  Day  1990 

We  would  like  to  highlight  some  special  activities  that  institutions,  constituent  associations,  schools  of  nursing  and  nursing  students, 
specialty  nursing  organizations  or  individual  nurses  are  planning  for  Nurses  Day  within  North  Carolina  for  the  next  issue  of  the  Tar  Heel 
Nurse. 

If  you  or  your  institution  are  planning  something  special,  please  send  us  a  copy  of  the  invitation,  notice,  or  a  brief  description  of  the 
occasion.  We  would  like  to  put  together  a  "collage  of  caring"  for  our  part  of  Nurses  Day  1990.  Deadline  for  this  information  is  April  2, 
1990.  Send  to  NCNA,  Attn.  Tar  Heel  Nurse. 


Nurses  Day  Cards 

The  NCNA  Cabinet  on  Marketing  is 
again  offering  Nurses  Day  Cards.  This 
year's  design  and  inside  wording  is  shown 
on  page  23.  A  promotional  letter  has  been 
sent  to  all  directors  of  nursing  in  hospitals 
and  long  term  care  facilities,  schools  of 
nursing,  health  departments,  staffing  agen- 
cies, other  state  nursing  organizations,  and 
facility  gift  shops. 

The  theme  of  the  1990  card  has  been 
tied  to  the  popular  nursing  stamp  pin  that 
NCNA  has  been  selling  for  the  past  one  and 
a  half  years.  The  promotional  letter  gives 
purchasers  the  option  of  "showing  they 
care"  by  giving  a  Nurses  Day  card;  or 
"showing  they  care  a  little  more"  by  putting 
a  nursing  stamp  pin  in  that  card. 

Deadline  for  ordering  cards  and  pins  is 
April  1,  1990.  If  you  would  like  some 
additional  information,  call  NCNA  a  919- 
821-4250. 
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Constituent  Forum 


Twelve  constituent  associations  were 
present  for  the  first  Constituent  Forum 
meeting  of  the  1989-91  biennium.  Several 
issues  of  importance  to  the  constituents 
were  discussed. 

Legislative  Issues 

The  Legislative  Committee  has  devised 
a  mechanism  to  keep  the  constituent  as- 
sociations better  informed  on  current  is- 
sues before  the  legislature  or  in  the  ad- 
ministrative branches  of  government.  Each 
month  in  the  Presidential  Update,  there 
will  be  a  special  enclosure  for  the  con- 
stituent association's  legislative  chairman. 
This  will  include  updates  on  legislative 
activities  and  an  invitation  to  attend  regular 
meetings  of  the  Legislative  Committee. 

In  addition,  the  Legislative  Committee 
will  be  working  closely  with  the  con- 
stituent associations  to  establish  a 
telephone  tree.  This  will  allow  the  smooth 
flow  of  critical  information  in  a  timely 
fashion. 

In  1989,  Nurses  Notes  from  the  Capi- 
tal was  sent  to  each  constituent  association 
through  the  Presidential  Update.  This  prac- 
tice will  be  continued  in  the  future. 

Improved  Communications 

The  Constituent  Forum  reviewed  the 
findings  of  the  Tar  Heel  Nurse  Editorial 
Advisory  Committee  survey  on  com- 
munication tools  within  the  association. 
Members  felt  that  it  was  critical  that  both 
the  President  and  President-Elect  of  each 
constituent  association  receive  the 
Presidential  Update.  NCNA  staff  is  run- 
ning a  cost  analysis  to  see  if  that  would  be 
a  possibility  in  the  future. 

Presidents  indicated  that  it  would  be 
helpful  for  the  items  in  the  Presidential 
Update  receive  special  notations  such  as 

1)  IMPORTANT  -  COVER  AT 
NEXT  MEETING, 

2)  NEWSLETTER  ITEM,  and 

3)  INFORMATION  ONLY. 

Many  members  reported  that  the  timing 
of  the  Presidential  Update  was  not  right  for 
their  meeting  dates.  It  was  decided  that  it 
would  be  sent  on  the  25th  of  each  month 
rather  than  the  1st. 

The  Forum  decided  that  part  of  each 
meeting  would  be  set  aside  for  constituent 
associations  to  describe  new  projects  and 
programs  that  had  been  successful  for 
them.  In  addition,  the  Forum  will  ask  the 
Convention  Planning  Committee  to  set 
aside  a  room  at  NCNA  Convention  for 
poster  displays  of  constituent  association 
activities  as  a  means  of  improving  com- 
munication between  the  general  member- 
ship. 


Membership 


Debbie  Hutchinson,  Chair  of  the 
NCNA  Cabinet  on  Marketing,  explained 
that  the  Cabinet  has  decided  to  strengthen 
ties  between  cabinet  members  and  con- 
stituent associations  to  look  primarily  at 
membership  recruitment  and  retention.  In 
the  near  future,  a  listing  of  all  nurses  within 
a  constituent  association  region  will  be 
available  at  a  nominal  fee.  Constituent  As- 
sociations will  each  have  a  cabinet  mem- 
bers assigned  to  them  to  help  develop 
membership  plans. 

The  1989  House  of  Delegates  approved 
the  goals  and  priorities  for  the  association 
which  includes  reaching  a  membership  of 
10,000  by  October  1991.  This  means  that 
each  NCNA  member  will  need  to  add  a 
new  member  during  both  years  of  the  bien- 
nium. 

Gale  Johnston,  NCNA  President,  also 
issued  a  membership  challenge  which  was 
for  each  member  to  get  a  FIVE  FOR  FREE 
award  which  would  mean  that  our  mem- 
bership would  reach  15,000. 

Hazel  Moore,  Executive  Director, 
talked  about  a  possible  recruitment  tool 
entitled,  "What's  In  It  For  Me?"  (WIIFM) 
This  would  include  a  complete  listing  of 
NCNA  activities  during  the  past  two  years 
in  booklet  form.  The  Cabinet  on  Marketing 
and  the  Board  of  Directors  will  review  the 
document.  Several  constituent  associa- 
tions expressed  interest  in  purchasing 
copies  as  a  recruitment  tool. 

One  problem  that  continues  to  plague 
membership  recruitment  is  the  number  of 
months  that  it  takes  to  get  a  new  member 
on  the  ANA  computer  printout.  It  appears 


that  it  is  averaging  approximately  three 
months  from  the  time  that  it  arrives  at 
NCNA  Headquarters  until  the  name  ap- 
pears on  the  printout.  NCNA  staff  will  set 
up  a  mechanism  to  monitor  this  more 
closely  with  ANA. 

ANA  Convention 

Gale  Johnston  urged  constituent  as- 
sociations to  play  an  active  role  in  bringing 
issues  to  the  meetings  of  the  ANA 
Delegates.  Gerry  Roberts,  Chair  of  Con- 
stituent Forum,  indicated  that  the  next 
meeting  of  the  Forum  was  scheduled  for 
April  26  with  the  express  purpose  of  com- 
piling a  list  of  issues  that  could  be  brought 
to  the  May  10  Delegates  meeting. 

In  addition,  each  constituent  associa- 
tion was  asked  to  contribute  to  the  ANA 
Delegate  Fund  because  of  the  extraor- 
dinarily high  anticipated  expenses  in  Bos- 
ton. 

Leadership  Day 

Several  suggestions  were  made  con- 
cerning the  format  for  Leadership  Day. 
Constituents  felt  that  there  should  be  two 
tracks  -  one  for  new  officers  and  one  for 
returning  officers.  Also  that  the  chairs  of 
the  various  constituent  association  com- 
mittees should  be  encouraged  to  attend. 
The  concurrent  sessions  and  a  luncheon 
speaker  were  both  viewed  as  valuable 
components  of  the  Day.  A  suggestion  was 
made  that  the  chairs  of  NCNA  cabinets, 
committees,  and  councils  should  submit  a 
written  report  which  would  be  included  in 
the  registration  packets. 


Vietnam  Women's  Memorial  Project 


In  October,  19888,  Congress  unani- 
mously approved  national  legislation 
authorizing  a  memorial  to  be  built  on 
Federal  lands  honoring  the  women  who 
served  in  Vietnam. 

On  November  28,  1989.  President 
Bush  signed  legislation  which  authorized 
the  Vietnam  Women's  Memorial 
Project,  Inc.  to  place  a  memorial  honor- 
ing Vietnam  women  veterans  within 
Area  I  which  is  the  historically  sig- 
nificant Mall  area  of  the  Nation's  Capi- 
tal. The  Project  must  now  go  before  the 
necessary  federal  agencies  to  determine 
the  memorial's  exact  placement  within 
the  Mall  area.  These  commissions  and 
agencies  include  the  National  Capital 
Memorial  Commission  which  advises  on 


policy  and  procedure  for  the  establish  of 
commemorative  works,  the  Fine  Arts 
Commission  which  reviews  matters  per- 
taining to  artistic  and  architectural 
development,  and  the  National  Capital 
Planning  Commission  which  reviews  the 
durability  of  the  Monument  and  the 
relationship  of  its  overall  character 
within  its  surroundings. 

In  order  to  receive  a  construction  per- 
mit, the  Project  must  show  that  there  are 
sufficient  funds  to  complete  construction 
and  a  ten  percent  endowment  for  main- 
tenance and  preservation.  The  Project  is 
developing  a  design  selection  process 
and  will  soon  mount  a  comprehensive 
fund  raising  campaign. 
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State  News 


"Near  Death" 

THE  UNC  Public  Television  stations 
will  be  airing  a  six  hour  documentary  on 
March  28  beginning  at  12:00  noon.  The 
program,  entitled  "Near  Death,"  focuses  on 
the  workings  of  the  medical  intensive  care 
unit  at  Boston's  Beth  Israel  Hospital.  The 
documentary  presents  a  very  real  picture  of 
nurses,  physicians,  and  patients  working 
together  to  struggle  with  difficult  life  and 
death  solutions. 

"Near  Death"  portrays  nurses  in  four 
key  nursing  roles: 

1)  nurses  as  health  information 
specialists, 

2)  nurses  as  case  managers, 

3)  nurses  as  clinically  expert  bedside 
caregivers  and  specialists, 

4)  nurses  as  cost-effective  quality 
health  care  providers. 

A  review  of  the  film  by  the  New  York 
Times  reports  that  "those  who  see  it  will 
find  themselves  irrevocably  altered  by  the 
experience." 


New  benefit  made  available  to  NCNA 
members 


ANA'S  CONVENTION  GIVES  IT  TO  YOU: 

Board  of  Nursing 
nominations 

The  December  North  Carolina  Board  of 
Nursing  Bulletin  featured  an  article  on  the 
1990  election  of  nurse  members  to  the 
Board.  Registered  nurse  vacancies  occur- 
ring on  December  31,  1990  are  1)  nurse 
educator,  2)  nurse  employed  by  a 
physician,  3)  nurse  employed  by  a  hospital 
and  4)  nurse  employed  in  a  skilled  or  inter- 
mediate care  facility.  In  addition,  there  is 
one  licensed  practical  nurse  vacancy. 

Nominations  must  be  made  by  written 
petition  signed  by  not  less  than  ten 
registered  nurses  eligible  to  vote  in  the 
election.  Nominees  must  hold  a  current 
North  Carolina  license,  have  at  least  five 
years  experience  as  a  registered  nurse  and 
have  been  engaged  in  nursing  for  at  least 
three  years  immediately  preceding  elec- 
tion. Nurse  educators  must  hold  bac- 
calaureate or  advanced  degrees. 

Deadline  for  nomination  is  April  1, 
1990. 


The  North  Carolina  Nurses  Association 
is  pleased  to  announce  a  valuable  benefit 
enhancement  for  all  members  and  their 
dependents  and  retirees.  At  the  December 
meeting  of  the  NCNA  Board  of  Directors, 
ExPECare  was  approved  to  be  made  avail- 
able to  NCNA  members.  Starting  on 
January  1,  1990  all  NCNA  members  will 
automatically  be  enrolled  in  ExPECare,  a 
discount  program  for  primary  vision  care 
services  at  no  additional  cost. 

ExPEC  is  a  network  of  over  100  par- 
ticipating ophthalmologists,  plus  addition- 
al optometrists  and  opticians  located 
throughout  the  state.  The  ExPEC  name 
stands  for  "Excellent  Primary  Eye  Care." 
ExPEC  providers  are  committed  to 
delivering  quality  eye  care  and  superior 


services  to  satisfy  all  of  your  vision  care 
needs. 

Under  ExPECare,  you  will  be  eligible 
for  a  20%  discount  on  all  vision  examina- 
tions, frames,  and  lenses  purchased  from  a 
participating  ExPEC  provider.  All  you 
have  to  do  is  present  your  NCNA  member- 
ship card  every  time  you  visit  an  ExPEC 
provider.  A  directory  of  the  ExPEC 
providers  is  included  with  this  issue  of  the 
Tar  Heel  Nurse.  Please  note  one  correc- 
tion to  the  provider  directory;  Drs.  Ugland 
and  Gaskin  have  chosen  not  to  participate 
as  ExPECare  providers.  Please  delete  them 
from  your  copy  of  the  directory.  Forfurther 
information  you  can  call  the  ExPEC  toll 
free  line  at  1-800-752-8889. 

We  look  forward  to  your  participation 
in  the  ExPECare  program. 


NCNA  to  telemarket  credit  card  program 


The  NCNA  Board  of  Directors  voted  at 
the  January  19  meeting  to  allow 
telemarketing  of  the  ANA/NCNA  Silver 
MasterCard  to  all  North  Carolina  nurses. 
Currently  the  Silver  MasterCard  is  only 
available  to  members  of  the  association. 
The  approval  of  the  telemarketing  program 
will  allow  the  marketing  company  to  con- 
tact member  and  nonmember  nurses  across 
the  state.  Advantages  to  the  card  holder 
include  waiver  of  the  $20  annual  fee  for  the 
first  year,  up  to  a  55,000  line  of  credit  and 
a  $300,000  travel  accidental  death  policy. 


Advantages  to  NCNA  include  $1  for  each 
approved  application,  the  opportunity  to 
put  NCNA's  name  on  the  credit  card  and 
an  NCNA  promotional  "tag  line"  on  the 
bottom  on  each  bill.  Several  other  state 
nurses  associations  were  contacted  to 
determine  their  experience  with  the 
telemarketing  program.  Most  states  felt 
that  it  produced  valuable  non-dues  revenue 
and  gained  visibility  in  an  audience  of  non- 
members. 


Don't  forget 

only  five  more  months 

to  nominate 


A  SPECIAL  NURSE 

for  an  NCNA  Nurse  of  the  Year  Award 

Deadline  for  nominations  is 
August  1, 1990 
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ANA  1990  Council 
Awards 

The  ANA  Center  for  Nursing  Practice 
is  coordinating  recognition  awards  to  be 
presented  by  ANA  Councils  at  the  1990 
ANA  Convention  in  Boston.  The  awards 
will  be  presented  in  the  following 
categories: 

1.  Distinguished  Contribution  to 
Psychiatric  and  Mental  Health  Nursing 
Award 

2.  Gerontological  Nurse  of  the  Year 
Award 

3.  Clinical  Nurse  Specialist  of  the  Year 
Award 

4.  Council  on  Nursing  Administration 
Award  Guidelines 

5.  Community  Health  Nurse  of  the  Year 
Award 

6.  Nurse  Practitioner  of  the  Year  Award 

7.  Maternal-Child  Health  Nurse  of  the 
Year  Award 

8.  Council  on  Medical-Surgical  Nurs- 
ing Practice  Award  Guidelines 

9.  Council  on  Computer  Applications  in 
Nursing  of  the  Year  Award 

Deadline  for  nomination  is  April  13, 
1990.  Nomination  forms  are  available  by 
writing  either  NCN A  or  ANA,  2420  Persh- 
ing Road,  Kansas  City,  MO  64108. 

New  "900"  Hotline 

ANA  has  installed  a  "900"  number  for 
an  update  on  the  hottest  legislative,  labor 
and  risk  management  issues.  Each  of  the 
three  messages  will  last  approximately  two 
minutes. 

Callers  will  be  charged  75  cents  per 
minutes.  The  charges  will  appear  on  the 
caller's  phone  bill.  Calls  must  be  placed 
from  touchtone  phones 

New  messages  will  be  recorded  on  the 
first  business  day  following  the  first  and 
fifteenth  of  each  month. 


ANA  Certification  Examinations 

Members  of  state  nurses  associations  can  save  over  50%  in  test  fees  for  ANA  Certifica- 
tion. At  the  end  of  the  article,  please  note  the  number  of  NCNA  members  who  have  already 
received  their  ANA  certification.  Save  your  50%  now  and  call  the  new  ANA  certification 
assistance  number  ( 1  -800-284-CERT)  for  your  certification  materials. 

Certification  examination  test  dates  have  been  set  for  Friday,  June  15,  1990  and 
Saturday,  October  6,  1990.  The  examination  in  June  will  be  held  in  Boston,  Massachusetts 
prior  to  the  opening  of  the  ANA  biennial  convention.  Deadline  for  application  is  March 
30,  1990.  In  October  the  examinations  will  be  administered  in  73  locations  across  the 
nation.  The  North  Carolina  site  will  be  Raleigh.  Deadline  for  the  application  is  April  30, 
1990. 

The  new  certification  assistance  number  can  be  used  24  hours  a  day  to  request  a 
certification  catalog  or  copies  of  recertification  requirements.  If  a  member  has  specific 
questions,  the  number  will  be  answered  by  members  of  the  registrar's  staff  and  center 
employees  during  regular  business  hours. 

ANA  has  added  two  new  certification  examinations  for  clinical  specialists  in  Com- 
munity Health  Nursing  and  Gerontological  Nursing.  Over  61,000  registered  nurses  have 
been  certified  through  ANA  by  August,  1989.  Of  this  number  1707  are  from  North 
Carolina. 

The  following  chart  shows  the  number  of  nurses  who  have  been  ANA  certified  in  each 
specialty  area  comparing  figures  for  the  United  States  and  North  Carolina. 


Clinical  Specialist  in  Adult  Psychiatric 

and  Mental  Health  Nursing 
Clinical  Specialist  in  Child  and  Adolescent 

Psychiatric  and  Mental  Health  Nursing 
Psychiatric  and  Mental  Health  Nurse 
Clinical  Specialist  in  Medical-Surgical 

Nursing 
Medical-Surgical  Nurse 
Community  Health  Nurse 
Gerontological  Nurse 
Maternal  Child  Health  Nurse 
Pediatric  Nurse 
High  Risk  Perinatal  Nurse 
Adult  Nurse  Practitioner 
Family  Nurse  Practitioner 
Gerontological  Nurse  Practitioner 
Pediatric  Nurse  Practitioner 
School  Nurse  Practitioner 
Nursing  Administration 
Nursing  Administration  Advanced 
General  Nursing  Practice 
School  Nurse 


U.S. 

N.C. 

3362 

57 

385 

5 

12140 

443 

829 

21 

10702 

373 

2743 

36 

6852 

188 

513 

19 

1211 

52 

641 

17 

4460 

44 

5595 

210 

1047 

13 

1384 

14 

431 

3 

7320 

164 

1284 

48 

159 

0 

23 
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ICN  Nurses  Abroad  Program 


The  International  Council  of  Nurses  is 
promoting  a  program  for  1990  study  visits 
to  Great  Britain.  Applications  need  to  be 
sent  to  the  International  Department  three 
months  prior  to  the  visit  for  the  visit  dates 
of  June  4-8,  October  15-19,  and  November 
26-30.  Registration  is  limited  to  30  par- 
ticipants for  each  session. 

Each  applicant  will  complete  an  ICN 
Nursing  Abroad  application  form  which 
would  state  practice  area  and  interest  and 
the  applicant's  objectives  for  the  study 
visit.  The  first  day  of  each  session  will  be 
spent  in  orientation  and  background  brief- 


ing. During  the  next  four  days,  participants 
will  have  study  visits  arranged  according 
to  their  professional  experiences  and  inter- 
ests as  stated  in  the  application  form. 

There  will  be  free  time  for  personal 
reading  and  research  in  the  Royal  College 
of  Nursing  library. 

Additional  information  on  this  program 
can  be  obtained  by  writing  Shelagh  Mur- 
phy, International  Secretary;  20  Cavendish 
Square,  London  WIM  OAB.  Telephone 
number  is  01-409-3333  or  FAX  number 
01-408-0190. 


VA  Drug  Testing 
Planned 

The  Veterans  Administration  will  soon 
initiate  a  pilot  project  to  test  VA  applicants 
for  drug  use.  This  program  does  not  and 
will  not  apply  to  current  VA  employees, 
but  will  apply  only  to  non-VA  employee 
applicants  for  VA  positions.  The  National 
Labor  Relations  Board  has  ruled  that  bar- 
gaining agents  do  not  have  the  grounds  to 
object  to  drug  testing  of  non-employee  ap- 
plicants. 


March-April  1990 


Tar  Heel  Nurse 


19 


News  Briefs 


The  March  of  Dimes  annually  reviews 
and  updates  the  Nursing  Staff  Develop- 
ment booklets  (modules).  They  are  re- 
questing that  institutions  that  have  copies 
of  these  modules  check  as  to  whether  their 
copy  is  current.  Call  or  write  for  a  free 
Professional  Education  catalog  from  Ellen 
Fiore,  Publications  Manager;  Professional 
Services  Department;  March  of  Dimes 
Birth  Defects  Foundation;  1275 
Mamaroneck  Avenue;  White  Plains,  NY 
10605(1-914-997-4523). 

The  Nurse  Entrepreneur:  A  Refer- 
ence Manual  for  Business  Design  is  a 

new  publication  from  ANA  and  the  Florida 
Nurses  Association.  This  new  publication 
explores  the  legal,  financial,  and  other 
aspects  of  entrepreneurship.  It  provides  a 
step-by-step  business  plan.  Price  of  books 
is  $13.40,  plus  $4.00  for  postage  and  han- 
dling. Send  check  or  charge  to  credit  card 
(include  card  number  and  expiration  date) 
to  ANA,  Publications  Distribution  Center, 
P.  O.  Box  90660,  Washington,  DC  20090 
or  call  1-800-637-0323. 

The  National  Heart,  Lung,  and  Blood 
Institute  has  developed  a  1990  kit  to 
facilitate  planning  a  health  program  as  it 
relates  to  high  blood  pressure,  high  blood 
cholesterol,  smoking  cessation,  stroke, 
asthma,  and  blood  resources.  Kits  are 
available  for  $5.00  by  writing  NHLBI  Kit 
'90  Information  Center,  4733  Bethesda 
Avenue,  Suite  530,  Bethesda,  MD  20814- 
4820.  For  more  information  call  1-301- 
941-3260. 

The  University  of  Phoenix  Nursing  Pro- 
gram in  conjunction  with  the  Maricopa 
County  Department  of  Health  Services, 
Division  of  Public  Health,  and  the  Arizona 
AIDS  project  are  offering  a  quarterly 
newsletter  entitled  AIDSLINE.  It  provides 
factual  AIDS  related  information  and  net- 
working resources.  Annual  subscription  is 
$  1 8.00  and  checks  should  be  made  payable 
and  mailed  to  University  of  Phoenix,  Attn. 
Beverly  Copeland,  Center  for  Nursing 
Leadership,  4615  E.  Elmwood  Street, 
Phoenix,  AZ  85040. 

The  Southern  Council  on  Collegiate 
Education  for  Nursing  has  issued  a  call  for 
abstracts  for  their  tenth  annual  research 
conference,  Nursing  Effectiveness: 
Quality  and  Cost,  on  November  29-30, 
1990.  Criteria  include  1)  importance  of 
topic  to  theory  development  in  nursing,  2) 
evidence  of  advancement  of  scientific 
knowledge  or  methodology,  and  3)  or- 
ganization and  clarity  of  abstract.  Deadline 


for  application  is  April  30,  1990.  Write  or 
call  Eula  Aiken,  SCCEN  Research  Con- 
ference, 592  Tenth  Street,  Atlanta,  GA 
30318-5790  (1-404-975-9211)  for  addi- 
tional information. 

The  Association  of  North  Carolina 
Boards  of  Health  will  develop  a  new  pro- 
gram designed  to  orient  and  train  local 
health  policy  makers.  The  program  is  being 
funded  by  a  three  year  $3 1 0,3 1 1  grant  from 
the  W.  K.  Kellogg  Foundation  of  Battle 
Creek,  MI.  The  project  is  aimed  at  increas- 
ing the  problem-solving  capacity  of  local 
policy  makers,  improving  local  planning 
for  future  health  needs,  and  developing 
leadership  for  public  health.  The  project 
will  use  the  AHEC  system. 

The  American  Association  of  Critical 
Care  Nurses  has  released  a  document 
which  delineates  knowledge,  skill,  and 
abilities  of  the  critical  care  clinical  nurse 


specialist.  These  competencies  can  be  used 
by  practicing  clinical  nurse  specialists  to 
use  as  guide  for  mentoring  new  CNSs.  The 
document  is  entitled  Competence  State- 
ments for  Critical  Care  Nurse 
Specialists.  To  receive  a  copy,  send  $7.50 
to  AACN,  One  Civic  Plaza,  Newport 
Beach,  CA  92660. 

The  American  Nurses  Foundation  is 
soliciting  proposals  for  its  1990  Competi- 
tive Extramural  Grants  Program.  This  pro- 
gram supports  research  conducted  by 
beginning  nurse  researchers  or  ex- 
perienced nurse  researchers  entering  a  new 
field.  Approximately  25  one-year  grants 
for  a  maximum  of  $2700  each  will  be 
awarded  on  October  1 ,  1 990.  Write  ANF, 
2420  Pershing  Road,  Kansas  City,  MO 
64 1 08  or  call  1  -8 1 6-474-5720,  ext  383  for 
grant  application  form.  Deadline  for  ap- 
plications is  June  1,  1990. 


About  People 


Dr.  Eloise  Lewis  received  the  Peter  G. 
Keese  Award  at  the  Hospice  of  North 
Carolina  conference.  The  award  is  the 
highest  hospice  honor  in  the  state.  Dr. 
Lewis  is  currently  serving  as  Vice  Presi- 
dent of  Hospice  in  Greensboro  and  on  the 
Board  of  Directors  at  the  state  level.  She 
developed  the  first  inpatient  hospice  unit  in 
the  state  at  The  Moses  Cone  Hospital  in 
Greensboro. 

Three  NCNA  members  have  been 
named  to  the  Search  Committee  for  the 
UNC-CH  Dean  of  the  School  of  Nursing. 
From  the  School  of  Nursing  faculty  are 
Eleanor  Browning  and  Susan  Pierce.  In 
addition,  Gale  Johnston,  NCNA  Presi- 
dent, has  been  asked  to  serve. 

Bonnie  Rogers  was  awarded  a  1989 
Founder's  Award  by  the  Sigma  Theta  Tau 
International  Honor  Society  of  Nursing. 
She  received  the  Edith  Moore  Copeland 
Award  for  Creativity.  The  awards  are 
designed  to  recognize  excellence  by  con- 
temporary nursing  leaders. 

Joyce  Neff  was  one  of  five  recipients  of 
the  Golden  Rule  Award  sponsored  by  J.  C. 
Penney  for  outstanding  volunteer  service. 
Ms.  Neff  has  actively  worked  with  the 
Lutheran  Family  Services  in  Raleigh  in 
helping  to  relocate  the  Montagnard  people 


from  the  central  highland  region  of  Viet- 
nam to  the  Triangle  area. 

Sheila  Cromer  has  been  named  the 
winner  of  the  Volunteer  Service  to 
Children  Award  by  the  North  Carolina 
Child  Advocacy  Institute. 

Ms.  Cromer  was  cited  for  her  work  as 
Chairman  of  the  Governor's  Advocacy 
Council  on  Children  and  Youth,  Board 
member  of  the  NC  Coalition  for  Adoles- 
cent Pregnancy  Prevention,  and  as  a  nurse 
practitioner  in  the  field  of  family  planning 
and  maternity  services. 


Sheila  Cromer 
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NURSES 


Monthly  Stipend  for  all  nurses  pursuing  additional 
education  in  the  nursing  field. 

•  Loan  repayment  of  up  to  $20,000  for 
OR  nurses  and  Nurse  Anesthetists. 

•  Flexible  drilling  options. 

•  CEU  opportunities. 

^Promotion  Opportunities 
*  Extra  Income    *Prestige 


For  BSN  and  3  year  Diploma  Nurses 

1-800-443-6419 


NAVAL  RESERVE 

You  are  Tomorrow.  You  are  the  Navy. 
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Conferences 


National 

The  University  of  Central  Florida  and 
the  Florida  Atlantic  University  are  spon- 
soring "Wellness:  A  Vision  for  the  90's" 

on  March  14  -  15  at  the  University  of 
Central  Florida  Main  Campus  in  Orlando 
Florida.  Registration  fee  is  $195.  For 
registration  details  call  1-407-249-6100. 
Contact  Rosemary  Dunbar  at  1-407-367- 
3236  for  additional  information  on  pro- 
gram. 

The  American  Journal  of  Maternal/ 
Child  Nursing  is  sponsoring  "1990:  The 
Dawn  of  a  New  Decade  in  Nursing"  at 

the  Hyatt  Orlando  in  Kissimee,  FL  on 
March  18-21,  1990.  Contact  Susan  Sloan, 
George  Little  Management  Inc.,  2  Park 
Avenue,  Suite  1 100,  New  York,  NY  10016 
or  call  1-212-686-6070. 

"Meeting  the  Mental  Needs  of  the 
Elderly"  is  a  two-day  conference 
scheduled  for  March  22-23  at  Stouffer  Har- 
borplace  Hotel  in  Baltimore,  MD.  Con- 
ference fee  is  $225.  For  additional  infor- 
mation, contact  the  Health  and  Education 
Council,  7201  Rossville  Boulevard,  Bal- 
timore, MD  2 1 237  or  call  1  -30 1  -686-36 1 0. 

The  Rehabilitation  Nursing  Foundation 
of  the  Association  of  Rehabilitation  Nurses 
is  presenting  a  two-week  basic  rehabilita- 
tion course  from  March  25  to  April  6.  The 
course  is  entitled,  "Rehabilitation  Nurs- 
ing: Directions  for  Practice,"  will  be  held 
at  the  Holiday  Inn  in  Silver  Springs,  MD. 
Registration  fee  for  ARN  members  if  $595 
and  for  non-members  is  $695.  For  more 
information  write  ARN,  5700  Old  Orchard 
Road,  First  Floor,  Skokie,  IL  60007  or  call 
1-708-965-2776. 

The  Institute  for  Nurse  Executives  of 
Pace  University  is  sponsoring  a  two-day 
workshop  on  March  29-30  entitled  "Chal- 
lenge of  the  Nineties:  Negotiating  the 
Future!"  The  workshop  will  be  held  at  the 
Pace  Graduate  Center  in  White  Plains,  NY. 
Registration  fee  is  $350  until  March  14, 
1990.  Call  1-914-773-3358  for  additional 
information. 

The  School  of  Nursing  at  Emory 
University  will  be  conducting  the  seventh 
annual  Nurses  in  Business  conference  on 
April  24-27,  1990  at  the  Hyatt  Ravinia  in 
Atlanta,  GA.  For  details  of  the  conference, 
call  Kristi  or  Lee  at  1-404-727-7961  or 
write  The  Center  for  Continuing  Educa- 
tion, Emory  University,  School  of  Nursing, 
Atlanta,  GA  30322. 


"Keepers  of  the  Children,  the  1990 
National  Symposium  on  Child  Victimiza- 
tion will  be  held  April  25-28  at  the  Hyatt 
Regency  in  Atlanta,  GA.  It  is  being 
presented  by  the  Division  of  Child  Protect, 
Children's  National  Medical  Center  in 
Washington,  DC.  Early  registration  rate  of 
$225  applies  until  March  21,  1990.  After 
that  date,  fee  will  be  $250.  Write  to  CNMS, 
Trinity  Square,  1 1 1  Michigan  Avenue, 
NW,  Washington,  DC  20010-2970. 

The  National  Nurses  in  Business  As- 
sociation will  sponsor  "Entrepreneur- 
ship  and  Empowerment:  A  Partnership 
for  Nursing  Innovation  in  the  1990's."  It 

is  scheduled  for  May  1 9-20  in  San  Francis- 
co, CA.  Additional  details  are  available  by 
calling  or  writing  David  Norris  (1-707- 
763-6021),  NNBA,  47  6th  Street, 
Petaluma,  CA  94952. 

The  American  Association  of  Critical 
Care  Nurses  is  sponsoring  its  annual  Na- 
tional Teaching  Institute  in  San  Francisco 
on  May  21-24,  1990.  The  theme  is 
"  Gateway  to  the  90's  -  Caring,  Commit- 
ment, and  Collaboration."  For  more  in- 
formation call  Janice  Jensen  at  1-714-644- 
9310. 

The  American  Board  of  Quality  As- 
surance and  Utilization  Review  (AB- 
QAUR)  is  holding  a  lecture  series  and  ex- 
aminations on  May  25-27  (Chicago.  IL), 
July  6-8  (Naples,  FL),  and  September  21- 
23  (San  Francisco,  CA).  In  order  to  take 
examination,  you  must  be  a  licensed  RN, 
LPN,  ART,  or  RRA  with  at  least  two  years 
experience.  Examination  fee  is  $325.  For 
additional  information,  write  ABQAUR, 
Murdock  Professional  Center,  1777 
Tamiami  Trail,  Box  12,  Port  Charlotte,  FL 
33948. 

The  American  Holistic  Nurses  Associa- 
tion will  sponsor  "Celebrating  the  Heal- 
ing Art  of  Nursing"  on  June  2-6  at  the 
Green  Lake  Conference  Center  in  Green 
Lake,  WI.  Early  registration  is  $225  for 
AHNA  members  and  $275  for  non-mem- 
bers prior  to  May  15,  1990.  Write  to 
AHNA,  4101  Lake  Book  Trail,  Suite  20, 
Raleigh,  NC  27607  for  further  details. 

"  Exploring  Health  Care  in  the  South- 
west: The  Navajo  Perspective"  is  the  title 
of  the  six  annual  study  tour  of  the  Navajo 
Nation  on  June  23-30.  1990.  It  is  co-spon- 
sored by  Northern  Arizona  University  and 
Navajo  Community  College.  Registration 
is  limited  to  35.  Fee  is  $1095  double  oc- 
cupancy. Write  Northern  Arizona  Univer- 


sity, SHP  Continuing  Education,  Box 
15053,  Flagstaff,  AZ  8601 1  for  additional 
information. 

The  15th  National  Primary  Care  Nurse 
Practitioner  Symposium,  "Celebrating 
Passages:  The  Nurse  Practitioner 
Comes  of  Age"  will  be  held  at  the  Keys- 
tone Resort  in  Keystone,  CO  on  July  13-16, 
1990.  Registration  fee  is  $275.  Contact 
Ellen  Lenberg  at  1-303-270-8691  for  addi- 
tional information.  Registration  forms  are 
available  by  writing  NP  Symposium  Of- 
fice, UCHSC,  School  of  Nursing,  Ex- 
tended Studies,  4200  East  Ninth  Avenue, 
IC288,  Denver,  CO  80262. 

The  American  Journal  of  Nursing  is 

sponsoring  a  second  annual  National  Con- 
ference on  Medical-Surgical  and  Geriatric 
Nursing  at  the  Sheraton  New  Orleans  on 
September  23-26,  1990.  Prior  to  July  15, 
1990,  conference  fees  will  be  $225  and 
after  that  date  they  will  be  raised  to  $270. 
Contact  Susan  Sloan,  George  Little 
Management,  Inc.,  2  Park  Avenue,  Suite 
1 1 00,  New  York,  NY  1 00 1 6  or  call  1  -2 1 2- 
686-6070. 

State 

The  UNC-CH  School  of  Nursing  will 
offer  the  Psychiatric  Mental  Health  Nurs- 
ing Institute  on  March  3,  1990.  The  in- 
stitute focuses  on  developing  clinical  ex- 
cellence through  in-depth  analysis  and 
group  discussion  on  nursing  practice  in 
selected  clinical  area.  Registration  fee  is 
$50  for  NCNA  members  and  $60  for  non- 
NCNA  members.  A  limited  number  of 
James  M.  Johnston  scholarships  are  avail- 
able. Call  1-919-966-3638  for  further 
details. 

The  Public  Health  Nursing  Continuing 
Education  Advisory  Committee  is  spon- 
soring a  workshop  entitled  "Catching  up 
with  Communicable  Diseases."  This 
will  be  offered  on  March  16  at  the  Durham 
County  Health  Department  and  on  May  3 
at  MAHEC  in  Asheville.  Registration  fee 
is  $15.  Call  1-919-966-4032  to  register  by 
phone  or  send  check  made  payable  to 
Division  of  Community  Health  Services, 
%  Phyllis  Woody,  Registrar  (HCE627), 
Office  of  Continuing  Education,  UNC 
School  of  Public  Health.  CB  #8 1 65,  Miller 
Hall,  Chapel  Hill,  NC  27599-8165. 

The  Greensboro  AHEC  is  sponsoring 
two  workshops,  "Conflict  Resolution  = 
Empowerment"  and  "AIDS  =  Care:  Up- 
date on  AIDS  Care  and  Treatment." 

Continued  on  page  23. 
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Conferences 


Conferences 

Continued  from  page  22. 

Registration  fees  for  both  workshops  are 
$35.  Write  or  call  (1-919-271-4960) 
Greensboro  AHEC,  1200  N.  Elm  Street, 
Greensboro,  NC  27401  for  further  details. 

"12-Lead  Electrocardiogram  Inter- 
pretation" sponsored  by  MAHEC  will  be 
held  at  the  MAHEC  building  in  Asheville 
on  March  29-30,  1990.  Registration  fee  is 
$65.  and  may  be  sent  to  MAHEC,  Depart- 
ment of  Nursing  Education,  501  Biltmore 
Avenue,  Asheville,  NC  28801. 

5MAHEC  will  sponsor  a  two-day  semi- 
nar on  two  legal  issues.  On  March  27,  the 
topic  will  be  "Charting  with  a  Jury  in 
Mind"  and  the  March  28  session  will  be 
"Who  Will  be  Believed?  The  Nurse  on 
Trial."  The  seminar  will  be  in  the 
MAHEC  Lecture  Hall  in  Asheville. 
Registration  fee  is  $90  for  both  days  or  $50 
per  day.  Send  check  or  money  order  to  Lisa 
Edwards,  MAHEC,  Department  of  Nurs- 
ing Education,  501  Biltmore  Avenue, 
Asheville,  NC  28801. 

The  School  of  Public  Health  at  UNC- 
CH  and  the  Maternal  and  Child  Health 
Division  of  NC  Department  of  Environ- 
ment, Health  and  Natural  Resources  is  co- 
sponsoring  the  seventh  annual  School 
Health  Nursing  Conference.  The  two-day 
program  on  August  9-10  is  entitled  "Year 
2000  Objectives:  The  School  Nurses' 
Role  in  Violent/Abusive  Behavior  and 
Injury  Prevention."  The  conference  will 
be  held  at  the  Embassy  Suites  in 
Greensboro,  NC.  Call  Diana  Trybutski,  at 
1  -9 1 9-966-4032  or  write  to  UNC  School  of 
Public  Health,  CB  #8165,  Miller  Hall, 
Chapel  Hill,  NC  27599-8165. 


Calendar  of  Events 
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1  13 

1  16 

1  18 

120 

120 

124 

126 

127 


21 


May  4 
May  4 
May  7 


:00 


12:00 


Legislative  Committee,  9:00-12:30 

North  Carolina  Council  on  Nursing  Shortage,  10:00- 

Peer  Assistance  Program  Committee,  10:00-2:00 

N.C.  Association  of  Nursing  Students,  10:00-4:00 

Continuing  Education  Approver  Unit,  10:00-1:00 

Convention  Planning  Committee,  10:00-3:00 

NCNA  Board  of  Directors,  9:30-4:00 

Tar  Heel  Nurse  Editorial  Advisory  Committee,  10:00- 

Community  Health  Council,  12:00-3:00 

Cabinet  on  Practice,  9:30-2:00 

Cabinet  on  Government  and  Health  Policy,  9:00-1:00 

Bylaws  Committee,  10:00-2:00 

Council  of  Psychiatric/Mental  Health  Nurses  in  Advanced 

Practice,  2:00-4:00 

Continuing  Education  Provider  Unit,  10:00-1:00 

Nurse  PAC.  10:00-4:00 

Finance  Committee,  10:00-1:00 

Cabinet  on  Education  and  Resource  Development,  10:00-2:00 

Task  Force  on  Nursing  Constituencies,  9:30-12:00 

Task  Force  on  Nursing  Constituencies  Roundtable,  1:00-4:30 

Cabinet  on  Professional  and  Economic  Development,  9:30-1:00 

Continuing  Education  Council,  1 1:00-1:00 

Legislative  Committee,  1:00-4:00 

Convention  Planning  Committee,  10:00-3:00 

Legal  Update  Workshop,  Greenville 

Cabinet  on  Marketing,  10:00-1:30 

Peer  Assistance  Program  Committee,  10:00-2:00 

Continuing  Education  Approver  Unit,  10:00-1:00 

Office  closed  to  observe  Easter  holiday 

Office  closed  to  observe  Easter  holiday 

Nurse  Practitioners  Spring  Symposium,  Wilmington 

Bylaws  Committee,  10:00-2:00 

Cabinet  on  Research,  10:00-2:00 

Legislative  Committee,  1:00-4:00 

Constituent  Forum,  10:00-3:00 

NCNA  Board  of  Directors,  9:30-4:00 

Cabinet  on  Professional  and  Economic  Development,  9:30-1:00 

Cabinet  on  Marketing,  10:00-1:30 

National  Nurses  Day 


Nurses'  Day  cards 

$1.25 

Call  NCNA 
(919)  821-4250 

for  more  information 


You  have  received  our 

Stamp  of  Approval 

Congratulations 


(inside) 
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May  7  and  8  -  Two  Important  Dates  for  Nurses 


UNIVERSE 
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MAY  2  2  I990 
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t  Nurses 

Range 

Lives 


National  Nurses  Day  will  be  celebrated 
across  the  state  on  May  7  to  honor  the 
accomplishments  of  nurses.  Hospitals, 
long  term  care  facilities,  health  depart- 
ments are  all  taking  a  momentary  break  in 
their  routine  activities  to  say  "thank  you" 
to  you,  the  nurses  who  keep  the  system 
running. 

Nurses  care  365  days  each  year.  This 
care  is  acknowledged  every  day  by  patients 
and  their  families.  Nurses  Day  provides  the 
broader  opportunity  for  the  health  care 
community  and  the  citizens  of  North 
Carolina  to  acknowledge  this  special  care. 

One  of  the  most  powerful  roles  that  a 
nurse  plays  daily  is  the  role  of  "patient 
advocate."  The  nurse  is  that  link  between 
the  patient  and  the  health  care  community. 
The  nurse  is  there  to  provide  information 


to  enable  patients  to  make  informed 
decisions.  The  nurse  is  there  to  explain  the 
unknown  and  to  make  it  less  frightening. 
The  nurse  is  there  is  hold  a  hand  or  to 
encourage  a  patient  to  make  those  first 
steps  to  recovery.  The  nurse  is  everywhere. 
And  that  is  why  there  is  a  Nurses  Day.  So 
that  all  who  have  benefitted  throughout  the 
year  have  an  opportunity  to  say  THANK 
YOU  in  a  unified  voice. 

But  with  the  accolades  on  Nurses  Day 
comes  the  added  responsibility  that  nurses 
use  their  special  knowledge  of  health  care 
and  exercise  their  right  to  vote  in  the 
primary  elections  on  May  8.  The  citizens 
of  North  Carolina  depend  on  having  strong 
advocates  in  the  legislature  and  U.S.  Con- 
gress. Nurses  have  an  opportunity  to  go  to 
their  voting  places  and  elect  candidates 
who  are  supportive  of  nursing's  goals  and 


health  care. 

In  this  issue  of  the  Tar  Heel  Nurse,  are 

32  candidates  who  have  been  endorsed  by 
Nurse  PAC.  These  candidates  are  either 
incumbents  who  have  demonstrated  strong 
support  of  health  care  issues  in  the  state  in 
the  past:  or  are  first-time  candidates  who 
have  a  keen  understanding  of  the  health 
care  needs  in  the  state.  Nurse  PAC  urges 
you  to  become  involved  in  their  cam- 
paigns. Talk  with  them  personally  and  let 
them  tell  you  how  they  can  make  a  dif- 
ference for  nursing  and  health  care. 

Both  dates  provide  an  opportunity 
where  nurses  can  demonstrate  their  profes- 
sionalism. So  take  a  graceful  bow  on  May 
7  and  take  time  to  vote  on  May  8. 


May- June  1990 
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Actions  of  the  Board 


At  a  meeting  on  February  1 5,  the  Execu- 
tive Committee  of  the  NCNA  Board  of 
Directors: 

•  Received  a  report  on  a  meeting  of  the 
Joint  Practice  Committee  of  NCNA 
and  the  North  Carolina  Medical 
Society. 

•  Discussed  communication  to  LPNs 
from  the  North  Carolina  Licensed  Prac- 
tical Nurses  Association  (NCLPNA) 
regarding  NCNA  entry  level  activities. 

•  Agreed  to  recommend  to  the  Board  of 
Directors  the  creation  of  a  Long  Range 
Planning  Committee. 

•  Provided  direction  to  the  Bylaws  Com- 
mittee regarding  a  mechanism  in  bylaw 
language  to  allow  for  organizational  af- 
filiates. 

•  Adopted  a  resolution  authorizing 
NCNB  as  a  depository  for  Nurse-PAC 
funds  and  a  resolution  authorizing 
Prudential-Bache  as  a  depository  for 
PAP  funds. 

At  a  meeting  on  February  1 6,  the  NCNA 
Board  of  Directors: 

•  Conducted  an  annual  evaluation  of  the 
Executive  Director. 

•  Approved  the  concept  of  a  Nurse  Ap- 
preciation Card  contest  as  presented  by 
the  Cabinet  on  Marketing. 

•  Approved  a  job  description  for  a  part 
time  office  clerk. 

•  Approved  the  appointment  of  Nancy 
Taylor  as  NCNA  representative  to  the 
Friends  of  Residents  of  Long  Term 
Care  Coalition. 

•  Received  a  report  from  President 
Johnston  regarding  a  meeting  with 
North  Carolina  Association  of  Nursing 
Students  (NCANS)  representatives,  the 
goal  of  which  was  to  identify  strategies 
to  increase  communications  and  im- 
prove relationships  between  the  two  or- 
ganizations. 

•  Adopted  policy  statements  regarding 
(1)  the  NCNA  Liaison  to  NCANS,  (2) 
apportionment  in  the  NCNA  House  of 
Delegates,  and  (3)  Tar  Heel  Nurse 
Editorial  Policies. 

•  Referred  to  the  Executive  Director 
recommendations  for  changes  in  policy 
regarding  protocol  for  management  of 
issues  related  to  professional  and 
economic  development. 

•  Selected  potential  appointees  for 
NCNA  liaison  to  NCANS  and  directed 
that  these  names  be  forwarded  to 
NCANS. 

•  Appointed  an  ad  hoc  committee  to  con- 
sider alternative  strategies  for  adequate- 


ly funding  structural  unit  financial 
needs  and  to  define  the  focus  of  the 
councils.  Appointments  to  the  ad  hoc 
committee  included  Joy  Reed  (chair- 
man), Rosemary  Strickland,  Bette  Fer- 
ree  and  a  representative  from  both  the 
Cabinet  on  Practice  and  the  Cabinet  on 
Education  and  Resource  Development. 

•  Reviewed  Board  of  Nursing  proposed 
rule  revisions  on  components  of  prac- 
tice for  the  RN  and  the  LPN. 

•  Received  a  report  from  the  President, 
the  Executive  Committee,  the  Execu- 
tive Director  and  several  cabinet  chair- 
men regarding  activities  since  the  last 
meeting  of  the  board. 

•  Directed  that  a  letter  be  sent  to 
NCLPNA  asking  that  they  correct  the 
inaccurate  and  misleading  information 
contained  in  a  February  1  communica- 
tion to  LPNs  from  the  NCLPNA  presi- 
dent. 

•  Created  and  made  appointments  to  a 
Long  Range  Planning  Committee. 

•  Identified  November  16  and  17,  1990 
as  dates  for  a  mid-biennium  board 
retreat  to  be  held  at  Quail  Roost. 

•  Agreed  to  cosponsor  a  workshop  in- 
itiated by  the  Division  of  Adult  Health 
entitled  "Cancer  Prevention  and  Con- 


trol: A  Leadership  Conference  for  the 
90's." 

•  Received  a  report  about  the  develop- 
ment of  the  Charlotte  Mecklenburg 
Hospital  Authority's  proposed  nursing 
education  program. 

•  Received  a  report  that  Rachel  Stevens 
will  represent  NCNA  and  present  tes- 
timony to  a  subcommittee  of  the  Profes- 
sional Practices  Commission  regarding 
possible  certification  of  school  nurses. 

•  Received  a  report  from  the  treasurer, 
reviewed  the  January  financial  state- 
ment and  received  a  report  on  diver- 
sification of  investments  in  the  Merrill 
Lynch  account. 

•  Approved  1/2  page  of  free  advertising 
space  to  the  North  Carolina  Foundation 
for  Nursing  in  the  May/June  issue  of 
the  Tar  Heel  Nurse. 

•  Took  action  to  operationally  define 
NCNA  goal  "Reach  nursing  consensus 
on  the  entry  issue"  under  Priority  #2  as 
"Achieve  critical  support  within  nurs- 
ing." 

•  Approved  the  distribution  of  assump- 
tions from  the  Nurses  Roundtable  to 
NCNA  members. 


You  were  represented  at... 


Meeting  of  women's  groups  with 
political  action  committees 
Two  meetings  of  the  Legislative 
Study  Commission  on  Nursing 
Meeting  of  newly  elected  Board  of 
Directors  of  North  Carolina  As- 
sociation of  Nursing  Students 
ANA  Leadership  Development 
Task  Force,  Kansas  City 
Speaker  for  graduating  class  at 
Durham  Community  College 
Speaker  for  quarterly  meeting  of 
the  Greater  Triangle  Chapter  of 
AACN 

Annual  meeting  of  North  Carolina 
Organization  of  Nurse  Executives 
Hearing  of  Subcommittee  of  Profes- 
sional Practices  Commission  on 
school  nurse  certification. 

Two  meetings  of  UNC-CH  Search 
Committee  for  Dean  of  School  of 
Nursing 


Governor's  Commission  on  Reduc- 
ing Infant  Mortality 

Annual  meeting  of  North  Carolina 
Council  of  Women's  Organizations 

Women-Elect  Candidates'  Recep- 
tion 

Annual  Spring  Leadership  Con- 
ference of  the  N.  C.  Medical  Society 
Wake  County  Public  Health  Center 
Dedication 
Public  Health  Study  Commission 

Legislative  Study  Commission  on 
Aging 

Annual  meeting  of  North  Carolina 

Institute  of  Medicine 

Legislative  Research  Commission 

on  Rest  Homes,  Nursing  Homes 

Graduation  Speaker  for  Johnston 

Community  College 

Jefferson- Jackson  Day  Breakfast 


Enjoy  Nurses'  Day  —  May  7, 1990 
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House  News 


This  is  Part  II  of  a  discussion  of  our 
future  financial  security  and  capabilities. 
You  might  call  it.  "Membership 
Revisited." 

My  last  message  entreated  all  members 
to  get  out  there  and  recruit.  Let  me  tell  you 
why  a  burst  of  recruitment  activity  now 
could  net  us  a  budget  windfall  and  boost 
anticipated  revenues  for  the  1991  budget. 

The  1989  ANA  House  of  Delegates 
adopted  a  dues  incentive  program  called 
the  "California  Plan"  which  goes  into  ef- 
fect July  1 ,  1 990.  You  probably  read  about 
it  in  the  July/August  American  Nurse,  but 
its  potential  impact  is  not  immediately  ap- 
parent. This  plan  creates  a  revenue  partner- 
ship between  ANA  and  all  SNAs.  giving 
NCNA  a  monetary  incentive  to  increase 
membership.  Each  year  a  cap  will  be 
placed  on  the  amount  of  dues  paid  to  ANA, 
based  on  the  level  of  dues  paid  the  previous 
year.  Once  NCNA  has  made  the  estab- 
lished payment  to  ANA  for  the  year,  we  can 
keep  ALL  remaining  dues  revenue  for  that 
calendar  year!  [Since  1984,  dues  payment 


President's  Message 

to  ANA  has  been  based  on  a  dues  conver- 


Gale  Johnston 

sion  factor  and  established  according  to  a 
ratio  of  total  dues  income  collected  by  each 
SNA.] 

Our  1990  cap  will  most  likely  be  set  on 
a  1989  membership  of  3260.  Since  we  are 


collecting  dues  on  a  current  membership  of 
3331,  we  can  anticipate  some  additional 
dues  revenue  the  last  six  months  of  this 
year.  AND  if  we  can  increase  our  member- 
ship even  more,  that  surplus  will  be  even 
larger. 

Now.  I  want  to  point  out  that  this  is  a 
windfall  and  not  something  that  we  can 
automatically  build  into  our  yearly 
budgets.  However,  it  gives  us  added  incen- 
tive to  increase  our  membership  this  year 
and  keep  some  surplus  dues  money  for  next 
year.  And  it  has  the  potential  to  do  so  every 
year  if  we  continue  to  increase  our  mem- 
bership. This  "California  Plan"  is  a  win- 
win  situation:  ANA  has  as  much  potential 
for  increasing  its  dues  revenue  each  year  as 
the  SNAs  do.  And  get  this:  if  our  member- 
ship should  drop  (heaven  forbid!),  we  will 
pay  an  ANA  dues  assessment  based  on  our 
actual  membership  rather  than  the  cap.  The 
way  I  see  it  we  can't  lose! 

[Stay  tuned  for  Part  III  in  the 
July/August  issue  of  the  Tar  Heel  Nurse.] 


Check  with  Legal  Counsel 

QUESTION:  The  agency  I  work  for  has  a  quality  control  program  which  raises  a 
question  about  legal  responsibility  in  administering  medication.  Situation:  A  physician 
inadvertently  orders  an  excessive  dose  of  medication.  The  ward  clerk  transcribes  the 
order  exactly  as  written.  One  nurse  "quality  checks"  that  the  order  is  appropriately 
transcribed  and  doesn't  question  the  dosage.  Later,  another  nurse  administers  the 
medication  exactly  as  transcribed,  giving  an  excessive  dose.  In  the  event  the  large  dose 
is  injurious  to  the  patient,  who  is  accountable?  The  doctor  and/or  the  nurse  who  "quality 
checked"  the  order  and/or  the  nurse  who  administered  the  medication?  G.W. 

ANSWER:  If  the  doctor  ordered  an  excessive  dose  of  the  medication,  he  probably 
violated  the  standard  of  care  expected  of  him  and  would  be  liable  for  any  resulting  harm 
to  the  patient.  This  would  be  true  regardless  of  the  failure  of  the  nurses  to  catch  his 
error. 

The  nurses'  liability  depends,  first,  on  how  excessive  the  medication  was.  If  the 
doctor's  order  exceeded  the  maximum  recommended  dose,  and  neither  nurse  noticed, 
each  could  be  liable  for  that  failure  to  monitor  the  dosage  as  carefully  as  could  be 
expected  from  a  nurse  exercising  reasonable  care.  On  the  other  hand,  if  the  dose  was 
within  the  allowable  maximum,  and  the  nurse  who  administered  the  medication  had  no 
other  information  to  indicate  that  the  dosage  was  wrong  for  this  particular  patient,  that 
nurse  would  not  be  liable.  She  followed  her  duty  to  administer  the  medication  as 
ordered:  she  is  not  responsible  for  the  doctor's  mistake. 

Even  if  the  dose  was  within  the  maximum,  the  quality  check  nurse  might  still  be 
liable.  If  the  quality  control  procedures  only  required  her  to  assure  that  the  dose  was 
properly  transcribed,  she  would  not  be  liable  for  failing  to  go  beyond  that  duty.  But,  if 
the  control  procedures  defined  her  responsibilities  more  broadly,  requiring  her  to  review 
the  order  for  appropriateness  as  well,  she  could  be  liable  for  failing  to  perform  that  duty 
adequately.  The  answer,  of  course,  depends  on  the  exact  wording  of  the  quality  control 
procedure,  the  degree  by  which  the  order  was  excessive,  and  the  patient's  particular 
circumstances. 

Send  questions  to  "Check  with  Lev,al  Council:'  NCNA.  PO  Box  12025,  Raleigh,  NC 
27605. 


ANA  Delegates  Meetings 

May  10, 1:00-5:00 
June  7, 1:00-5:00 


A  Note  of  Sorrow 


We  are  sad  to  announce  that  Janice 
Millns  husband.  Tucker,  died  on  Monday, 
February  19.  1990.  Janice  is  very  special  to 
us  all,  and  we  knew  that  each  of  you  would 
want  to  know.  She  and  her  two  boys,  Dale 
and  Christopher,  are  going  to  need  our  love 
and  understanding  for  a  long  time. 

Janice  came  to  NCNA  in  November. 
1987  as  an  Assistant  Executive  Director. 
She  staffs  the  Cabinet  on  Practice  and  its 
councils,  the  Cabinet  on  Professional  and 
Economic  Development  and  the  Peer  As- 
sistance Program.  She  has  also  coordinated 
the  NCNA  convention  and  worked  with 
several  NCNA  workshops. 

Many  members  have  asked  if  a 
memorial  fund  has  been  established. 
Anyone  wishing  to  make  a  contribution 
should  make  the  check  out  to  NCNA  Peer 
Assistance  Program.  For  those  wishing  to 
send  a  note,  her  home  address  is  1 05  Cricket 
Lane,  Cary.NC  27511. 
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Nurse  PAC 


Nurse  PAC  endorses  32  candidates  in  the  primary  elections 


More  than  sixty  NCNA  members  par- 
ticipated in  the  candidate  interviews 
during  March.  Nurse  PAC  had  identified 
236  candidates  that  were  either  in  con- 
tested primaries  or  where  the  outcome  of 
the  election  would  be  decided  in  the 
primary.  Thirty-two  candidates  were  en- 
dorsed in  five  Senate  and  19  House  dis- 
tricts. 

Nurse  PAC  endorsements  are  based  on 
the  candidate  interview,  voting  record  of 
incumbents,  and  a  philosophical  support 
of  nursing's  goals  and  health  care  issues. 
The  candidate  interview  questionnaire 


focused  on  the  new  resolutions  and  main 
motions  passed  by  the  House  of  Delegates 
in  October,  1989.  Questions  addressing 
AIDS  discrimination,  infant  mortality, 
reproductive  health  were  added  to  the 
traditional  questions  regarding  nursing 
education,  third  party  reimbursement,  and 
candidate's  impressions  of  the  nursing 
profession. 

Many  members  of  NCNA  have  ex- 
pressed an  interest  in  working  in  an  en- 
dorsed candidate's  campaign.  Members 
can  participate  in  a  phone  bank  or  stuff 
envelopes  at  campaign  headquarters. 


They  can  also  host  receptions  and  intro- 
duce their  colleagues  and  neighbors  to 
their  candidate.  Campaign  workers  will 
be  needed  on  election  day  to  pass  out 
literature,  serve  as  poll  watchers,  provide 
transportation,  or  make  calls  to  "get  out 
the  vote."  Nurse  PAC  urges  nurses  to 
become  involved  in  a  local  election.  It  is 
one  important  way  of  demonstrating  that 
"nurses  care." 

Brief  candidate  profiles  of  Nurse 
PAC's  endorsements  are  located  on  the 
following  three  pages.  "$"  indicates  can- 
didate has  received  Nurse  PAC  monies. 


SENATE 

District  12 

Cumberland 
Joe  Ray  nor  (D) 

Fayetteville,  NC 
Joe  Raynor  is  completing  his  fifth  term 
in  the  Senate.  He  has  served  in  the  Senate 
in  1973.  1977,  1979.  1981  and  1989.  He 
also  has  served  several  terms  in  the  House. 
In  1989  he  won  the  seat  vacated  by  Tony 
Rand  who  was  making  a  bid  for  Lt.  Gover- 
nor. Mr.  Raynor  is  chair  of  the  Veterans 
Affairs,  Law  Enforcement,  and  Senior 
Citizens  Committees  and  vice-chair  of  the 
Human  Resources  Committee.  EN- 
DORSED PREVIOUSLY. 

LuraTalley(D) 

Fayetteville,  NC 
Lura  Talley  is  completing  her  fourth 
term.  She  is  a  retired  school  teacher  and 
guidance  counselor.  She  is  chair  of  the 
Environment  and  Natural  Resources  Com- 
mittee and  vice  chair  Marine  Resources 
and  Wildlife  Committee.  She  also  serves 
on  the  Children  and  Youth  Committee. 
ENDORSED  PREVIOUSLY.  $ 

District  25 

Cleveland.  Gaston,  Lincoln 
Helen  Marvin  (D) 

Gastonia,  NC 
Helen  Marvin  is  serving  her  seventh 
term  in  the  Senate.  She  is  chair  of  Justice 
and  Public  Safety  Appropriations  Commit- 
tee and  vice  chair  of  Pensions  and  Retire- 
ment Committee.  She  also  is  currently 
serving  on  Children  and  Youth,  Education, 
and  Human  Resources  committees.  EN- 
DORSED PREVIOUSLY.  $ 


Marshall  Rauch  (D) 

Gastonia.  NC 
Marshall  Rauch  is  completing  his  thir- 
teenth term  in  the  Senate.  He  is  chair  of  the 
Finance  Committee  and  vice  chair  of  Ways 
and  Means.  He  also  serves  on  Higher 
Education  and  Pensions  committees.  EN- 
DORSED PREVIOUSLY. 

District  29 

Haywood.  Henderson,  Jackson,  Macon. 
Transylvania 
Clark  Plexico(D) 
Hendersonville.  NC 
Clark  Plexico  has  not  sought  elective 
office  prior  to  running  for  this  Senate  seat. 
This  district  has  two  first-term  incumbents 
who  defeated  Charles  Hipps  and  Bo 
Thomas  (both  candidates  endorsed  by 
Nurse  PAC)  in  the  1988  elections.  He  has 
traveled  extensively  and  is  acutely  aware 
of  the  problem  of  infant  mortality  and 
would  support  increased  funding  for  addi- 
tional care  for  indigent  women  and  their 
children. 

District  32 

Guilford 

Mary  Seymour  (D) 

Greensboro,  NC 

Mary  Seymour  served  in  the  Senate 
from  1987-89.  She  was  defeated  in  a  close 
1988  election  by  Richard  Chalk.  She 
served  on  a  committee  to  address  the  infant 
mortality  issue.  She  is  concerned  about  the 
pass  rate  of  some  of  the  schools  of  nursing. 
She  has  been  very  supportive  of  nursing 
and  women's  issues.  PREVIOUSLY  EN- 
DORSED. S 


District  35 

Mecklenburg 
Jerry  Blackmon  (R) 

Charlotte,  NC 
Jerry  Blackmon  and  his  opponent,  Con- 
nie Wilson,  were  both  in  contention  for  this 
Senate  seat  which  was  vacated  by  Larry 
Cobb.  In  a  very  close  vote.  Ms.  Wilson  was 
appointed  to  the  seat  by  the  Republican 
Executive  Committee.  Mr.  Blackmon  is  a 
moderate  Republican.  The  Nurse  PAC 
committee  decided  to  endorse  Mr.  Black- 
mon in  this  Republican  primary,  but  would 
look  again  at  both  the  Republican  and 
Democratic  candidates  before  making  a 
decision  in  the  general  election.  $ 

HOUSE 

District  1 

Camden,  Chowan.  Currituck,  Dare, 

Gates,  Pasquotank,  Perquimans.  Tyrrell, 

Washington. 

R.M.  (Pete)  Thompson  (D) 

Edenton.  NC 

Pete  Thompson  is  serving  his  second 

term.  His  daughter  is  a  nurse.  He  is  chair  of 

the  Basic  Resources  -  Wildlife,  Natural  and 

Scenic  Areas  Subcommittee.  He  serves  on 

the  Health  Subcommittee  and  the  Human 

Resources  Committee.  He  is  interested  in 

seeing  employers  provide  more  continuing 

education  for  nurses.  ENDORSED  PRE" 

VIOUSLY. 


More  endorsements 

on 

following  pages. 
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District  3 

Craven,  Lenoir,  Pamlico 
Gerald  Anderson  (D) 

New  Bern,  NC 
Gerald  Anderson  is  serving  his  sixth 
term.  In  the  previous  session,  he  was  vice 
chair  of  the  Aging  Committee.  He  is  cur- 
rently serving  on  the  Justice  and  Public 
Safety  Appropriations  Committee.  He 
would  like  to  see  more  funding  made  avail- 
able to  recruit  more  people  into  nursing. 
ENDORSED  PREVIOUSLY. 

Dan  Lilley  (D) 

Kinston,  NC 
Dan  Lilley  is  seeking  his  twelfth  term. 
He  is  chair  of  the  State  Revenue  Subcom- 
mittee and  vice  chair  of  the  Finance  Com- 
mittee. ENDORSED  PREVIOUSLY. 

District  7 

Halifax,  Martin,  Warren 
Thomas  Hardawav  (D) 

Enfield,  NC  * 
Tom  Hardaway  is  completing  his 
second  term.  He  is  chair  of  the  Highways 
Finance  Subcommittee  and  vice  chair  of 
the  Finance  Committee.  He  also  serves  on 
the  Education  Committee  and  the  Com- 
munity Colleges  Subcommittee.  He  is  most 
concerned  about  the  drug  problem  and 
feels  that  nurses  would  be  the  key  persons 
to  provide  drug  education  in  the  schools. 
ENDORSED  PREVIOUSLY. 

District  8 

Edgecombe,  Nash 
Glennie  Matthewson  (D) 

Princeville,  NC 
Glennie  Matthewson  is  an  attorney  in 
Tarboro  and  the  current  mayor  of  Prin- 
ceville, a  small  town  adjacent  to  Tarboro. 
He  ran  for  a  District  Court  Judgeship  in 
1988  and  was  narrowly  defeated  in  a  run- 
off election.  His  opponent  is  Josephus 
Mavretic,  the  current  Speaker  of  the  House 
of  Representatives.  Mr.  Matthewson  is 
committed  to  the  race  and  has  been  given  a 
fifty-fifty  chance  of  winning  this  primary. 
He  would  like  to  see  more  funding  for 
recruitment  of  nurses  into  the  profession 
and  having  nurses  more  involved  in  pre- 
school education.  $ 

District  18 

Cumberland 
Virginia  Oliver  (D) 

Fayetteville,  NC 
Virginia  Oliver  ran  unsuccessfully  for 
this  seat  in  1988.  As  a  county  commis- 
sioner, she  recommended  the  first  nurse  to 


the  Board  of  Health  before  it  was  required 
by  state  law.  She  has  been  chairman  of  the 
statewide  county  commissioners  organiza- 
tion. She  is  interested  in  the  issue  of  equal 
pay  for  equal  work  and  increasing  nurses 
salaries  and  giving  them  more  autonomy. 
ENDORSED  PREVIOUSLY. 


District  22 

Caswell,  Granville,  Halifax,  Person, 

Vance,  Warren 

John  Church (D) 

Henderson,  NC 
John  Church  is  currently  serving  his 
tenth  term.  He  is  chair  of  Highways  In- 
frastructure Subcommittee,  and  vice  chair 
of  the  Commerce  -  Business,  Labor,  and 
Employment  Subcommittee.  Health  care 
issues  that  are  of  particular  concern  are 
infant  mortality,  family  violence  and 
teenage  pregnancy. 

Jim  Crawford  (D) 

Henderson,  NC 
Jim  Crawford  is  completing  his  fourth 
term.  He  is  co-chair  of  the  Education  Ap- 
propriations Committee.  He  also  served  on 
the  Mental  Health  Subcommittee  and  the 
Human  Resources  Committee.  His  health 
care  concerns  include  drug  abuse,  the  dys- 
functional family,  care  for  senior  citizens, 
infant  mortality,  and  family  violence.  EN- 
DORSED PREVIOUSLY. 

James  Green  (D) 

Henderson,  NC 
James  Green  is  a  physician  in  Hender- 
son. He  ran  unsuccessfully  for  this  seat  in 
1988  and  then  was  appointed  to  fill  the 
unexpired  term  of  Billy  Watkins  who  died 
in  1989.  He  is  concerned  about  the  broad 
public  policy  issues  involved  with  the  treat- 
ment  of  AIDS.  ENDORSED  PRE- 
VIOUSLY. 

District  23 

Durham 
Mickey  Michaux  (D) 

Durham.  NC 
Mickey  Michaux  is  running  for  his 
seventh  term.  He  is  currently  vice  chair  of 
the  ABC  Government  Subcommittee  and 
serves  on  the  Appropriations  Committee. 
In  1987-89  session,  he  was  involved  in 
Education  and  Higher  Education  Commit- 
tees. He  feels  that  there  needs  to  be  more 
coordination  between  local,  state,  and 
federal  funding  to  provide  better  health 
care  and  prenatal  care  to  indigent  women. 
ENDORSED  PREVIOUSLY. 


George  Miller  (D) 
Durham,  NC 
George  Miller  is  seeking  his  tenth  term. 
His  wife  is  a  nurse.  He  is  chair  of  the  Ways 
and  Means  Finance  Subcommittee  and  ser- 
ves as  vice  chair  of  the  Finance  Committee. 
He  is  also  serving  on  the  Education  Com- 
mittee. In  1987-89  session,  he  was  chair  of 
the  Finance  Committee.  He  has  been  in- 
volved in  the  neurologically  impaired  in- 
fant study  commission.  ENDORSED  PRE- 
VIOUSLY. 

District  25 

Alamance,  Rockingham.  Stokes 
"B"  Holt  (D) 

Burlington,  NC 
Bertha  ("B")  Holt  is  completing  her 
eighth  term.  She  is  currently  serving  on  the 
North  Carolina  Foundation  for  Nursing. 
Inc.  She  is  on  the  Appropriations  Commit- 
tee. In  the  1987-89  session  she  was  vice 
chairman  of  Appropriations  -  Base  Budget 
and  Expansion  Budget  and  served  on  the 
Aging.  Children  and  Youth,  and  Mental 
Health  Committees.  Health  care  issues  that 
are  of  particular  concern  to  her  are  in- 
creased funding  for  nutrition  and  prenatal 
care,  better  utilization  of  nurse  mid-wives, 
adolescent  pregnancy  prevention  and 
prenatal  care  for  pregnant  teens.  EN- 
DORSED PREVIOUSLY.  $ 

District  27 

Guilford 
Maura  Fallon  (D) 

Greensboro,  NC 
Maura  Fallon  is  seeking  election  for  the 
first  time.  She  has  been  active  in  NOW  in 
Greensboro  and  North  Carolina.  She  is  in- 
terested in  indigent  health  care  and  ade- 
quate funding  for  public  health  clinics. 

District  28 

Guilford 
Mary  Jarrell  (D) 

High  Point,  NC 
Mary  Jarrell  served  two  terms  in  the 
House  but  lost  her  re-election  bid  in  1988. 
She  is  a  former  teacher  and  also  has  lobbied 
for  pharmacy  issues.  She  has  served  as 
vice  chair  of  the  Education  Committee  and 
served  on  the  Finance,  Health,  and  In- 
surance committees.  Her  biggest  health 
concerns  are  AIDS,  infant  mortality,  and 
teenage  health  care.  ENDORSED  PRE- 
VIOUSLY. $ 
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District  28 

Guilford 
Mark  Ezzell  (D) 
High  Point,  NC 
Mark  Ezzell  is  the  son  of  Senator  James 
Ezzell.  In  addition,  his  mother.  Patsy,  is  a 
nurse  and  an  active  member  of  NCNA.  He 
is  a  teacher  employed  in  administration  at 
Rutledge  Business  College.  He  is  suppor- 
tive of  school-based  pregnancy  prevention 
programs.  Other  health  care  issues  of  con- 
cern to  him  are  cost  of  health  care,  long 
term  care,  infant  mortality,  and  extremely 
heavy  patient  loads  in  public  health  depart- 
ments. 

District  32 

Richmond,  Scotland 
Don  Dawkins(D) 

Rockingham,  NC 
Don  Dawkins  is  seeking  his  fourth  term. 
He  is  chair  of  the  Government  Committee 
and  also  serves  on  the  Ways  and  Means 
Finance  Committee.  He  feels  that  one  way 
to  address  the  infant  mortality  issue  is  to 
increase  the  number  of  nurses  providing 
health  care  and  education  in  the  public 
health  departments. 

District  33 

Anson,  Montgomery 
Almetta  Armstrong  (D) 

Candor,  NC 
Almetta  Armstrong  is  a  teacher  from 
Montgomery  county.  She  served  on  Bob 
Jordan's  gubernatorial  election  committee 
and  was  also  active  in  former  Governor  Jim 
Hunt's  organization.  She  has  two  op- 
ponents in  the  primary.  One  is  a  first  term 
incumbent  and  the  other  is  a  former  mem- 
ber of  the  House. 

District  44 

Gaston,  Lincoln 
Helen  Heavner  (D) 

Vale,  NC 
Helen  Heaver  is  a  first-time  candidate. 
She  is  a  teacher  who  realizes  the  close 
correlation  of  issues  between  the  two 
female  dominated  professions.  Her  health 
care  concerns  include  geriatrics,  preven- 
tive health  care,  adolescent  pregnancy 
prevention,  and  increased  numbers  of 
school  nurses. 


District  45 

Burke,  Catawba 

Pat  Moss  (R) 

Hickory,  NC 

Pat  Moss  is  a  first  time  candidate.  She 

is  strongly  supportive  of  the  North 

Carolina  Baby  Love  program.  She  feels 

that  the  infant  mortality  issue  should  be  a 

top  priority. 

District  50 

Henderson 
Charles  Merrill  (D) 

Hendersonville 

Charles  Merrill  is  a  first  time  candidate. 
He  describes  himself  as  a  controversial 
candidate  and  one  who  will  call  attention 
to  some  of  the  difficult  issues.  He  is  very 
concerned  about  options  for  care  of  the 
elderly.  He  feels  that  the  state  needs  to  look 
at  creative  alternatives  for  increasing  the 
tax  base. 

District  51 

Buncombe 
Marie  Colton(D) 

Asheville,NC 
Marie  Colton  is  serving  her  sixth  term. 
She  is  chair  of  the  Pensions  and  Retirement 
Committee,  and  vice  chair  of  the  Health 
Subcommittee.  She  also  serves  on  the 
Human  Resources  Committee.  In  the 
1987-89  session,  she  served  as  vice  chair 
of  the  Appropriations  Committee.  She 
feels  that  one  of  the  highest  priorities 
should  be  to  provide  adequate  health  care 
for  all  the  citizens  of  the  state.  On  infant 
mortality,  she  feels  that  prenatal  care  is  the 
key  to  lower  infant  mortality.  ENDORSED 
PREVIOUSLY.  $ 

Martin  Nesbitt  (D) 

Asheville,  NC 
Martin  Nesbitt  is  completing  his  sixth 
term.  He  served  as  co-chair  of  the  initial 
Legislative  Study  Commission  on  Nursing 
and  was  honored  by  NCNA  as  the  Legis- 
lator of  the  Year.  In  the  1987-89  session, 
he  was  vice  chair  of  both  Appropriations 
and  Education  Appropriations.  He  is  cur- 
rently serving  on  the  Education  Appropria- 
tions Committee,  Health  Subcommittee, 
and  Human  Resources  Committee.  EN- 
DORSED PREVIOUSLY.  $ 


District  58 

Mecklenburg 
Ruth  Easterling  (D) 

Charlotte,  NC 
Ruth  Easterling  is  serving  her  seventh 
term.  She  is  serving  as  co-chair  of  the 
General  Government  Appropriations  Sub- 
committee. She  is  also  serving  on  the 
Family  Subcommittee  and  the  Human 
Resources  Committee.  ENDORSED  PRE- 
VIOUSLY. $ 

District  64 

Wake 
Betty  Wiser  (D) 

Raleigh,  NC 
Betty  Wiser  is  seeking  a  fourth  term. 
She  is  chair  of  the  Human  Resources  Com- 
mittee and  serves  on  the  Human  Resources 
Appropriations  Committee.  In  the  1 987-89 
session,  she  served  as  the  vice  chair  of  the 
Aging  and  Retirement  Committees.  One  of 
her  greatest  health  care  concerns  is  care  for 
the  elderly.  ENDORSED  PREVIOUSLY. 
$ 

District  65 

Wake 
William  Draper  (R) 

Raleigh,  NC 
William  Draper  is  a  first  time  candidate. 
He  is  very  current  on  health  care  issues  and 
feels  that  retention  of  nurses  is  a  high 
priority.  He  is  also  concerned  about  the 
number  of  nursing  school  graduates.  He 
feels  that  increased  numbers  of  nurse  prac- 
titioners and  nurse  midwives  can  have  a 
positive  impact  on  the  infant  mortality  rate. 
Two  other  concerns  are  care  for  the  elderly 
and  a  comprehensive  health  insurance  for 
the  citizens  of  North  Carolina. 


Own  Your  Own 
Business 

Have  control  of  your  life  without 
working  weekends  and  holidays.  You 
can  invest  in  Health  &  Diet,  a  fast 
growing  nutrition  counseling  service 
founded  by  a  nurse. 

Call  1-800-526-9501  for  details. 

Limited  locations  available. 
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The  1990  session  of  the  General  As- 
sembly will  convene  at  8:00  pm  on  Mon- 
day, May  21.  In  the  1989  adjournment 
resolution,  the  1990  session  is  limited  to  the 
following  types  of  bills. 

1)  bills  which  directly  affect  the  1990- 
91  budget, 

2)  bills  that  passed  one  house  of  the 
legislature  and  are  still  pending  in  the  other 
house, 

3)  twelve  bills  which  were  listed  by 
number  in  the  adjournment  resolutions  in- 
cluding H964,  Schools  teach  sexual 
abstinence, 

4)  bills  implementing  recommendations 
of  study  commissions  authorized  to  report 
in  the  1990  session, 

5)  non-controversial  bills  not  requiring 
a  public  hearing  and  endorsed  by  all  mem- 
bers of  the  legislative  district  affected  by 
the  bills, 

6)  and  bills  affecting  state  or  local  pen- 
sion or  retirement  systems. 


In  addition,  the  General  Assembly  can 
make  appointments  and  confirmations,  any 
joint  resolution  that  has  been  approved  by 
two-thirds  majority  of  those  present  and 
voting  in  each  house,  executive  reorganiza- 
tion plans  submitted  by  the  Governor,  and 
a  sine  die  adjournment  resolution. 

Deadlines  for  bills  are  as  follows:  local 
bills,  5:00  pm,  Tuesday,  May  29;  study 
commission  bills,  Wednesday,  May  30; 
budget  bills.  Thursday,  May  31:  and  pen- 
sion or  retirement  bills,  Tuesday,  June  5. 

Several  health  care  bills  passed  one 
house  during  the  1989  long  session  and  are 
eligible  for  consideration  in  the  other 
house.  Bills  on  licensure  of  both  radiation 
technologists  and  dieticians  will  be  taken 
up  in  the  Senate.  NCNA  has  remained 
neutral  on  both  these  licensure  bills. 

H93  which  was  a  strict  parental  consent 
bill  passed  the  House  and  then  was  totally 
rewritten  by  the  Senate  Judiciary  I  Com- 
mittee. It  has  now  been  sent  to  Human 
Resources  -  Appropriations  Committee.  If 


it  passes  the  Senate  in  the  current  form,  it 
is  highly  unlikely  that  the  House  will  agree 
to  this  committee  substitute. 

Members  of  the  NCNA  Legislative 
Committee  have  been  monitoring  various 
Legislative  Study  Commissions  in  order  to 
be  ready  to  address  any  health  care  issues 
that  might  be  coming  to  the  General  As- 
sembly for  consideration. 


"And  now  a  message 
from  your  sponsor" 


Nurses  Notes  from  the  Capital  will 
again  be  available  for  $12  for  NCNA 
members  and  $25  for  non-members. 
There  will  be  one  issue  in  April  and 
May  and  then  every  other  week  begin- 
ning in  June.  Call  NCNA  (919-821- 
4250)  for  additional  information. 


The  American  Journal  of  Nursing  Company 

North  Carolina  Nurses  Association 

1990  Award  for  Excellence  in  Writing 

PURPOSE:  This  award  in  intended  to  encourage  mem- 
bers of  NCNA  to  write  for  publication. 

AWARD:  An  award  of  $100  and  a  certificate  will  be 
presented  to  the  winning  author.  Each  state  winner  will  then  be 
eligible  for  competition  in  a  biennial  national  award.  Judges 
will  select  the  national  winner  who  will  receive  a  plaque  at  the 
AJN  Awards  Banquet  held  at  the  following  ANA  Convention. 
The  national  winner  will  also  receive  round-trip  transportation 
and  one  day's  expenses. 

RULES:  All  active  members  of  NCNA  are  eligible  except 
employees  of  NCNA  headquarters  staff. 

The  writing  must  be  in  prose,  prepared  for  publication  (but 
unpublished)  and  not  exceeding  3000  words.  Entries  must  be 
typed,  double  spaced  on  one  side  of  8  1/2  by  11  white  paper. 
Entries  become  the  property  of  NCNA. 

It  must  be  on  a  nursing  topic,  but  can  be  written  for  nurses, 
members  of  other  health  care  disciplines,  or  the  general  public. 
Participants  are  encouraged  to  write  articles  on  nursing 
projects,  innovations  in  nursing  practice,  or  research  to  improve 
nursing  care. 

JUDGES:  Manuscripts  shall  be  judged  by  a  committee  of 
NCNA  members  appointed  by  the  President.  One  judge  shall 
be  the  editor  of  the  Tar  Heel  Nurse. 


DEADLINE:  Entries  must  be  postmarked  by  August  1, 
1990.  Entries  should  be  sent  to:  AJN  Writing  Contest,  NCNA, 
P.  O.  Box  12025,  Raleigh,  NC  27605. 


"Student  Friendly" 

Masters  Concentration 

in  Gerontological  Nursing 

36  Hour  program,  tailored 

to  individual  student  career 

goals,  available  through 

full  or  part-time  study 

for  more  information,  write: 

Advanced  Gerontological 
Nursing  Specialty  Project 

School  of  Nursing 
The  University  of  North 
Carolina  at  Greensboro 
Greensboro,  NC  27412 

or  call: 

(919)  334-5010 


An  Affimiative  Action,  Equal  Opportunity,  Title  IX,  504  Employer 


May -June  1990 


Tar  Heel  Nurse 


North  Carolina  Award  Winners 


Susan  Quinzi 

Staff  Nurse 

VA  Medical  Center 

Asheville,  NC 

Search  for  Excellence 

Award  Winner 

May  1990  —  it's  the  first 

National  Nurses'  Day 

of  the  new  decade 

As  part  of  the  1990  National 
Nurses'  Day  celebration,  the 
American  Nurses'  Association 
and  your  state  nurses  associa- 
tion are  honoring  nurses  across 
the  country  whose  actions  have 
shown  us  the  power  of  caring. 
These  award-winning  nurses 
prove  that  caring  counts  — 
they  show  that  caring  nurses 
change  the  lives  they  touch. 
On  National  Nurses'  Day  we 
honor  these  nurses,  and  all 
nurses.  Nurses  work  in  differ- 
ent fields,  have  different  goals 
and  different  dreams,  hut  all 
nurses  share  one  common  bond 
—  nurses  are  together  in 
caring. 


National  Nurses'  Day 
May  7,  1990 


Search  for  Excellence 


Susan  Quinzi  is  the  1990  North 
Carolina  Search  for  Excellence  winner. 
Susan  is  a  staff  nurse  in  the  Nursing  Home 
Care  Unit  of  the  Veteran's  Administration 
Medical  Center  in  Asheville,  NC.  She  is 
responsible  for  direct  patient  care  and  the 
supervisor  of  other  nursing  personnel 
giving  direct  patient  care  on  a  35  bed  long 
term  care  unit. 

There  were  thirty  North  Carolina  nurses 
nominated  in  the  contest.  The  other 
nominees  were  Deborah  Betts,  director  of 
medical-surgical  nursing.  Rex  Hospital, 
Raleigh;  Joanne  Biser,  operating  room 
staff  nurse,  Columbus  County  Hospital, 
Whiteville;  Joyce  Boyd,  staff  nurse/unit 
educator,  Pitt  County  Memorial  Hospital, 
Greenville;  Pam  Cope,  staff  nurse,  Pitt 
County  Memorial  Hospital,  Greenville; 
Joanne  Corson,  assistant  health  director, 
Wake  County  Department  of  Health, 
Raleigh;  Iris  Cox,  assistant  head  nurse,  Pitt 
County  Memorial  Hospital,  Greenville; 
Barbara  Eubanks,  staff  nurse,  Pitt  County 
Memorial  Hospital,  Greenville;  Lois  Fox, 
staff  nurse,  Comprehensive  Home  Health 
Care,  Wilmington;  Frances  Fulghum, 
manager,  new  born  nursery,  Wilson 
Memorial  Hospital,  Wilson;  Georgia  Gar- 
rett, assistant  head  nurse,  Pitt  County 
Memorial  Hospital,  Greenville;  Carole 
Gibson,  assistant  administrator,  Scotland 
Memorial  Hospital;  Laurinburg;  Donna 
Hardee,  renal  staff  nurse,  Pitt  County 
Memorial  Hospital,  Greenville;  Julie 


Jones,  intensive  care  staff  nurse,  NC  Bap- 
tist Hospital,  Winston-Salem;  Pamela 
Jones,  unit  manager,  Methodist  Retire- 
ment Community,  Durham;  Virginia 
Karb,  assistant  dean,  UNC-Greensboro 
School  of  Nursing,  Greensboro;  Donna 
Keith,  perinatal  nurse.  Wake  Medical  Cen- 
ter, Raleigh;  Lillian  King,  assistant  direc- 
tor, Morehead  Nursing  Center,  Morehead 
City;  Eddice  Martin,  charge  nurse, 
Charter  Hospital  of  Winston-Salem, 
Winston-Salem;  Carrie  Meador,  dialysis 
staff  nurse,  Mercy  Hospital,  Charlotte; 
Annie  Pagan,  staff  nurse,  Mercy  Hospital, 
Charlotte;  Linda  Phillips,  assistant  direc- 
tor/home health,  Richmond  Memorial 
Hospital,  Rockingham;  Robin  Respess, 
assistant  head  nurse,  Pitt  County  Memorial 
Hospital,  Greenville;  Betsey  Snow,  direc- 
tor of  nursing/children,  Wilson  Memorial 
Hospital,  Wilson;  Stephanie  Stockert, 
clinical  instructor,  Raleigh  Community 
Hospital,  Raleigh;  Theresa  Stoker, 
chemotherapy  staff  nurse,  High  Point 
Regional  Hospital,  High  Point;  Sally 
Taylor,  vice  president/nursing,  Forsyth 
Memorial  Hospital,  Winston-Salem; 
Pamela  Sue  Thomas,  flight  nurse,  NC 
Baptist  Hospital,  Winston-Salem; 
Carolyn  Vess,  enterostomal  therapy  nurse, 
VA  Medical  Center,  Asheville;  and  Melin- 
da  G.  Workman,  staff  nurse/telemetry 
unit,  Pitt  County  Memorial  Hospital, 
Greenville. 

Congratulations! 


The  Great  100,  Inc. 


The  second  annual  Great  100  gala 
celebration  will  be  held  at  the  Sheraton 
Imperial  in  the  Research  Triangle  Park  on 
Saturday,  September  22, 1 990.  The  event  is 
a  salute  to  the  nursing  profession  in  North 
Carolina  and  will  honor  100  nurses  from 
counties  across  the  state. 

Last  year  the  Great  100  raised  over 
$30,000  for  nursing  scholarships.  Their 
goal  this  year  is  $50,000.  These  scholarship 
monies  have  been  given  to  the  North 
Carolina  Foundation  for  Nursing,  Inc. 
which  are  in  the  process  of  selecting  the 
first  recipients. 

Dr.  Eloise  Lewis,  former  dean  of  the 
UNC-Greensboro  School  of  Nursing  is 
serving  as  Honorary  Fund  Raising  Chair- 
man. Margaret  Pastore  is  serving  as  the 
Fund  Raising  Committee  Chairman  and 


serves  on  the  Great  100  Steering  Commit- 
tee. Monies  are  raised  through  contribu- 
tions made  by  North  Carolina  health  care 
institutions  and  interested  individuals. 

Debby  Small,  chair  of  the  Great  100 
Steering  Committee  and  assistant  director 
of  medical  surgical  nursing  at  Wake  Medi- 
cal Center,  said  "We  want  people  to  realize 
that  nursing  today  is  a  vastly  different 
profession  from  1 5  to  20  years  ago.  Patients 
are  sicker  now  than  in  the  past,  and  require 
more  complex  care.  Nurses  must  be  skilled 
in  the  use  of  high-tech  equipment  and  be 
able  to  make  quick  decisions  that  could 
mean  life  or  death.  The  100  nurses  chosen 
for  the  honor  this  year  will  have  shown  their 
expertise  and  their  ability  to  keep  pace  with 
nursings'  rapidly  changing  role." 
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Log.  No. . 


The  Qreat  100,  Inc. 


Nomination  Application 


(Please  print  or  type) 

Nominee 


Phone  (     )_ 


(     )_ 


Professional  License  Number . 
Nominee  Home  Address 


Residence                                 Business 
.  State Expiration  Date 


Street 


Nominee  Job  Title . 
Your  Name 


City 
Employer/ Address . 


County 


State 


Zip 


Phone  (     )_ 


Residence 


(      ) 

Business 


Your  Address . 


Street 


City 


County 


State 


Zip 


Your  Signature 


NOMINEE  PROFILE: 

Nursing  Experience  (check  one) 

Less  than  5  years 

5  -  <  10  years 

10  -  <  15  years 

15  -  <  20  years 

20  -  <  30  years 

30  or  more  years 


(Previous  honorees  of  the  Great  100  are  ineligible  for  nomination) 

Academic  Preparation  (check  as  applicable) 

ADN 

Dip    

BSN 

MSN 

Doctorate 

Other 


Log.  No. 


Current  Certifications:  ANA  (specify) 


ANA  Advanced  (specify) 


Speciality  (specify) 


Honors/Awards . 


Professional  involvement 

NOMINEE  PRACTICE  CATEGORY  (check  one) 

Clinical Administration 

Research 


Education,  please  specify: Patient/Client Staff  Development Academic 


NOMINEE  PRACTICE  SPECIALTY  (check  onej 

Medical/Surgical  OB/GYN  Geriatrics 

Critical  Care  Pediatrics  Nephrology 

Public  Health  Neuroscience      Orthopedics 

Other  (specify 


_  Psychiatry 
Onocology 
.  Operating  Room 


.  Emergency/Trauma 
Nurse  Anesthetist 
.  Occupational  Health 


NOMINEE  PRACTICE  SETTING  (check  one) 

Hospital  Physician's  Office 

Community  Agency     Outpatient  Care  Facility 

School  of  Nursing        Home  Care  Agency 


Long  Term/Extended  Care  Facility 

Mental  Health  Facility 

Other  (specify) 


Public  Health  Facility 
Business/Industry 


In  350  words  or  less,  describe  your  reasons  for  nominating  this  nurse.  Include  what  the  individual  has  done  to  make  a  difference 
in  overall  outcomes  in  his/her  practice  area,  and  how  this  has  contributed  to  a  positive  and  professional  image  of  nursing  in  the 
community.  Address  qualities  of  professionalism,  integrity,  commitment,  caring  and  dynamism.  Please  type  or  print  this  description 
on  a  separate  sheet  of  paper  (do  not  write  on  the  back  of  the  nomination  application  ).  A  curriculum  vitae/resume  will  noi  suffice  for 
the  narrative.  Please  use  pronouns  or  other  non-identifying  terms  in  the  narrative.  Mail  the  completed  nomination  application  to: 
The  Great  100  Selections,  Post  Office  Box  98524,  Raleigh,  North  Carolina  27624-8524 

The  nomination  deadline  is  May  15, 1990 

(Nominations  received  after  this  date  will  be  ineligible) 
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NCNA  Financial  Update 


by  Patti  Fralix,  NCNA  Treasurer  and  Finance  Committee  Chairman 


The  Board  and  the  Finance  Committee 
are  deliberating  a  dues  increase  proposal  to 
take  to  the  membership  for  vote  at  the  Oc- 
tober, 1990  House  of  Delegates.  You  will 
remember  that  ANA  approved  and  ANA 
dues  increase  recently,  $15  of  which  be- 
comes effective  July  1,  1990,  none  of 
which  goes  to  the  state  nurses  associations. 

Pertinent  facts  supporting  the  need  for 
an  NCNA  dues  increase  include: 

NCNA  income  increased  only  27.4% 
from  1986  to  1989;  NCNA  expenses  in- 
creased 54.9%  from  1986  to  1989. 

Membership  levels  increased  by  9% 
from  1986  to  1989. 

Total  personnel  costs  were  $1 16,183  in 
1985;  total  personnel  costs  in  1989  were 
$177,285.  Projected  personnel  costs  for 
1990  are  $202,890. 

Personnel  costs  in  1989  account  for 
41.5%  of  total  NCNA  expenditures. 

Tar  Heel  Nurse  printing  expenses  per 
issue  in  1985  were  $1,780  (16  pages);  ex- 
penses per  issue  for  1989  were  $2,536  (24 
pages).  Projected  expenses  for  1990  are 
$2,813. 

ANA  CE  accreditation  fee  in  1985  was 
$300;  in  1989,  this  fee  was  $2,250. 
Projected  expenses  for  1990  at  next  cer- 
tification date  are  $5,500. 

Monthly  average  for  utilities  in  1985 
was  $783;  in  1989.  the  monthly  average 
was  $890.  Projected  expenses  for  1990  are 
$1,104. 

The  auditing  fee  in  1985  was  $2,700;  in 

1989,  the  fee  was  $6,500. 

Projected 

expenses  for  1990  are  $8,000. 

The  above  is  certainly  not  a  comparison 
of  all  NCNA  expenses,  but  is  a  synopsis  of 
variances  in  the  greatest  percentage  of 
routine  expenditures. 

Hopefully,  most  NCNA  members  will 
agree  that  programs  and  services  of  NCNA 
in  1990  are  significantly  greater  than  in 
1985.  Surely  there  are  some  NCNA  mem- 
bers who  can.  and  in  fact  have,  provided 
pertinent  constructive  feedback  to  the 
Board  concerning  desired  programs  and 
services  not  currently  available.  Member 
input  concerning  these  issues  is  always 
welcomed  and  assists  the  Board  in  making 
appropriate  decisions  when  financial 
resources  do  not  always  meet  our  "wish 
list." 

It  is  certainly  no  surprise  to  any  in  health 
care  that  expenses  must  be  better  contained 
and  revenue  must  be  enhanced;  NCNA  is 
no  exception  to  this  fact.  In  regards  to  this. 


the  Finance  Committee,  at  its  recent  meet- 
ing, approved  several  motions  to  the  Board 
which  have  the  potential  to  provide  new 
non-dues  revenue  streams  for  NCNA. 
Even  if  the  Board  approves  these  motions, 
the  potential  revenue  in  no  way  offsets  the 
need  for  a  NCNA  dues  increase.  The  pur- 
pose in  mentioning  these  motions  to  you  is 
to  make  you  aware  that  all  avenues  are 
being  evaluated  to  better  enhance  the 
NCNA  financial  position. 

NCNA  is  at  a  crossroads  in  no  longer 
being  able  to  fund  selected  activities  which 
benefit  all  North  Carolina  nurses  at  the 
possible  expense  of  not  being  able  to  pro- 
vide desired  NCNA  membership  services. 
The  current  1990  budget  reflects  this  fact 
in  that  the  requests  from  several  structural 
units,  for  important  activities  which  benefit 
all  of  nursing,  were  not  funded  at  the  level 
requested.  This  problem  will  become  even 
more  of  an  issue  as  demands  exceed  the 
financial  resources  needed  to  support 
NCNA  membership  programs  and  ser- 
vices. It  is  time  for  other  nursing  organiza- 
tions and  other  nurses,  not  just  NCNA 
members,  to  "better  foot  the  bill"  for  ac- 
tivities which  benefit  all  North  Carolina 
nurses. 

In  the  next  edition  of  the  Tar  Heel 
Nurse,  the  Board's  decision  regarding  the 
NCNA  dues  increase,  with  further  support- 
ing comparative  data,  will  be  addressed  in 
detail. 


ANA  Dues  Increase 

The  $15  increase  in  ANA  dues  ap- 
proved by  the  1989  ANA  House  of 
Delegates  will  go  into  effect  7/1/90. 
The  next  Tar  Heel  Nurse  will  include 
the  new  dues  schedule  for  all  categories 
of  membership. 


Physician  Extender  I 

Durham  County  Public  Health 
Department,  Nursing  Division-Maternal 
Health 

Salary;  $26,862  -  $39,877 

Requires  graduation  from  a  Physician 
Assistant  or  Nurse  Practitioner  program. 
Positions  are  open  until  filled. 

Send  completed  Durham  County  ap- 
plications to  Durham  County  Personnel 
Department..  BB&T  Building  Lower 
Level,  103  W.  Main  Street,  Durham,  NC 
27701,(919)560-7900. 
EOE/AA 


NURSE 
MANAGER 


MATERNAL- 
CHILD  UNITS 

We  need  a  dynamic  nurse 
administrator  with  a 
commitment  to  mother-baby  care. 

•  INITIATING  MOTHER-BABY 
PRACTICE 

•  CLIMATE  SUPPORTIVE  OF 
INDEPENDENT  CLINICAL 
PRACTICE 

•  NEW  UNITS  WITH  STATE-OF- 

THE-ART  EQUIPMENT 

•  SUPPORTIVE  DECENTRALIZED 
MANAGEMENT 

•  COMPETITIVE  SALARIES 
WITH  LIBERAL  BENEFITS 

•  SCHOLARSHIP  AND  TUITION 
REBATE  PROGRAMS 

•  A  BEAUTIFUL  PLACE  IN  THE 
MOUNTAINS  TO  LIVE  AND 
WORK  WITHOUT  THE 
URBAN  HASSLE 

CONTACT: 

Ann  M.  Fonville,  RN,  MPH,  CNA 
Vice  President  for  Nursing 

Caldwell  Memorial  Hospital 
321  Mulberry  Street  SW 
Lenoir,  NC  28645 
704-757-5100 
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Cabinet  and  Council  News 


Cabinet  on  Research 

A  major  project  for  the  NCNA  Cabinet  on  Research  has  been  the 
development  of  the  nurse  researcher  data  base  entitled,  'Mentoring 
and  Facilitating  Network.'  The  data  base  was  compiled  from  the 
research  surveys  sent  in  by  nurse  researchers  across  the  state  and  is 
updated  periodically  as  new  surveys  are  received.  (A  copy  of  the 
survey  form  was  printed  in  the  September-October,  1988  issue  of  the 
Tar  Heel  Nurse). 

Some  of  the  research  categories  include  Administration/Health 
Care  Management,  Health  Promotion/Wellness  Behaviors,  Func- 
tional Ability/Restoration,  Parent  Infant  Health/ Parenting,  Emotion- 
al Status/Feelings,  Environment  and  Health,  Physiological  States, 
Professional  Issues.  Each  topic  listed  identifies  the  researcher,  target 
population/  subject,  site(s)  at  which  the  research  was  conducted  and 
source  of  funding.  A  complete  list  with  researchers'  names,  addresses 
and  phone  numbers  is  included.  The  initial  copy  was  compiled  by 
Dr.  Joan  Uhl,  cabinet  member,  and  was  displayed  at  the  1 989  NCNA 
Convention. 

Joanne  Dalton,  cabinet  member,  has  done  some  follow-up  in- 
quiries on  members  who  have  purchased  the  data  base  to  see  how  it 
is  being  used.  She  reports  that  the  information  is  being  shared  with 
individuals  and  groups  to  identify  persons  who  might  be  mentors, 
aiding  with  the  development  of  proposals  and/or  data  analysis. 

Copies  of  the  data  base  may  be  obtained  from  NCNA  by  sending 
$2  to  cover  printing  and  mailing  costs. 


FORSYTH  MEMORIAL  HOSPITAL 


Nursing  Diagnosis:  Issues  for  the  Ws 

June  13, 1990 

NCNA  Headquarters 
Raleigh,  North  Carolina 

featuring  presentations  on: 

"From  Assessment  to  Diagnosis:  Tools  That  Take  You  There" 

"Developing  Standards  Based  on  Nursing  Diagnosis:  Meeting 
JCAHO  Standards" 

"Quality  Management:  Determining  Appropriateness  of  Nurs- 
ing Diagnosis  and  Care" 

sponsored  by  the  Council  on  Nursing  Diagnosis 
North  Carolina  Nurses  Association 


Registration: 
Name 

Phone (w) 

Address 

(h) 

NCNA  member 

($35) 

Non-NCNA 

member  ($50) 

Early  registration  due  by  June  1,  1990.  After  that  date,  add  $  1 5  late 
charge. 

Send  checks  to  NCNA,  P.  O.  Box  12025,  Raleigh,  NC  27615 


See  Nursing  Management  Survey  on 
back  cover. 


One  way  to  judge  the  quality  of  a  hospital  is  by 
the  turnover  rate  within  its  Nursing  Department. 
Forsyth  Memorial  is  proud  to  say  that  ours  is 
extremely  low.  In  fact,  our  vacancy  rate  is  at  the 
lowest  point  it's  been  in  years. 

This  significant  accomplishment  is  due  to  many 
factors,  the  most  important  of  which  are: 

.  The  exciting  opportunities  we  offer  for 
professional  growth  and  development. 

•  A  Nursing  Career  Ladder  that  emphasizes 
promotion  from  within. 

•  New  and  expanded  facilities. 

.  The  high  regard  in  which  our  nurses  are 
held  by  staff  and  patients  alike. 

•  Plus  excellent  salaries,  comprehensive 
benefits,  flexible  scheduling,  and  insightful 
continuing  education  programs. 

It's  also  worth  mentioning  that  Forsyth  Memorial 
Hospital  is  the  second  largest  tertiary  care  facility 
in  North  Carolina,  with  926  beds  and  a  well- 
deserved  reputation  for  excellence. 

For  full  information  about  opportunities  coming 
in  the  near  future,  contact:  Ann  Nusser,  RN, 
BSN,  or  Rita  Taylor,  RN,  BSN,  Nurse  Re- 
cruiters, FORSYTH  MEMORIAL  HOSPITAL, 
3333  Silas  Creek  Parkway,  Winston-Salem, 
N.C.  27103. 

(COLLECT)  (919)  760-5420  (TOLL  FREE)  1-800-777-1876 


FORSYTH  MEMORIAL  HOSPITAL 

An  Equal  Opportunity  Employer 
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Member  Alert 


Our 

Heart's 

in  the 

Country! 

Critical  Care 

and  Surgical  Nurses: 

Get  out  of  the  city 

and  into  our  new 

Open  Heart  Program. 

Pinehurst,  NC,  may  not  he  the  biggest  com- 
munity to  start  an  Open  Heart  Program.  But 
our  Moore  Regional  Hospital  is  definitely  a  big 
time  hospital.  That's  why  we  want  the  best 
critical  care  and  surgical  nurses  possible  when 
we  bring  our  program  on-line  in  August. 

What  we  have  to  offer  you  and  your  family 
are  the  challenges  of  big  city  medicine  in  a 
362-bed  regional  referral  hospital,  along  with 
the  relaxed  lifestyle  of  a  resort  town.  That's  why 
you'll  like  working  at  Moore  Regional  and 
living  in  Pinehurst.  Plus  you're  about  an  hour 
from  Raleigh/Durham  and  just  two  hours  from 
Charlotte  and  the  Beach.  Call  us  today  for  more 
information- 
Current  openings  include: 
OPEN  HEART  PROGRAM 

V  Management  &  Leadership 

Manager,  CVRU-SN ,  ACLS.  Management  and 

Open  Heart  exp.  required 
Open  Heart  OR  Manager-BSN,  Management  and 

Open  Heart  exp.  required 
Clinical  Nurse  Specialist-MSN  with  emphasis  in 

CV.  Open  Heart  exp.  required 

V  Critical  Care 

CYRU-1  yr  Critical  Care  experience  and  ACLS 

required;  Open  Heart  preferred 
CCU-  lyrCC  preferred 
Telemetry-l  yrTELE  preferred 

V  Operating  Room 

Open  Heart  OR  Nurses-2  yr  OR  and  1  yr  Open 

Heart  exp  required;  CNOR  preferred 
Open  Heart  OR  Surg  Techn's-2  yr  exp.  OR,  1  yr 

exp.  O.H..CST 

Please  send  your  current  resume  to  Patsy 
Marshburn,  RN  at  the  address  below.  Or  call 
toll-free  800-633-9351  (NC  only)  or  collect 
919-295-7111. 


MOORE  PINEHURST 

REGIONAL      NORTH 
HOSPITAL       CAROLINA 


PO.  Box  3000,  Pinehurst,  NC  28374 

C  1990.  Moore  Reg.onal  Ho*p,tal,  Pinehura.NC 

An  equal  opportunity  employer. 


"Urgent!  Your  career  is  in  jeopardy!" 


That's  the  way  a  memo  from  the  North 
Carolina  Licensed  Practical  Nurses  As- 
sociation (NCLPNA)  to  LPNs  in  North 
Carolina  began.  It  was  dated  February  1. 
1990  and  called  all  LPNs  to  an  emergency 
meeting  to  discuss  their  "future  as  an  LPN." 
The  memo  went  on  to  say  that  NCNA  was 
proposing  two  levels  of  nursing,  leaving  the 
LPN  out. 

NCNA  members  reacted  with  shock  and 
concern  upon  receiving  news  of  the  memo. 
Just  a  few  days  after  the  memo  was  mailed. 
NCNA  President  Gale  Johnston  and  Ex- 
ecutive Director  Hazel  Browning  Moore 
met  in  Durham  at  NCLPNA  headquarters 
with  members  of  the  leadership  group  of 
NCLPNA,  among  them  President  Lucy 
Wilson.  The  upcoming  February  27 
meeting  was  discussed  as  well  as  the  fact 
that  LPNs  had  been  involved  in  activities 
surrounding  the  entry  issue  from  the 
beginning.  When  our  concerns  about  the 
inference  of  the  memo  was  made  apparent, 
the  NCLPNA  leadership  group  clarified 
that  the  meeting  was  being  held  to  gather 
information  from  as  many  LPNs  as  pos- 
sible to  facilitate  their  representation  of  that 
group  in  discussion  of  the  entry  issue. 
NCNA  was  invited  to  be  present  but 
declined,  given  the  explanation  of  their  ob- 
jectives for  the  meeting.  President  Johnston 
did  send  a  letter  to  Lucy  Wilson  in  mid- 
February  requesting  that  the  record  be  "set 
straight,"  that  LPNs  be  informed  that 
NCNA  desires  and  has  sought  LPN  input 
on  the  entry  issue,  that  the  information  that 
was  shared  at  the  joint  meeting  of  NCNA 
and  NCLPNA  be  conveyed  as  well  as  the 
spirit  of  cooperation  and  honesty. 

Following  the  distribution  of  the 
aforementioned  memo  to  LPNs,  NCNA 
members  began  to  call  NCNA  headquarters 
relaying  their  concern  about  the  anger  and 
worry  the  memo  was  creating  among  the 
LPN  community.  Soon  after  the  February 
27  meeting  of  LPNs,  the  telephone  calls  to 
headquarters  increased.  NCNA  members 
were  hearing  reports  from  LPNs  who  had 
attended  the  meeting  and  from  those  who 
"heard  about  it"  and  the  reports  indicated 
that  inaccurate  information  was  conveyed 
and/or  implied  in  the  meeting.  One  of  the 
biggest  concerns  was  the  reported  in- 
ference that  currently  licensed  LPNs  would 
not  be  allowed  to  continue  to  practice.  This 
concern  was  exacerbated  when  news  ar- 
ticles reporting  on  what  appeared  to  be 
regional  LPN  group  meetings  hit  the  press 
in  the  weeks  following  the  February  27 
meeting.  The  Daily  News  in  Jacksonville 
reported  that  "Licensed  practical  nurses 
believe  that  a  proposal  being  considered  by 


the  N.C.  Nurses  Association  could  end 
their  jobs."  The  Morganton  Sunday  News 
Herald  wrote  "The  licensed  practical  nurse 
may  be  a  thing  of  the  past  if  the  recommen- 
dations of  the  North  Carolina  Nurses  As- 
sociation are  passed  by  the  state  legislature 
and  the  N.C.  Board  of  Nursing."  and  that 
state  legislators  "will  vote  on  the  issue 
probably  in  1991  or  1992." 

In  response  to  what  appeared  to  be  in- 
complete and.  in  some  cases,  inaccurate 
information,  President  Johnston  requested 
a  second  meeting  with  representatives  of 
the  LPN  community  leadership.  On  March 
29,  President  Johnston  and  Executive 
Director  Hazel  Browning  Moore  met  with 
David  Kesterson  ( Executive  Director  of  the 
National  Federation  of  Licensed  Practical 
Nurses,  Inc.),  Lucy  Wilson,  Elna  Farmer  (a 
member  of  the  NCLPNA  Board)  and  Betty 
Edgerton  (LPN  educator).  Once  again, 
NCNA  stressed  critical  information. ..that 
NCNA  sought  and  obtained  LPN  input  in 
discussions  about  the  future  of  nursing 
education  from  the  beginning,  that  NCNA 
is  not  attempting  to  end  the  jobs  of  currently 
licensed  practical  nurses — the  present 
proposal  is  not  projected  to  affect  the 
license  or  title  of  currently  licensed  LPNs, 
and  that  these  discussions  are  about  the 
future  of  nursing — the  operative  word 
being  future. 

The  careful  deliberations  and  discus- 
sions around  this  issue  speak  for  themsel- 
ves, if  in  no  other  way  than  through  the  25 
year  history  of  this  topic.  The  concern  is 
that  the  LPN  community  is  being  stirred  to 
action  through  incomplete  and/or  inac- 
curate information.  NCNA  members  are 
urged  to  take  an  active  posture  in  assisting 
to  deal  with  this  matter.  Watch  your  local 
paper.  If  you  see  articles  with  inaccurate  or 
incomplete  information  send  a  letter  of 
response  to  the  editor  and  clarify  or  provide 
needed  additional  information.  Send  a  copy 
of  any  press  coverage  to  headquarters.  Lis- 
ten to  your  LPN  colleagues.  If  you  receive 
information  about  local  meetings  of  LPN 
groups,  be  sure  the  information  they  are 
getting  is  accurate  and  complete. 

The  NCNA  Board  of  Directors.  Steering 
Committee,  its  task  forces  and  NCNA  staff 
are  ready  and  able  to  assist  any  local  group 
to  address  these  evolving  issues  in  your 
communities.  Call  headquarters  if  you  need 
assistance.  Meanwhile.  NCNA  leadership 
will  continue  to  communicate  with 
NCLPNA  to  foster  a  positive,  collegial 
relationship  for  the  future  of  all  nurses  and 
for  the  consumers  they  serve. 
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State  News 


The  North  Carolina  Council  of 
Women's  Organizations  held  its  annual 
Women  of  Distinction  ceremony  on  March 
24,  1990.  Each  year  five  women  who  have 
demonstrated  leadership  in  their  chosen 
field  are  honored.  Three  of  the  1 990  award 
winners  are  registered  nurses. 

Dr.  Eloise  Lewis,  nominated  by 
NCNA,  is  the  former  dean  of  the  UNC- 
Greensboro  School  of  Nursing.  She  was 
cited  for  her  significant  contributions  to 
nursing  education.  She  is  currently  serving 
on  the  North  Carolina  Foundation  for  Nurs- 
ing, Inc. 


Wymene  Valand,  nominated  by  the 
National  Association  of  Women  Business 
Owners,  is  a  mental  health  consultant, 
registered  lobbyist,  and  chairman  of  the 
Board  of  Trustees  of  Holly  Hill  Psychiatric 
Hospital. 

Sylvia  Clapp,  nominated  by  the  United 
Methodist  Women  for  the  Western  N.C. 
Conference,  serves  as  President  of  that  or- 
ganization. She  is  a  consecrated  United 
Methodist  Woman  and  serves  her  church 
as  a  church  school  teacher  and  leader  of 
spiritual  enrichment  events. 


Dr.  Eloise  Lewis 


Continuing  Education  Offerings 
Approved  by  North  Carolina  Nurses  Association 

NOTE:  This  list  is  published  in  accordance  with  ANA  requirements  to  publish  a  list  of  approved  offerings/programs,  etc. 
Because  offerings  must  be  approved  before  they  are  listed,  they  are  often  presented  prior  to  the  Tar  Heel  Nurse  publication 
date. 

1/90  17.3  "  Advanced  Cardiac  Life  Support  Provider  Course,"  Mercy  Hospital,  Charlotte  (6190) 

2/8/90  7.2  "Nurse  Preceptor  Workshop,"  Nash  General  Hospital,  Rocky  Mount  (6207) 

2/22/90  6.3  "Symptom  Management  in  the  Cancer  Patient,"  Cancer  Center  of  Wake  Forest  University,  Winston-Salem  (6210) 

2/27/90  44.4  1990  NCAPA  Winter  Conference,  NCAPA,  Durham  (6200) 

2/90  16.8  "Perioperative  Nursing  Care  Series  I,"  Surgical  Center  of  Greensboro,  Greensboro  (6205) 

2/90  51.0  "Basic  Coronary  Care,"  Pender  Memorial  Hospital,  Burgaw  (6206) 

2/90  4.4  "Lamaze  Concepts  for  Professionals,"  Pardee  Memorial  Hospital,  Hendersonville 

3/01/90  17.0  "Hospice  Nursing  Course,"  Nash  General  Hospital,  Rocky  Mount  (6215) 

3/02/90  6.6  "Nursing  Day  Research,"  Sigma  Theta  Tau,  Chapel  Hill  (6213) 

3/09/90  3.0  "The  Nursing  Process:  The  Beginning  and  Continuation  of  Care  Plan  Development,  Nash  General 

Hospital,  Rocky  Mount  (6185) 

3/09/90  6.3  "Promoting  Normal  Emotional  Development  in  the  Infant  and  Toddler,"  Craven  County  Health 

Department,  New  Bern  (6216) 

3/10/90  6.0  Spring  Seminar  APAN,  Triad  Chapter  APAN,  Winston-Salem  (6197) 

3/13/90  1.8  "Interventions  to  Decrease  Cholesterol  and  Lipid  Levels,"  NCNA  District  20,  Rocky  Mount  (6202) 

3/13/90  1.8  "New  Directions  in  Dementia:  Nursing  Perspectives,"  NCNA  District  35,  Henderson  (6232) 

3/15/90  1.8  "Orthopedic  Injuries  of  the  Upper  and  Lower  Extremities,"  NCSU  Health  Services,  Raleigh  (6208) 

3/20/90  7.8  "Bioethics:  Confronting  the  Challenge,"  St.  Joseph's  Hospital,  Asheville  (6221) 

3/20/90  1.2  "Personal  Financial  Planning,"  NCNA  District  13,  Raleigh  (6219) 

3/20/90  6.0  "OB  Emergencies,"  Nash  General  Hospital,  Rocky  Mount  (6212) 

3/20/90  4.3  "Hypertensive  Disorders  in  Pregnancies,"  Linda  6'Boyle,  Chapel  Hill  (6214) 

3/22/90  1.2  "Job  Stress  and  the  OR  Nurse,"  Memorial  Mission  Hospital,  Asheville  (6217) 

3/24/90  8.4  "Oncology  Day  1990,"  Wayne  Memorial  Hospital,  Goldsboro  (6209) 

3/26/90  3.3  "Borderline  Personalities,"  Nash  General  Hospital,  Rocky  Mount  (6222) 

3/27/90  3.3  "The  Impaired  Nurse,"  Nash  General  Hospital,  Rocky  Mount  (6224) 

3/28/90  7.3  1990  Industrial  Symposium,  Southern  Surgical  Associates,  Charlotte  (6223) 

3/29/90  8.7  "Ministry  and  Medicine,"  Frye  Regional  Medical  Center,  Hickory  (6227) 

3/90  2.4  "Early  Recognition  of  Myocardial  Injury  and  Infection:  The  Critical  Hour,"  Genetech,  Inc.,  Nashville  (6228) 

4/06/90  7.2  "Controversies  in  Cancer,"  Bowman  Gray  School  of  Medicine,  Winston-Salem  (6231) 

4/06/90  6.8  "Beyond  Burnout:  Nurses  Learning  to  Nurture  their  Inner  Light,"  Shambhala  Institute,  Asheville  (6225) 

4/10/90  1.6  "  Achieving  Excellence  In  Nursing  Practice,"  NCNA  District  35,  Henderson  (6230) 

4/17/90  1.3  "Working  Different  Shifts:  What  the  Research  Says,"  NCNA  District  13,  Raleigh  (6218) 

4/27/90  20.1  "Insight:  A  Nursing  Enterprise,"  Carolina  Clinical  Institute,  Charlotte  (6229) 

4/90  4.6  "  Hemodynamic  Monitoring — Intermediate  Level,  Pardee  Memorial  Hospital,  Hendersonville  (6142) 

10/17/90  8.1  "Medical  Surgical  Seminar:  Focus  on  Pulmonary  Nursing,"  Mercy  Hospital,  Charlotte  (6226) 
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N.C.  Foundation  for  Nursing,  Inc. 


The  North  Carolina  Foundation  for 
Nursing  has  been  very  busy  and  there  is  lots 
of  good  news. 

The  first  big  news  is  that  the  US  Internal 
Revenue  System  has  (finally)  approved  the 
Foundation  as  a  tax  deductible  public  foun- 
dation. That  means  that  contributions  to  the 
foundation  are  now  tax  deductible  for  the 
giver,  which  should  encourage  contribu- 
tions and  help  the  foundation  grow.  So  now 
is  the  time  to  give  if  you  haven't  already. 
The  Foundation  will  now  start  a  major 
campaign  to  raise  additional  funds  so  that 
it  can  begin  a  wide  range  of  educational  and 
research  projects  to  benefit  the  nurses  of 
North  Carolina. 

Part  of  the  Foundation's  program  is  the 
administration  of  the  Great  100  Scholar- 
ship Program.  The  first  scholarships  will  be 
given  this  year  for  the  school  year  begin- 
ning next  fall.  The  scholarships  are  avail- 
able to  students  in  ADN,  diploma,  and  bac- 
calaureate programs.  The  Scholarship 
Committee,  which  is  chaired  by  Carolyn 
Maynard  of  the  School  of  Nursing  faculty 
at  UNC-Charlotte,  has  developed  criteria 
for  the  scholarships  and  a  brochure  describ- 
ing the  program.  The  deadline  for  applying 
for  this  year  will  be  May  3 1  and  brochures 
and  application  forms  are  available  from 
the  Foundation.  The  Foundation  address  is 
PO  Box  12862,  Raleigh,  NC  27605. 

Finally,  the  Legislative  Commission  on 
Nursing  approved  the  plan  for  the  first  year 
of  the  Media  project  and  wasting  no  time, 
the  Foundation  has  already  begun  the 
project.  The  project  will  be  directed  by  Jane 


Pinsky,  who  has  been  on  the  Washington, 
D.C.  staff  of  ANA  prior  to  moving  to  North 
Carolina  last  year.  The  plans  for  the  project 
are  both  realistic  and  ambitious  and  will 
involve  nurses  all  over  the  state.  To  get 
involved,  please  complete  the  form  at  the 
bottom  of  the  Foundation's  advertisement 
in  the  next  issue  of  the  Tar  Heel  Nurse. 
The  media  project  is  funded  until  Septem- 
ber 1,  1991,  and  the  Foundation  will  con- 
stantly review  the  project  plan  to  ensure 
that  it  is  achieving  its  major  goal  of  improv- 
ing the  image  of  nurses  in  North  Carolina, 
as  well  as  the  secondary  objectives  of 
recruiting  new  nurses,  retaining  the  excel- 
lent nurses  already  working  in  the  state,  and 
teaching  nurses  the  media  skills  they  need 
to  continue  to  improve  the  image  of  nursing 
once  the  project  funding  is  finished.  The 
detailed  plan  of  the  Media  Project  can  be 
found  below. 

The  Foundation  anticipates  growing 
and  changing  to  meet  the  needs  of  nurses, 
nursing  and  health  care  in  North  Carolina. 
Board  President  Hettie  Garland  has  com- 
mitted the  Foundation  to  "being  around  for 
the  long  haul."  but  she  cautions  that  the 
Foundation  can  do  very  little  without  the 
help  of  nurses  in  North  Carolina. 

Foundation  Media  Plan 

1.  Work  with  Eastern  AHEC  on 
materials  for  7th  through  12th  grade  stu- 
dents. 

2.  Do  outreach  to  young  people's 
groups  like  Boy  Scouts  and  Girl  Scouts, 
YW  and  YMCA's,  Police  athletic  leagues 
and  Camp  Fire  to  encourage  young  people 


NCNIP/Ad  Council  project  comes 
to  North  Carolina 


If  you've  been  reading  the  American 
Nurse,  you  will  know  that  the  National 
Commission  on  Nursing  Implementation 
Project  (NCNIP)  and  The  Advertising 
Council  are  coordinating  a  three  year 
public  service  campaign  aimed  at  improv- 
ing the  public  image  of  nursing.  The  cam- 
paign was  launched  in  late  February. 

"If  caring  were  enough,  anyone  could 
be  a  nurse."  This  is  the  provocative  cam- 
paign theme.  The  goal  is  to  enhance  the 
perception  of  nursing  as  a  desirable  and 
respectable  career  choice  by  raising  the 
national  awareness  of  the  value  for  the 
significant  and  diverse  ways  nurses  con- 
tribute to  the  health  care  of  the  American 
people.  To  date,  NCNIP  has  disseminated 


in  North  Carolina  some  200  TV  and  radio 
advertisements  bearing  the  campaign 
theme.  Initial  efforts  are  underway  to  or- 
ganize a  local  coalition  to  augment  the 
work  of  the  campaign.  These  efforts  are 
being  coordinated  through  the  North 
Carolina  Foundation  for  Nursing,  Inc.  The 
Foundation  was  charged  by  the  1989  ses- 
sion of  the  North  Carolina  General  As- 
sembly to  address  the  public  image  of  nurs- 
ing. The  NCNIP  and  Advertising  Council 
campaign  comes  at  a  most  opportune  time 
to  incorporate  local  efforts  with  a  national 
image  campaign.  As  the  coalition  and  plans 
for  the  image  campaign  unfold  in  North 
Carolina,  future  issues  of  the  Tar  Heel 
Nurse  will  cover  the  details. 


to  consider  nursing  as  a  career. 

3.  Help  attract  media  attention  to  what 
nurses  are  doing  in  North  Carolina. 

4.  Educate  nurses  in  North  Carolina  on 
media  skills. 

5.  Publish  a  media  resource  book  listing 
nurses  in  the  state  who  are  willing  to  talk 
to  reporters. 

6.  Establish  an  800  phone  number  to 
serve  as  a  source  of  information  and  as  a 
clearinghouse  on  nursing  in  the  state. 

7.  Create  a  media  advisory  board  to  aid 
the  development  of  media. 

8.  Place  National  Commission  on  Nurs- 
ing Implementation  Project  ads  in  North 
Carolina. 

9.  Develop  and  place  ads  designed 
especially  for  North  Carolina. 

10.  Work  with  nursing  organizations  on 
National  Nurses'  Day. 

1 1 .  Initiate  additional  efforts  as  the 
project  grows  and  changes. 


Cancer  Prevention  and 

Control:  A  Leadership 

Conference  for  the  1990's 

focusing  on 

Problem  and  Preventability 

Interventions  in  NC  Communities 

Application 

May  30  -  June  1, 1990 

Crown  Royale  Hotel 

Raleigh,  NC 

Registration  fee 

$80  prior  to  May  15 

$90  after  that  date 


Cosponsors 

American  Cancer  Society,  NC  Division 
Central  Cancer  Registry 
Local  Health  Director's  Association 
North  Carolina  Medical  Society 
North  Carolina  Nurses  Association 
North  Carolina  Public  Health  Association 
Old  North  State  Medical  Society 
UNC  School  of  Public  Health 

For  additional  information,  call  Phyl- 
lis Rochester  at  9 1 9-733-708 1 . 
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JEALOUS  OF  JANE  PAULEY  ?? 

WANT  TO  BE  A  MEDIA  STAR  ? 

Dying  to  hear  someone  say  uKid,  we're  going  to  make  you  a  star"  ? 

Now's  Your  Chance!!!!!!! 

The  North  Carolina  Foundation  for  Nursing  (NCFN)  can  make  you  a  star. 

The  North  Carolina  General  Assembly  has  charged  the  Foundation  with  developing  and  carrying  out  a  media  project  to  improve 
the  image  of  nursing.  TO  DO  THAT — We  need  you  ! !  No  one  can  be  a  better  spokesperson  for  nursing  in  North  Carolina  than 
the  nurses  of  North  Carolina.  No  one  can  better  express  the  challenge,  excitement,  opportunity,  and  potential  of  nursing  in  North 
Carolina  than  the  nurses  of  North  Carolina.  YOU. 

So  dust  off  your  dreams  and  join  the  NCFN  Media  Project.  Here's  what  we  will  be  doing  that  we  need  your  help  with. 

q  The  NCFN  Media  Project  is  going  to  publish  a  media  resource  book  which  will  enable  reporters  all  over  the  state  to  find 
nurses  in  their  community  who  are  experts  on  a  wide  variety  of  topics  and  areas  of  nursing.  This  will  help  encourage  reporters  to 
include  nursing's  perspective  in  their  stories  and  to  look  to  nurses  as  their  expert  contacts  on  health  care  issues. 

q  Anyone  who  is  listed  in  the  directory  will  be  prepared  by  the  Foundation  on  how  to  work  with  the  media  and  how  to  get  the 
message  across  and  keep  the  reporter  happy. 

q  NCFN  will  also  be  teaching  nurses  other  media  skills  including  how  to: 

•write  "letters  to  the  editor"  or  op-ed  pieces  that  get  published 

•brief  editorial  boards  and  reporters  and  get  them  to  write  articles  and  editorials  supporting  nursing 

•work  with  editors  and  reporters  to  generate  stories  on  exciting  and  innovative  things  happening  in  nursing  and  publicizing 
sources  of  financial  aid  for  people  interested  in  attending  nursing  school 

•appear  on  radio  and  television  talk  shows 

•develop  a  working  relationship  with  media  in  their  community 

•speak  to  community  groups,  especially  those  that  might  be  a  source  of  future  nurses 

Thanks.  You'll  be  glad  you  did. 


Name 


Home  Address. 
Home  Phone 


Work  Phone 


Work  Address 
Position 


Specialty_ 


Special  interests,  education,  experience,  expertise,  etc. 


Please  send  me  more  information  about: 

NCFN 

The  Media  Project 


Mail  completed  form  to:  North  Carolina  Foundation  for  Nursing,  Inc.,  PO  Box  12862,  Raleigh.  NC  27605. 


May -June  1990 


Tar  Heel  Nurse 
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ANA  Convention 


Boston  Bound 

Education,  Entertainment,  Exhibits,  En- 
joyment, Excitement!  NCNA  is  Boston 
bound! 

In  1988,  ANA  conducted  a  survey  of 
convention  participants  and  the  over- 
whelming response  was  to  increase  the 
educational  program  content.  The  1990 
convention  offers  nurses  an  opportunity  to 
earn  as  many  as  12  contact  hours. 

On  Saturday,  June  16,  the  Keynote 
Speaker  Geraldine  Ferraro,  former  Vice 
Presidential  candidate,  will  deliver  an  ad- 
dress entitled  "Beyond  Oppression."  This 
speech  will  trace  the  movement  of  nurses 
from  oppressed  behaviors  to  women 
professionals  who  are  in  positions  which 
promote  self-actualization  and  social  com- 
mitment. 

On  Sunday,  June  17,  Mary  Alice  Wil- 
liams, anchor  on  NBC  News  at  this  Hour, 
will  speak  on  "Homelessness:  Vulnerable 
Populations".  Her  address  will  focus  on  the 
causes  of  homelessness,  responses  by  nur- 
ses and  other  policy  related  issues. 

In  addition,  there  are  thirty  other  educa- 
tional sessions  on  such  varied  subjects  as 
corporate  cultures,  promoting  wellness 
among  nurses,  national  health  objectives 
for  the  year  2000,  the  frail  elderly,  domestic 
violence,  and  many  more. 

ANA-PAC  is  again  sponsoring  a  silent 
auction  from  9:00  am  to  5:00  pm  on  Satur- 
day, June  16.  Auction  items  will  be  on 
display  all  day.  A  few  special  items  will  be 
auctioned  off  in  traditional  style  from  4:00 
pm  to  5:00  pm.  The  goal  for  the  auction  is 
$35,000. 

NCNA,  with  the  assistance  of  Judy 
Seamon,  has  been  able  to  secure  two  vaca- 
tions to  the  Crystal  Coast  including  airfare, 
lodging,  and  a  rental  car  as  a  contribution 
to  the  ANA-PAC  auction.  Other  items  that 
have  been  contributed  to  date  include  lunch 
with  Representative  Richard  Gephardt,  a 
basketball  autographed  by  Senator  Bill 
Bradley,  and  a  framed  document  signed  by 
Florence  Nightingale. 

ANA  convention  is  June  15  to  June  20 
in  Boston,  Massachusetts. 


ANA  Delegate  Fund  Update 

Thanks  to  individuals  and  con- 
stituent associations  contributing  to  the 
1990  ANA  Delegate  Fund!  Contribu- 
tions received  since  January  1,  1990 
total  $1,000! 

NCNA  is  still  accepting  contribu- 
tions for  this  fund. 


Are  You  Going  to  Boston? 

The  exciting  1990  ANA  Convention  in  Boston  is  just 
around  the  corner! 

Please  let  us  know  if  you  plan  to  be  there  so  we  can  invite  you  to  the  Southeastern 
State  Nurses  Association  Reception. 

In  addition,  we  have  two  North  Carolina  candidates  running  for  ANA  office  who 
would  welcome  your  support. 

And  we  just  want  to  be  able  to  say  "hello"  while  we  are  in  Boston! 

Name Daytime  phone 


Address 


In  Boston,  I  can  be  reached  at 


Hotel. 


Please  return  to  NCNA,  P.  O.  Box  12025,  Raleigh,  NC  27605 


'Come  to  the  mountains  of  North  Carolina' 

Ashe  Memorial 
Hospital,  Inc. 

P.O.  Box  8  •  Jefferson,  NC  28640  •  919-246-7101 

•  EDUCATION  AND  TRAINING  PAID  FOR 

NURSES  RECEIVING  ACLS,  BTLS,  and 

MOBILE  INTENSIVE  CARE  NURSING 

•TUITION  REIMBURSEMENT  FOR  LPN'S 

ADVANCING  TO  RN'S, 

RN'S  ADVANCING  TO  BSN'S 

•VERY  FLEXIBLE  SCHEDULES 

IN  4, 8,  and  12  HOUR  SHIFTS 

•OUR  NURSES  ARE  GENERALISTS 

Ask  for  DEE  JAMES  PETERSEN 
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NURSES 


Monthly  Stipend  for  all  nurses  pursuing  additional 
education  in  the  nursing  field. 

•  Loan  repayment  of  up  to  $20,000  for 
OR  nurses  and  Nurse  Anesthetists. 

•  Flexible  drilling  options. 

•  CEU  opportunities. 

'Promotion  Opportunities 

*  Extra  Income    'Prestige 


For  BSN  and  3  year  Diploma  Nurses 

1-800-443-6419 


NAVAL  RESERVE 

You  are  Tomorrow.  You  are  the  Navy. 


May- June  1990 


Tar  Heel  Nurse 
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National  News 


Mary  Mahoney 
stamp  proposed 


Registered  nurses  in  the  King's  County 
Hospital  Center  in  New  York  City  are  as- 
king the  U.S.  Government  to  honor  Mary 
Eliza  Mahoney  by  featuring  her  on  a  United 
States  Black  Heritage  Commemorative 
stamp. 

Mary  Mahoney  (1845-1926)  was  the 
first  black  registered  nurse.  She  graduated 
from  the  New  England  Hospital  for  Women 
and  Children  School  of  Nursing  on  August 
1,  1879.  Of  the  42  students  entering  the 
program  in  1878,  Ms.  Mahoney  was  one  of 
four  who  graduated. 

Ms.  Mahoney  was  primarily  a  private 
duty  nurse.  She  was  registered  with  the 
Nurses  Directory  of  the  Massachusetts 
Medical  Library  in  Boston.  As  her  reputa- 
tion spread,  she  was  called  upon  to  nurse 
patients  as  far  away  as  New  Jersey, 
Washington,  and  North  Carolina. 

In  1911,  she  relocated  to  Kingspark. 
New  York  to  take  charge  of  the  Howard 
Orphan  Asylum  for  black  children.  In  1921, 
she  was  among  the  first  women  in  the  city 
to  register  to  vote. 

Petition  forms  to  assist  the  King  County 
nurses  in  this  effort  are  available  at  NCNA 
Headquarters.  They  will  need  to  be  returned 
to  Kings  County  Hospital  Center  by 
December,  1990. 

Dial  (900)  INFO-ANA 

ANA  has  established  a  new  hotline  for 
the  most  up-to-date  information  on  three  hot 
nursing  issues  -  Labor,  Legislation,  and 
Risk  Management. 

When  you  call  the  hotline  number  (1- 
900-463-6262),  a  computerized  message 
will  offer  you  a  choice  of  listening  to  mes- 
sages on  these  three  issues.  Calls  must  be 
placed  from  a  touch-tone  phone.  New  mes- 
sages will  be  recorded  on  the  first  and  fif- 
teenth of  each  month.  The  charge  is  $.75  per 
minute  per  call.  These  charges  will  appear 
on  the  caller's  telephone  bill.  Recorded 
messages  are  usually  two  minutes  in  length. 


EACH 

ONE 
REACH 

ONE 

Membership 
Contest 


Win  a  trip  for  two  to  Hawaii! 

Spend  five  days  and  four  nights  at  the 
brand  new  Grand  Hyatt  Wailea  Resort 
and  Spa  on  Maui ...  air  fare  provided 
by  TWA. 

How  can  you  win?  To  be  eligible, 
recruit  at  least  one  new  member  for 
your  state  nurses  association. 

Contest  Deadline:  Sept.  1, 1990 

For  contest  rules,  call  your  state 
nurses  association  or: 

(800)  274-4ANA 


ANA  announces 

endorsement  of  Civil 

Rights  Act  of  1990 

The  Civil  Rights  Act  of  1990  was  intro- 
duced into  congress  on  February  7, 1 990  by 
Senators  Edward  Kennedy  (D-Mas- 
sachusetts)  and  James  Jeffords  (R-Ver- 
mont).  The  purpose  of  the  legislation  is  to 
correct  the  collective  impact  of  five 
Supreme  Court  decisions  handed  down 
during  the  summer  of  1989  which  have 
limited  the  right  of  women  and  minorities 
in  the  workplace. 

The  Supreme  Court  rulings  have  al- 
ready had  a  devastating  impact  on  the  vic- 
tims of  illegal  discrimination  by  1 )  making 
it  more  difficult  for  individuals  to  bring 
discrimination  cases  to  the  court,  2)  placing 
additional  burdens  of  proof  on  the  victims 
of  discrimination,  and  3)  allowing  challen- 
ges to  affirmative  action  plans  that  have 
been  in  effect  for  many  years. 


ANA  Credit  Card 

Program  adds  new 

benefit 


The  ANA/NCNA  Credit  Card  Program 
has  added  a  Gold  Reserve  program  which 
will  enable  members  to  write  checks 
against  a  line  of  credit.  It  is  a  revolving  loan 
product  that  provides  members  with  addi- 
tional cash  when  use  of  a  credit  card  may 
not  be  appropriate.  The  line  of  credit  is 
separate  from  the  line  of  credit  extended  to 
a  cardholder.  It  allows  for  flexible  repay- 
ment terms. 

The  Gold  Reserve  Program  is  different 
from  the  ANA  MemberLoan  Program 
which  only  offers  a  closed-end,  unsecured, 
personal  loan  where  the  consumer  has  a  set 
purpose  for  the  funds. 

The  Gold  Reserve  plan  will  offer  1 )  up 
to  $20,000  credit  line,  2)  monthly  payments 
of  3%  of  the  new  balance  total  or  $  1 5  which 
ever  is  greater,  3)  a  low  annual  fee  of  $12 
per  year  (free  the  first  year),  4)  personalized 
checks  at  no  charge,  5 )  17.9  annual  percent- 
age rate  from  date  check  is  written,  6)  two 
payment  holiday  months,  7)  immediate 
cash  advance  up  to  the  credit  limit,  and  8) 
optional  credit  life,  disability,  and  un- 
employment insurance. 
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NCNA  Convention 


The  theme  for  NCNA  Convention  is  Nurses  in  the  Nineties: 
Visions  of  the  Decade.  The  first  year  of  the  biennium  will  look  at 
"energizing  the  self  and  the  second  year  at  "energizing  the  sys- 
tem." The  1990  convention  will  be  at  the  Hyatt  in  Winston-Salem 
on  October  24-27.  It  will  feature  nationally-known  speakers,  an 
elegant  special  awards  celebration,  and  1 1.4  continuing  education 
contact  hours. 

A  special  "lantern  tour"  of  old  Salem  is  planned  for  an  optional 
program  on  Thursday  evening.  Small  groups  will  take  guided 
walks  down  the  streets  of  old  Salem.  Light  refreshments  featuring 
traditional  Moravian  sweets  will  be  offered  in  the  Brother's 
Workshop.  Participants  choosing  this  event  will  pay  an  additional 
fee. 

The  Committee  has  also  begun  to  focus  its  energies  on  develop- 
ing stimulating  continuing  education  offerings.  There  will  be  three 
tracks — personal,  practice  and  professional.  The  personal  track 
will  feature  programs  on  nutrition/fitness,  the  dysfunctional  fami- 
ly, stress  management,  and  retirement/financial  planning.  The 
practice  track  looks  at  nursing  diagnosis,  infant  mortality,  home 
care  alternatives  for  the  elderly,  and  how  to  care  for  the  AIDS 
patient.  The  third  track  deals  with  professional  issues  such  as 
economic  welfare,  differentiated  practice  models,  health  care 
policy  issues,  research  on  women's  health,  and  nursing  manage- 
ment. 


NCNA  Convention 

Nurses  in  the  '90's: 
Visions  of  the  Decade 

October  24-27, 1990 


You  are  invited  to  a  special 
Awards  Ceremony 

honoring 

Eleven  Nurses  of  the  Year 

Representing 
Practice  Councils 

Nursing  Education 

Nursing  Research 

followed  by 

A  Gala  Awards  Celebration 

NCNA  Convention 

Hyatt  Winston-Salem 

October  26, 1990 


Nurse  Appreciation  Card  Contest 


The  Cabinet  on  Marketing  is  sponsoring  a  Nurse  Appreciation 
Card  Contest.  They  are  looking  for  two  card  designs  for  a  new 
generation  of  nurse  appreciation  cards.  Why  two?  One  for  fun 
(possibly  drawn  by  a  child)  and  the  other  of  a  more  professional 
nature. 

NCNA  has  already  tapped  into  the  Nurses  Day  card  market, 
and  the  Cabinet  feels  that  there  is  a  lack  of  thank  you  cards  which 
can  be  given  to  nurses  throughout  the  year.  Once  the  designs  have 
been  chosen,  the  cards  will  be  marketed  through  other  state  nurses 
associations,  hospital  gift  shops,  commercial  gift  shops,  nursing 
schools,  and  NCNA  constituent  associations. 

RULES:  Each  entry  must  be  a  black  and  white  drawing  on 
an  8  1/2  by  1 1  piece  of  paper.  Name,  address  and  phone  number 
should  be  written  on  the  back  of  the  entry.  Entries  may  include 
a  verse  or  saying  for  the  inside  of  the  card,  but  this  is  not  an 
essential  component  of  the  card.  Entries  become  the  property  of 
NCNA  upon  receipt. 


DEADLINE:  All  entries  must  be  postmarked  by  October  1, 
1990. 

SELECTION:  Entries  will  be  mounted  on  poster  paper  and 
will  be  on  display  in  the  NCNA  Marketplace  during  NCNA 
Convention  in  October.  The  Cabinet  on  Marketing  will  provide 
official  ballots,  and  NCNA  members  will  be  able  to  vote  for  their 
favorite  cards.  Voting  closes  at  12:00  noon  on  Friday,  October 
26,  1990.  The  two  entries  receiving  the  most  votes  will  be 
declared  the  winners  at  the  Awards  Ceremony  on  October  26, 
1990. 

RECOGNITION:  Award  winning  cards  will  appear  in  the 
Tar  Heel  Nurse.  The  name  of  the  artist  will  appear  on  the  back 
of  each  card. 

PRIZES:  NCNA  members  will  receive  $50  off  their  mem- 
bership dues.  Non-NCNA  members  will  receive  a  cash  award  of 
$50.  In  addition,  each  winner  will  receive  a  box  of  cards. 


Five  for  Free  winners  attend  NCNA  Convention  for  free! 


May- June  1990 


Tar  Heel  Nurse 
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News  Briefs 


On  May  20,  1990,  the  Raleigh  branch  of 
the  Carolinas  Chapter  of  the  Cystic  Fibrosis 
Foundation  is  participating  in  the  nation- 
wide Great  Strides  walk.  Area  corpora- 
tions, organizations,  and  schools  are  en- 
couraged to  form  teams  to  walk  the  10K 
(6.2  mile)  route.  Individuals  are  asked  to 
team  up  with  family  and  friends.  Last  year's 
walk  raised  $20,000  with  350  walkers.  The 
walk  originates  at  the  Civic  Center  Plaza 
and  winds  its  way  through  historic  areas  of 
the  city.  Call  1-800-822-9941  for  more  in- 
formation on  how  you  can  form  a  team  of 
nurses. 

The  Division  of  Nursing  of  the  Health 
Resources  and  Services  Administration 
has  published  a  request  for  "Research 
Demonstration  on  Community-Based 
Rural  Health  Care  Models  for  Minority 
Populations."  Populations  targeted  for  this 
study  are  limited  to  one  or  more  of  the 
following:  persons  65  years  or  older, 
childbearing  women,  adolescents  at  risk 
for  early  pregnancy,  children  and  infants. 

Applications  must  be  received  by  the 
close  of  business  on  June  15,  1990.  For 
additional  information,  guidelines  and 
consultation  on  program  requirements 
contact:  Dr.  Patricia  Moritz,  Chief,  Nurs- 
ing Systems  Branch,  National  Center  for 
Nursing  Research,  National  Institutes  of 
Health,  Building  31,  Room  5B09,  Bethes- 
da,  M D  20892  ( 30 1  -496-0523 )  or  Dr.  Mary 
S.  Hill,  Chief,  Nursing  Education  Practice 
Resources  Branch,  Division  of  Nursing, 
BHPr,  HRSA,  5600  Fishers  Lane,  Room 
5C14,  Rockville,  MD  20857  (301-443- 
6193). 

The  North  Carolina  Council  of  Deans 
and  Directors  of  Baccalaureate  and  Higher 
Degree  Nursing  Programs  has  developed  a 
position  statement  on  baccalaureate  nurs- 
ing education.  The  purpose  is  to  provide  the 
public  and  nurses  with  a  statement  of  ra- 
tionale for  baccalaureate  nursing  educa- 
tion. The  Council  plans  to  publish  the  posi- 
tion statement  in  the  form  of  a  brochure. 
Copies  of  the  statement  are  available  at 
NCNA  Headquarters  or  from  the  Council. 

Williams  and  Wilkins  has  published 
AACN's  Personal  Management  in  Criti- 
cal Care  Nursing.  It  is  the  first  volume  in 
a  proposed  series  of  management  books  for 
critical  care  nurses.  It  addresses 
decentralization,  mentoring,  selecting 
qualified  staff,  shared  governance,  and 
professional  development. 

The  company  has  also  published  the 
third  edition  of  Nursing  Care  Planning 
Guides  for  Long-Term  Care.  The  book  is 


divided  into  sections  for  medical  and  men- 
tal/behavioral problems.  Each  care  plan 
briefly  reviews  the  problem,  usual  assess- 
ment findings,  long-term  goals,  and  related 
nursing  diagnosis. 

Nursing  Information  Network  is  a 

new  organization  that  has  been  formed  to 
enable  nurses  to  tap  into  biomedical  infor- 
mation. It  is  an  outgrowth  of  ideas 
generated  by  more  than  300  librarians  and 
nurses  who  responded  to  a  survey  on  nurs- 
ing information  needs.  In  1989  the  Medical 
Library  Association  and  the  National 
League  for  Nursing  called  together  40 
members  of  the  Network.  Representatives 
from  Sigma  Theta  Tau  and  the  National 
Commission  on  Nursing  Implementation 
Project  attended  this  meeting.  Charter 
memberships  in  the  Network  are  available 
for  $25  per  year  which  includes  Nursing 
Information  Network  News,  a  newsletter 
for  members.  For  additional  information  on 
joining  the  Network,  write  or  call  Nursing 
Information  Network,  2414  Hollister  Ter- 
race, Glendale,  CA  91206,  (1-818-241- 
9178). 

UNC-Greensboro  is  offering  a  Master 
of  Science  in  Nursing  in  Gerontology. 
Classes  can  be  scheduled  one  or  two  days 
a  week.  You  can  earn  a  masters  either  as  a 
full-time  or  part-time  student. 

The  program  can  be  completed  in  1.5 
years,  2.5  years,  or  4.5  years.  For  an  ap- 
pointment, call  the  Gerontological  Nursing 
Specialty  Project  secretary  at  1-919-334- 
5010  ext  19. 

The  Institute  for  Pain  Suffering,  Suffer- 
ing and  Grief  Research  has  issued  a  call  for 
abstracts  to  be  presented  at  a  three  day 
workshop  in  October.  Abstracts  should  ad- 
dress topics  such  as  acute  pain,  chronic 
pain,  sleep  disorders,  use  of  humor  as  a  pain 
reducer,  grief  and  bereavement.  Abstracts 
should  be  sent  by  July  1 ,  1990  to:  Carolyn 
Virtue.  Institute  for  Pain,  Suffering  and 
Grief  Research,  P.  O.  Box  1 27,  Bristol,  NH 
03222. 

The  UNC-Greensboro  School  of  Nurs- 
ing Endowment  Fund  received  a  $50,000 
gift  from  Victor  and  Emma  Bates.  It  will  be 
used  to  support  programs  that  enhance 
preparation  of  enrolled  nursing  students  as 
well  as  to  enhance  faculty  and  student  wel- 
fare. Bates  said  "With  this  gift,  we  are 
trying  to  do  our  part  to  strengthen  the 
school  in  its  efforts  to  meet  society's  need 
for  well-trained  nurses." 


The  Executive  Program  in  Health  Ad- 
ministration of  the  University  of  Colorado 
at  Denver  is  offering  health  care  profes- 
sionals the  opportunity  to  earn  a  master's 
degree  while  continuing  full-time  employ- 
ment. All  Executive  Program  participants 
are  experienced  managers  or  clinicians. 
The  length  of  the  program  is  25  weeks.  The 
first  year  includes  five  weeks  of  on-campus 
sessions.  Following  these  sessions,  stu- 
dents will  continue  their  studies  off-cam- 
pus through  the  use  of  computer  conferenc- 
ing and  telecommunications.  Write  Execu- 
tive Programs,  University  of  Colorado, 
Campus  Box  149,  1200  Larimer  Street, 
Denver,  CO  80204  or  call  (1-800-228- 
5778). 

The  North  Carolina  Area  Health  Educa- 
tion Centers  Program  has  received  $85,250 
from  the  Kate  B.  Reynolds  Health  Care 
Trust  to  publish  a  comprehensive  manual 
entitled  Health  Careers  Reference 
Manual.  The  manual  will  be  distributed 
annually  to  high  schools,  guidance  coun- 
selors, hospital  personnel  offices,  and  the 
community  college  and  university  systems. 
The  first  edition  will  be  released  this  fall. 

The  Illustrated  Directory  of  Hand- 
icapped Products  is  the  result  of  one 
family's  experience  with  a  handicap  and  a 
resolve  to  help  other  disabled  people.  It  is 
a  192  page  buying  guide  which  divides  the 
products  into  1 6  categories.  Cost  is  $  1 2.95. 
Send  check,  name  and  address  to  Trio  Pub- 
lications, 497  Cameron  Way,  Buffalo 
Grove,  IL  60089. 

The  Oncology  Nursing  Society  has  es- 
tablished five  special  interest  groups  to 
respond  to  the  specialized  needs  of  its 
members.  The  groups  focus  on  ethics, 
chemotherapy,  bone  marrow  transplant, 
and  biotherapy .  The  fifth  group  is  for  Clini- 
cal Nurse  Specialists.  For  more  informa- 
tion call  Jan  Kinzler  at  1  -4 1 2-92 1-7373  or 
write  Oncology  Nursing  Society,  1016 
Greentree  Road,  Pittsburgh,  PA  15220- 
3125. 

The  American  Cancer  Society  North 
Carolina  Division  will  award  two  $1,000 
scholarship  awards  to  registered  nurses  in 
North  Carolina  currently  enrolled  or  ac- 
cepted in  a  baccalaureate  or  masters  degree 
program  and  plans  to  pursue  a  career  in 
Oncology  Nursing.  Application  deadline 
is  June  22,  1990. 

For  additional  information  call 
American  Cancer  Society,  919-834-8463. 
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State  News 


About  People 

Mary  "Suggie"  Styres  has  received 
two  honors  in  her  native  Caldwell  County. 
She  received  the  1989  L.A.  Dysart  Award 
at  the  annual  meeting  of  the  Caldwell 
County  Chamber  of  Commerce.  She  was 
recognized  as  a  distinguished  advocate  for 
a  "high  quality  of  life"  in  the  county. 

She  was  also  voted  "Woman  of  the 
Year"  by  the  Caldwell  County  Council  on 
the  Status  of  Women.  She  was  recognized 
for  her  contribution  to  "improving  the 
quality  of  life  throughout  the  county." 
Styres  is  the  Director  of  Public  Health 
Nursing  in  Caldwell  County. 

Two  NCNA  members  have  been 
nominated  to  serve  on  ANA  Councils. 
Carolyn  Billings,  who  is  currently  serving 
a  two-year  term  on  the  Council  on 
Psychiatric  and  Mental  Health  Nursing,  has 
been  nominated  for  the  position  of  chair- 
elect  of  the  council.  Linda  Coombs  Rus- 
sell has  been  selected  to  be  a  candidate  for 
election  as  a  member  of  the  Nominating 
Committee  of  the  Council  on  Medical-Sur- 
gical Nursing  Practice. 

Two  nursing  students  from  North 
Carolina  were  awarded  scholarships  at  the 
National  Student  Nurses'  Association  Con- 
vention on  April  19,  1990  in  Nashville,  TN. 
Michael  Wiseman,  Western  Carolina 
University,  received  the  AORN  Scholar- 
ship sponsored  by  the  Association  of 
Operating  Room  Nurses.  Sandra  McKee, 
Lenoir-Rhyne  College,  received  the  Nurs- 
ing 90  Scholarship  sponsored  by  Spring- 
house  Corporation. 


Nursing  Positions  with 

Cabarrus  County  Health 

Department 

Positions  available  in  Home 
Health  or  Clinics.  Requires 
North  Carolina  RN  license  and 
one  year  nursing  experience. 

Starting  Salary:  $11.17  - 
12.93  /  hr.  Generous  Benefit 
Package.  Resumes  to  Per- 
sonnel, PO  Box  707,  Concord, 
NC  28026  or  call  (704)  788- 
8100. 


Calendar  of  Events 


May  4 
May  4 
May  7 
May  7 
May  10 
May  10 
May  10 
May  11 
May  11 
May  11 

May  14 
May  14 
May  15 
May  15 
May  16 
May  17 
May  17 
May  18 
May  21 
May  22 
May  22 
May  23 
May  24 
May  25 
May  25 
May  28 

une  1 

une  1 

une  7 

(une  7 
une  7 
une  8 
une  13 
une  14-20 
une  22 
une  25 
une  26 
une  28 
uly  4 
uly  6 
uly  9 
uly  12 
uly  13 
uly  20 
uly  20 
uly  24 

uly  27 
uly  27 
uly  27 


Cabinet  on  Professional  &  Economic  Development,  9:30-1:00 
Cabinet  on  Marketing,  10:00-1:30 
NATIONAL  NURSES'  DAY 
Council  on  Gerontological  Nursing,  10:00-1:00 
Cabinet  on  Practice,  9:30-1 :00 
Convention  Planning  Committee,  10:00-3:00 
ANA  Delegate  Meeting,  1:00-5:00 
CEPU  Subcommittee,  10:00-1:00 
Peer  Assistance  Program  Committee.  10:00-2:00 
Council  of  Psychiatric-Mental  Health  Nurses  in  Advanced  Practice. 
2:00-4:00 

Continuing  Education  Provider  Unit,  10:00-1:00 
Committee  on  Resolutions.  10:00-2:00 
Cabinet  on  Education  &  Resource  Development,  10:00-2:00 
Community  Health  Council  Executive  Committee,  1 :00-3:00 
Maternal-Child  Health  Council  General  Membership,  10:00-12:00 
Continuing  Education  Approver  Unit.  10:00-1:00 
Nurse  PAC,  10:00-2:00 
NCNA  Board  of  Directors,  9:30-4:00 
Cabinet  on  Constituent  Associations.  10:00-1:00 
Task  Force  on  Nursing  Constituencies,  9:30-12:00 
Task  Force  on  Nursing  Constituencies  Roundtable.  1:00-4:30 
Task  Force  on  Legislative/Political  Strategies,  10:00-1:00 
Finance  Committee,  10:00-1:00 
Cabinet  on  Government  and  Health  Policy,  9:00-1:00 
Legislative  Committee,  1:00-4:00 
Office  closed  to  observe  Memorial  Day 
Continuing  Education  Council.  10:00-12:00 
Cabinet  on  Marketing,  10:00-1:30 

Council  of  Primary  Care  Nurse  Practitioners  Executive  Committee. 
10:00-2:00 

Convention  Planning  Committee.  10:00-3:00 
ANA  Delegate  Meeting.  1:00-5:00 
NCNA  Board  of  Directors,  9:30-4:00 
Nursing  Diagnosis  Workshop 
ANA  Convention,  Boston 
Peer  Assistance  Program  Committee,  10:00-2:00 
Legislative  Committee,  1 :00-4:00 
Finance  Committee,  10:00-1:00 
Continuing  Education  Approver  Unit,  10:00-1 :00 
Office  closed  to  observe  Independence  Day 
Cabinet  on  Practice,  9:30-2:00 

Cabinet  on  Education  &  Resource  Development,  10:00-2:30 
Convention  Planning  Committee.  10:00-3:00 
Cabinet  on  Marketing,  10:00-1:30 
NCNA  Board  of  Directors.  9:30-4:00 
Committee  on  Bylaws.  10:00-2:00 

Council  on  Gerontological  Nursing  Executive  Committee, 
10:00-12:00 

Cabinet  on  Professional  &  Economic  Development,  9:30-1:00 
Continuing  Education  Provider  Unit,  10:00-1:00 
Council  of  Psychiatric-Mental  Health  Nurses  in  Advanced  Practice 
2:00-4:00 
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WHAT  NCNA  HAS  DONE  FOR  YOU  AND  FOR  NURSING 

1988-1989 


In  Services  to  Members 

Published  and  distributed  six  issues  yearly  of  the  Tar  Heel 
Nurse,  a  newsletter  on  nursing  news  in  North  Carolina. 

Provided  consultation  to  individual  nurses  and  groups  of  nurses 
in  relation  to  practice  and  employment  problems. 

Sponsored  annual  NCNA  conventions  in  Greensboro  and  the 
Research  Triangle  Park  attended  by  approximately  450  nurses  each 
year,  providing  27.5  hours  of  continuing  education  sessions  on  such 
diverse  subjects  as  AIDS,  retirement  planning,  political  involve- 
ment, the  impaired  nurse,  nursing  education  and  nursing  research. 

Offered  a  variety  of  membership  benefits  including  professional 
liability  insurance  at  low  group  rates,  a  memberloan  program,  a 
discount  on  the  American  Journal  of  Nursing,  a  retirement  pro- 
gram through  the  American  Nurses'  Association,  an  ANA  spon- 
sored automobile/homeowners  insurance  program,  a  disability  in- 
surance program,  and  a  new  discount  vision  service  offering  a  20% 
discount  on  vision  examinations  and  eyewear  through  a  provider 
network. 

Sponsored  with  the  American  Journal  of  Nursing  Company  a 
statewide  competition  for  selection  of  the  recipient  of  an  award  for 
Excellence  in  Writing. 

In  Services  to  Constituent  Associations 

Provided  information  on  state  and  national  issues  to  constituent 
association  presidents  on  a  monthly  basis  through  the  Presidential 
Update. 

Coordinated  quarterly  meetings  of  the  Constituent  Forum,  a 
structural  unit  composed  of  presidents  and  presidents-elect  of  each 
constituent  association,  to  update  leadership  on  major  projects  and 
priorities. 

Planned  a  Leadership  Day  to  benefit  newly  elected  and  ap- 
pointed members  at  the  constituent  association  level. 

Developed  a  Resource  Manual  for  each  constituent  association 
to  help  organize  and  manage  their  constituent  association. 

Continued  to  provide  a  Personal  Board  Member  for  each  con- 
stituent association  to  strengthen  communication  between  the 
Board  of  Directors  and  constituents. 

Developed  an  educational  program  on  "volunteerism"  which 
focuses  on  how  to  recruit  and  retain  volunteers  at  the  constituent 
association  level. 

In  the  Practice  Arena 

Met  with  the  NC  Board  of  Nursing  to  address  the  proposed 
Nurse  Aide  Registry  and  the  roles  of  RN/LPN  practice. 

Presented  testimony  at  public  hearings  scheduled  by  the  NC 
Board  of  Nursing  on  the  Nurse  Aide  Registry  and  the  roles  of 
RN/LPN  practice. 

Developed  and  distributed  to  over  1 ,000  employment  settings 
two  documents,  "Reference  Document  on  Staffing  Standards"  and 
"Guidelines  to  Address  Resolution  of  Work  Place  Issues." 

Formed  a  new  Council  on  Nursing  Diagnosis. 

Conducted  a  survey  of  maternal  child  health  nurses  aimed  at 
identifying  the  most  effective  means  of  reducing  infant  mortality. 

Conducted  both  a  salary  survey  and  a  malpractice  survey  of 
Primary  Care  Nurse  Practitioners  and  published  articles  concerning 
these  issues  in  the  Tar  Heel  Nurse. 

Designed  a  brochure  for  use  by  nurse  practitioners  to  explain 
their  practice  settings  to  clients  and  other  interested  parties. 

Through  structural  units,  offered  a  variety  of  educational  events. 

Conducted  statewide  competition  for  Nurse  of  the  Year  Awards 
in  seven  specialty  practice  areas  in  1988  and  nine  specialty  practice 
areas  in  1989. 


Initiated  a  Psychiatric/Mental  Health  Nurse  of  the  Year  in 
Advanced  Practice  award  in  1988,  a  Nurse  Manager  of  the  Year 
award  and  an  award  for  Nurse  of  the  Year  in  Nursing  Diagnosis  in 
1989  to  recognize  outstanding  contributions  by  nurses  in  these 
specialty  areas. 

Joined  with  the  March  of  Dimes  Foundation  to  sponsor  the 
Maternal  Child  Health  Nurse  of  the  Year  Award  in  1988  and  1989 
to  recognize  contributions  to  maternal-infant  care. 

Responded  to  specific  practice  issues  and  questions  from  in- 
dividual nurses. 

In  Promoting  Professional  and  Economic  Development 

Provided  a  mechanism  for  nurses  to  discuss  workplace  issues 
and  concerns. 

Presented  continuing  education  programs  on  practice  issues  at 
both  the  1988  and  1989  NCNA  conventions. 

Developed  a  position  paper  on  the  expected  impact  on  the 
workplace  with  the  implementation  of  two  levels  of  nursing. 

Through  the  Peer  Assistance  Program,  conducted  educational 
programs;  conducted  training  sessions  for  volunteers;  offered  refer- 
ral, verbal  support  and  education  to  impaired  nurses,  and  imple- 
mented the  self  referral  component  of  the  Peer  Assistance  Program. 

On  Health  Policy,  Planning  and  Government  Relations 

Promoted  participation  of  nurses  in  local,  regional  and  state 
health  planning  and  policy  activities. 

Monitored  legislation  throughout  the  1988  and  1989  sessions  of 
the  General  Assembly  for  implications  for  nursing. 

Provided  information  to  members  of  the  General  Assembly 
about  nursing  needs  and  goals. 

Presented  testimony  at  committee  hearings  of  the  General  As- 
sembly reflecting  nursing  views  on  pending  legislation. 

Monitored  legislative  study  commissions  and  committees  for 
implications  for  nursing. 

Sponsored  a  "Day  at  the  Legislature"  workshop  in  which  over 
100  nurses  attended  continuing  education  sessions  and  met  with 
their  legislators. 

Successfully  lobbied  the  General  Assembly  for  more  than 
$6,200,000  over  a  two  year  period  to  fund  innovative  programs  and 
scholarship/loans  to  help  alleviate  the  nursing  shortage  in  North 
Carolina. 

Responded  to  inquiries  about  legislative  issues  from  individual 
nurses  and  nurse  groups. 

In  Political  Action 

Provided  support  services  to  Nurse  PAC,  political  action  com- 
mittee. 

Held  personal  interviews  with  all  candidates  for  Lieutenant 
Governor  and  approximately  thirty  percent  of  all  candidates  in  the 
1988  primary  elections. 

Endorsed  17  candidates  for  the  House  of  Representatives  and 
three  for  the  Senate  in  the  primary,  contributing  $2,200  to  selected 
endorsed  candidates  in  1988. 

Conducted  personal  interviews  with  an  additional  twenty  per- 
cent of  candidates  running  in  the  1988  general  election. 

Endorsed  56  candidates  for  the  House  of  Representatives  and  22 
for  the  Senate  in  the  general  election,  contributing  $4,200  to 
selected  endorsed  candidates  in  1988. 

Made  available  to  constituent  associations  an  ANA-produced 
video  on  "Nurses,  Politics  and  Public  Policy." 

Responded  to  queries  from  individual  nurses  and  nurse  groups 
about  political  activities  and  involvement  in  the  political  process. 
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In  Education  and  Research 

Co-sponsored  a  workshop  on  curriculum  development  with  the 
North  Carolina  League  for  Nursing. 

Presented  programs  at  the  1988  and  1989  NCNA  Conventions 
on  education  and  research  issues. 

Presented  research  poster  sessions  at  the  1988  and  1989  NCNA 
conventions. 

Approved  eight  continuing  education  offerings  totalling  182.3 
contact  hours  which  were  planned  by  NCNA  structural  units  and 
the  Continuing  Education  Provider  Unit  and  made  these  education- 
al opportunities  available  statewide  during  1988  and  1989. 

Planned  and  presented  a  statewide  workshop,  "Legal  Update". 
Achieved  full  accreditation  from  the  American  Nurses'  Associa- 
tion Board  on  Accreditation  as  a  provider  and  approver  of  continu- 
ing education.  The  accreditation  period  extends  through  1995. 

Approved  an  average  of  150  continuing  education  programs/of- 
ferings per  year  and  an  average  of  1 3  provider  approvals.  Acquired 
7  new  provider  approvals. 

Administered  a  Memorial  Education  Fund  making  loans  to 
members  needing  financial  assistance  to  pursue  post-basic  educa- 
tion. 

Established  a  data  bank  of  information  on  nursing  research  in 
North  Carolina. 

Established  the  first  Nurse  Researcher  of  the  Year  award  in 
1989. 

On  the  issue  of  entry  into  practice;  established  a  position  on 
titling,  licensure  and  scope  of  practice  for  two  levels  of  nursing  in 
the  future;  established  a  position  which  would  allow  practicing 
nurses  to  maintain  their  status  through  grandfathering  when  a  two 
level  system  is  implemented;  presented  five  forums  on  "The  Stand- 
ardization of  Nursing  Education"  at  five  sites,  statewide;  and  con- 
vened a  Nurses  Roundtable,  inviting  representatives  from  all 
known  nursing  organizations  in  the  state,  to  address  the  entry  issue. 

On  the  Nursing  Shortage  and 
for  Recruitment  in  the  Nursing  Profession 

Continued  to  support  the  work  of  the  NC  Council  on  the  Nursing 
Shortage  and  expanded  its  membership  to  provide  broad  repre- 
sentation from  nursing  and  non-nursing  groups. 

Collected  and  disseminated  data  regarding  the  nursing  shortage. 

In  1988  held  a  press  conference  on  the  nursing  shortage  and 
nursing's  opposition  to  the  registered  care  technician  (RCT) 
proposal  by  the  American  Medical  Association  (AMA). 

Received  a  legislative  appropriation  from  the  North  Carolina 
General  Assembly  for  $30,000  to  develop  and  implement  activities 
targeted  at  recruitment  of  students  into  the  nursing  profession. 

Purchased  and  distributed  to  each  high  school  in  North  Carolina 
a  one  year  subscription  to  Nursing  '89. 

Purchased  and  distributed  to  middle,  junior  and  high  schools  in 
North  Carolina  magazine  covers  promoting  nursing  as  a  career. 

Developed  a  video  for  recruitment  of  junior  and  senior  high 
students  into  nursing.  Distributed  the  video  along  with  nursing 
promotional  posters  and  brochures  to  each  public  school  system  in 
North  Carolina. 

Purchased  and  made  available  recruitment  brochures  and  book- 
lets on  financial  assistance  and  scholarship  information. 

Coordinated  the  development  of  public  service  announcements 
aimed  at  nurse  recruitment  to  be  broadcast  throughout  North 
Carolina. 

Placed  35  billboards  promoting  nursing  and  NCNA  in  counties 
within  the  state  that  have  nursing  schools. 

On  the  Registered  Care  Technologist  (RCT)  Issue 

Organized,  publicized,  and  promoted  ANA's,  NCNA's,  and 
other  health  care  association's  opposition  to  the  American  Medical 
Association's  proposed  health  care  delivery  technician,  the 
Registered  Care  Technologist. 


Developed  and  disseminated  a  NCNA  position  paper  in 
response  to  the  RCT  proposal. 

Convened  a  Statewide  Action  Team  (SWAT)  of  specialty  nurs- 
ing organizations  within  the  state  to  develop  strategies  and  to 
implement  plans  to  actively  oppose  the  RCT. 

Sponsored  a  series  of  forums  in  16  locations  across  the  state  to 
educate  nurses,  consumers,  and  other  health  care  professionals  on 
the  nursing  shortage  and  the  RCT. 

Spoke  to  numerous  groups  in  hospitals,  schools  of  nursing,  and 
public  forums  concerning  the  RCT  and  the  nursing  shortage. 

In  Strengthening  Nursing's  Organizational  Voice 

Provided  representation  and  meeting  facilities  for  the  North 
Carolina  Federation  of  Nursing  Organizations. 

Provided  representation  at  meetings  of  the  presidents  and  ex- 
ecutive directors  of  state  nurses  associations  in  the  Southeast 
region. 

Recommended  qualified  North  Carolina  nurses  for  appointment 
to  a  variety  of  ANA  committees. 

Supported  campaigns  of  North  Carolina  candidates  for  election 
to  ANA  offices. 

Created  a  new  Constituent  Association  #27  for  Wilson  County 
to  facilitate  participation  in  Association  activities  by  nurses  at  the 
local  level. 

Developed  and  distributed  a  teaching  module,  "Professional 
Development:  Trends  and  Issues"  to  directors  of  nursing  programs. 

Provided  liaisons  to  the  North  Carolina  Association  of  Nursing 
Students  (NCANS),  meeting  facilities  for  its  executive  board  and 
an  exhibit  at  the  NCANS  convention. 

Provided  services  to  the  North  Carolina  Foundation  for  Nursing, 
Inc.  including  provision  of  meeting  spaceand  staff  support  to  Board 
of  Trustees,  support  of  legal  counsel  services  to  assist  with  the 
incorporation  and  bylaws  of  the  newly  formed  foundation  and  the 
appointment  of  NCNA  representatives  to  the  Board  of  Trustees. 

Provided  representation  for  nursing  on  the  NC  Medical  Care 
Commission,  NC  Public  Health  Continuing  Education  Advisory 
Committee,  NC  Health  Occupations  Education  and  Health  Oc- 
cupations Students  of  America  Advisory  Board,  NC  Research 
Action  Network,  NC  Task  Force  of  National  Disaster  Medical 
Systems,  NC  Division  of  the  American  Cancer  Society  Subcom- 
mittee on  Education,  State  Advisory  Committee  on  Occupational 
Health,  COPE  Committee  of  the  NC  Association  of  Public  Health 
Nurse  Administrators,  NC  Joint  Practice  Committee,  NC  Women's 
Legislative  Agenda,  Health  Care  Committee  of  the  NC  Citizens  for 
Business  and  Industry,  NC  Coalition  on  Adolescent  Pregnancy 
Prevention,  NC  Equity,  NC  Medical  Society  Committee  for 
Liaison  with  Health  Care  Professionals,  NC  Coalition  for  the 
Chronic  Mental  Patient,  NC  Medical  Data  Base  Commission,  NC 
Task  Force  on  Infant  Mortality,  NC  Task  Force  on  Children  and 
Youth,  Governor's  Task  Force  on  the  Nursing  Shortage, 
Governor's  Implementation  Team  on  the  Nursing  Shortage,  NC 
Legislative  Study  Commission  on  Nursing,  NC  Institute  of 
Medicine,  NC  Senior  Citizen's  Advisory  Council,  and  others. 

In  Promoting  Nursing's  Image 

Provided  information  to  state  agencies,  organizations  and 
statewide  media  on  the  role  of  nurses  in  delivery  of  health  care. 

Recognized  the  contributions  of  North  Carolina's  51,000 
registered  nurses  on  May  6,  National  Nurses  Day.  On  Nurses  Day 
1989,  held  a  dedication  ceremony  for  a  historical  marker  for  Mary 
Lewis  Wyche,  founder  of  the  North  Carolina  Nurses  Association 
in  1901. 

Supported  activities  of  the  Great  100  by  providing  name  tags, 
media  coverage  through  the  Tar  Heel  Nurse  and  free  booth  space 
at  the  1989  NCNA  convention  and  by  sponsoring  the  keynote 
speaker  for  the  Great  100  event. 

Interpreted  nursing  goals  and  needs  to  statewide  media,  official 
agencies  and  other  health  organizations. 
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Nursing  Management  Survey 

The  Council  on  Nursing  Management  has  developed  a  survey  to  assess  continuing 
education  needs  and  develop  a  networking  program  among  "line  managers."  If  you  are 
interested  in  either  of  these  projects,  please  take  time  to  fill  out  the  survey  form  and 
return  to  NCNA  Headquarters,  P  O  Box  1 2025,  Raleigh,  NC  27605. 

Please  give  a  ranking  of  1  (highest)  to  5  (lowest)  on  the  following  topics  of  interest. 
You  may  use  a  number  more  than  once. 


Budgeting/Finance, 
Guest  Relations 


Staffing/Scheduling, 


Quality  Assurance 

Shared  Governance 

Motivation/Team  Buildings 


Marketing_ 


Confrontation 
Change 


Recruitment/Retention 


Nursing  Management  Future_ 


Balance  Professional/Personal  Life_ 


Which  day(s)  of  the  week  are  best  for  a  workshop ?_ 


Would  you  be  willing  to  help  defray  the  cost  of  a  directory  of  nurse  managers? 
Yes No If  yes,  please  complete  the  following: 


Name 


.  phone  (w)_ 


Address 


(h)_ 


Position 


Setting_ 


Education 


Years  in  management   1-3 3-6 6-10 10+_ 


Non-Profit  Org. 
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"High  Energy  Everywhere" 


The  Convention  Planning  Committee  is 
delighted  to  announce  that  the  keynote 
speech,  "High  Energy  Everywhere,"  will 
be  given  by  ANA  President  Lucille  Joel, 
Ed.D.,  R.N.,  F.A.A.N.  Dr.  Joel  is  a  perfect 
example  of  a  "high  energy"  nurse  who  is 
willing  to  share  her  time  with  and  spread 
her  talent  among  nurses  across  the  United 
States.  She  has  just  completed  her  first  term 
as  ANA  President  and  has  brought  to  the 
position  "vision,  vigor  and  vitality." 

Dr.  Joel  has  demonstrated  her  tireless 
energy  by  juggling  her  career,  eight 
children  (ages  8  to  27),  and  her  commit- 
ment to  her  professional  organization.  She 
is  a  first-generation  American  and  is  a  role 
model  for  her  strong  beliefs  in  the  ethics 
and  values  of  family  life  along  with  the 
individual's  rights  to  pursue  higher  educa- 
tion as  the  pathway  to  new  opportunities. 

Dr.  Joel  is  a  professor  and  chairperson 
of  the  Department  of  Adults  and  the  Aged 


at  Rutgers  University  College  of  Nursing. 
She  is  also  the  director  of  Rutgers  Teaching 
Nursing  Home  Project.  She  is  co-editor  of 
two  books  on  psychiatric  nursing  and  has 


Lucille  Joel,  Ed.D.,  R.N.,  F.A.A.N. 


written  numerous  journal  articles. 

The  keynote  banquet  will  be  the  first 
major  plenary  session  of  the  1990  conven- 
tion. The  convention  theme  for  the  bien- 
nium  is  "Nurses  in  the  90's:  Visions  of  the 
Decade."  The  emphasis  for  the  first  year  is 
"energizing  the  self."  The  second  year  will 
focus  on  "energizing  the  system." 

The  titles  of  many  of  Dr.  Joel's  articles 
focus  on  the  types  of  energy  that  the  1990 
NCNA  convention  is  promoting.  To  name 
a  few,  "Seizing  an  exceptional  moment: 
The  effectiveness  initiative,"  "Focus  on 
individual  responsibility,"  "Nurses  as 
policymakers:  An  analysis  of  the  dynamics 
of  power,"  "Nursing  allies  grow  in 
strength,"  "Nurses  can  make  a  mark  on  this 
work,"  "Mentorship:  Formalizing  an  age- 
less process,"  and  "What  we're  about." 

For  complete  details  of  the  1990  con- 
vention, read  the  convention  insert  in  this 
issue  of  the  Tar  Heel  Nurse. 


Nursing  Scholars  Commission  names  baccalaureate  scholarship  recipients 


The  Nursing  Scholars  Commission  has  named  the  recipients  of 
four-and  two-year  baccalaureate  scholarship  loans.  This  scholar- 
ship program  was  funded  by  the  General  Assembly  and  based  upon 
academic  merit.  The  four-year  scholarship  loans  are  for  $5,000  per 
year  for  each  recipient  and  have  been  awarded  to  high  school 
seniors  or  other  persons  interested  in  preparing  to  become  a 
registered  nurse  through  a  baccalaureate  degree  program.  The 
two-year  scholarship  loans  are  for  $3,000  per  year  and  have  been 
awarded  to  college  juniors  or  community  college  graduates  and  to 
practicing  registered  nurses  who  are  interested  in  completing  their 
baccalaureate  degree. 

The  Nursing  Scholars  Commission  established  criteria  for  these 
scholarship  loans  which  includes:  1)  an  overall  B  average; 
demonstrate  leadership  experience  and  potential;  provide  a  per- 
sonal statement  describing  one's  commitment  to  be  come  a  nurse; 
and  be  willing  to  contract  with  the  State  to  practice  as  a  full-time 
registered  nurse  for  one  year  for  every  year  a  scholarship  loan  was 
provided. 


The  following  chart  lists  the  schools  and  numbers  of  students 
attending  in  each  of  three  categories. 


Institution           4-y 

ear/$50C 

10    2-year/$3000 

2-year/$3000 

jrs/transfers 

reg.  nurses 

Atlantic  Christian 

6 

1 

9 

East  Carolina 

11 

2 

1 

Lenoir  Rhyne 

5 

1 

- 

NC  A&T  State 

6 

1 

5 

NCCU 

1 

- 

- 

Queens 

- 

1 

1 

UNC-Chapel  Hill 

14 

5 

- 

UNC-Charlotte 

14 

3 

2 

UNC-Greensboro 

21 

3 

1 

UNC-Wilmington 

7 

2 

1 

Western  Carolina 

4 

4 

4 

Winston-Salem 

9 

1 

- 

Bring  this  issue  of  theTar  Heel  Nurse  to  NCNA  Convention 
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Bills  introduced  to  reduce 
infant  mortality 

Representative  David  Diamont,  D- 
Pilot  Mountain,  and  Senator  James 
Ezell,  D-Rocky  Mount,  introduced  com- 
panion bills  (H2212/S1396)  which  would 
appropriate  $10,300,000  annually  for  the 
next  four  years  to  reduce  infant  mortality. 
A  press  conference  was  called  on 
Thursday,  May  24,  1990  to  introduce  this 
legislative  initiative.  The  following  mem- 
bers of  the  General  Assembly  were  in  at- 
tendance: President  Pro  Tempore  Hen- 
son  Barnes,  D-Goldsboro;  Senators 
James  Ezell,  D-Rocky  Mount;  Helen 
Marvin,  D-Gastonia;  Marshall  Rauch, 
D-Gastonia;  and  Russell  Walker,  D- 
Asheboro;  Representatives  Marie  Col- 
ton,  D-Asheville;  David  Diamont,  D- 
Pilot  Mountain;  Ruth  Easter  ling,  D- 
Charlotte;  Bruce  Ethridge,  D-Beaufort; 
James  Green,  D-Henderson;  Bob 
Hunter,  D-Marion;  Nick  Jeralds,  D- 
Fayetteville;  and  David  Redwine,  D- 
Shallotte. 

The  companion  bills  would  provide 
Medicaid  coverage  to  the  extent  permitted 
by  federal  law  to  pregnant  women  and 
children  up  to  age  one  year  whose  family 
income  is  equal  to  or  less  than  1 85%  of  the 
federal  poverty  guidelines  ($23,495  for  a 
family  of  four).  The  proposed  appropria- 
tions would  be  effective  July  1,  1990. 

To  the  Department  of  Human  Resour- 
ces, Division  of  Medical  Assistance: 

1.  $3,027,219  to  provide  thestate  share 
of  increased  coverage  authorized  by  this 
section, 

2.  $2,000,000  for  the  state  share  of  in- 
creasing physician  reimbursement  for 
maternity  care  services, 

3.  $1,000,000  to  develop  a  statewide 
plan  to  educate,  assess,  and  help  counties 
pay  for  transportation  of  Medicaid 
recipients,  and 

4.  $1,484,344  to  provide  Medicaid 
coverage,  to  the  extent  permitted  under 
federal  law,  for  case  management  services 
for  Medicaid-eligible  children  under  the 
age  of  five  who  have  special  health  risks. 

To  the  Department  of  Environment, 
Health,  and  Natural  Resources,  Division  of 
Maternal  and  Child  Health: 

1.  $300,000  to  expand  the  Rural 
Obstetrical  Care  Incentive  Program  which 
helps  offset  the  malpractice  costs  of  addi- 
tional doctors  and  nurse  midwives  provid- 
ing care  in  medically  underserved  areas, 

2.  $400,000  to  employ  four  teams  of 
certified  nurse  midwives  to  serve  in  criti- 


cally underserved  counties  in  eastern  and 
western  North  Carolina  effective  January 
1,1991, 

3.  $500,000  for  one-time  start-up  grants 
to  enable  local  health  departments  or  com- 
munity, rural,  or  migrant  health  centers  to 
employ  additional  maternity  case  workers, 

4.  $900,000  for  expansion  of  genetic 
health  care  centers  at  Bowman-Gray,  UNC 
Chapel  Hill,  East  Carolina,  and  Charlotte 
Memorial  Hospital, 

5.  $175,000  to  continue  the  infant  mor- 
tality outreach  campaign,  and 

6.  $350,000  for  targeted  infant  mortality 
grants. 

Two  additional  appropriations  are 
proposed: 

1.  $100,000  to  the  Children's  Home 
Society  of  North  Carolina,  Inc.  to  provide 
assistance  for  infant  adoption  and  prenatal 
counseling,  and 

2.  $75,000  to  North  Carolina  Coalition 
on  Adolescent  Pregnancy  to  provide  tech- 
nical assistance. 

The  bill  also  requires  that  the  Division 
of  Maternal  and  Child  Care  report  to  the 
Joint  Legislative  Committee  on 
Governmental  Operations  in  December 
1 990  on  the  feasibility  of  a  nurse  midwifery 
education  program  and  on  March  15,  1991 
on  the  needs  assessment  in  each  county  on 
the  availability  of  prenatal  care  and  support 
services  for  pregnant  women. 

Representative  Diamont  announced 
that  the  recommendations  for  the  next  three 
years  include  additional  funding  for  infant 
care,  WIC  nutritional  supplements,  expan- 
sion of  the  Rural  Obstetrical  Care  Incentive 
program,  residential  treatment  centers  for 
low  income  women  who  have  alcohol  or 
drug  abuse  problems,  preconceptional 
counseling,  and  teen  parenting  programs. 

He  further  stated  that  "for  every  low 
birthweight  child  who  survives  with  long 
term  disabilities  (15%  of  all  very  low 
birthweight  babies),  there  will  be  over 
$800,000  in  health  costs  for  neonatal  inten- 
sive care  and  a  lifetime  of  institutionaliza- 
tion. If  this  legislative  package  helps 
prevent  severe  disabilities  for  just  13  in- 
fants, we  will  have  paid  for  this  program." 
Representative  Nick  Jeralds  added  "that 
we  need  to  spend  money  on  the  preventive 
side.  Every  $1  spent  on  the  prevention  side 
saves  $3  to  $4  spent  on  the  treatment  side 
for  handicapped  children." 

Other  health  related  bills 

H2083/S1390,  Caring  Program  for 
Children,  has  been  introduced  in  both 


houses  by  Representative  W.  W.  Dickson, 
R-Gastonia,  and  Senator  Helen  Marvin, 
D-Gastonia.  It  would  appropriate  $50,000 
for  a  pilot  project  to  provide  health  in- 
surance to  children  of  low  income  families 
in  Cumberland  and  Gaston  Counties.  A 
family's  income  would  need  to  be  at  or 
below  the  federal  poverty  line,  but  not  low 
enough  to  qualify  for  Medicaid.  Cumber- 
land County  would  provide  a  two  to  one 
match  and  Gaston  County  would  provide 
equal  match  funds.  It  has  been  sent  to  the 
Human  Resources  Committee  in  the  House 
and  the  Appropriations  Committee  in  the 
Senate. 

H2149,  Prescription  Drug  Assistance 
Act,  was  introduced  by  James  Green,  D- 
Henderson.  This  bill  would  authorize  the 
Department  of  Environment,  Health  and 
Natural  Resources  to  establish  and  imple- 
ment a  program  to  assist  low  income  per- 
sons to  obtain  prescription  drugs  to  treat 
arthritis,  diabetes,  epilepsy,  and  cardiovas- 
cular disease  at  a  reduced  cost.  The  cost  of 
prescription  drugs  covered  by  the  program 
would  be  established  by  the  Commission 
for  Health  Services  and  would  not  exceed 
the  maximum  charges  for  prescription 
drugs  reimbursable  under  Medicaid.  It 
would  appropriate  $200,000  to  the 
Division  of  Adult  Health  for  administra- 
tive costs  to  implement  the  act.  The  bill  has 
been  referred  to  the  Human  Resources 
Committee. 


H2296,  Birth  Impairment  Fund, 

would  establish  a  North  Carolina  Birth  Re- 
lated Neurological  Impairment  Program 
and  Trust  Fund.  The  Trust  Fund  would 
serve  as  a  source  of  payments  to  persons 
suffering  from  birth-related  neurological 
impairment  for  1)  case  management,  2) 
developmental  evaluation,  3)  special 
education,  4)  vocational  training,  5)  medi- 
cal care  and  therapy,  and  6)  devices  and 
rehabilitative  services.  An  assessment  on 
each  delivery  in  North  Carolina  (up  to  a 
maximum  of  $170)  would  provide  money 
for  the  trust  fund.  The  physician  would  pay 
55%  and  the  health  care  facility  would  pay 
the  remaining  45%.  No  assessment  would 
be  made  on  deliveries  for  which  no  charge 
is  made. 

Persons  receiving  funds  would  be 
prohibited  from  suing  any  health  care 
provider  or  hospital  for  damages  arising 
from  the  birth  injury.  The  bill  requires  that 
the  North  Carolina  Board  of  Medical  Ex- 
aminers and  the  Attorney  General  inves- 
tigate every  injury  that  results  in  an  ap- 
plication for  payment  and  requires  discipli- 
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nary  action  against  any  physician  for  acts 
showing  incompetence  or  unprofessional 
conduct. 

The  bill  was  introduced  by  Repre- 
sentative George  Miller,  D-Durham,  and 
referred  to  the  Finance  Committee. 

Budget  shortfall 

Due  to  the  budget  shortfall  for  fiscal 
year  1989-90  and  the  projected  shortfall  for 
fiscal  year  1990-91,  the  General  Assembly 
has  been  forced  to  make  cuts  in  next  year's 
appropriations.  To  date,  the  nursing  funds 
have  remained  intact.  The  only  exception 
has  been  the  unused  portion  of  the  need- 
based  scholarship  funds  which  has  been 
returned  to  the  General  Fund. 

Companion  bills  on  restructuring  the 
budget  process  have  been  sponsored  by 
Senator  Bill  Goldston,  D-Eden,  and  Art 
Pope,  R-Raleigh,  and  were  referred  to  the 
Finance  Committees  in  their  respective 
houses. 

S1388/H2293,  Restructure  Budget 
Process,  have  been  introduced  in  an  at- 
tempt to  bring  a  more  closely  monitored 
budget  structure  into  existence.  The  bills 
have  four  major  provisions. 

1.  It  limits  legislative  sessions  to  three 
months  beginning  on  the  first  Monday  in 
February  and  adjourning  no  later  than  the 
last  Friday  in  April.  It  provides  that  in  1 99 1 
and  decennially  thereafter,  the  General  As- 
sembly could  continue  after  that  date  for 
the  sole  purpose  of  considering  redistrict- 
ing  and  reapportionment  legislation.  Legis- 
lators would  not  receive  subsistence  or 
travel  allowance  payments  for  any  legisla- 
tive days  occurring  after  the  prescribed 
automatic  adjournment  date. 

2.  It  requires  that  the  governor  propose, 
and  the  General  Assembly  enact,  a  budget 
for  one  fiscal  year  at  a  time.  It  would  further 


require  that  the  Secretary  of  Revenue 
report  annually  to  the  Governor,  General 
Assembly,  and  Advisory  Budget  Commis- 
sion on  estimated  state  tax  expenditures. 

3.  It  provides  that  the  governor,  in 
preparing  the  annual  budget,  and  the 
General  Assembly,  in  enacting  it,  should 
use  as  revenue  estimates  the  actual  expen- 
ditures of  the  General  Fund  for  the  calendar 
year  ending  December  31  immediately 
prior  to  the  fiscal  year.  Any  one-time 
revenue  would  be  removed  from  this 
revenue  picture. 

4.  It  provides  that  reversions  and  credit 
balance  for  the  prior  fiscal  year  may  be 
appropriated  only  for  capital  and  other  one- 
time programs. 

Carry  over  legislation  from 
the  1989  session 

The  House  Appropriations  Committee 
has  voted  to  accept  Governor  James 
Martin's  proposed  cut  of  the  State  Abortion 
Fund  from  last  year's  amount  of  $424,000 
to  $100,000.  The  Senate  Appropriations 
Committee  has  sustained  the  Fund  at  the 
$424,000  level.  Even  at  this  higher  amount, 
funds  for  indigent  women  ran  out  on 
December  19,  1989.  NCNA  has  joined 
with  other  pro-choice  organizations  and 
associations  to  write  letters  to  each  Repre- 
sentative and  Senator  in  support  of  keeping 
the  Fund  at  $424,000.  Most  legislators 
agree  that  this  issue  will  probably  be 
decided  in  the  Budget  Conference  Com- 
mittee. 

Two  other  bills  dealing  with  the 
reproductive  health  issue  are  also  pending. 
H93,  Consent  for  Minor's  Abortion, 
passed  the  House  and  was  completely 
rewritten  in  the  Senate  Judiciary  I  Commit- 
tee. It  has  been  re-referred  to  the  Human 
Resources  Appropriations  Committee. 


VOTE  FOR  MARY  BAILEY 

NC  Board  of  Nursing 
Hospital  Employed  RN  Candidate 

*BSNE,  MSN,  CNAA,  Active  NCNA  Member 


*Strong  desire  to  focus  Board  efforts  toward  protection  of  the  public's  right  to 
QUALITY  NURSING  SERVICES 

*Broad  base  of  knowledge  regarding  nursing  issues  and  trends  in  providing  for 
health  care  needs 

*Excellent  analytical,  organizational,  and  problem  solving  skills 


H1231,  Abortion  Control  Act,  was  intro- 
duced by  Paul  Stam,  R-Raleigh,  in  April, 
1 989  and  sent  to  the  House  Judiciary  Com- 
mittee. There  has  been  some  indication  that 
neither  of  these  bills  will  be  brought  up 
during  the  short  session. 

Two  licensure  bills  H710, 
Dietician/Nutrition  Practice  Act,  and 
H1070,  Radiation  Technology  Practice 
Act,  passed  the  House  in  July,  1989.  The 
Dietician  bill  has  been  sent  to  the  Senate 
Human  Resources  Committee  and  the 
Radiation  Technologists  bill  to  Manufac- 
turing and  Labor  Committee.  After 
reviewing  these  two  pieces  of  legislation, 
NCNA  decided  to  take  a  neutral  position 
on  both  bills.  A  third  licensure  bill  H528, 
Regulate  Respiratory  Care,  remained  in 
the  House  Human  Resources  Committee 
and  cannot  be  considered  this  session.  This 
bill  was  opposed  by  NCNA  because  of  its 
infringement  on  nursing's  scope  of  prac- 
tice. 

S44,  1989-91  Expansion  Budget,  ap- 
propriated $58,200  to  the  Department  of 
Corrections  to  fund  a  study  to  provide 
anonymous  AIDS  testing  for  all  incoming 
prisoners  between  November  1,  1989  and 
April  30,  1990.  The  results  showed  that 
274  of  8,726  new  prisoners  tested  positive 
for  HIV  infection.  Parker  Eales,  RN, 
Chief  of  Health  Services  for  the  Division 
of  Prisons  reported  that  of  this  number  77% 
were  black  males,  10.5%  were  black 
females,  7.6%  were  white  males,  and  2. 1  % 
were  white  females.  Prison  officials  have 
proposed  a  $6.5  million  plan  for  routine 
AIDS  testing  of  incoming  prisoners, 
renovation  and  expansion  of  the  hospital  at 
Central  Prison  in  Raleigh,  and  provision  of 
AZT  for  prisoners  infected  with  the  AIDS 
virus. 

S813,  Expand  Durable  Power  of  At- 
torney, passed  the  Senate  on  May  5,  1989. 
The  intent  of  this  legislation  was  to  allow 
an  individual  to  include  the  right  to  a 
natural  death  in  a  durable  power  of  attor- 
ney. The  original  language  specified  that 
the  attorney-in-fact  may  exercise  the 
principal's  right  to  natural  death  by 
authorizing  withholding  or  withdrawal  of 
extraordinary  means  to  prolong  principal's 
life.  This  bill  was  amended  to  state  that  if 
there  was  a  conflict  between  provisions  of 
right  to  natural  death  declaration  executed 
under  GS  Ch.  90,  Art.  23,  and  a  durable 
power  of  attorney  executed  under  GS  Ch. 
32A,  the  instrument  executed  last  would 
control.  If  a  person  acted  on  the  principal's 
right  to  a  natural  death  without  knowledge 
of  a  superseded  instrument,  there  would  be 
no  criminal  or  civil  liability.  The  bill  is 
currently  in  the  House  Civil  and  Criminal 
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Nurse  PAC  News 


Twenty-Five  Nurse  PAC 
candidates  win  primary  elections 

Nurse  PAC  endorsed  32  candidates  in  the  primary  elections  held 
on  May  8, 1990.  All  seven  senatorial  candidates  won  and  18  house 
candidates  were  successful. 

Nurse  PAC  will  conduct  candidates  interviews  in  25  Senate 
races  and  44  House  races  in  preparation  for  endorsements  in  the 
general  election.  These  interviews  will  be  conducted  by  July  1 5  and 
endorsements  will  be  made  on  August  13,  1990. 

There  are  26  additional  candidates  who  face  no  opposition  in  the 
general  election.  These  candidates  will  receive  "educational"  inter- 
views during  the  fall  months.  Most  of  these  candidates  have  been 
supportive  of  nursing  issues  in  the  past  and  endorsed  by  Nurse  PAC 
in  previous  elections. 

Parties  for  PAC 

The  NCNA  Board  of  Directors  has  approved  the  idea  of  "Parties 
for  PAC"  which  was  submitted  by  Nurse  PAC.  NCNA  members 
will  be  holding  fund  raising  parties  during  the  next  four  months. 
Each  host  will  select  the  type  of  party  or  activity  that  they  and  their 
friends  would  enjoy  most.  One  member  might  choose  a  cookout 
for  20  friends  at  $10  per  person.  Another  might  invite  six  people  to 
go  on  a  moonlight  sailboat  dinner  cruise  at  $25  per  person.  For 
members  who  would  like  to  sponsor  a  Party  for  PAC,  an  extensive 
list  of  party  ideas  is  available  at  NCNA  Headquarters. 

Proceeds  would  go  to  Nurse  PAC  and  would  enable  the  com- 
mittee to  make  additional  contributions  to  endorsed  candidates  who 
are  facing  strong  opposition.  Contributions  would  not  be  tax  de- 
ductible. 


"Student  Friendly" 

Masters  Concentration 

in  Gerontological  Nursing 

36  Hour  program,  tailored 

to  individual  student  career 

goals,  available  through 

full  or  part-time  study 

for  more  information,  write: 

Advanced  Gerontological 
Nursing  Specialty  Project 

School  of  Nursing 

The  University  of  North 

Carolina  at  Greensboro 

Greensboro,  NC  27412 

or  call: 

(919)  334-5010 

An  Affirmative  Action,  Equal  Opportunity,  Title  IK,  504  Employer 


Nurse  PAC  Endorsement  Results 

SENATE: 

Won  District  12: 

Joe  Raynor  (D),  Lura  Talley  (D) 

Won  District  25: 

Helen  Marvin  (D),  Marshall  Rauch  (D) 

Won  District  29: 

Clark  Plexico  (D) 

Won  District  32: 

Mary  Seymour  (D) 

Won  District  35: 

Jerry  Blackmon  (R) 

HOUSE: 

Won  District  1: 

Pete  Thompson  (D) 

Won  District  3: 

Gerald  Anderson  (D),  Dan  Lilley  (D) 

Won  District  7: 

Tom  Hardaway  (D) 

Lost    District  8: 

Glennie  Matthewson  (D) 

(Joe  Mavretic  won) 

Lost   District  18: 

Virginia  Oliver  (D)  (3  incumbents  won) 

Won  District  22: 

John  Church  (D)  Jim  Crawford  (D), 

James  Green  (D) 

Won  District  23: 

Mickey  Michaux  (D),  George  Miller  (D) 

Won  District  25: 

"B"  Holt  (D) 

Won  District  27: 

Maura  Fallon  (D) 

Won  District  28: 

Mark  Ezzell  (D),  Mary  Jarrell  (D) 

Won  District  32: 

Don  Dawkins  (D) 

Lost    District  33: 

Almetta  Armstrong  (D) 

(Foyle  Hightower  won) 

Won  District  44: 

Helen  Heavner  (D) 

Lost    District  45: 

Pat  Moss  (R)  (2  incumbents  won) 

Lost    District  50: 

Charles  Merrill  (D)  (Doyle  Smith  won) 

Won  District  51: 

Marie  Colton  (D),  Martin  Nesbitt  (D) 

Won  District  58: 

Ruth  Easterling  (D) 

Lost    District  64: 

Betty  Wiser  (D)  (Bob  Hensley  won) 

Lost   District  65: 

William  Draper  (R)  (Philip  Shedan  won) 

Nurses  win  party  nomination  for 
county  commissioner 

Deborah  Giles,  D-Durham,  and  Ruth  L.  Hines,  R-Raleigh,  have 
won  their  party's  nomination  for  county  commissioner.  Deborah  is 
the  Program  Director  for  the  Alcohol  and  Drug  Treatment  Center  in 
Butner. 

Ruth  is  a  retired  public  health  nursing  consultant  and  is  currently 
serving  her  second  term  as  chair  of  the  North  Carolina  Commission 
on  Mental  Health,  Mental  Retardation,  and  Substance  Abuse.  She 
won  96  precincts  and  tied  her  opponent  in  two  others.  She  took  70. 1  % 
of  the  vote.  She  will  face  Democrat  M.  Jackson  Nichols  in  the  general 
election. 

If  you  know  of  other  registered  nurses  who  are  seeking  state  or 
local  elective  office,  please  send  background  information  on  them  to 
the  Tar  Heel  Nurse,  P.  O.  Box  12025,  Raleigh,  NC  27605. 


VOTE     VOTE     VOTE     VOTE    VOTE    VOTE    VOTE 

Linda  Perkins,  BSN,RN 

NC  Board  of  Nursing 

Physician's  Office  Nurse  Candidate 

VOTE     VOTE     VOTE     VOTE    VOTE    VOTE    VOTE 
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Board  of  Nursing  Elections 


There  are  19  registered  nurses  and  two 
licensed  practical  nurses  running  for  the 
North  Carolina  Board  of  Nursing.  In  an 
effort  to  try  to  increase  the  percentage  of 
nurses  voting  in  these  elections,  NCNA  is 
teaming  up  with  the  Board  of  Nursing  to 
"get  out  the  vote." 

All  nurses  will  receive  their  official  bal- 
lot in  the  July  Board  of  Nursing  Bulletin. 

The  registered  nurse  candidates  are  rep- 
resenting four  different  practice  settings  - 
education,  hospital,  skilled  or  intermediate 
care  facility,  and  physician's  office.  NCNA 
members  are  printed  in  bold  type. 

EDUCATION  (5):  Janice  G. 
Brewington,  MSN,  RN,  Assistant  Dean  of 
NC  A  &  T  State  University,  Greensboro; 
Beverly  Essick,  MSN,  RN,  Chairman, 
Health  Occupations,  Surry  Community 
College,  Dobson;  Cynthia  (Cindy) 
Grant,  MSN,  RN,  Manager  Education 
Service,  Rowan  Memorial  Hospital,  Salis- 
bury; Nina  Jean  Hill,  MN,  RN,  Associate 
Director  Nursing  Education,  Mountain 
AHEC,  Asheville;  Sandra  Maree,  MEd, 
CRNA,  RN,  Director,  Nurse  Anesthesia 
Program,  Winston-Salem. 


HOSPITAL  (8):  Mary  Bailey,  MSN, 
RN,  CN  A  A,  Director  Nursing  Information 
Systems,  Rex  Hospital,  Raleigh;  Claudia 
Christy,  BSN,  RN,  Clinical  Nurse  Super- 
visor II,  Neurology,  UNC  Hospitals, 
Chapel  Hill;  Julie  Coons,  RN,  CNOR, 
Operating  Room  Staff  Nurse,  Rex  Hospi- 
tal, Raleigh;  Jan  Lounsbury,  RN,  CEN, 
Emergency  Clinician,  St.  Joseph's  Hospi- 
tal, Asheville;  Pamela  Pope,  RN,  Nurse 
Recruiter,  Lincoln  County  Hospital,  Lin- 
colnton;  Judy  Poole,  MN,  RN,C,  Perinatal 
Outreach  Education  Coordinator/Staff 
nurse,  Carolinas  Medical  Center,  Char- 
lotte; Debra  Rahe,  BSN,  Head  Nurse,  Car- 
diac Progressive  Care  Unit,  Carolinas 
Medical  Center,  Charlotte;  Nancy  Wilkin- 
son, BSN,  Head  Nurse,  The  Moses  Cone 
Hospital,  Greensboro. 

SKILLED  OR  INTERMEDIATE 
CARE  FACILITY  (3):  Renee  G.  Batts, 
MSN,  RN,  Staff  Development  Director 
and  Quality  Assurance  Coordinator,  North 
Carolina  Special  Care  Center,  Wilson;  Su 
Modlin  James,  RN,  Administrator,  Britt- 
haven  of  Davidson,  Thomasville;  Sharon 
Sells,  MSN,  RN,  Charlotte. 


PHYSICIAN'S  OFFICE  (3):  Robin 
Deal,  BSN,  Head  Nurse,  Mid-Carolinas 
OB-GYN/Prenatal  Instructor,  Rex  Hospi- 
tal, Raleigh;  Gail  Kimball,  RN,  Associate, 
Dr.  Rudy  Busby,  Salisbury;  Linda 
Perkins,  BSN,  Director  of  Nursing,  Dur- 
wood  Medical  Clinic,  Charlotte. 


Voting  Facts 

If  each  NCNA  member  got  ten  other 
registered  nurses  to  vote  in  the  upcoming 
Board  of  Nursing  elections,  there  would 
be  a  67%  turnout. 

Or  if  each  hospital  or  nursing  home 
director  of  nursing  got  all  their  registered 
nurses  to  vote,  there  would  be  a  70.5% 
turnout. 

Or  if  all  the  registered  nurses  living  in 
North  Carolina  voted,  there  would  be  a 
86%  turnout. 


This  year  make  your  vote  count! 


Institutes  for  Nursing  Excellence 


In  1989,  the  Legislative  Study  Commis- 
sion on  Nursing,  chaired  by  Senator  Marvin 
Ward  and  Representative  Martin  Nesbitt, 
introduced  several  nursing  bills  which  were 
ratified  by  the  General  Assembly.  Two 
pilot  programs,  Institutes  for  Nursing  Ex- 
cellence, were  part  of  this  nursing  package. 

The  primary  purpose  of  the  Institutes 
was  to  enhance  the  retention  of  staff  nurses. 
The  Institutes  were  designed  to  reward  out- 
standing staff  nurses,  to  encourage  them  to 
remain  in  the  nursing  profession,  to  in- 
crease their  capacity  for  leadership,  to  en- 
hance their  abilities  to  serve  as  role  models, 
and  to  encourage  them  to  attract  others  into 
the  profession.  Dr.  Saundra  Shay  of  Wake 
AHEC  with  the  collaboration  of  NC  AHEC 
Nurse  Council  developed  these  Institutes. 

Two  week-long  Institutes  were  held  at 
Aquaduct  Conference  Center  in  Chapel 
Hill  during  April  and  May.  The  theme  was 
"The  Nurse  as  Person  and  the  Person  as 
Nurse."  Forty  nurses  were  selected  from 
over  200  applicants  to  attend  these  In- 
stitutes. Each  nurse  was  evaluated  on  per- 
formance in  direct  patient  care,  as  a  role 
model,  and  leadership  potential.  The  selec- 
tion committee  looked  for  exceptional 
commitment  and  inspiration  to  others  in  the 
practice  of  nursing. 


The  following  staff  nurses  attended  the 
Institutes  for  Nursing  Excellence. 

Vanessa  Allen,  New  Hanover 
Memorial  Hospital,  Wilmington;  Cas- 
sandra Austin,  Annie  Penn  Memorial 
Hospital,  Eden;  Elizabeth  Bass,  Sampson 
County  Memorial  Hospital,  Clinton; 
Monica  Clear,  Presbyterian  Hospital, 
Charlotte;  Peggy  Clinton,  Duke  Medical 
Center,  Durham;  Donna  Cochran,  The  Or- 
thopaedic Hospital,  Charlotte;  Sally  Cole, 
Alamance  Health  Services,  Inc,  Bur- 
lington; Kathy  Connelly,  Wake  Medical 
Center,  Raleigh;  Shelia  Cromer,  Guilford 
County  Health  Department,  Thomasville; 
Betty  Cross,  The  Orthopaedic  Hospital, 
Charlotte;  Rebecca  Davidson,  Nash 
General  Hospital,  Rocky  Mount;  Deborah 
Dickens,  Cape  Fear  Memorial  Hospital, 
Wilmington;  Katherine  Ellis,  Hoke  Coun- 
ty Schools,  Raeford;  Leigh  Garmhausen, 
UNC  Hospitals,  Chapel  Hill;  Deborah 
Godbee,  Charlotte  Memorial  Hospital, 
Charlotte;  Nancy  Gomoll,  Asheville  VA 
Medical  Center,  Asheville;  Sherry  Har- 
dee, Catawba  Memorial  Hospital,  Hickory; 
Cornelia  Harris,  Beaufort  County  Hospi- 
tal, Pantego;  Deborah  Hennessee,  Wayne 
Memorial  Hospital,  Mount  Olive;  Can- 
dace  Hinson,  Dorothea  Dix  Hospital, 
Raleigh;  Amy  Kilgannon,  Presbyterian 


Hospital,  Charlotte;  Lisa  Kiger,  NC  Bap- 
tist Hospital,  Winston-Salem;  Carol  Lock- 
hart,  Carteret  General  Hospital,  Morehead 
City;  Rhonda  Lucas,  New  Hanover 
Memorial  Hospital,  Teachey;  Helen 
Mabe,  Moses  Cone  Hospital,  Greensboro; 
Joyce  McNeill,  Cape  Fear  Valley  Medical 
Center,  Fayetteville;  Blondell  Mease, 
Asheville  VA  Medical  Center,  Asheville; 
Kathleen  Monahan,  Orange  County 
Health  Department,  Chapel  Hill;  Melinda 
Murphy,  Lifecare-Duke  Medical  Center, 
Durham;  Nancy  Phillips,  Buncombe 
County  Home  Health,  Aheville;  Jan  Pope, 
Wake  County  Health  Department, 
Raleigh;  Sherri  Reynolds,  Caldwell 
Memorial  Hospital,  Lenoir;  Jeanne  Rose, 
New  Hanover  County  Health  Department; 
Ruth-Marie  Rosser,  Cape  Fear  Valley 
Medical  Center,  Fayetteville;  Laura 
Sheets,  Triad  United  Methodist  Home, 
Tobaccoville;  Stella  Singleton,  New  River 
Mental  Health  Center,  Newland;  Theresa 
Stoker,  High  Point  Regional  Hospital, 
High  Point;  Pam  Thomas,  NC  Baptist 
Hospital,  Winston-Salem;  Ann  Vander- 
burg,  NC  Department  of  Corrections,  Al- 
bemarle; Bessie  Yates,  Wake  County 
Health  Department. 
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Actions  of  the  Board 


At  a  meeting  on  April  27,  the  NCNA 
Board  of  Directors  took  the  following  ac- 
tions: 

•  Accepted  the  report  of  the  Ad  Hoc 
Group  on  Reproductive  Health  Issues 
and  directed  that  the  materials  be  for- 
warded to  the  appropriate  structural 
units  as  outlined  in  the  report. 

•  Reviewed  the  March,  1990  financial 
statement  and  accepted  the  auditor's 
report  for  1989. 

•  Received  a  report  from  the  Finance 
Committee  and  took  action  to  (a)  accept 
and  forward  to  the  Long  Range  Plan- 
ning Committee  the  Finance 
Committee's  recommendations  on 
evaluating  the  feasibility  of  selling  ser- 
vices to  other  organizations  and  on 
evaluating  refinancing  the  NCNA  head- 
quarters building;  (b)  accept  a  recom- 
mendation that  the  Bylaws  Committee 
be  requested  to  reconsider  submission 
of  a  dues  escalator  clause  in  this  year's 
bylaw  amendments;  and  (c)  deny  a  mo- 
tion on  a  1990  dues  increase  proposal. 
The  Board  did  approve  a  subsequent 
motion  to  recommend  to  the  1990 
House  of  Delegates  a  dues  increase  of 
$45  with  $5  to  be  allocated  to  con- 
stituent associations  with  the  increase 
going  into  effect  January  1,  1991. 

•  Approved  the  offering  of  two  new  mem- 
ber benefits  programs:  a  discount 
uniform  program  and  a  discount 
automobile  rental  program. 

•  Agreed  to  permit  the  Peer  Assistance 
Program  to  submit  a  request  to  the  North 
Carolina  Foundation  for  Nursing,  Inc. 
asking  that  they  serve  as  a  grant  holder 
for  that  program. 

•  Approved  additional  appointments  to 
various  NCNA  task  forces  and  commit- 
tees. 

•  Reviewed  the  convention  schedule  and 
adopted  a  fee  structure  for  the  1990 
NCNA  convention  and  approved  the 
North  Raleigh  Hilton  as  the  site  for  the 
October  28-31,  1992  NCNA  conven- 
tion. 

•  Approved  a  business  plan  presented  by 
the  Cabinet  on  Marketing  to  give  "lucky 
pennies"  to  NCLEX-RN  exam  writers 
in  July  and  draw  for  a  free  membership 
at  each  exam  site. 

•  Adopted  a  policy  on  membership 
categories  and  dues. 

•  Agreed  to  sign  a  petition  as  an  organiza- 
tion protesting  the  Winston  Salem 


Journal's  policy  of  publishing  the 
names  of  rape  victims. 

•  Agreed  to  make  "in  kind"  donations  to 
the  Great  100  at  the  discretion  of  the 
executive  director  and  requested  that  the 
feasibility  of  sponsorship  of  the  keynote 
speaker  for  the  event  be  explored. 

•  Revised  a  list  of  possible  appointees  for 
the  position  of  liaison  to  the  North 
Carolina  Association  of  Nursing  Stu- 
dents. 

•  Received  information  from  the  Council 
of  Psychiatric-Mental  Health  (PMH) 
Nurses  in  Advanced  Practice  about  their 
interest  in  advocating  for  third  party 
reimbursement  for  PMH  nurses  in  ad- 
vance practice  through  an  independent 
group  of  nurses.  Referred  back  to  the 
council  the  document  submitted  to  the 
board  on  this  matter  with  a  request  that 
it  be  revised  to  be  more  consistent  with 
the  motions  adopted  by  the  council  on 
April  20  and  that  the  proposal  be  resub- 
mitted through  the  Cabinet  on  Practice 
as  a  request  for  (a)  NCNA  resources  to 
be  used  for  one  of  its  structural  units  and 
not  an  independent  outside  group  and 
(b)  the  proposal  to  address  the  fit  of  this 
request  with  the  goals  and  priorities 
adopted  by  the  House  of  Delegates  for 
this  biennium. 

•  Approved  a  business  plan  submitted  by 
the  Council  of  PMH  Nurses  in  Ad- 
vanced Practice  requesting  approval  for 
a  fee  increase  for  their  planned  directory 
with  the  stipulation  that  the  group  send 
back  to  the  board  a  plan  for  use  of  the 
funds  in  accordance  with  NCNA  policy. 

•  Approved  a  change  in  health  insurance 
carriers  for  NCNA  employees,  from 
Blue  Cross  Blue  Shield  to  New  York 
Life  with  the  option  that  an  employee 
who  wants  maternity  coverage  be  al- 
lowed to  find  their  own  policy  and  be 
reimbursed  at  the  rate  for  employees 
covered  by  New  York  Life. 

•  Approved  the  concept  of  a  survey  of 
health  care  institutions  related  to  re- 
search with  the  understanding  that  a 
business  plan  be  brought  to  the  board  for 
approval  prior  to  implementation. 

At  a  meeting  on  May  1 8,  the  Board  of 
Directors  took  the  following  actions: 

•  Recommended  revisions  for  a  brochure 
developed  by  the  Task  Force  on  Nursing 
Constituencies. 

•  Approved  the  following  Steering  Com- 
mittee recommendation  for  presenta- 
tion to  the   1990  NCNA  House  of 


Delegates:    "NCNA  will  prepare  for 
legislation  on  entry  for  1993." 

•  Took  action  on  a  recommendation 
presented  by  the  Council  of  Specialists 
in  Psychiatric/Mental  Health  Nursing, 
identifying  how  the  association  will 
provide  support  for  a  third  party  reim- 
bursement effort. 

•  Requested  that  a  letter  be  sent  to  ANA 
indicating  NCNA's  support  for  mem- 
bership as  a  criterion  for  selection  in  the 
Search  for  Excellence  award  competi- 
tion. 

•  Agreed  to  cosponsor  statewide  forums 
on  the  utilization  of  the  recently 
released  booklet,  A  Practical  Guide 
for  Life  and  Death  Decisions. 

•  Received  a  report  from  the  Ad  Hoc 
Committee  on  Council  Issues  and 
provided  feed  back  on  their  work  to 
date. 

•  Approved  a  preliminary  list  of  or- 
ganizations and  groups  to  participate  in 
the  Consumer  Advisory  Council. 

•  Approved  revisions  to  an  existing 
policy  on  management  of  issues  related 
to  professional  and  economic  develop- 
ment. 

•  Approved  the  offering  of  two  new 
member  benefits  programs;  a  discount 
condominium  program  and  a  collection 
service. 

•  Received,  as  information,  reports  from 
the  Bylaws  and  Resolutions  Commit- 
tees. 

•  Agreed  to  cosponsor  a  conference  on 
rural  health  coordinated  by  the  Founda- 
tion for  Alternative  Health  Programs. 

For  more  information,  contact  any 
member  of  the  Board  of  Directors.  Board 
meetings  are  open  to  all  NCNA  members 
and  your  attendance  is  welcomed.  The 
next  meeting  is  scheduled  for  July  20  at 
NCNA  Headquarters. 


Own  Your  Own 
Business 

Invest  in  Health  &  Diet,  a  rapidly 
growing  nutrition  consulting  service 
founded  by  a  nurse.  The  business  is 
structured  and  ready  to  market.  No  pills 
or  prepackaged  food. 

Call  1-800-526-9501  for  details. 

Limited  locations  available. 


Tar  Heel  Nurse 


July-August  1990 


House  News 


President's  Message 


As  promised,  this  is  the  third  and  final 
part  of  a  six  month  discussion  of  NCNA's 
present  and  future  financial  security. 

To  briefly  recap,  I  have  challenged  all 
NCNA  members  to  recruit  as  energetically 
as  possible  since  fifty -eight  percent  of  our 
budget  relies  on  dues  income.  I  suggest  that 
we  all  begin  using  the  "three  foot  rule"  in 
our  recruitment  efforts:  that  is,  recruit 
everyone  within  three  feet  of  us! 

In  the  last  issue  of  the  Tar  Heel  Nurse, 
I  described  the  potential  fiscal  benefits  of 
the  "California  Plan"  adopted  by  the  1989 
ANA  House  of  Delegates.  At  press  time, 
our  membership  total  is  3,460  and  a  small 
dues  windfall  for  this  year  looks  likely. 

Since  my  last  message,  I  have  chaired 
the  first  meeting  of  the  Ad  Hoc  Committee 
on  Long  Range  and  Strategic  Planning. 
Our  charge  is  to  recommend  to  the  Board 
of  Directors  a  comprehensive  plan  for  sys- 
tematically increasing  the  percentage  of 
our  future  budgets  derived  from  non-dues 
sources.  We  began  our  task  by  looking  at 
our  current  sources  of  non-dues  revenue 
and  canvassing  other  state  nurses'  associa- 


Gale  Johnston 


tions  for  successful  non-dues  revenue 
ideas.  Each  committee  member  will  re- 
search a  different  avenue  for  potential  non- 
dues  revenue  prior  to  our  next  meeting  on 
July  12.  I  am  very  excited  about  this 
group's  opportunity  to  bring  us  closer  to 
the  reality  of  being  able  to  fund  all  of  our 


dreams.  I  have  asked  them  to  think  crea- 
tively and  to  throw  the  "rule  book"  out  of 
the  window.  They  are  committed  to  doing 
just  that! 

I  think  it  is  important  for  all  NCNA 
members  to  know,  as  you  are  faced  with 
the  decision  of  a  dues  increase,  that  your 
elected  and  appointed  leaders  are  not  con- 
tent to  sit  idly  by  and  expect  you  to  dig 
deeper  and  deeper  into  your  pockets  every 
five  years  or  so  in  order  that  association 
activities  can  be  funded.  We  are  making 
concerted  efforts  to  avoid  this  legacy.  This 
is  not  to  say  that  dues  increases  will  be- 
come a  thing  of  the  past,  but  that  we  believe 
that  part  of  our  responsibility  to  you  is  to 
look  at  viable  alternatives  and  to  plan  for  a 
more  financially  secure  and  prosperous  fu- 
ture. 

We  need  your  support  and  encourage- 
ment as  we  continue  to  evaluate,  plan  and 
revise.  I  know  that  you  will  give  it.  I  con- 
tinue to  have  great  hopes  for  our  future 
endeavors  and  accomplishments  although 
our  challenges  are  many.  You  see,  I  believe 
in  rational  optimism,  also  known  as  the  art 
of  the  possible! 


You  were  represented  at . . . 


Annual  convention  of  the  North  Carolina  Licensed 

Practical  Nurses  Association 

Speaker,  ADN  commencement,  Johnston  Community 

College 

Public  Health  Study  Commission  meeting 

Wake  AHEC  program  on  "The  Commitment  of  Nursing: 

What  Have  We  Promised?" 

"Effectiveness  &  Outcomes  of  Health  Care  Services: 

Implications  for  Nursing",  Arlington,  VA 

Speaker  at  nursing  seminar,  Alamance  Community 

College 

Annual  meeting  of  the  Association  Executives  of  North 

Carolina 

Governor's  Commission  on  Reduction  of  Infant  Mortality 

North  Carolina  Federation  of  Nursing  Organizations 

North  Carolina  Health  Care  Coalition 

Press  conference  announcing  legislative  initiative  to 

reduce  infant  mortality 

Workshop  cosponsored  by  NCNA,  "Cancer  Prevention  & 

Control:  A  Leadership  Conference  for  the  Nineties" 

Hearing  on  regulations  related  to  nurse  practitioner 


practice  conducted  by  the  NC  Board  of  Medical 

Examiners 

Proprietary  Schools  Study  Commission 

Public  hearing  on  federal  block  grant  monies 

State  Health  Coordinating  Council 

Southeastern  Executive  Directors  meeting,  Boston 

ANA  Constituent  Assembly  meeting,  Boston 

Biennial  convention  and  annual  House  of  Delegates 

meeting  of  the  American  Nurses  Association,  Boston 

Southeastern  States  Reception,  Boston 

"Building  Media  Skills"  seminar,  Boston 

Meeting  with  ANA  Board  on  Accreditation,  Boston 

Forum  on  nursing  foundations,  Boston 

American  Journal  of  Nursing  Company  annual  awards 

ceremony,  Boston 

American  Nurses  Association  biennial  awards  ceremony, 

Boston 

Small  States  Caucus,  Boston 

Meeting  of  ANA/SNA  practice  officials  and  staff,  Boston 

NARAL  benefit  honoring  pro-choice  legislators 


Delegate  Fund  contributions  since  1/1/90  are  $l,950...Thanks  from  the  ANA  Delegates. 
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Ahead  Of  Our  Time 
For  Nearly  100  ^fears. 


:  Hospital  has  enjoyed  an  excellent 
reputation  for  providing  progressive,  high- 
quality  health  care  since  1894.  With  a  history 
of  firsts,  which  includes  being  the  first  hospital 
in  North  Carolina  to  open  a  nursing  school, 
and  the  first  business  of  any  kind  in  the  state  to 
offer  on-site  child  care,  our  state-of-the-art 
tradition  in  patient  care  and  professional 
satisfaction  offers  more  than  a  promise  of 
future  distinction. 

Today,  we  invite  you  to  build  on  ou  r  tradition 
of  progressiveness  within  a  professional  practice 
nursing  organization  providing  personalized 
care  in  a  comprehensive  range  of  state-of-the-art 
facilities,  including  our  Open-Heart  Surgery 
Program,  Family  Birth  Cmter  and  Cancer 
Center.  Here,  you'll  discover  a  full  range  of 
innovative  advantages,  including: 

Shared  Governance 

OB  Case  Management 

Primary  Nursing 

Comprehensive  Orientation 
With  Preceptor 


One-Year  Internships 


Flexible  Scheduling 


Youll  find  our  394-bed,  private,  not-for-profit 
hospital  in  one  conveniently  located  campus  in 
attractive  Raleigh,  NC.  join  us  in  our  supportive, 
family-like  atmosphere  and  youll  enjoy  profes- 
sional recognition  and  opportunities  for 
grou>th,  as  well  as  a  competitive  salary  and 
progressive  benefits,  including:  a  wellness 
center,  sick  child  care,  tuition  reimbursement 
and  continuing  education  incentives.  We've  got 
exciting  plans  for  the  future— plans  that  could 
include  you.  Please  contact:  Nurse -Recruitment, 
Rex  Hospital,  4420  Lake  Boone  Trail,  Raleigh, 
NC  27607. 


Weekend  Options 


Health  Care  For  Life. 


An  Equal  Opportunity  Employer 
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Continuing  Education  Workshops 


Nurse  practitioners  celebrate  25/20 


It  all  took  place  at  the  25/20th  Anniver- 
sary of  the  NC  Council  of  Primary  Care 
Nurse  Practitioner  Spring  Symposium, 
held  April  18-21,  in  Wilmington.  North 
Carolina's  Nurse  Practitioners  came 
together  to  learn,  network,  and  celebrate 
the  25th  Anniversary  of  the  first  nurse  prac- 
titioner program  in  the  United  States,  and 
the  20th  anniversary  of  a  nurse  practitioner 
program  in  North  Carolina. 

The  keynote  address  was  delivered  by 
two  long  time  leading  nurse  practitioner 
advocates,  one  from  North  Carolina  and 
the  other  from  Virginia.  Audrey  Booth 
began  with  a  discussion  of  past  history  of 
the  nurse  practitioner  movement  in  North 
Carolina.  As  a  key  force  in  legalizing  the 
role  of  the  nurse  practitioner,  she  described 
her  participation  in  the  statewide  move- 


ment in  the  late  1960's,  and  her  later  role 
in  the  attempt  to  secure  legislative 
authority  for  direct  third  party  reimburse- 
ment for  nurse  practitioner  services. 

Judith  Collins  addressed  the  present  and 
future  perspectives  of  nurse  practitioners. 
Ms.  Collins  shared  her  active  participation 
at  the  state  and  national  levels  of  the  Na- 
tional Alliance  of  Nurse  Practitioners, 
ANA,  and  NAACOG.  She  highlighted  her 
current  effort  to  enact  legislation  to  give 
Virginia  nurse  practitioners  prescriptive 
authority. 

The  symposium  included  sessions  in  the 
practice  areas  of  pediatrics, 
obstetrics/gynecology,  geriatrics, 
adult/general,  and  professional  issues. 
Topics  ranged  from  the  fetal  effects  of  sub- 
stance abuse  to  the  physiological  approach 


to  aging  organs.  Current  legislative  issues 
and  regulations  regarding  nurse  prac- 
titioners and  the  legal  risks  of  nurse  prac- 
titioners were  presented.  Twenty-five 
medical/pharmaceutical  companies  ex- 
hibited on  Thursday  and  Friday.  The  ex- 
hibit hall  continuously  reverberated  with 
the  discussion  of  products. 

The  1990  Nurse  Practitioner  Spring 
Symposium  was  not  only  a  great  educa- 
tional experience  for  all  nurse  practitioners 
who  attended,  but  an  immense  amount  of 
fun.  The  water  front/beach  environment,  a 
great  exhibition,  wonderful  food  and 
receptions,  and  comraderie,  all  added  to 
the  success  of  this  event  for  the  nurse  prac- 
titioners of  North  Carolina. 


CEPU  Committee  Holds  Legal  Update  Workshop 


"This  is  one  of  the  most  informative 
workshops  I  have  ever  attended!"  stated 
one  of  the  participants  following  the  "Legal 
Update"  workshop  in  Greenville  on  April 
5  and  6,  1990. 

The  workshop,  sponsored  by  the  NCNA 
Continuing  Education  Provider  Unit  Com- 
mittee, was  a  repeat  of  the  workshop  held 
in  Winston-Salem  in  November,  1989. 

A  major  feature  of  the  workshop  was  a 
"Mock  Trial"  developed  by  Robbie  Ed- 
wards, a  nurse  attorney  in  private  practice. 
Unlike  the  November  mock  trial  which 
utilized  a  pre-taped  episode  of  a  nurse  on 
trial,  the  April  presentation  featured  a  real 
nurse.  In  addition,  the  April  presentation 
included  two  attorneys,  Robbie  Edwards 
presenting  from  the  prosecution  angle  and 
Willie  Kennedy  from  the  defense  position. 
Each  attorney  identified  the  kind  of  people 


they  would  like  to  have  on  the  jury  and 
discussed  their  reasons  why.  The  mock  trial 
reinforced  the  need  for  accurate  and  com- 
plete documentation  of  patient/client  as- 
sessment and  care.  Participants  said  it  gave 
them  a  much  better  sense  of  what  to  do  and 
say  if  they  were  ever  faced  with  litigation. 
Other  features  of  the  program  included 
an  overview  of  liability  and  risk  manage- 
ment for  nurses  presented  by  Maureen 
Reynolds,  a  Risk  Management  Consultant 
with  the  North  Carolina  Hospital  Associa- 
tion. Willie  Kennedy  was  very  informative 
in  her  presentation  of  legal  issues  related  to 
the  impaired  nurse.  Other  issues  addressed 
in  the  workshop  included  prolongation  of 
life,  presented  by  Robbie  Edwards;  legal 
issues  in  AIDS  impacting  both  patients  and 
caretakers,  discussed  by  Patricia  Diderik- 
sen  from  the  Adult  Infectious  Disease 


Clinic  at  Duke  University  Medical  Center, 
current  issues  encountered  in  working  with 
unlicensed  personnel  presented  by  Joyce 
Smyrski,  Educational  Consultant  with  the 
North  Carolina  Board  of  Nursing  and  legal 
issues  related  to  organ  transplants  and  tis- 
sue banking,  addressed  by  Judith  Williams, 
RN,  Supervisor,  Triangle  Office  of  the 
Carolina  Organ  Procurement  Agency 
(COPA). 

The  final  portion  of  the  workshop  fea- 
tured a  panel  discussion  entitled  "Address- 
ing Issues"  and  focused  on  questions  of 
concern  to  participants.  Panelists  included 
Virginia  Sullivan,  Moderator,  Robbie  Ed- 
wards, RN,  Nurse  Attorney,  Dona  Caine, 
RN;  private  practice,  Diane  Poole,  RN; 
nursing  administration,  Willie  Kennedy, 
RN,  Nurse  Attorney  and  Maureen 
Reynolds,  RN,  risk  management  consultant. 


Elect 

Jan  Lounsbury 

for 

Hospital  Nurse  Representative 

on  the 

North  Carolina  Board  of  Nursing 


Jan  Lounsbury,  ADRN,  CEN,  MICN 

St.  Joseph's  Hospital 

Asheville,  NC 


Professional 
Experienced 


Leadership 
Dedicated 
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ASSETS 

Cash  and  investments 
Property,  Plant  and  Equip- 
ment, at  cost: 
Land 
Building 

Furniture  and  fixtures 
Capitalized  lease  equip- 
ment 


Loans  Receivable 


Auditor's  Report  — 1989 


North  Carolina  Nurses  Association 
Statements  of  Assets,  Liabilities  and  Fund  Balance 


Modified  Cash  Basis 


December  31. 


1989 


1988 


December  31, 


$  277,308  $  306,208 


51,000 

202,937 

81,451 

4.082 


51,000 
193,168 
57,797 

4.082 


LIABILITIES  &  FUND 
BALANCE 

Liabilities  and  Fund  Balance 
Mortgage  Payable 

Obligation  Under  Capital  Lease 

Fund  Balance 


1989 


1988 


339,470 306,047 

2J(3Q LQQQ 


$     53,085 $     61,054 

776 1,771 

565.017 556.430 

$  W,m $  619-255 


$  618.878     $  619.255 

Statements  of  Receipts  and  Disbursements 

Years  Ended  December  31, 1989  and  1988 

OPERATING  FUND 


CASH  RECEIPTS: 

Revenues  received: 
Memberships 
NCNA  conventions 
Workshops/conferences 
Interest  and  dividends 
Rent 
Sale  of  membership  lists 

and  merchandise 
Continuing  Education 

Recognition  Program 
Peer  Assistance  Program 
Advertising  and  subscriptions  - 

Tar  Heel  Nurse 
Donations 

Statewide  Action  Team  Program 
ANA  Delegate  Fund 
Miscellaneous 


Other  receipts: 

Loan  repayments 
Transfers  from  funds 
Monies  collected  for  others 

TOTAL  CASH  RECEIPTS 

CASH  DISBURSEMENTS: 

Expenses  paid: 

Personnel  costs 

Genera]  and  administrative 

NCNA  conventions 

Workshops  and  conferences 

Printing  and  postage 
Tar  Heel  Nurse/ 
Legislative  Bulletin 

Repairs  and  maintenance 


1989 


$250,258 $ 

67,864 

27,909 

14,466 

19,116 


17,974 

12,200 
10,319 

4,568 

2,500 
1,500 
1.647 


1988 


233,115 
56,924 
46,300 
11,716 
21,113 

13,326 

10,710 
10,031 

4,528 
1,300 

2,243 
3.439 


1989 


1988 


430.32) 414J45 


1,157 2,000 

2,537 

1,157 4,537 

431,478 419,282 


184,107 133,512 

96,510 75,205 

44,499 30,549 

22,063 40,802 


16,690 
12,795 


21,193 
14,086 


Utilities 

Statewide  Action  Team  Program 
Mortgage  and  lease  interest 
Peer  Assistance  Program 
ANA  convention  delegates 


Other  disbursements: 

Furniture  and  fixtures 
Building  improvements 
Mortgage  principal 
Transfers  to  funds 
Capital  lease  obligation  payment 
Monies  disbursed  to  others 
Loans  to  students 

TOTAL  CASH 

DISBURSEMENTS 

CASH  RECEIPTS  OVER  (UNDER) 
CASH  DISBURSEMENTS 

NON-CASH  ITEM 

Unrealized  gain  (loss)  on 
investments 

CASH  AND  INVESTMENTS 

-JANUARY  1 
CASH  AND  INVESTMENTS 

-DECEMBER  31 
CASH  AND  INVESTMENTS 
CONSIST  OF: 
Checking 
Mutual  Funds 
Money  market  fund 
Certificates  of  deposit 


11,097     .... 

.  .  .  .       10,792 

6,516 

5,709    .... 

.  .  .  .         6,598 

2,093     .... 

.  .  .  .         6,736 

1.394    .... 

2,327 

403.473     .... 

.  .  .  .     341.800 

23,654    .... 

.  .  .  .         8,405 

9,769 

7,969     .... 

.  .  .  .         7,249 

.  .  .  .       20,000 

995    .... 

.  .  .  .            826 

.  .  .  .         2,537 

.  .  .  .         2.000 

42.387 


41.017 


445.860  382.817 


(14,382) 


(4,445) 


36,465 


215.999     179.534 

197.172     215.999 


,    58,586 $    84,317 

103,211  65,743 

35,375  49,939 

16.000 

i  197.172  $215.999 


The  audit  includes  smaller  funds  that  are  separate  from  the  Operating  Fund.  These  smaller  funds  are  stricted  in  their  purpose-Elizabeth  Holley  Memorial  Fund,  Memorial 
Education  Fund,  Building  Fund,  Nurse  PAC  Funds,  Legal  Fund,  Recruiting  Fund.  The  auditor's  report  on  these  funds  is  not  included  here  because  of  space  limitations. 
However,  the  auditor's  report  (Deloitte-Touche)  is  available  in  headquarters  for  inspection  by  any  member  at  a  time  convenient  to  the  staff. 

December  31,  1989  balances  in  these  restricted  funds  were:  Holley  Memorial  Fund — $3,267,  Building  Fund — $47,133,  Memorial  Education  Fund — $15,441,  Nurse 
PAC— $5,904,  Legal  Fund— $1,834,  Recruiting  Fund— $6,557. 
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October  24  -  27, 1990 

Hyatt  Winston-Salem 
Winston-Salem,  North  Carolina 


Convenient  &  Low  Tuition  to  further 
your  nursing  career  in  the 

Extension  of  the  RN  Mobility  Plan 
by  Winston-Salem  State  University  In 


Cooperation  With  NW  AHEC 


Obtain  a  BSN  Degree  from  WSSU  in  a  convenient 
location  close  to  your  home. 

How?  Complete  General  Studies  at  Appalachian  State  University 
and/or  at  a  community  college  near  you. 

Nursing  courses  will  be  taught  by  WSSU  faculty  at  Watauga 
County  Hospital  and  Wilkes  Community  College. 

Complete  the  upper  division  in  three  (3)  semesters. 

A  Bachelor  of  Science  Degree  in  Nursing: 

The  Preferred  Degree  for  the  Professional  Nurse 

For  more  information,  call  or  write  Yvonne  Paul,  Department  of  Nursing,  WSSU, 

Winston-Salem,  NC  27110  •  (919)  750-2291 


WINSTON  SALEM  STATE  UNIVERSITY 


WSSU  does  not  discriminate  against  applicants  or  enrolled  students,  and  is  open  to  students  of  ail  races,  nationalities  and  religions. 


Nurses  in  the  90's:  Visions  of  the  Decade 

Convention  Purposes: 

To  energize  the  personal  and  professional  role  of  nurses. 

To  strengthen  the  development  of  practice,  personal  growth,  and  professional  issues  for  the 
decade  of  the  90 's. 

To  identify  issues  critical  to  nurses  and  nursing  in  North  Carolina. 


Wednesday,  October  24, 1990 


9:00  am- 1:00  pm 
12:00  noon-7:00pm 

12:00  noon-5:30  pm 

12:30  pm-2  pm 
1:00  pm-5 :30  pm 
2:00  pm-3:00  pm 
2:30  pm-5 :00  pm 
3:00  pm-4:30  pm 


4:30pm-5:30pm 
4:30  pm-6:00  pm 


Constituent  Forum 
Registration 

Regency  Ballroom  Foyer 

Exhibitors 

Benton  Convention  Center 

Structural  unit  meetings 
"Image  Building"  appointments 
New  Member  Orientation 
Constituent  Forum  Poster  Session 
Concurrent  Session  I 

A.  "Stress  Management" 

Mary  Jo  Trapp  Bulbrook,  PhD,  MSN,  RN 
Objectives: 

1 .  Define  the  concept  of  stress. 

2.  List  stresses  that  are  peculiar  to  nursing. 

3.  Identify  which  of  these  stresses  apply  to  you. 

4.  Experience  the  methods  of  de-stressing,  balancing, 
and  coping  in  a  neutral  environment. 

B .  "Nursing  Diagnosis:  Fad  or  Trend?" 

Sharon  Kerr,  MSN,  RN,C;  Dianna  Aideuis,  RN,C 
Objectives: 

1.  Discuss  current  and  future  trends  in  NANDA. 

2.  Discuss  proposed  JCAHO  standards  as  they  relate 
to  nursing  care  in  the  90' s. 

C.  "Using  Research  to  Maximize  Personal  Health" 

Beverly  Craig,  EdD,  MSN,  RN;  Gene  Tranbarger,  MSN,  RN; 
Bonnie  Duldt,  PhD,  MSN,  RN;  Fred  Jung,  PhD,  MA,  RN 
Objectives: 

1 .  Describe  how  nursing  research  increases  the  body  of  knowledge  to 
enhance  the  personal  health  of  nurses. 

2.  Compare  research  methodologies  of  the  studies  presented. 

Nursing  student  reception 
Optional  alumni  receptions 
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6:00  pm-7:00  pm 


7:00  pm-9:30  pm 


7:00  am-5:00  pm 

7:00  am-8:00  am 
8:00  am- 11:00  noon 

9:00  am-5:00  pm 

9:00  am- 12:00  noon 
11:00  am- 12:00  noon 
ll:00am-5 :30  pm 
12:00  noon- 1:00  pm 
1:00  pm-2: 30  pm 


Reception  (cash  bar) 

Benton  Convention  Center 

Keynote  Banquet 

"High  Energy  Everywhere" 
Lucille  Joel,  EdD,  RN,  FAAN 
Objectives: 

1 .  Identify  where  there  is  no  energy. 

2.  Recognize  who  is  suffering  from  low  energy 

3.  Assess  where  the  energy  is  high. 

4.  Describe  how  energy  can  be  spread  everywhere. 


Thursday,  October  25, 1990 


Registration 

Regency  Ballroom  Foyer 

Walking/jogging 

Breakfast/Issues  Forum 

(Bylaws,  resolutions,  motions,  finance  forum) 

Exhibitors 

Benton  Convention  Center 

Cabinet  on  Research  Poster  Session 
Steering  Committee  Forum 
"Image  Building"  appointments 
Lunch  Break 
Concurrent  Session  II 

A.  "Family  of  Origin:  Focus  on  Self 

Rosemary  Strickland,  MSN,  RN,CS.;  Libba  Wells,  MSN,  RN,CS; 
Linda  Ingram,  MSN,  RN,CS;  Susan  Simon,  MSN,  RN,CS 
Objectives: 

1 .  Differentiate  between  functional  and  dysfunctional 
characteristics  of  families. 

2.  Identify  short  term  and  long  term  effects  of  growing  up  in  a 
dysfunctional  family. 

3.  Identify  strategies  for  breaking  the  dysfunctional  cycle  so  that 
it  does  not  repeat  itself  in  future  generations. 

B.  "PMS:  Why  Don't  We  Know  the  Answer?" 
Sharon  Rupp,  OGNP,  RN,C 
Objectives: 

1 .  Describe  the  current  theories  regarding  the  etiology  of 
premenstrual  syndrome. 

2.  Identify  self-help  strategies  that  can  assist  women  in  reducing 
some  symptoms. 

3.  Identify  barriers  that  often  make  it  difficult  to  obtain 
appropriate  treatment  for  premenstrual  syndrome. 

4.  Identify  resources  for  women  with  PMS. 
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2:30pm-3:00pm 
3:00  pm-4:30  pm 


4:45  pm-5:30pm 
4:30  pm-6:00  pm 
6:00  pm-8:00  pm 


C.     "Nurse  Manager  of  the  90' s" 

Terri  Lawler,  EdD,  MPH,  MEd,  RN 
Objectives: 

1 .  Describe  rationale  and  methods  for  developing  personal  and 
professional  energy. 

2.  List  three  aspects  of  motivational  theory. 

3.  Identify  one  workplace  problem  that  can  be  positively 
impacted  utilizing  concepts  discussed  in  this  program. 

Break 

Concurrent  Session  HI 

A.  "Family  of  Origin:  Focus  on  Work  Environment" 

Rosemary  Strickland,  MSN,  RN,  CS;  Jean  Hanchey,  MSN,  RN,  CNA; 
Barbara  Bennett,  MSN,  RN;  Betsey  Snow,  MPH,  RN,  CNA 
Objectives: 

1 .  Identify  at  least  four  traits  of  co-dependency. 

2.  Examine  the  positive  and  negative  effects  of  co-dependency 
in  the  workplace. 

3.  Differentiate  between  functional  and  dysfunctional  work 
environments. 

4.  Identify  at  least  three  strategies  for  creating  a  more  functional 
work  environment. 

B.  "How  to  Last  a  Lifetime:  Incorporating  Fitness  Into  Your  Lifestyle" 

Nancy  Denke,  MSN,  RN,  CCRN 
Objectives: 

1 .  Introduce  the  concept  of  "heart  healthy"  lifestyles. 

2.  Discuss  the  components  of  exercise  along  with  the  benefits. 

3.  Identify  the  major  sources  of  fat  and  explain  desirable  lipid 
levels. 

C.  "Providing  Continuity  of  Care  for  the  Elderly" 
Betty  Mauney,  RN;  Margaret  Hargett,  PhD,  RN; 

Sylvia  Andrews,  MSN,  RN,C;  Laurie  Kennedy,  PhD,  RN,C; 
Audrey  Belk,  RN;  Laura  Seeley,  MSN,  RN;  Laura  Coker,  BSN,  RN; 
Margaret  Cimler,  BSN,  RN 
Objectives: 

1 .  Identify  the  elderly  by  organizational  definitions  and  by 
subgroup  cohorts. 

2.  Trace  the  continuity  of  care  needs  of  the  older  adult  through 
selected  practice  settings. 

3.  Define  the  role  of  case  management  in  the  provision  of 
continuity  of  care. 

D.  "Economics  and  Access  to  Health  Care  in  the  90' s" 

Mary  Lou  Moore,  PhD,  MA,  RN;  Maggie  DeVries,  Paralegal 
Objectives: 

1 .  Discuss  factors  impacting  on  the  current  state  of  health 
economics  in  North  Carolina. 

2.  Identify  current  limitations  blocking  access  to  health  care. 

3.  Discuss  the  implications  of  rising  health  care  costs  and  decreasing 
governmental  contributions  to  health  care  and  access  to  care  for 
the  1990's. 

Open  Question  and  Answer  Forum  with  ANA  Delegates 

Optional  alumni  receptions 

Tour  of  Old  Salem  (optional  activity) 
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Friday,  October  26,  1990 


7:00  am-6:00  pm 


7:00  am-8:00  am 


00  am-8:00  am 
00  am- 12:00  noon 
00  am-9:30  am 


9:30  am- 10:00  am 
10:00  am-1 1:30  am 


Registration 

Regency  Ballroom  Foyer 

Continental  Breakfast 

Regency  Ballroom  Foyer 

Optional  alumni  continental  breakfasts 
"Image  Building"  appointments 
Concurrent  Session  IV 

A.  "Money!  Money!  Money!  How  to  Get  It;  How  to  Keep  It; 
How  to  Spend  It." 

Sandra  Randleman,  MSN,  CNAA;  Susie  Wilson,  MBA,  BA,  CPA 
Objectives: 

1.  Identify  factors  to  consider  when  investing  in  a  company. 

2.  Identify  reasons  to  plan  for  the  future. 

3.  Describe  basic  needs  to  protect  assets  and  lifestyle. 

4.  Describe  the  "not  so  basic"  investments. 

5.  Identify  at  least  two  ways  to  keep  more  money  in  your  pocket. 

B.  "AIDS  -  How  to  Care" 
Kathy  Martin,  MSN,  RN,  CNS 
Objectives: 

1 .  List  universal  precautions  and  identify  how  they  affect 
nursing  care. 

2.  Identify  ways  in  which  nurses  can  get  over  their  fear  of 
caring  for  the  AIDS  patient. 

3.  Discuss  how  to  provide  emotional  support  to  the  AIDS 
patient  and  their  family. 


C. 


"Nursing  in  the  90'  s:  Energizing  Self-  Economic  and  General 

Welfare" 

Frank  Moore,  RN;  Ed  Halloran,  PhD,  MPH,  RN; 

Catherine  Propst,  MSN,  RN,  ET 

Objectives: 

1 .  Define  unionization,  participatory  management  and  shared 
governance. 

2.  Discuss  the  legal  parameters  of  these  three  workplace  styles. 

3.  Describe  how  these  three  styles  can  impact/improve  practice 
conditions. 


Break 

Concurrent  Session  V 


A.     "Mentoring:  Maximizing  Your  Success" 
Dona  Caine,  MSN,  RN,CS 
Objectives; 

1.  Recognize  the  difference  between  mentoring  and  networking. 

2.  Define  how  to  obtain  a  mentor. 

3.  Examine  the  value  of  the  mentoring  process. 
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1 1:30  am-12: 15  pm 
12:15  pm-1 :45  pm 


l:45pm-2:00pm 
2:00  pm-5 :00  pm 

6:00  pm-7:30  pm 
7:30  pm-9:30  pm 


B.  "Energizing  Yourself:  Infant  Mortality  -  Nurses  Together  Making 
a  Difference" 

Maida  Dundon,  MPH,  RN;  Sheila  Cromer,  MS,  BSN,  FPNP,  RN,  C; 
Sylvia  Clapp,  RN;  Charlene  Miller,  RN;  Deidre  Bledsoe,  RN,  CNM 
Objectives: 

1 .  Describe  the  impact  of  infant  mortality  on  North  Carolina 
resources. 

2.  Identify  innovative  strategies  to  decrease  infant  mortality  in 
North  Carolina. 

3.  Employ  methods  to  decrease  infant  mortality  through  personal 
commitment  and  involvement. 

C.  "Differentiated  Practice" 

Linda  Wright,  MSN,  RN;  Eileen  Kohlenberg,  PhD,  MSN,  RN 
Objectives: 

1.  Describe  differentiated  practice. 

2.  Discuss  the  impact  of  differentiated  practice  on  education. 

3.  Explore  the  relationship  between  differentiated  practice  and  entry 
level  into  practice. 

Break 

Luncheon  Session 

"Empowering  Oneself  through  Energizing" 
Josie  Campinha-Bacote,  PhD,  RN,CS 

Objectives: 

1 .  Identify  at  least  two  ways  of  empowering  self. 

2.  Define  the  internal  energizing  process. 

3.  Define  the  external  energizing  process. 

Break 

House  of  Delegates 

Benton  Convention  Center 

"Honor  Self  Awards  Ceremony 

"Celebrate  Self  Awards  Celebration  Reception 

Hyatt  Garden  Terrace/Reception  Deck 


Saturday,  October  27, 1990 


8:00  am-9:00  am 


9:00  am- 1:00  pm 


Registration 

Regency  Ballroom  Foyer 

House  of  Delegates 

Benton  Convention  Center 


Win  an  all-expense  paid  cruise  for  two 

Spend  Three  Nights  Cruising  the  Bahamas 

Sponsored  by  the 
NCNA  Peer  Assistance  Program 
$3  per  ticket/$25  for  book  of  10  tickets  Drawing  October  27, 1990 
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Convention  Highlights 


The  Convention  Planning  Committee 
has  developed  a  creative  program  to  make 
the  1990  NCNA  Convention  a  memorable 
educational  experience.  It  will  offer  a  high 
tech  videotape  production,  two  "energiz- 
ing" plenary  sessions,  fifteen  continuing 
education  programs,  a  thought-provoking 
issues  forum,  an  action-packed  House  of 
Delegates,  and  an  extravagant  awards 
celebration. 

The  Committee  would  like  to  highlight 
a  few  of  the  convention  activities. 

Keynote  Banquet  address,  "High  Ener- 
gy Everywhere,"  will  be  given  by  ANA 
President  Lucille  Joel  on  Wednesday,  Oc- 
tober 24, 1990.  Two  additional  special  fea- 
tures are  planned  for  the  evening.  The  first 
will  honor  Cindy  Freund  and  Sandy 
Hendrickson  who  are  both  recipients  of 
national  nursing  awards  sponsored  by  the 
American  Nurses  Association. 

The  second  will  be  a  videotape  produc- 
tion developed  by  Ginnie  Tate,  Chair  of  the 
Convention  Planning  Committee.  This 
tape  will  be  shown  in  conjunction  with  Dr. 
Joel's  address. 

Issues  Forum  will  be  held  immediately 
following  breakfast  on  Thursday,  October 
25.  It  will  provide  an  in-depth  discussion 
of  the  resolutions,  bylaws  changes,  and 
proposed  NCNA  dues  increase.  Structural 
units  who  have  proposed  resolutions  will 
be  available  to  provide  the  rationale  and 
answer  questions  on  their  resolution.  The 
Bylaws  and  Finance  Committees  will  also 
be  present  for  the  discussion.  Following  the 
Issues  Forum  will  be  a  Steering  Committee 
presentation. 

"Empowering  Oneself  through  Ener- 
gizing" will  be  the  focus  of  Josie  Cam- 
phina-Bacote  at  luncheon  on  Friday,  Oc- 
tober 26.  She  will  focus  on  the  internal  and 
external  process  and  help  each  participant 
develop  their  own  personal  and  profes- 
sional goals.  Dr.  Camphina-Bacote  is  a 
Senior  Research  Associate  with  the  Col- 
lege of  Medicine,  Department  of 
Psychiatry  at  the  University  of  Cincinnati. 

Lantern  Tour  of  Old  Salem  will  be  an 
optional  event  on  Thursday,  October  25, 
from  6:00  pm  to  8:00  pm.  Guides  will  take 
groups  of  1 5  on  an  historical  tour  through 
the  streets  of  Old  Salem.  Although  no 
homes  will  be  open  during  the  tour,  there 
will  be  a  reception  featuring  Moravian 
specialties  in  the  Brother's  Workshop. 
Cost  per  person  is  $10.00.  As  space  is 


limited,  reservations  must  accompany  con- 
vention registration. 

Awards  Ceremony  and  Celebration 

is  scheduled  for  Friday,  October  26  from 
6:00  pm  to  9:30  pm.  The  award  winners 
and  their  presenters,  members  of  the 
NCNA  Board  of  Directors,  and  presidents 
of  each  constituent  association  will  take 
part  in  the  Awards  Procession. 

An  Awards  Celebration  will  be  held 
immediately  following  the  ceremony.  It 
will  be  a  festive  reception  with  all  the  trim- 
mings. The  band  Apropo  will  provide  the 
music.  District  3  has  made  a  $500  contribu- 
tion for  special  effects  at  the  celebration. 

First-time  Attendee  Orientation  has 

proven  to  be  increasingly  popular.  It  has 
been  scheduled  prior  to  the  first  session  of 
concurrent  continuing  education  programs 
on  Wednesday,  October  24. 

It  will  provide  a  brief  overview  of  the 
nuts  and  bolts  of  NCNA,  but  more  impor- 
tantly an  in-depth  look  at  the  four  day  con- 
vention program. 

First-time  attendees  will  be  given  a  spe- 
cial ribbon  which  serves  as  a  notice  to  the 
old-time  convention  goers  that  this  person 
is  a  novice  who  might  need  a  few  words  of 
encouragement  or  help. 

Poster  Sessions  have  been  scheduled 
by  the  Constituent  Forum  and  the  Cabinet 
on  Research.  Posters  in  the  Constituent 
Forum  session  will  feature  activities  of  par- 
ticipating constituent  associations  during 
the  past  year.  It  will  include  creative  ap- 
proaches to  membership  recruitment  and 
retention,  special  events  such  as  Nurses 
Day  celebrations,  and  a  myriad  of  other 


grassroots  activities. 

For  the  second  year  the  Cabinet  on  Re- 
search has  chosen  to  sponsor  a  poster  con- 
test and  session  which  demonstrates  the 
type  of  nursing  research  that  is  taking  place 
in  North  Carolina.  Each  educational  and 
health  care  institution  in  the  state  has 
received  information  on  the  criteria  to  enter 
a  research  poster  in  this  session.  The  best 
poster  will  be  recognized  at  the  Awards 
Ceremony  on  Friday,  October  26. 

ANA  Delegates  Forum  on  Thursday, 
October  25  will  provide  an  opportunity  for 
NCNA  members  to  ask  the  ANA  delegates 
questions  about  decisions  made  by  the 
ANA  House  of  Delegates  in  June.  No  for- 
mal presentation  is  planned. 

"Image  Building"  appointments  have 
been  designed  to  tie  in  with  the  theme  of 
"energizing  the  self."  The  Local  Arrange- 
ments Committee  has  arranged  personal 
consultants  who  will  be  available  to  do 
facials,  color  analysis,  and  accessories  and 
dress  styling.  Appointment  books  will  be 
available  in  the  registration  area.  Par- 
ticipants can  sign  up  for  these  free  consult- 
ations on  a  first-come,  first  served  basis. 

PAP  Country  Store  will  again  be  open 
during  NCNA  Convention.  Merchandise 
offered  in  the  store  has  been  made  by  mem- 
bers of  the  Peer  Assistance  Program  Com- 
mittee and  others.  The  Country  Store  and 
the  PAP  Raffle  are  the  two  major  fund-rais- 
ing events  each  year.  If  you  have  hand- 
crafted items  that  you  wish  to  donate  to  the 
Country  Store,  please  call  NCNA  Head- 
quarters for  information. 


Plan  to  attend  a  special 

Awards  Ceremony 
Gala  Awards  Celebration 

Hyatt  Winston-Salem 

October  26 

6:00  pm  -  9:30  pm 
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After  more  than  two  years  of  struggle  to  match  NCNA's  Finan- 
cial resources  with  program  needs,  the  Board  of  Directors  at  its 
April  27  meeting  voted  to  recommend  a  dues  increase  to  the  1990 
NCNA  House  of  Delegates.  Based  on  extensive  investigation  and 
discussion  of  the  broad  fiscal  situation  of  NCNA,  the  Finance 
Committee  presented  two  dues  increase  options  to  the  Board  of 
Directors  for  their  consideration.  Pursuant  to  the  Board's  action  on 
April  27,  a  main  motion  will  be  presented  to  the  NCNA  House  of 
Delegates  in  October  calling  for  a  dues  increase  of  $45  with  $5  of 
the  increase  going  to  the  constituent  association  and  the  increase  to 
become  effective  1/1/91.  This  issue  of  the  Tar  Heel  Nurse  includes 
pertinent  information  which  the  Finance  Committee  and  Board  of 
Directors  feel  will  be  helpful  to  the  membership  in  evaluating  this 
issue.  Board  members  are  available  to  their  "personal  constituent 
associations,"  as  well  as  to  individual  members,  to  discuss  the 
recommended  dues  increase.  In  addition,  member  of  the  Finance 
Committee  may  be  contacted  for  information.  They  are:  Parti 
Fralix,  Chairman;  Mary  Bailey,  Jimmie  Butts,  Davy  Crockett, 
Rachel  Stevens,  Sally  Todd,  and  Elizabeth  Trought. 

Questions  and  answers  on 
the  dues  increase  proposal 

Why  is  a  dues  increase  needed? 

In  order  for  NCNA  to  continue  to  maintain  a  position  of  power 
and  carry  out  activities  that  promote  nursing,  we  must  be  willing  to 
finance  our  efforts.  Limited  resources  in  1989  forced  the  organiza- 
tion to  move  more  than  $33,000  forward  from  1988  to  balance  the 
1989  budget,  allowing  for  no  transfers  to  the  building  or  reserve 
fund.  In  the  current  budget  year,  the  association  had  to  deny  funding 
to  a  number  of  excellent  programs  which  had  been  requested  by 
structural  units.  In  addition,  no  transfers  have  been  made  to  the 
building  or  reserve  fund  since  1987.  It  is  anticipated  that,  if  dues 
revenue  is  not  increased,  more  critical  decisions  on  programs  and 
services  will  have  to  be  made  in  the  1991  and  subsequent  budget 
years. 

•  NCNA  programs  during  the  past  five  years  have  expanded  based 
on  association  goals  and  priorities.  Examples  include  the  initia- 
tive to  address  the  RCT  issue,  activities  related  to  entry,  develop- 
ment of  the  Peer  Assistance  Program,  support  of  the  Foundation 
for  Nursing  startup,  addressing  the  malpractice  crisis  in  1 986  and 
activities  related  to  the  Commission  on  Nursing  from  1987  to 
the  present. 

•  NCNA  has  not  had  a  dues  increase  since  January  1 ,  1 986.  Since 
that  time,  the  cost  of  both  services  purchased  and  provided  has 
escalated.  The  increase  of  costs  of  services  is  exemplified  in 
chart  form  in  this  issue  of  the  Tar  Heel  Nurse. 

•  Budget  requests  from  structural  units  in  1988  totaled  $106,598 
and  funding  was  made  available  for  95%  of  those  requests  or 
$100,775.  In  1990,  structural  unit  budget  requests  totalled 
$183,364.  Limited  resources  allowed  the  association  to  fund 
only  55%  or  $100,617  worth  of  projects  requested.  The  1990 
budget  funded  only  existing  programs,  no  new  services  were 
added  due  to  the  lack  of  available  resources. 

•  In  order  to  balance  the  1990  budget  even  after  the  aforemen- 
tioned drastic  cuts  in  funding  requests,  the  association  projected 
revenue  based  on  an  increase  in  a  variety  of  non-dues  revenue 
resources,  specifically  CE  application  fees.  Tar  Heel  Nurse 
subscription  rates  and  advertising  rates  and  property  rental  rates. 
Even  then,  the  budget  had  to  assume  a  projected  3,565  members 
and  commitment  for  a  vigorous  membership  campaign  in  order 


Dues  increase  proposal 


Needs,  costs  grow  faster  than  income 

to  balance. 


Why  doesn't  NCNA  do  something  to  generate  non-dues 
revenue  instead  of  looking  to  its  members  every  time  for 
more  money? 

The  association  has  implemented  a  variety  of  activities  to 
generate  non-dues  revenue.  There  are  some  restrictions  on  how 
much  of  our  financial  base  can  come  from  unrelated  business 
income  since  we  are  a  nonprofit  organization.  At  the  present  time, 
approximately  41.2%  of  our  income  is  non-dues  revenue,  both 
related  and  unrelated  business  income.  Some  of  the  activities 
recently  implemented  to  generate  non-dues  revenue  are: 

•  Increased  application  fees  for  continuing  education  approval  by 
25%. 

•  Increased  Tar  Heel  Nurse  subscription  rates  by  108%,  purged 
list  of  groups  receiving  "complimentary"  copies  of  the  newslet- 
ter and  widely  distributed  information  about  subscription 
availability. 

•  Increased  Tar  Heel  Nurse  advertising  rates;  continue  to  seek 
advertisers. 

•  Approved  telemarketing  of  the  NCNA  Silver  MasterCard  pro- 
gram to  all  North  Carolina  nurses. 

•  Advertised  availability  of  the  NCNA  Workplace  Guideline 
Series  in  the  ANA  Publications  Manual  to  increase  sales. 

•  Increased  exhibitor  fees  at  convention. 

•  Increased  rental  rates  on  upstairs  office  at  headquarters  building. 

•  Increased  profit  margin  to  30%  in  1988  for  NCNA  sponsored 
workshops.  In  1990,  increased  non-member  rates  to  50%  above 
those  offered  to  members. 

Some  of  the  activities  planned  to  generated  non-dues  revenue 
include: 

•  A  Long  Range  Planning  Committee  has  been  developed  and  its 
first  priority  is  to  investigate  future  sources  of  non-dues  revenue. 
The  committee  has  several  ideas  under  investigation  at  the 
present  time  including  the  selling  of  services  to  other  organiza- 
tions, refinancing  of  the  headquarters  building,  selling  of  mail- 
ing labels,  ANA  certification  review,  development  and  sale  of  a 
professional  file,  development  of  a  career  directory  which  would 
generated  advertising  income. 

•  An  NCNA  organizational  affiliate  category  for  nursing  or- 
ganizations may  be  offered  (bylaw  language  submitted  to  1990 
NCNA  House  of  Delegates). 

Why  don't  we  streamline  the  organization  rather  than  in- 
creasing dues? 

Since  the  1986  dues  increase  much  has  been  done  to  streamline 
the  organization  to  both  improve  services  to  members  and  in 
response  to  the  financial  considerations.  Some  of  these  streamlin- 
ing activities  include: 

•  In  1986,  the  association  discontinued  liability  coverage  for  its 
directors  and  officers  since  the  rates  were  so  high. 

•  In  1989,  decreased  by  75%  the  number  of  mailings  announcing 
the  Nurse  of  the  Year  awards. 

•  Installed  a  network  to  communicate  among  the  office  computers 
and  printers.  This  equipment  allows  for  a  dramatic  improvement 
in  terms  of  use  of  staff  time  and  resources. 

•  Purchased  and  implemented  software  for  the  accounting  process 
and  designed  a  program  based  budget.  This  software  and  budget 
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format  allows  for  much  improved  accountability  of  financial 
resources. 

•  Purchased  a  new  copier  which  allows  for  the  majority  of  copy  ing 
to  be  done  quicker  and  more  accurately  in  house.  In  addition, 
this  purchase  is  netting  a  real  savings  of  dollars  since  the  average 
cost  of  a  single  copy  when  done  by  our  copy  service  is  $0.06  and 
the  in  house  copy  averages  $0.03. 

•  Are  currently  in  the  process  of  studying  services  provided  to 
councils  in  an  effort  to  critically  evaluate  both  the  cost  effective- 
ness and  the  benefit  of  existing  services  to  members. 

•  Purchased  desktop  publishing  software  and  are  currently 
processing  the  Tar  Heel  Nurse  at  headquarters.  In  1985,  when 
this  function  was  performed  by  a  typesetter,  the  average  cost  per 
page  was  $111.  Under  the  current  practice,  the  average  cost  per 
page  is  $105,  a  significant  savings  when  you  consider  the  in- 
crease one  could  expect  in  four  years  time  over  the  1985  $111 
rate!  With  this  savings,  we  are  able  to  bring  more  news  to  the 
members  through  the  Tar  Heel  Nurse  at  a  lower  cost  per  page. 

•  In  1 990,  NCNA  made  the  hard  decision  that  it  would  be  unable 
to  continue  to  support  the  startup  activities  of  the  NC  Foundation 
for  Nursing,  Inc.  The  Foundation  was  created  through  NCNA 
and  in  1989,  the  association  provided  both  staff  support  as  well 
as  funding  for  legal  counsel  services  to  the  Foundation.  The 
1990  budget  would  not  allow  for  the  provision  of  continuing 
legal  services  to  the  Foundation  without  cutting  back  on  other 
association  services  to  the  members.  Therefore,  the  only  support 
the  association  currently  provides  to  the  Foundation  is  in  the 
form  of  staff  support. 

•  NCNA  has  stopped  subscriptions  to  several  journals  which,  in 
years  past,  were  available  as  references  in  our  library. 

•  As  recently  as  May  of  1990,  NCNA  sought  out  a  less  expensive 
insurance  carrier  to  provide  staff  health  insurance  coverage.  The 
impact  will  result  in  a  savings  of  almost  $50  per  employee  per 
month  savings  or  approximately  $3,000  per  year. 


What  will  happen  if  the  dues  increase  is  not  approved? 

Financial  concerns  will  continue  to  drive  policy  decisions. 
NCNA  will  be  forced  to  assume  a  reactive  rather  than  proactive 
stance,  reallocating  very  limited  funds  from  one  area  to  another  as 
new  issues  emerge.  NCNA's  agenda  in  areas  of  health  policy, 
public  affairs  and  advocacy  will  not  move  ahead.  The  association 
will  be  less  able  to  support  initiatives  and  respond  to  requests. 
Reserve  funds  will  be  quickly  depleted. 

Just  consider  what  might  have  happened  if  the  RCT  issue  had 
arisen  at  a  point  in  time  where  NCNA  did  not  have  the  financial 
resources  to  respond.  Additional  information  on  the  impact  of  no 
dues  increase  as  well  as  various  increases  up  to  $45  is  included  with 
the  Fact  Sheet  on  the  dues  increase  proposal  in  this  issue. 

How  will  my  dues  dollars  make  a  difference? 

NCNA  could  adequately  fund  a  long-term  agenda,  provide 
funding  for  important  structural  unit  activities  to  meet  the 
association's  priorities  and  goals,  and  provide  the  members  with 
adequate  professional  support. 

We  can  plan  for  greater  control  in  the  workplace  to  avoid 
crisis — NCNA  leadership  development;  consultation  to  con- 
stituent associations,  data  collection;  information  clearinghouse 
activities. 

We  can  honor  our  commitment  to  consumer  advocacy  through 
further  development  of  the  Consumer  Advocacy  Council. 

We  can  actively  provide  member  support  services. 

What  is  my  responsibility? 

Participate  in  NCNA.  Contact  the  NCNA  office  about  issues 
that  will  affect  your  practice  and  your  constituent  association  and 
find  out  how  NCNA  can  help.  Consider  the  association's  ability  to 
achieve  the  goals  that  have  been  established  for  the  nursing  profes- 
sion in  North  Carolina  and  whether  we  will  be  able  to  achieve  these 
goals  with  the  current  limited  resources.  Let  your  state  leaders 
know  your  thoughts  on  NCNA's  activities  and  priorities. 


1989  Income  Sources  Total  =  $425,375        1989  Expenditures  Total  =  $445,864 


8C 


Tar  Heel  Nurse  Convention  Insert 


Fact  Sheet  on  Dues  Increase  Proposal 


How  NCNA  Compares  With  Other  SNAs 

Only  eleven  other  SNAs  have  SNA  dues  less  than  $85.  These 
vary  in  membership  from  1 39  in  Guam  to  2,230  in  Indiana.  Three 
states  have  a  dues  rate  of  $85.  These  include  Maryland  with  2,945 
members,  South  Dakota  with  505  members  and  NCNA  with 
3,260  members. 


SNA 

Arkansas 
Guam 
Indiana 
Maryland 
Nebraska 
North  Carolina 
North  Dakota 
New  Mexico 
South  Carolina 
South  Dakota 
Virginia 
Virgin  Islands 
West  Virginia 
Wyoming 


District  of  Columbia 

Georgia 

Hawaii 

Missouri 

New  Jersey 

Wisconsin 


Membership 

l/l/9QDUes 

111 

$52.00 

139 

25.00 

2,230 

77.00 

2,945 

85.00 

975 

60.00 

3,260 

85.00 

730 

77.50 

673 

77.00 

1,200 

81.00 

505 

85.00 

2,141 

83.00 

162 

35.00 

813 

70.75 

332 

60.00 

ership  comparable 

to  NCNA: 

2,720 

$188.00 

2,788 

86.00 

3,000 

184.00 

2,668 

120.00 

3,538 

1 14.00 

2,600 

120.00 

Comparison  of  typical  fixed  costs*  of  NCNA 
1985  and  1989 


1985 

1989 

% 
increase 

Tar  Heel  Nurse 

printing  one  issue         ( 1 6  pgs) 

$1,780.68 

(24pgs)  $2,536.00 

43% 

postage  one  issue 

203.64 

281.40 

38% 

Utilities  (monthly  avg) 

783.02 

890.39 

14% 

Yard  mntnc.  (monthly  avg) 

65.00 

75.00 

15% 

Janitor  srvc.  (monthly) 

323.00 

350.00 

8% 

Building  mngmnt.  (monthly  avg) 

44.94 

50.53 

12% 

Property  tax  (annuaJ) 

204.18 

423.99 

107% 

Real  Estate  taxes  (annual) 

4,048.73 

4,962.95 

23% 

Auditing  fee 

2,700.00 

6,500.00 

141% 

Srvc.  contract,  1  typewriter 

118.00 

139.00 

18% 

Legis.  Bulletin  Srvc. 

901.25 

1,197.00 

33% 

P.O.  box  rent  (annual) 

53.00 

72.00 

36% 

Postage,  one  1  st  class  ltr. 

.22 

.25 

14% 

FICA  (employer  share/month) 

598.17 

945.89 

58% 

Personnel  Costs 

Salaries  (annual) 

102,728.89 

151,248.01 

**47% 

Payroll  Taxes 

7,914.68 

11,881.06 

50% 

Insurance 

2,128.99 

9,862.483 

63% 

Retirement 

3,410.68 

4,293.12 

26% 

*Data  from  invoices  and  information  on  file  at  NCNA 

**1985  salaries  include  5  employees,  1989  salaries  include  5  full  time  and  one 
half-time  employee  plus  contractual  services  for  continuing  education  pro- 
gram. When  averaged,  salary  percentage  increase  per  employee  is  28%  over 
the  four  year  period. 


How  NCNA 

compares 

with  other  Associations 


Organization 

Annual  dues 

Benefits 

Physical  Therapy 
Association 

$175  national 
$65  state 

National  newsletter 
NC  chapter  newsletter 

NC  Association  of 
Educators 


$175  =  national 
and  state  dues 
(local  dues  vary) 


National  publication 
State  newsletter 


NC  Psychological 
Association 


If  income  is  less 
than  $20,000  =  $75; 
if  over  $20,000  = 
$85  (State  dues  only) 


Newsletter  bimonthly 


National  Assoc,  of 
Social  Workers/ 
NC  Chapter 


$125  national  (no 
state  or  local 
dues) 


National  journal 
State  newletter 


NC  Dental  Lab 
Association 


$180  national 
$169  state 


National  newsletter 
State  newsletter  quarterly 
Optional  group  insurance 
programs 


NC  Nurses 
Association 


$70ntn'l.(7/l/90) 
$85  state  dues 
$10  district  dues 


National  newsletter 
State  newsletter 
District  newsletter 
Discounted  registration  fees 
Optional  group 

insurance  programs 
Discount  vision  care 

program 
Legislative  and 

political  action  programs 


Financial  status 
for  1985  through  1989 

Rec'ts. 

Disburse. 

CR/CD  (under) 

1985 

$246,802 

$267,046 

($20,244) 

1986* 

$354,117 

$303,301 

$50,816 

1987 

$387,748 

$321,543 

$66,205 

1988 

$418,362 

$402,895 

$15,467 

1989 

$451,221 

$469,707 

($18,486) 

*  A  $35  dues  increase  became  effective  1/1/86.  Disbursements  in  1989  were 
54.9%  greater  than  disbursements  in  1 986  whi  le  receipts  in  1 989  were  only  27 .4% 
greater  than  in  1 986. 
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Last  dues  increase  approved  in  October  1985  and  effective  in 
January  1986  was  for  $35. 

The  programs,  services  and  visibility  of  NCNA  have  increased 
(i.e.,  legislative  activities;  CE  approver  program;  liaison  with 
numerous  agencies;  impact  on  health  planning  and  decision- 
making bodies;  resource  to  a  wide  variety  of  agencies/groups/ 
public  on  nursing  data  and  position  statements;  more  efficient  and 
effective  communication;  national  recognition  and  respect  with 
resulting  national  involvement  and  benefits). 


Membership  levels: 

December  1985 
December  1986       = 
December  1987 
December  1988       = 
December  1989       = 

=       2,991 
=       3,051 
=       3,012 
=       2,993 
=       3,260 

NOTE:  These  membership  levels  constitute  a  9%  gain  in  mem- 
bership over  a  five  year  period. 


Alternatives  for  dues  at  the  state  level 
Assumptions 


3300  membership  level 


*  Average  dues  dollars  received  per  member  is  92%  of  full 
member  does  rate,  accounting  for  half  and  quarter  pay 
members 

A.      No  dues  increase,  5%  membership  increase,  non-dues 
revenue  staying  stable,  no  growth  in  program  activities 
and  1990  budget  figures. 

Results:  Receipts  over  disbursements  =  defied  of  $7,800 
With  5%  inflation  factor,  deficit  of  $29,985 

Note:  In  order  to  meet  the  projected  "no  growth"  expendi- 
tures of  the  1990  budget  and  have  no  dues  increase,  we 
would  have  to  maintain  a  membership  level  of  3,565  mem- 
bers in  available  dues  categories  (based  on  history  of  averag- 
ing 92%  of  dues  rate  per  member,  accounting  for  reduced 
dues  membership  categories).  Remember  that  NCNA  was 
unable  to  fund  more  than  $83,000  in  structural  requests  in 


•  10%  membership  toss  (estimate  based  on  literature  review) 

•  Income  and  expenditures  based  on  1990  budget  figures — 
which  is  a  "no  growth"  budget  and  is  based  on  input  from 
membership  regarding  priorities  and  needs 

B.      $35  ($30  to  NCNA,  $5  to  CA)  dues  increase,  plus  all 
assumptions 

Results:  Receipts  over  disbursements  =  $36,750 
With  5%  inflation  factor,  $14,565 


C.      $45  ($40  to  NCNA,  $5  to  C  A)  dues  increase,  plus  aU 
assumptions 

Results:  Receipts  over  disbursements  =  $63,480 
With  5%  inflation  factor,  $41,295 


BANK  DRAFT 


If  you  pay  dues  by  bank  draft: 


Current 

Annual  dues — $165 
Monthly  bank  draft— 


$14.08 


Proposed  ($45  dues  increase) 

Annual  dues — $210 
Monthly  bank  draft— $17.83 


Difference  =  $3.75  per  month 
Less  than  $0.13  per  day 

The  dues  bank  draft  system  is  a  convenient  way  to  assure  that  your  NCNA  membership  remains  current.  The  bank  draft  option  is 
explained  on  the  membership  application  form.  Dues  are  automatically  deducted  from  your  checking  account  each  month.  This  sys- 
tem avoids  the  problems  some  members  might  have  with  either  paying  one  larger  check  per  year  for  annual  dues  or  three  install- 
ment payments  per  year.  No  fuss,  no  mess,  no  bother! 
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NURSES 


Monthly  Stipend  for  all  nurses  pursuing  additional 
education  in  the  nursing  field. 

•  Loan  repayment  of  up  to  $20,000  for 
OR  nurses  and  Nurse  Anesthetists. 

•  Flexible  drilling  options. 

•  CEU  opportunities. 

Promotion  Opportunities 
*  Extra  Income    *Prestige 


For  BSN  and  3  year  Diploma  Nurses 

1-800-443-6419 


NAVAL  RESERVE 

You  are  Tomorrow.  You  are  the  Navy. 
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Convention  Registration 
1990  NCNA  Convention 


Name 


October  24-27, 1990 
Hyatt  Winston-Salem 


District 


Address 


Telephone  (home) 


City /State 
(work) 


ZIP 


Convention  registration  includes  dinner  on  10/24;  breakfast  10/25;  luncheon  10/26;  awards  celebration  10/26. 
Pre-Registration  Entire  Convention 


Prior  to  October  14 

After  October  14 

NCNA  Member 

$160 

$185 

Student  Member 

$100 

$125 

Retired  Member 

$100 

$125 

Non-Member 

$240 

$265 

Student  Non-Member 

$150 

$175 

Registration  Fee 
Optional  Lantern  Tour 
Late  Fee 
Total  Enclosed 


Optional  Lantern  Tour  of  Old  Salem  $10  (see  page  6  C.) 
Pre-registration  (one  day  only) 


Wed.  Oct.  24 

Thurs.  Oct. 

25 

Fri.  Oct.  26 

Sat.  Oct.  27 

(includes  dinner) 

(includes  breakfast) 

(includes  lunch, 

awards  celebration) 

NCNA  Member 

$60.00 

$55.00 

$80.00 

$18.00 

Student  Member 

45.00 

33.50 

60.00 

10.00 

Retired  Member 

45.00 

33.50 

60.00 

10.00 

Non-Member 

90.00 

82.50 

120.00 

27.00 

Student  Non-Member 

67.50 

52.50 

90.00 

15.00 

An  additional  fee  of  $25  should  be  added  to  re 

gistrations  posti 

■narked 

after  October  14. 1990. 

A  refund  of  80%  of  re 

available  until  October  20.  No  refunds  after  that  date. 

Mail  checks  to:  NCNA,  PO  Box  12025,  Raleigh,  NC  27605 


Please  mark  which  continuing  education  sessions  you  plan  to  attend.  Although  this  will  not  obligate  you  to  attend  a  particular  session, 
it  will  allow  the  Convention  Planning  Committee  to  make  room  assignments  based  on  participant  interest  in  each  topic.  It  will  also 
allow  the  speaker  to  prepare  an  adequate  number  of  handouts. 

Wednesday,  October  24  (3:00  pm  -  4:00  pm) 

LJ     "Stress  Management" 

LJ     "Nursing  Diagnosis:  Fad  or  Trend?" 

LJ      "Using  Research  to  Maximize  Personal  Health" 


Thursday,  October  25  (1:00  pm  -  2:30  pm) 

LJ     "Family  of  Origin:  Focus  on  Self 

□  "PMS:  Why  Don't  We  Know  the  Answer?" 
LJ     "Nurse  Manager  of  the  90's" 

Friday,  October  26  (8:00  am  -  9:30  am) 

LJ  "Money!  Money!  Money!  How  to  Get  It;  How  to  Keep 
It;  How  to  Spend  It" 

□  "AIDS  -  How  to  Care" 

LJ     "Nursing  in  the  90's:  Energizing  Self  -  Economic 
and  General  Welfare" 


Thursday,  October  25  (3:00  pm  -  4:30  pm) 

LJ     "Family  of  Origin:  Focus  on  Work  Environment" 
LJ     "How  to  Last  a  Lifetime:  Incorporating  Fitness 

Into  Your  Lifestyle" 
LJ    "Providing  Continuity  of  Care  for  the  Elderly" 
Friday,  October  26  (10:00  am  -  1 1:30  am) 

LJ     "Mentoring:  Maximizing  Your  Success" 
LJ      "Energizing  Yourself:  Infant  Mortality  -  Nurses 
Together  Making  a  Difference" 

LJ     "Differentiated  Practice" 
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Hyatt  Winston-Salem 


Parking  Deck 


Downtown 
Winston-Salem 


Hotel  Registration  Form 

Hyatt  Winston-Salem 

Reservations:  (919)  725-1234,  ext.  622 


ORGANIZATION:  N.C.  NURSES  ASSOCIATION 

DATES:  October  24  -  27,  1990 

Room  Reservations  must  be  made  by  October  1,  1990 


month 

date 

year 

month 

date 

year 

Arrival  Date 

Departure  Dale 

Check-In:  3  p.m. 
Check-Out:   12  noon 


Name 


Phone  (h) . 


Address 


State 


ZIP 


Your  reservation  will  be  held  until  6  p.m.  unless  guaranteed.  You 
may  guarantee  your  reservation  with  one  night's  deposit  or  an  ac- 
cepted credit  card  number,  expiration  date  and  signature.  Guaran- 
teed reservations  are  held  for  arrival  night  only  regardless  of  length 
of  stay. 

□  HOLD  UNTIL  6  p.m. 

□  GUARANTEE  BY  ONE  OF  THE  FOLLOWING: 
Deposit  of  $ 

□  Check 

□  Visa 


Number  of 

Eesipk 


Group 

Rjtci 


□ 


person 


$78 


I — I   2  persons 


$78 


I I   3  persons 


_17K_ 


I I  4  persons 


$78 


For  suite  reservations,  please  call  the  Reser- 
vations Department  directly.  919-725- 
1234,  ext.  622. 

All  rooms  subject  to  5%  sales  tax  and  3% 
room  tax. 

All  of  our  rooms  have  either  one  King  sized 
bed  or  two  double  beds.  All  special  requests 
will  be  based  on  space  availability. 


□       Diner's  Club 

Credit  Card  # 

Exp.Date 


LJ     American  Express 
LJ     Carte  B  lance 
LJ       Master  Card 


Special  Request(s): 

I I      Smoking 

Roommates: 


□ 


Non-Smoking 


Signature_ 
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A 

7D 

650 

SPACE 

PARKING 

GARAGE 


TO 
BENTON 
CONVENTION 
CENTER  I 


5 

I 

3  6; 


fc 


ELEVATORS 

a         a 


REGENCY  BALLROOM  FOYER 

□  D  D 


K  O 


AfflV 


_      I  NORTH 

tj_t 


CIVIC 
ROOM 


II    FORSYTH 
ROOM 

I    I 1 


GRANVILLE 
ROOM 


LEE 
ROOM 


J  L 


HANES 
ROOM 


Put  Stamp  here 
The  Post  Office 
will  not  deliver 
mail  without 
postage. 


HYATT  WINSTON-SALEM 
RESERVATIONS  DEPARTMENT 
300  W.  FIFTH  STREET 
POST  OFFICE  BOX  599 
WINSTON-SALEM,  NC  27102 
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Resolution  on  Functional/Dysfunctional  Families 

Submitted  by  Cabinet  on  Practice  4/27/90 
Revised  by  Resolutions  Committee  5/14/90 

The  family  is  the  basic  unit  of  society,  into  which 
children  are  born  and  socialized  and  where  aggre- 
gates of  people  live;  and 

If  all  families  were  placed  on  a  health-illness  con- 
tinuum from  very  healthy  or  functional  to  very 
unhealthy  or  dysfunctional,  most  families  are  un- 
healthy or  dysfunctional  to  some  degree  at  some 
time;  and 

The  degree  of  function  versus  dysfunction  in  the 
family  system  is  a  major  determinant  of  the  physical, 
emotional,  intellectual,  sexual,  and  spiritual  health 
of  the  family  system  as  a  whole  and  of  the  indi- 
viduals within  the  family;  and 
Help  is  now  available  to  moderate  the  negative 
short-  and  long-term  effects  of  growing  up  in  homes 
where  one  or  both  parents  is  emotionally  or 
physically  unable  or  unavailable  to  parent  the 
children  due  to  problems  such  as  addictions  or 
severe  mental  or  physical  ill-nesses;  and 
Abuse  and  other  unhealthy  patterns  experienced  in 
families  of  origin  are  passed  from  one  generation 
to  the  next  unless  there  is  healing  intervention  to 
break  the  cycle;  and 

The  magnitude  of  distress  and  dysfunction  in  our 
country  is  observed  additionally  by  such  phenoma 
as  physical  and  sexual  abuse  of  children,  domestic 
violence,  teenage  depression  and  suicide,  teenage 
pregnancy,  infant  mortality;  and 
Low  academic  performance  and  failure  to 
complete  high  school  by  so  many  North 
Carolina  students  is  in  all  probability  directly 
correlated  to  the  upbringing  in  dysfunctional 
families;  and 

The  NCNA  House  of  Delegates,  under  Priority 
#3  for  the  1989-1991  biennium,  charged  the 
Cabinet  on  Practice  with  primary  responsibility 
to:  "Establish  a  statewide  health  project  which 
strives  to  positively  change  the  lives  of  fellow 
North  Carolinians";  therefore,  be  it 
That  the  North  Carolina  Nurses  Association's  state- 
wide health  project  for  the  biennium  be  expanded  to 
foster  healthy,  functional  families,  which  in  turn, 
will  nurture  and  develop  healthy,  functional  children 
and  adults;  and  be  it  further 

That  in  order  to  move  forward  and  meet  this  respon- 
sibility, needs  must  be  assessed,  reasonable  goals  set, 
intervention  strategies  developed  and  evaluation 
plans  established  which  permeate  all  levels  of  the 
association;  and  be  it  further 

That  every  member  and  officer  of  the  association  be 
encouraged  to  participate  in  the  project  at  the 
constituent  association,  structural  unit  and  state 
levels. 

Cost  estimate:  It  will  require  nominal  funds  to  implement  the  in- 
tent of  the  first  and  third  "resolved."  Hard  costs  associated  with 
the  statewide  health  project  will  be  included  in  the  1991  budget  re- 
quest submitted  by  the  Cabinet  on  Practice  once  the  details  of 
project  implementation  are  finalized. 


Resolution  on  Children  With  Special  Needs 

Submitted  by  NCNA  Constituent  Association  #29  4/26/90 
Revised  by  Resolutions  Committee  5/14/90 

Whereas,       Many  of  the  pregnant  women  of  North  Carolina 
receive  little  or  no  prenatal  care  often  resulting  in 
premature  births  with  increased  morbidity  or 
mortality;  and 

Whereas,       The  surviving  infants  have  a  higher  risk  of 
developing  some  degree  of  disability;  and 

Whereas,  These  special  infants  require  intense  health  and 
social  services  that  are  difficult  to  obtain  due  to 
availability,  location  or  cost;  and 

Whereas,       Gaps  and  delays  in  services  interfere  with  develop- 
mental progress,  attainment  of  appropriate  health 
care  and  learning  abilities;  and 

Whereas,       Previous  research  has  proven  the  effectiveness  of 
early  intervention;  and 

Whereas,       The  federal  government  passed  PL  99^57  with 
approved  funding  for  each  state  in  which  a 
companion  bill  is  passed  ;  and 

Whereas,       PL  99-457  will  provide  access  to  a  statewide  net- 
work of  coordinated  family-centered  services  which 
facilitate  entry  and  decrease  gaps  in  services 
through  one  diagnostic  standard;  and 

Whereas,       North  Carolina  stands  to  lose  $23.5  million  of  special 
education  federal  monies  unless  it  passes  a  companion 
bill  to  PL  99-457  by  the  1991-1992  school  year;  and 

Whereas,       The  mainstreaming  of  children  with  special  needs 
into  everyday  situations  provides  role  models, 
promotes  education  and  enhances  public  acceptance 
of  these  children;  and 

Whereas,       Education  of  preschool  teachers,  nurses  and  other 
professionals  is  often  inadequate  to  work  with 
children  with  special  needs;  and 

Whereas,  Periodic  health  care  can  reduce  or  minimize  ad- 
ditional problems;  and 

Whereas,       Early  intervention  activities,  mainstreaming,  and 
periodic  health  care  are  both  cost  effective  and 
beneficial  in  promoting  optimal  development; 
therefore,  be  it 

Resolved,  That  the  North  Carolina  Nurses  Association  support 
a  state  level  companion  bill  to  PL  99-457  legislation 
and  advocate  full  funding;  and  be  it  further 

Resolved,       That  the  North  Carolina  Nurses  Association  en- 
courage ANA  and  other  state  nurses  associations  to 
advocate  for  children  with  special  health  and  edu- 
cation needs;  and  be  it  further 

Resolved,       That  the  North  Carolina  Nurses  Association  support 
activities  that  will  facilitate  the  appropriate  edu- 
cation of  preschool  teachers,  nurses,  and  other 
professionals. 

Cost  estimate:  Cost  implications  primarily  arise  from  staff  time 
for  lobbying. 


REMINDER 

Deadline  for  Emergency  Resolutions  is  5:00  p.m.  on  October  24 

These  resolutions  must  meet  the  definition  of  Emergency 
Resolutions  as  outlined  in  the  Call  for  Resolutions  in  the 
January/February  Tar  Heel  Nurse 
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Resolution  on  Reduction  of  Infant  Mortality 

Submitted  by  NCNA  Constituent  Association  #29  A/26190 
Revised  by  Resolutions  Committee  5/14/90 

Whereas,       The  state  of  North  Carolina  continues  to  have  the 
highest  infant  mortality  rate  in  the  nation;  and 

Whereas,  Babies  who  are  born  prematurely  or  weigh  less  that  5 
pounds  at  birth  are  40  times  more  likely  to  die  within 
the  first  month  of  life  than  normal  weight  babies;  and 

Whereas,       The  cost  of  intensive  care  for  one  low  birth  weight 
infant  ranges  from  $30,000  to  several  hundred 
thousand  dollars;  and 

Whereas,       Premature  infants  are  high  risk  for  long-term  handi- 
capping conditions  including  mental  retardation, 
cerebral  palsy,  and  blindness  which  often  require 
continued  tax  support  for  care;  and 

Whereas,       Provision  of  prenatal  care  is  more  cost  effective  than 
is  high  risk  neonatal  care;  and 

Whereas,        In  November  1988,  the  North  Carolina  Department 
of  Human  Resources  Infant  Mortality  Task  Force  and 
the  North  Carolina  Institute  of  Medicine's  Task  Force 
to  Reduce  Infant  Mortality  and  Morbidity  separately 
made  definitive  recommendations  concerning  the 
problems  of  infant  mortality  and  prenatal  care;  and 

Whereas,  Research  has  shown  that  early  intervention  and  case 
management  reduces  or  minimizes  problems  for  the 
pregnant  woman  and  newborn;  therefore,  be  it 

Resolved,       That  the  North  Carolina  Nurses  Association  support 
efforts  to  improve  access  to  health  care  for  all  women 
and  children  by  lobbying  legislators  for  adequate 
funding  for  maternal  and  infant  health  care  programs; 
and  be  it  further 

Resolved,      That  the  North  Carolina  Nurses  Association,  through 
its  Council  on  Maternal  Child  Health,  develop  edu- 
cational programs  on  the  benefits  of  healthy  lifestyles 
for  young  girls,  women  and  their  families;  the  value 
of  early  prenatal  care;  the  need  to  plan  for  children 
and  prevent  unwanted  pregnancies,  and  the  problems 
of  low  birth  weight  babies  and  infant  mortality;  and 
be  it  further 

Resolved,  That  each  constituent  association  be  encouraged  to 
present  these  programs  to  target  audiences  through- 
out its  constituency;  and  be  it  further 

Resolved,       That  the  North  Carolina  Nurses  Association  impress 
on  legislators  the  criticality  of  the  need  to  fund  on- 
going programs  aimed  at  the  identification  and 
followup  of  high  risk  maternity  patients  and  the 
provision  of  continuing  long-term  care  for  low  birth 
weight  babies;  and  be  it  further 

Resolved,       That  the  North  Carolina  Nurses  Association  support 
public  health  departments  in  their  efforts  to  suf- 
ficiently recruit  and  retain  qualified  public  health 
nurses  necessary  to  provide  adequate  case  manage- 
ment and  education  for  this  target  population. 

Cost  estimate:  Cost  implications  primarily  arise  from  staff  time 
for  lobbying,  program  development  and  presentation  costs. 


Resolution  on  Corporal  Punishment 

Submitted  by  Council  on  Maternal-Child  Health  4/30/90 
Revised  by  Resolutions  Committee  5/14/90 

Whereas,       The  United  States  is  one  of  the  few  countries  in  the 
world  that  still  allows  teachers  to  use  corporal 
punishment  to  discipline  students;  and 

Whereas,       The  United  States  has  banned  corporal  punishment 
in  institutions  such  as  prisons,  mental  hospitals,  and 
military  schools;  and 

Whereas,       Twenty  states  have  banned  the  use  of  corporal 
punishment  in  the  school  system;  and 

Whereas,       North  Carolina  is  the  only  state  which  specifically 
prohibits  any  community  from  banning  corporal 
punishment  in  their  local  area;  and 

Whereas,       In  1985,  the  North  Carolina  Day  Care  Commission 
issued  a  ruling  prohibiting  the  use  of  corporal 
punishment  in  all  child  care  centers;  and 

Whereas,       Research  suggests  that  corporal  punishment  does  not 
result  in  desired  behavioral  change,  but  rather  only 
temporarily  suppresses  misbehavior  and  actually 
increases  aggression,  delinquency,  and  vandalism  as 
well  as  role  modeling  the  use  of  violence  to  solve 
problems;  therefore,  be  it 

Resolved,      That  NCNA  write  a  letter  to  the  N.C.  Day  Care 

Commission  supporting  continuation  of  the  current 
prohibition  of  corporal  punishment  in  all  child  care 
centers;  and  be  it  further, 

Resolved,      That  NCNA  urge  state  legislators  to  ban  corporal 

punishment  throughout  the  school  system;  and  be  it 
further 

Resolved,       That,  until  such  time  as  corporal  punishment  is 
banned,  the  North  Carolina  Nurses  Association 
support  the  "Local  Option  Issue"  legislation  which 
would  allow  any  N.C.  community  to  vote  to  ban 
corporal  punishment  in  their  local  school  system. 

Cost  estimate:  Costs  primarily  arise  from  staff  time  in  lobbying 
NC  General  Assembly. 


Issues  Forum 

8:00  am  - 11:00  am 
Thursday,  October  25, 1990 


This  is  your  last  chance 

to  make  nominations 

for  the 

North  Carolina  Nurses  Association 

Nurse  of  the  Year  Awards 

Deadline  August  1, 1990 


See  January/February  issue  of 
Tar  Heel  Nurse  for  details. 
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Resolution  on  Nurse-Midwifery 

Submitted  by  Council  on  Maternal-Child  Health  4/30/90 
Revised  by  Resolutions  Committee  5/14/90 

Whereas,       The  infant  mortality  rate  in  North  Carolina  has 
increased  for  the  past  two  years;  and 

Whereas,       North  Carolina's  infant  mortality  rate  is  the  highest 
in  the  nation;  and 

Whereas,  The  shortage  of  maternity  care  providers  in  many 
areas  of  North  Carolina  is  a  barrier  for  women  to 
receive  early  and  continuous  maternity  care;  and 

Whereas,       Significant  numbers  of  physicians  in  the  state  will 
not  accept  women  who  have  Medicaid  coverage; 
and 

Whereas,  Certified  nurse-midwives  have  demonstrated  their 
ability  to  give  high  quality  care  to  normal  mothers 
and  babies  throughout  the  maternity  cycle;  and 

Whereas,       Nurse-midwifery  care  has  a  proven  record  in 

reducing  infant  mortality  and  morbidity  and  has  been 
demonstrated  to  be  cost  effective;  and 

Whereas,       Certified  nurse-midwives'  contributions  in  providing 
care  to  socially  and  economically  disadvantaged 
women  have  been  recognized  nationally;  and 

Whereas,       The  Governor's  Infant  Mortality  Commission  has 
endorsed  the  establishment  of  nurse-midwifery 
services  in  the  state;  therefore,  be  it 

Resolved,       That  the  North  Carolina  Nurses  Association  continue 
to  support  budget  requests  of  the  North  Carolina 
Division  of  Maternal  and  Child  Health  for  the 
development  of  nurse-midwifery  services;  and  be  it 
further 

Resolved,  That  the  North  Carolina  Nurses  Association  urge  the 
greater  university  system  to  develop  a  master's  level 
nurse  midwifery  program  to  be  operational  by  1992. 

Cost  estimate:  Costs  primarily  arise  from  staff  time  in  lobbying 
NC  General  Assembly  and  lobbying  on  the  part  of  NCNA  struc- 
tural units,  where  appropriate,  for  a  midwifery  educational  pro- 
gram. 


Resolution  on  Long  Term  Health 
Services  for  the  Disabled 

Submitted  by  NCNA  Constituent  Association  #30  4/30/90 
Revised  by  Resolutions  Committee  5/14/90 

Whereas,       Advanced  medical  technology  has  increased  the 
number  of  individuals  surviving  disabling  events; 
and 

Whereas,       Large  numbers  of  these  individuals  are  adolescents 
and  young  adults  with  more  than  30  years  life 
expectancy  who  are  unable  to  function  inde- 
pendently in  the  community  and  depend  on  care  by 
families  or  long-term  care  institutions;  and 

Whereas,       Many  individuals  and  families  lack  resources 
necessary  to  obtain  services  sufficient  to  enable 
these  individuals  to  remain  in  the  community  and 
become  a  productive  member  of  society;  and 

Whereas,       Specialized  programs  and  services  in  North  Carolina 
that  promote  independence  of  disabled  persons  and 
maintenance  in  the  community  are  limited;  and 

Whereas,       Existing  legislation  does  not  provide  resources  to 
meet  the  complex  needs  of  disabled  persons;  there- 
fore, be  it 

Resolved,      That  the  North  Carolina  Nurses  Association  support 
legislation  to  expand  health  care  benefits  to  cover 
programs  which  will  enhance  the  reintegration  of  the 
disabled  person  into  the  community;  and  be  it  further 

Resolved,       That  the  North  Carolina  Nurses  Association  advo- 
cate that  appropriations  for  vocational  rehabilitation 
services  be  increased  and  made  available  to  head 
injury  survivors  for  specialized  post  acute  prevo- 
cational  and  vocational  programs;  and  be  it  further 

Resolved,       That  the  North  Carolina  Nurses  Association  support 
efforts  to  increase  state  funding  for  long  term 
specialized  programs  and  services  for  disabled 
individuals  unable  to  function  independently. 

Cost  estimate:  Costs  primarily  arise  from  staff  time  in  lobbying 
NC  General  Assembly. 


Nurse  Appreciation  Card  Contest 


The  Cabinet  on  Marketing  is  sponsoring  a  Nurse  Appreciation 
Card  Contest.  They  are  looking  for  two  card  designs  for  a  new 
generation  of  nurse  appreciation  cards.  Why  two?  One  for  fun 
(possibly  drawn  by  a  child)  and  the  other  of  a  more  professional 
nature. 

NCNA  has  already  tapped  into  the  Nurses  Day  card  market,  and 
the  Cabinet  feels  that  there  is  a  lack  of  thank  you  cards  which  can  be 
given  to  nurses  throughout  the  year.  Once  the  designs  have  been 
chosen,  the  cards  will  be  marketed  through  other  state  nurses  associa- 
tions, hospital  gift  shops,  commercial  gift  shops,  nursing  schools,  and 
NCNA  constituent  associations. 

RULES:  Each  entry  must  be  a  black  and  white  drawing  on  an  8 
1/2  by  11  piece  of  paper.  Name,  address  and  phone  number  should 
be  written  on  the  back  of  the  entry.  Entries  may  include  a  verse  or 
saying  for  the  inside  of  the  card,  but  this  is  not  an  essential  component 
of  the  card.  Entries  become  the  property  of  NCNA  upon  receipt. 


DEADLINE: 

1990. 


All  entries  must  be  postmarked  by  October  1, 


SELECTION:  Entries  will  be  mounted  on  poster  paper  and  will 
be  on  display  in  the  NCNA  Marketplace  during  NCNA  Convention 
in  October.  The  Cabinet  on  Marketing  will  provide  official  ballots, 
and  NCNA  members  will  be  able  to  vote  for  their  favorite  cards. 
Voting  closes  at  12:00  noon  on  Friday,  October  26,  1990.  The  two 
entries  receiving  the  most  votes  will  be  declared  the  winners  at  the 
Awards  Ceremony  on  October  26,  1990. 

RECOGNITION:  Award  winning  cards  will  appear  in  the  Tar 
Heel  Nurse.  The  name  of  the  artist  will  appear  on  the  back  of  each 
card. 

PRIZES:  NCNA  members  will  receive  $50  off  their  membership 
dues.  Non-NCNA  members  will  receive  a  cash  award  of  $50.  In 
addition,  each  winner  will  receive  a  box  of  cards. 
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Resolution  on  a  Smoke-Free  Environment 

Submitted  by  the  Cabinet  on  Government 

and  Health  Policy  5/1/90 

Approved  by  Resolutions  Committee  5/14/90 


Whereas, 
Whereas, 

Whereas, 

Whereas, 

Whereas, 
Resolved, 

Resolved, 

Resolved, 

Resolved, 


smoking  is  a  major  preventable  risk  factor  for 
pulmonary  and  cardiovascular  disease  and  pre- 
mature death;  and 

research  has  shown  that  tobacco  smoke  is  not  only 
detrimental  to  the  health  of  the  smoker,  but  also  to 
the  non-smoker  who  is  exposed  to  secondary  smoke; 
and 

the  1985  NCNA  House  of  Delegates  adopted  a 
resolution  to  encourage  nurses  to  stop  smoking  and 
to  promote  non-smoking  policies;  and 
the  1988  NCNA  Board  of  Directors  endorsed  a 
national  school-based  program  for  a  smoke-free  class 
of  the  year  2000;  and 

an  increasing  number  of  health  care  facilities  are 
creating  a  smoke-free  environment;  therefore,  be  it 
that  NCNA  encourage  members  to  actively  partici- 
pate in  the  smoke-free  class  of  year  2000  through 
their  constituent  associations;  and  be  it  further 
that  NCNA  members  be  proactive  in  promoting  a 
smoke-free  environment  within  their  health  care 
facilities;  and  be  it  further 

that  NCNA  join  with  other  health  care  organizations 
to  promote  a  smoke-free  environment  within  the 
state;  and  be  it  further 

that  NCNA  send  copies  of  this  resolution  to  health 
care  facilities  and  organizations  concerned  with 
smoking  or  public  health. 


Cost  Estimate 


Resolve  1 :  Smoke-free  class  of  year  2000 

24  pages  @  .03  x  34 

34  x  .85  postage 
Resolve  4:  Resolution  to  health  care  facilities 

2  pages  @  .03  x  600 

600  x  .084  postage 
Professional  Mail  Service 


24.48 
28.90 

36.00 
50.40 
24.00 


$163.78 


Special  Recognition  Ceremony 

for 

Cynthia  Freund 

ANA  Jessie  M.  Scott  Award 

and 

Sandy  Hendrickson 

ANA  Honorary  Nursing  Practice  Award 

at 

Keynote  Banquet 
October  24, 1990 


Resolution  on  Reimbursement  for  Nursing  Services 

Submitted  by  the  Cabinet  on  Government  and  Health  Policy 

5/1/90 

Approved  by  Resolutions  Committee  5/14/90 


Whereas, 


Whereas, 


Resolved, 


Resolved, 


the  current  reimbursement  practices  are  encouraging 
the  high  cost  of  health  care  by  excluding  qualified 
providers  who  offer  cost  effective  preventive  or 
primary  care  services;  and 
broadened  reimbursement  policies  could  decrease  the 
cost  of  health  care  services  by  promoting  the 
appropriate  utilization  of  registered  nurses  according 
to  their  education,  experience  and  specialization; 
therefore,  be  it 

that  NCNA  form  a  task  force  to  analyze  the 
implications  of  third  party  reimbursement  for  nursing 
services;  and  be  it  further  Resolved,that  this  task 
force  investigate  the  following  issues  related  to  third 
party  reimbursement:  economic  discrimination, 
consumer  benefits,  accessibility  to  health  care,  cost 
containment,  possible  reimbursement  legislation;  and 
be  it  further 

that  this  task  force  report  its  findings  and  recom- 
mendations to  the  1991  House  of  Delegates. 


Cost  Estimate 

Six  meetings  of  the  task  force  would  incur  hard  costs  associated 
with  these  meetings  such  as  reproduction  and  postage  costs.  In 
addition,  it  is  estimated  that  24  hours  of  professional  staff  time  and 
16  hours  of  support  staff  time  would  be  required  to  complete  the 
charges  to  the  task  force. 


YOU  CAN  ENRICH  YOURSELF  AND 

YOUR  PRACTICE  OF  NURSING  BY 

ENTERING  THE  ANNUAL  AJN/SNA 

NATIONAL  WRITING  COMPETITION 


Established  to  encourage  nurses  to  write, 
and  to  write  well,  the  annual  AJN/SNA  National 
Writing  Competition  is  sponsored  by  your 
state  nurses  association  and  the  American 
Journal  of  Nursing  Company. 

To  enter  you  must:  1)  Be  a  member  of 
your  state  nurses  association  but  not  a 
member  of  the  association  staff;  2)  Submit  an 
unpublished  entry  of  no  more  than  3.000 
words  about  nursing. 

We  encourage  you  to  write  about  a  nursing 
project,  an  innovation  in  nursing  practice,  or 
research  to  improve  patient  care,  but  you  need 
not  limit  yourself  to  these  topics. 

The  winners  in  each  SNA  will  receive  a  $100 
check  and  a  certificate.  Each  winner  will  then 
be  eligible  to  compete  for  a  biennial  national 
award  and  a  trip  to  the  AJN  Awards  Dinner  at 
the  ANA  Convention. 

Contact  your  state  nurses  association  for 
dates,  deadlines,  and  entry  details. 


4JN 


AMERICAN  JOURNAL  OF  NURSING  COMPANY 

5">5  Wst  5?th  Street,  New  York,  New  York  10019-2961 
(212)  582-8820 
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American  Nurses*  Association,  Inc. 

2420  Pershing  Road,  Kansas  City,  Missouri  64108 

(816)  474-5720 

Lucille  A.  Joel,  Ed.D.,  R.N.,  F.A.A.N.  j^.  (816)  471-4903 

President 

Barbara  K.  Redman,  Ph.D.,  R.N.,  F.A.A.N. 
Executive  Director 


Washington  Office: 
1101  14th  Street,  N.W. 
Suite  200 

Washington,  D.C.  20005 
(202)  789-1800 
FAX:  (202)  842-4375 


May  10,  1990 


Gale  Johnston,  M.S.N. ,  R.N. ,  FNP-C. 

President 

North  Carolina  Nurses  Association 

4  3  05  Sunbelt  Drive 

Raleigh,  North  Carolina   27613 

Dear  Ms.  Johnston: 

It  is  with  great  pleasure  that  I  congratulate  the  North  Carolina 
Nurses  Association  for  your  membership  recruitment  and  retention 
achievements  in  1989.  Your  hard  work  and  commitment  have  earned 
your  association  a  place  of  distinction  on  the  American  Nurses 
Association  Honor  Roll  for  Membership  Growth. 

The  ANA  Honor  Roll  is  prepared  each  year  to  give  state  nurses 
associations  recognition  for  membership  increase  during  the 
preceding  calendar  year.  Names  of  honored  SNAs  will  be  announced 
in  the  June  issue  of  The  American  Nurse  and  on  Saturday,  June  16, 
at  the  1990  ANA  House  of  Delegates  in  Boston. 

Success  in  recruitment  and  retention  is  the  result  of  commitment, 
contribution,  creativity,  and  cooperation.  It  takes  deep  belief 
in  the  organization's  goals,  and  it  takes  time  and  energy, 
imagination,  and  the  combined  efforts  of  every  member  to  attain 
such  success.  You  make  us  proud  to  share  in  your  accomplishment. 

The  example  you  have  set  shows  us  all  what  is  possible  through 
mutual  dedication  and  effort. 

On  behalf  of  your  professional  colleagues  and  the  American  Nurses 
Association,  I  am  honored  to  present  you  with  the  enclosed 
certificate. 


Sincerely, 


&JL 


LuciHe  A.    Joel,    Ed.D/, 
President 


N.,  F.A.A.N. 


LAJ: JW:cjm 
Enclosure 


ANA  —  An  Equal  Opportunity  Employer 
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" 


REGISTERED 
NURSES 

Qualify  for  a 
$5000  bonus!* 

The  Air  Force  needs  you. 
As  an  Air  Force  nurse 
officer,  you  can  enjoy 
great  benefits  —  includ- 
ing 30  days  vacation 
with  pay  per  year  and 
complete  medical  and 
dental  care.  More  impor- 
tantly, you'll  enjoy  on- 
going opportunities  to 
advance,  plus  the  sup- 
port of  a  dedicated  staff 
of  medical  professionals. 
Serve  your  country 
while  you  serve  your 
career.  Call 

Major  Joann  Sammons 

Station-to-Station  Collect 

919-850-9471 


"See  your  recruiter  for  details 
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State  News 


Continuing  Education  Offerings 
Approved  by  North  Carolina  Nurses  Association 

NOTE:  This  list  is  published  in  accordance  with  ANA  requirements  to  publish  a  list  of  approved  offerings/programs,  etc. 
Because  offerings  must  be  approved  before  they  are  listed,  they  are  often  presented  prior  to  the  Tar  Heel  Nurse  publication 
date. 

"OB-Pharmacology /Anesthesia,"  Nash  General  Hospital,  Rocky  Mount  (6220) 

"Teamwork:  The  Key  to  Success,"  Cancer  Center  of  Wake  Forest  University,  Winston-Salem  (6236) 

"The  Community  Taking  Control:  Alcoholism's  Drug  Abuse,"  National  Black  Nurses  Association, 

Charlotte  (6238) 

"The  Patient's  Right  to  Know,"  Pardee  Memorial  Hospital,  Hendersonville  (6233) 

"Innovative  Nurse  Image  Strategies,"  Queens  College,  Charlotte  (6235) 

"Substance  Abuse/Psychiatric  Nursing  Issue,"  Wake  County  Alcohol  Treatment  Center,  Raleigh  (6242) 

"Nursing  Care  of  Children  with  Congenital  Heart  Disease,"  Craven  County  Health  Department, 

New  Bern  (6237) 

"Quality  Assurance  in  Air  Medical  Transport,"  Carolina  Air  Care,  Chapel  Hill  (6241) 

"Time  Management,"  VAMC,  Fayetteville  (6234) 

"Avoiding  Complications  of  Diabetes  Mellitus,"  VAMC,  Fayetteville  (6240) 

"Professional  Development,"  Nash  General  Hospital,  Rocky  Mount  (6246) 

"Diabetes  Update— 1990,"  Grace  Hospital,  Morganton  (6239) 

"Disaster  Health  Services-I,"  American  Red  Cross,  Charlotte  (6247) 

6th  Annual  Education  Conference,  N.C.  Association  for  Continuity  of  Care,  Greensboro  (6249) 

"Critical  Care  Update:  The  Trauma  Patient,"  Gaston  Memorial  Hospital,  Gastonia  (6243) 

"Current  Concepts  in  Wound  Management,"  Calgon  Vestal  Laboratories,  Raleigh  (6244) 

"Nurse  Lasertripsy  Workshop,"  St.  Joseph's  Hospital,  Asheville  (6250) 

"The  High  Risk  Newborn:  Sharing  the  Care,"  Bowman-Gray,  Winston-Salem  (6254) 

"Recommended  Safe  Practices  for  Electrosurgery,"  Memorial  Mission  Hospital,  Asheville  (6251) 

"Hepatitis  B  Virus  Infection:  Implication  for  the  Health  Care  Profession,"  Merck  Sharpe  Dohme, 

Charlotte  (6257) 

"Cardiology  Update,"  Forsyth  County  Health  Department,  Winston-Salem  (6248) 

"Discharge  Planning:  Strategies  for  the  90s,"  Nash  General  Hospital,  Rocky  Mount  (6259) 

"Neuro  Module — Critical  Care  Course,"  Nash  General  Hospital,  Rocky  Mount  (6253) 

"  AIDS  Update  for  the  90s,"  Shambhala  Institute,  Asheville  (6261) 

"Occupational  Hazards  of  Nursing,  NCNA  District  16  (6256) 

"Pressure  Sores,  You  and  the  Law,"  Mary  Matthews,  Winston-Salem  (6245) 

"Lasers  in  Medicine,"  St.  Joseph's  Hospital,  Asheville  (6252) 

"Staff  Motivation,"  VAMC,  Fayetteville  (6263) 

Beginning  in  August,  the  Continuing  Education  Offerings  will  no  longer  be  published  in  the  Tar  Heel  Nurse  but  will  be  pub- 
lished monthly  in  the  Presidential  Update. 


4/10/90 

6.6 

4/10/90 

5.8 

4/14/90 

5.4 

4/19/90 

4.3 

4/19/90 

6.6 

4/25/90 

9.6 

4/26/90 

2.8 

4/28/90 
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5/90 

1.2 

5/90 

1.2 

5/07/90 
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5/09/90 

7.2 
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8.2 

5/17/90 

7.5 

5/17/90 

6.9 

5/18/90 

7.2 

5/19/90 

5.1 

5/24/90 
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5/24/90 

1.2 

5/29/90 

1.0 

6/06/90 

2.7 

6/06/90 

6.6 
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15.0 

6/12/90 

5.0 

6/14/90 

1.2 

6/27/90 

7.2 

7/90 

4.0 

7/12/90 

1.2 

ANA-PAC  endorses  Harvey  Gantt 

ANA-PAC  has  endorsed  the  candidacy  of  Democrat  Harvey  Gantt  in  the  North  Carolina 
senatorial  race.  In  the  first  primary  on  May  8,  Mr.  Gantt  received  38.7%  of  the  vote  which 
was  just  short  of  the  necessary  40%.  He  faced  Mike  Easley  in  a  runoff  election  on  June  5 
and  won  with  57%  of  the  vote.  He  will  face  third  term  incumbent,  Senator  Jesse  Helms  in 
November. 

The  nurses  of  North  Carolina  join  with  ANA-PAC  in  their  support  of  Harvey  Gantt.  If 
you  are  interested  in  working  in  his  campaign,  please  call  your  local  Democratic  Head- 
quarters. Be  sure  to  identify  yourself  as  a  registered  nurse.  As  his  campaign  gears  up,  he 
will  be  letting  us  know  specific  way  s  in  which  nurses  can  make  a  difference  to  his  candidacy. 
Watch  your  September/October  Tar  Heel  Nurse  for  further  information. 


Vote  for  Nina  JEAN  HILL  for  NC  Board  of  Nursing 


Coastal  Government 
Services,  Inc. 

seeks  R.N.'s  and  L.P.N's  with  emer- 
gency and  primary  care  experience  for 
challenging  positions  at  Camp  LeJeune 
in  Jacksonville,  North  Carolina.  Other 
opportunities  are  available  in 
Washington  state  for  nurses  with 
OB/GYN  experience.  Please  call 
Jeanne  Hardee  at  1-800-476-4157  or 
write  2828  Croasdaile  Drive,  Durham, 
NC  27705. 
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ANA  Member  Benefits 


FORSYTH  MEMORIAL  HOSPITAL 


One  way  to  judge  the  quality  of  a  hospital  is  by 
the  turnover  rate  within  its  Nursing  Department. 
Forsyth  Memorial  is  proud  to  say  that  ours  is 
extremely  low.  In  fact,  our  vacancy  rate  is  at  the 
lowest  point  it's  been  in  years. 

This  significant  accomplishment  is  due  to  many 
factors,  the  most  important  of  which  are: 

.  The  exciting  opportunities  we  offer  for 
professional  growth  and  development. 

.  A  Nursing  Career  Ladder  that  emphasizes 
promotion  from  within. 

•  New  and  expanded  facilities. 

.  The  high  regard  in  which  our  nurses  are 
held  by  staff  and  patients  alike. 

•  Plus  excellent  salaries,  comprehensive 
benefits,  flexible  scheduling,  and  insightful 
continuing  education  programs. 

It's  also  worth  mentioning  that  Forsyth  Memorial 
Hospital  is  the  second  largest  tertiary  care  facility 
in  North  Carolina,  with  926  beds  and  a  well- 
deserved  reputation  for  excellence. 

For  full  information  about  opportunities  coming 
in  the  near  future,  contact:  Ann  Nusser,  RN, 
BSN,  or  Rita  Taylor,  RN,  BSN,  Nurse  Re- 
cruiters, FORSYTH  MEMORIAL  HOSPITAL, 
3333  Silas  Creek  Parkway,  Winston-Salem, 
N.C.  27103. 

(COLLECT)  (919)  760-5420  (TOLL FREE)  1-800-777-1876 


>jg  FORSYTH  MEMORIAL  HOSPITAL 

An  Equal  Opportunity  Employer 


NCNA  adds  new  member  benefits 

The  NCNA  Board  of  Directors  has  recently  approved  four  new 
member  benefit  programs.  They  are  described  below: 

•  Discount  Automobile  Rental  Program  provides  NCNA  members 
with  "member  only"  rates  and  unlimited  mileage  through  Budget 
Car  and  Truck  Rental  Program.  It  applies  to  daily  rentals  on  all  size 
cars  and  to  a  fleet  of  trucks  and  vans  of  all  sizes.  It  includes  free 
primary  liability  insurance.  The  following  daily  rates  apply  to  cars 
returned  to  the  renting  location. 


Economy 

$37 

Compact 

$38 

Intermediate 

$39 

Full-size  (2  door) 

$40 

Full-size  (4  door) 

$41 

In  certain  cities,  added  daily  charges  will  apply.  International  rates 
vary.  Truck  rates  apply  Monday  through  Friday  and  are  subject  to 
change  without  notice.  For  reservations  call  1  -800-527-0700. 

•  Discount  Uniform  Program  will  be  implemented  through  a  catalog 
known  as  the  American  Nurses  Association  Mail  Order  Catalog. 
Two  prices  will  be  listed  for  the  uniforms:  a  retail  price  and  a  10% 
discount  price  for  NCNA  members.  The  uniforms  will  be  provided 
by  Dove  Professional  Apparel,  Inc.  and  Cheryle  Van  Scoy,  Inc.  This 
catalog  will  also  feature  other  products  including  ANA  certification 
jewelry,  and  Nurses  Day  sale  items. 

ANA  will  strive  to  seek  out  nurse  entrepreneurs  and  offer  their 
quality  products  and  services  through  this  catalog.  The  catalog  will 
initially  be  distributed  at  the  ANA  1 990  Convention  in  Boston  on  June 
15-20. 

•  ANA  Discount  Condominium  Program  features  a  low  cost  con- 
dominium rental  program  through  Endless  Vacation  Travel. 
Hundreds  of  first  class  resort  condos  are  available  for  seven  days  in 
the  continental  United  States,  Hawaii,  Mexico,  and  the  Caribbean. 
Quarterly  specials  will  be  offered  at  even  lower  rates. 

This  program  is  offered  through  Maginnis  and  Associates  in  con- 
junction with  Endless  Vacation  Travel.  This  company  arranged  over 
400,000  vacations  during  1989.  For  additional  information  on  this 
program  call  1-800-428-601 1  and  refer  to  program  302. 

•  ANA  Collection  Service  for  Self  Employed  Nurses  is  being  of- 
fered through  I.C.  System,  Inc.  The  service  includes  initial  training 
on  how  to  use  the  service  for  the  person  handling  accounts  receiv- 
able. The  I.C.  System  combines  a  very  competitive  commission  rate 
with  a  retainer  scaled  to  the  member's  needs  and  expectations.  I.  C. 
System  is  a  fifty-year  old  company  headquartered  in  St.  Paul, 
Minnesota.  It  has  communication  centers  in  every  state.  Their  work 
is  endorsed  by  over  1 200  professional  and  trade  associations. 


ExPECare  announces  changes 

ExPECare  announces  the  following  practices  are  no  longer 
participating  in  the  ExPECare  program. 

Charlotte  Ophthalmology/Charlotte 
Gaskin  Eye  Clinic/Charlotte 
Shahane  Taylor/Greensboro 
Michael  Steiner/Rocky  Mount 
Timothy  Kelley/Wilmington 
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House  News 


Bouquets  and  Bricks 

Any  professional  organization  strives  to  provide  its  members 
with  the  best  possible  member  service.  Member  service  is  every 
contact  that  you  have  with  NCNA  Headquarters,  ANA,  and  your 
elected  Board  of  Directors. 

A  member  service  is: 

•  A  cheerful  acknowledgement  of  your  requests 

•  Assistance  with  your  questions 

•  The  right  to  expect  the  needs  of  the  organization  to  be  filled 
professionally,  efficiently,  and  courteously. 

•  The  provision  of  staff  support  to  NCNA  elected  officers,  ap- 
pointed chairmen  and  other  members  so  that  they  might  operate 
effectively. 

A  member  service  is  not: 

•  An  instant  "turn  around"  on  all  projects.  The  House  of  Delegates 
sets  goals  and  priorities  which  influence  in  large  measure  the 
work  load  of  NCNA  staff. 

•  The  ability  to  read  minds.  We  can't  address  the  needs  of  our 
members  if  we  don't  know  what  they  are. 

NCNA  would  like  to  know  if  our  system  of  member  services  is 
(or  is  not)  working  for  you.  Are  you  receiving  your  Tar  Heel  Nurse 
and  The  American  Nurse  in  a  timely  manner?  Do  you  feel 
welcome  when  you  stop  by  NCNA  Headquarters,  attend  a  district 
meeting,  or  a  continuing  education  workshop?  Are  your  questions 
and  requests  being  answered  courteously,  promptly  and  effective- 
ly? 

Because  we  are  always  looking  for  ways  to  improve  our  member 
services,  we  have  created  the  "Bouquets  and  Bricks"  form.  As  Parti 
Lewis  once  said,  "It  is  so  nice  to  go  back  at  the  end  of  the  year  and 
smell  the  bouquets."  And  if  there  are  bricks  that  the  staff  needs  to 
work  on,  please  don't  throw  them  ...  jot  them  down  and  mail  them 
in! 


Bouquets  and  Bricks 

Date 

Time 

Contact  with  NCNA 

was  by: 

telephone 

mail               person 

Contact  was  with: 

NCNA  staff 

NCNA  Office  Holder 

Type  of  request 

Response  was: 

Bouquets 

Bricks 

efficient 

insufficient 

cheerful 

rude 

effective 

ineffective 

timely 

late 

Suggestions  to  improve  service 

Vote 

Vote 

Vote 


in  our 


Board  of  Nursing 
Election 


VOTE  FOR 

Nancy  Wilkinson,  RN 

to  represent 

THE  HOSPITAL  NURSE 

on  the 

NC  BOARD  OF  NURSING 

"I  became  a  Nurse  because  I  care  about  people.  I  want 
your  vote  because  I  care  about  nurses." 


Vote 

Dr.  Janice  G.  Brewington 

For  Nurse  Educator 
North  Carolina  Board  of  Nursing 

Committed  to  Excellence  in  Nursing 


Educator 

Administrator 

Health  Policy 
Analyst 

Pediatric  Nurse 
Practitioner 

Community 
Health  Nurse 


Home  Grown  in  North  Carolina 
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State  and  National  News 


A  Practical  Guide  for  Life 
and  Death  Decisions 

Joan  DiNapoli,  PhD,  JD,  RN,  and 
Furman  Hewitt,  PhD,  ThD,  have  publish- 
ed A  Practical  Guide  for  Life  and  Death 
Decisions.  The  guide  is  designed  to  help 
persons  and  their  families  make  difficult 
decisions  as  they  approach  declining  health 
and  end  of  life.  Funding  for  the  guide  was 
provided  by  the  Duke  Endowment  and 
others. 

Martha  Henderson,  DMin,  MSN,  RN, 
and  Barbara  Germino,  PhD,  RN,  and 
others  served  as  consultants  on  this  guide 
book. 

For  ordering  information  write  Consult- 
ation Research,  Inc.,  P.  O.  Box  3202,  Dur- 
ham, NC  27715. 

Kids  Count 

The  Center  for  the  Study  of  Social 
Policy  is  seeking  qualified  applicants  to 
participate  in  the  Kids  Count  initiative.  The 
goal  of  the  program  is  to  improve  the  col- 
lection and  use  of  national,  state,  and  local 
data  on  child  well-being  in  a  way  that  in- 
crease awareness  of  the  needs  of  American 
children. 

Kids  Count  grants  will  vary  in  amount 
depending  on  the  scope  of  the  proposal  and 
will  decrease  over  time.  The  average  four 
year  grant  will  be  $350,000  allocated  as 
follows:  Year  1  -  $125,000;  Year  2  - 
$100,000;  Year  3  -  $75,000;  Year  4  - 
$50,000.  Only  one  grant  will  be  made 
within  a  state. 

Deadline  for  grant  applications  is 
August  31,  1990.  Call  NCNA  Head- 
quarters if  you  would  like  a  copy  of  the  full 
grant  proposal  application. 


Nurses'  House,  Inc. 

Nurses'  House  was  established  in  1922 
as  a  country  place  "where  nurses  might  find 
needed  rest."  In  1959  the  property  was  sold 
and  the  proceeds  were  invested  to  provide 
services  to  nurses  in  need. 

Today  Nurses'  House  provides 
guidance,  information  and  counsel  to  deal 
with  emotional  problems  including  al- 
coholism and  drug  dependency.  It  also 
provides  temporary  financial  assistance  to 
registered  nurses  who  are  ill,  convalescing, 
or  unemployed  and  unable  to  meet  current 
living  expenses.  Contributions  can  be  sent 
to  Nurses'  House,  Inc.,  350  Hudson  Street, 
New  York,  NY  10014. 


AJN  Videos  offered 

The  American  Journal  of  Nursing  Com- 
pany has  released  a  series  of  videotapes  that 
are  available  for  rent  or  purchase.  Call  Judy 
Tyler  at  1-800-223-2282,  Ext.  551,  for  or- 
dering information.  The  following  is  a  par- 
tial list  of  new  videos. 
Cholesterol  Control:  An  Eater's  Guide 
Acts  of  Caring  (Proud  to  be  a  Nurse) 
Smart,  Safe  and  Sure:  Preventing  Child 

Abduction 
Assessment  of  Respiratory  Distress  in 

Infants  and  Children 
Caring  for  the  Parents  of  Critically  111 

Children 
Red  Flags  in  the  Critically  Unstable 

Pediatric  Patient 
Hemodynamic  Monitoring:  System, 

Instrumentation,  and  Operation 
Any  Questions?  The  Universal  Pre- 
cautions Explained 
Decisions  of  the  Heart 
Mammography:  An  Image  for  Life 
MRI:  Magnetic  Resonance  Imaging 
Radiation  Therapy:  Gancer  and  You 
Home  Enteral  Nutrition 
The  Homeless  Mentally  111 
Approach  to  Urinary  Incontinence  in  the 

Elderly 
Sonia  (A  mother  and  daughter  coping 

with  Alzheimer's  Disease) 

Vietnam  Women's 
Memorial  update 

The  Fine  Arts  Commission  voted  on 
April  19,  1990  to  locate  the  Vietnam 
Women's  Memorial  in  an  area  south  of  the 
Vietnam  Veterans  Memorial.  The  site  had 
been  approved  the  week  before  by  the  Na- 
tional Capital  Memorial  Commission. 

The  Vietnam  Women's  Memorial 
Project  plans  to  hold  a  national  open  design 
competition  for  the  memorial.  The  concep- 
tual design  of  a  figurative  statue  would  be 
in  scale,  form,  and  material  to  the  Frederick 
Hart  statue  of  the  three  fighting  men.  The 
site  is  located  along  an  existing  pathway 
approximately  300  feet  from  the  Hart  statue 
and  flag  pole  and  directly  opposite  the 
Wall. 

The  memorial  will  commemorate  the 
265,000  military  and  unknown  number  of 
civilian  women  who  served  during  the 
Vietnam  era. 

If  you  wish  to  make  a  contribution, 
make  checks  payable  to:  The  Vietnam 
Women's  Memorial  Project,  2001  S  Street, 
NW,  Suite  302,  Washington,  DC  20009. 


Patient  Care 
Coordinator 

IMMEDIATE  OPENING 


DO  YOU  HAVE  A  BROAD  RANGE 
OF  NURSING  EXPERIENCE? 


WANT  TO  JOIN  THE  TEAM 

WHERE  EXCELLENCE  IS  THE 

WAY  OF  LIFE? 


WANT  TO  LIVE  IN  THE 
GATEWAY  TO  THE  BLUE  RIDGE 
MOUNTAINS  -  WHERE  QUALITY 

IS  THE  WAY  OF  LIFE? 


WE'RE  LOOKING  FOR  A 

PATIENT  -  CARE 
COORDINATOR 


SALARY,  BENEFITS  EXCELLENT 

11PM-7AMMON-FRI 
CONTACT  THE  NURSING  OFFICE 

(704)  757-5100,  EXT.  562 

CALDWELL  MEMORIAL  HOSPITAL 

"YOUR  HOSPITAL  WITH  A  HEART" 

LENOIR,  N.C. 


EQUAL  OPPORTUNITY  EMPLOYER 
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About  People 


Hazel  Browning  Moore  was  awarded  the  Raleigh  Dingman 
Scholarship  by  the  Association  Executives  of  North  Carolina.  The 
$1250  scholarship  will  pay  for  the  first  year  of  the  Institute  for 
Organizational  Management.  The  institute  is  an  intensive  six-day 
continuing  education  program  in  a  six  year  curriculum  offering 
courses  on  subjects  such  as  finance  and  budgeting,  membership 
operations,  association  law,  and  development  and  management  of 
members/volunteers.  The  Institute  is  sponsored  by  the  National 
Chamber  Foundations  Center  for  Leadership  Development. 

Maija  L.  Selby,  Director  of  Research  at  UNC-Greensboro's 
School  of  Nursing,  has  received  a  four-year  $2,025,776  federal 
grant  to  devise  new  strategies  aimed  at  encouraging  more  utiliza- 
tion of  the  medical  services  available  for  poverty-level  children  in 
the  state.  Her  project  is  called  the  Healthy  Kids  Project.  If  her 
research  is  successful  the  number  of  children  utilizing  medical 
services  under  Medicaid  will  rise  appreciably. 

Mary  G.  James,  President,  Constituent  Association  14,  is  the 
recipient  of  the  Outstanding  Nursing  Alumnus  Award  for  Nursing 
Education  from  Florida  A  &  M  University  Nursing  Alumni  As- 
sociation. She  is  a  1960  graduate  of  Florida  A  &  M. 

Carolyn  Billings  has  been  elected  chairperson-elect  of  the 
ANA  Council  on  Psychiatric  and  Mental  Health  Nursing.  Her  term 
will  begin  following  the  1990  ANA  House  of  Delegates  and  will 
continue  for  two  years.  Carolyn  is  in  private  practice  in  Raleigh. 

Linda  Coombs  Russell  has  been  elected  to  a  second  term  on 
the  ANA  Council  on  Medical -Surgical  Nursing  Nominating  Com- 
mittee. Her  term  will  begin  following  the  1990  ANA  House  of 
Delegates  and  will  continue  for  one  year.  Linda  is  a  family  nurse 
practitioner  with  the  Department  of  Surgery  at  Duke  University 
Medical  Center. 

The  following  members  of  NCN A  District  1 1  have  received  the 
Brick  and  Mortar  Award  from  The  Veteran  Affairs  Medical  Center 
in  Durham:  Margaret  Faircloth,  Pat  Kelley,  Pamela  Nelson, 
James  Standi,  and  Mattie  Williams.  The  Brick  and  Mortar 
Award  symbolizes  the  type  of  behavior  that  holds  a  unit  together. 
Criteria  for  selection  includes  concern  for  co-workers  and  patients, 
dependability,  direct  involvement  with  patient  care,  role  modeling 
as  a  team  player,  and  maintaining  a  positive  attitude  to  help 
strengthen  unit  morale. 

Lienne  D.  Edwards,  an  assistant  professor  at  UNC-Charlotte 
College  of  Nursing  received  her  doctoral  degree  from  UNC- 
Greensboro  in  May.  Her  dissertation  focused  on  "Fathers  Today 
Showing  Improved  Parenting  Skills  Over  Dads  of  the  Previous 
Generation."  Dr.  Edwards  has  had  more  than  20  years  of  teaching 
and  practice  in  prenatal -newborn  nursing. 


Physician  Extender  II 


Alamance  County  Health  Department.  Provide  medical 
care  in  Family  Planning,  STD;  Limited  time  in  Maternal  and 
Child  Health.  Salary:  $26,628-32,976.  Apply  to:  ACHD, 
209  N.  Graham-Hopedale  Road,  Burlington,  NC  27217. 


I    Noi 

l4f- 


Northern  Hospital 
of  Surry  County 


OB  COORDINATOR 

Northern  Hospital  of  Surry  County,  a  129- 
bed  acute  care  hospital  located  in  the  foothills 
of  the  beautiful  Blue  Ridge  Mountains  is 
recruiting  an  OB  COORDINATOR.  The 
professional  accepted  for  this  position  will 
direct  the  activities  of  the  13  bed  OB  unit  with 
a  Level  II  nursery  and  over  500  births  a  year. 
Qualifications  include  experience  in  all  areas 
of  OB,  good  management,  leadership  and  in- 
terpersonal skills.  NAACOG  or  ANA's  Mater- 
nal Child  Health  Certification,  Clinical  Nurse 
Specialist  in  maternal  and  child  health.  Salary 
will  be  commensurate  with  education  and  ex- 
perience. 

STAFF  DEVELOPMENT 
COORDINATOR 

Northern  Hospital  of  Surry  County,  a  129- 
bed  acute  care  hospital  located  in  the  foothills 
of  the  beautiful  Blue  Ridge  Mountains  is 
recruiting  for  a  STAFF  DEVELOPMENT 
COORDINATOR.  The  professional  accepted 
into  this  position  will  direct  the  in-service 
education  and  staff  development  of  all  hospital 
departments.  Qualifications  for  the  position 
include  a  current  North  Carolina  RN  License, 
demonstrated  teaching  and  interpersonal 
skills,  an  MSN,  MPH  or  equivalent  degree  or 
enrollment  in  these  programs,  and  experience 
in  staff  development  or  nursing  education. 
Salary  will  be  commensurate  with  education 
and  experience. 

Contact: 

Mrs.  Faye  Haas 

Northern  Hospital  of  Surry  County 

POBox  1101 

Mount  Airy,  N.C.  27030 

(919)786-3409 

"QuaCity  Htaitk  Care  Ciose  To  Jiomz 
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Conferences 


National 

The  Colorado  Nurses  Association  is 
sponsoring  its  15th  annual  Chautauqua  in 
Vail,  Colorado  on  August  3-9,  1990.  This 
year's  theme  is  "Exploring  the  Challenges" 
and  features  65  seminars.  For  additional 
information,  call  1-303-757-7483  for  a  free 
catalog. 

The  ANA  Council  on  Continuing 
Education  and  Staff  Development  is  spon- 
soring their  annual  conference  on  October 
12-14,  1990  at  the  Marriott  Inner  Harbor 
Hotel  in  Baltimore,  MD.  The  conference  is 
entitled  "Continuing  Education  and  Staff 
Development:  The  Keys  to  Empowerment 
in  Nursing."  The  University  of  Maryland 
School  of  Nursing  has  been  selected  as  host 
of  the  conference.  Additional  information 
can  be  obtained  by  calling  301-328-3767 
or  writing:  University  of  Maryland  School 
of  Nursing,  Continuing  Education  Pro- 
gram, Room  502G,  655  West  Lombard 
Street,  Baltimore,  MD  21201. 

Regional 

The  13th  Annual  Occupational  Safety 
and  Health  Summer  Institute  will  be  held 
in  Williamsburg,  VA  on  July  30  -  August 
3, 1990.  The  institute  is  being  sponsored  by 
the  North  Carolina  Occupational  Safety 
and  Health  Education  Resource  Center, 
UNC-Chapel  Hill.  Call  919-962-2101  for 
registration  details. 

State 

The  University  of  North  Carolina  is 
sponsoring  the  "Third  Annual  Biosafety 
Conference:  Update  on  Occupation  Infec- 
tions, Medical  Waste  Management, 
Bioaerosols  and  the  Chemical  Hygiene 
Plan"  on  July  10-12,  1990.  Topics  will 
include  occupational  exposure  to  blood- 
borne  pathogens  and  hazardous  chemicals 
in  laboratories.  Call  919-962-2101. 

The  Seventh  Annual  School  Health 
Nursing  Conference  will  be  held  on  August 
9-10,  1990  at  the  Embassy  Suites  in 
Greensboro.  The  conference  is  entitled 
"Year  2000  Objectives:  The  School 
Nurse's  Role  in  the  Prevention  of  Injuries 
and  Violent,  Abusive  Behaviors."  It  is 
sponsored  by  the  School  of  Public  Health 
and  the  North  Carolina  Children  and  Youth 
Section  of  the  Division  of  Maternal  and 
Child  Health.  Registration  fee  is  $60.00. 
Call  1-919-966-4032  to  register.  A  check 
or  purchase  order  must  be  sent  to  confirm 
your  registration. 


The  North  Carolina  Office  of  Rural 
Health  and  Resource  Development  will 
sponsor  the  North  Carolina  Conference  on 
Rural  Health  on  September  5-6, 1990  at  the 
Sheraton  Imperial  Hotel  and  Convention 
Center  in  Research  Triangle  Park.  NCNA 
is  supporting  this  special  conference  which 
will  include  workshops  on  such  issues  as 
state  and  federal  rural  health  policy,  chal- 
lenges facing  rural  hospitals,  health  care 
provider  shortages  in  rural  communities, 
etc.  For  more  information  call  Judy  Howell 
at  1-919-733-2040. 

The  Office  of  Continuing  Education  of 
the  UNC  School  of  Medicine  is  sponsoring 
a  symposium  entitled  "Current  Controver- 
sies in  Colon  and  Rectal  Cancer."  It  will 
be  held  at  the  Sheraton  Imperial  in  Re- 
search Triangle  Park  on  Saturday,  Novem- 
ber 3,  1990.  Call  Lin  Meadows  at  1-919- 
962-2 1 1 8  for  further  information. 

Call  for  abstracts 

"Key  Aspects  of  Elder  Care:  Managing 
Falls,  Incontinence,  and  Cognitive  Impair- 
ment," is  a  national  conference  on  research 


funded  by  the  Division  of  Nursing,  Depart- 
ment of  Health  and  Human  Services.  It  will 
be  held  on  April  11-13,  1991  in  Chapel 
Hill,  NC.  Summaries  of  research  on  the 
assessment  and  management  of  falls,  in- 
continence, cognitive  impairment,  and  re- 
lated issues  of  performance  of  ADLs, 
medication  management,  self-care,  and 
caregiver  burden  are  solicited.  The  dead- 
line for  submission  of  summaries  is  Sep- 
tember 17, 1990.  Call  Ruth  Wieseat  1-919- 
966-2263  for  further  details. 

The  ANA  Council  of  Nurse  Researchers 
is  issuing  a  call  for  abstracts  for  the  1991 
International  Nursing  Research  Con- 
ference which  will  be  held  in  Los  Angeles 
on  October  22-25, 1 99 1 .  The  theme  for  this 
year's  conference  is  "Nursing  Research: 
Global  Health  Perspectives."  The  pur- 
poses of  this  conference  are  to  strengthen 
global  perspectives  of  nursing  and  interna- 
tional communication  by  proposing  col- 
laboration among  nurses  and  other  health 
sciences.  All  submissions  must  be  received 
by  ANA  by  August  15,  1990.  Call  NCNA 
for  an  abstract  package. 


PLEASE  VOTE: 

BEVERLY  ESSICK 
NURSE  EDUCATOR 


dA,U,      l)'a/lHAi<L      JO 


wot 

OncuUcy   xM,<i>    Jo-    jtcJvi^cA^rU    jdll 

jHwikvqa,    tAt*     vvgs    otricxy    JO- 

JltaAmZcUrv    OaxaLU/rvcto    Jrv    &ur- 
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BACKGROUND: 

B.S.N.    -    UNC      M.S.N.    -    UNCG 

Staff    Nurse 

Assistant   Head    Nurse 

Nurse   Coordinator 

Nursing    Instructor 

Member,    NC    Board    of    Nursing 

PRESENTLY: 

Chairperson,    Health    Occupations 

Division 
Surry   Community   College 
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Application  for  membership  in  the  North  Carolina  Nurses  Association,  a  member  of  the 
American  Nurses'  Association 


I   i   i   i   i   i   I   i  I   I   i   I 


Last  Name/First  Name/Initial 

I     I     I     I     I     I     I     I     I     I     I     I     I     1     I 


Street  or  P.O.  Box 

I     I     I     I     I     I     I     I 


Additional  Address  if  Needed 

'     I     I     I     I     I     I     I     I     I     I     I     I     I     I 


City  &  State 

I     I     I     I     I     I     I     I     I     I     I     1     I     I     I 


Social  Security  Number 

LuJLj_l 

Home  Phone 


J_L 


Work  Phone 


I     I     I 


I     I     I     1     I     I     I     I     1     I 
ZIP  CODE 

Preferred  District  Assignment 


Basic  School  of  Nursing: 

Name 

Graduation:  Month  &  Year 
R.N.  License: 

Number 

State 


Employer  Name 


Employer  Address.  City,  State  &  ZIP  CODE 


State  nurses  association  dues  are  not  deductible  as  charitable  contributions  for  ta*  purposes,  but 
may  be  deductible  as  a  business  expense. 

Contributions  to  ANA-PAC  are  not  deductible  as  charitable  contnbutions  for  tax  purposes " 


MEMBERSHIP  DUES  INFORMATION  (check  with  SNA/DNA  for  rates) 
Please  circle  membership  category  then  check  payment  plan 


Membership  Category 

M     Full  Membership  Dues  — 

Employed  full  or  part  time 

R     Reduced  Membership  Dues  — 

Not  employed:  full-time  student;  new 
graduate  from  basic  nursing  education 
program,  within  six  months  of  graduation,  first 
membership  year  only,  or  62  years  of  age  or 
over  and  not  earning  more  than  Social 
Security  System  allows 

S     Special  Membership  Dues  — 

62  years  of  age  or  over  and  not  employed,  or 
totally  disabled. 


To  be  completed  by  SNA  /  ON  A 
State  l„    |      1     District  1      1      ! 

1      I      1 

Expiration  Date      Mo  1      1      1  Yr. 
Employer  Code            1     1     1     1 

1      1      1 

SNAl-nrlo                    1        1          1         I 

Approved  by 

Date 

Payment  Plan 

□    Full  Annual  Payment 

Z   Installment  Payment  Plan —  three  payments 
annually  with  service  fee  in  first  installment 

C   Bank  Card 

Available  for  annual  payment  only 

Visa /MasterCard  Number 

Card  Expiration  Date 
Z   Payroll  Deduction 

This  payment  plan  is  available  only  where 
there  is  an  agreement  between  your  employer 
and  the  association  to  make  such  deduction 


MEMBER  SIGNATURE 

Make  Check  Payable  to: 
AMERICAN  NURSES'  ASSOCIATION 


rj 


Payment  Plan  (continued) 
C    Electronic  Dues  Payment  Plan 

Read  and  sign  the  authorization  and  1 '12 
your  annual  dues  will  be  withdrawn  from  you 
checKing  account  each  month 

In    order    to    provide    for    convenient     monthly 
payments  to  American  Nurses    Association.  Inc 
(ANA|:  (1)  This  is  to  authorize  ANA  to  withdraw 
1  / 12  of  my  annual  dues  from  my  checking  accou 
each  month  on  or  after  (1st  or  15th)  day  of  eac 
month    (strike    out    one);    (2)    in    the    amoun 

(contact  SNA/DNA  for  appropr.at 

rate);  (3)  which  is  designated  and  maintained  as 
shown  by  the  enclosed  voided  cneck  (attach  one 
voided  check);  (4>  ANA  is  authorized  to  change  the 
amount  by  giving  the  undersigned  thirty  (30)  days 
written  notice.  (5)  the  undersigned  may  cancel  this 
authorization  upon  receipt  by  ANA  of  written 
notification  of  termination  twenty  (20)  days  prior  to 
deduction  date  as  designated  above. 


Signature  for  EDPP  authorization 


Recruited  By 

(        )    First  Time  Member 


District 


(        )     Former  Member  but  did  not  belong  during  previous  6  months 


Mail  application  form  and  check  to: 
North  Carolina  Nurses  Association 
PO  Box  12025 
Raleigh,  NC  27605-2025 


annual  payment 


Dues  Rate  Schedule 

installment  payments 
first  payment  2nd/3rd  payment 

$59.00  $55.00 

31.50  27.50 

17.75  13.75 

New  graduates  (eligible  during  first  six  months  after  graduation);  RN  full-time  students; 
RNs  not  employed;  RNs  62  or  older  and  earning  no  more  than  Social  Security  allows. 
RNs  62  or  older  and  not  working,  or  totally  disabled. 


Full  dues 

$165.00 

1/2  rate* 

82.50 

1/4  rate** 

41.25 

EDPP 
monthly  bank  draft 

$14.08 
7.20 
3.77 
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QUESTION:  If  a  physician  gives  me  a 
verbal  "no  code"  but  refuses  to  write  it  on 
the  patient's  chart,  what  is  my  legal  respon- 
sibility? A.G. 

ANSWER:  As  I  understand  it,  a  "no  code" 
is  an  instruction  to  not  use  extraordinary 
means  to  keep  alive  a  terminal  patient.  This 
order  should  always  be  made  by  the  attend- 
ing physician.  If  the  doctor  refuses  to  put 
the  "no  code"  order  in  writing,  the  nurse 
should  continue  to  provide  all  care  avail- 
able; otherwise,  she  might  be  sued  for 
negligence. 

North  Carolina  has  a  statute  which 
recognizes  an  individual's  right  to  a  natural 
death.  A  person  desiring  to  make  this 
choice  can  execute  a  document  authorizing 
a  physician  to  withhold  or  discontinue  ex- 
traordinary means  of  life  support.  Even 
without  such  a  document,  a  physician  may 
order  a  "no  code"  with  the  consent  of  cer- 
tain relatives.  The  importance  of  these 
statutes  for  nurses  is  that  the  law  clearly 
makes  the  attending  physician,  and  no 
one  else,  responsible  for  deciding  whether 
to  withhold  extraordinary  means  of  sup- 
port. It  is  not  a  decision  a  nurse  is  entitled 
to  make  on  her  own. 

Before  a  nurse  carries  out  a  "no  code" 
orde^,  therefore,  she  should  ask  herself 
whether  she  will  later  be  able  to  verify  that 
the  physician  gave  the  order.  In  some  un- 
usual circumstances  it  may  be  possible  to 
do  this  even  though  the  order  was  not  in 
writing,  such  as  when  the  "no  code" 
decision  was  made  in  a  treatment  team 
meeting  and  there  are  several  other  people 
who  will  later  be  able  to  confirm  the 
physician's  instructions.  But  in  most  in- 
stances the  order  needs  to  be  in  writing  in 
case  the  nurse's  actions  are  later  chal- 
lenged. 

There  is  no  simple  answer  as  to  what  the 
nurse  should  do  if  the  physician  refuses  to 
put  the  "no  code"  in  writing.  A  first  choice 
would  be  for  the  nurse  to  say  to  the 
physician — as  diplomatically  and  politely 
as  possible — "I  am  sorry,  doctor,  but  I  will 
have  to  continue  to  treat  the  patient  as 
coded  until  the  'no  code'  is  put  in  writing." 
If  that  and  a  polite  explanation  of  the 
nurse's  concern  about  not  having  authority 
to  act  on  her  own  does  not  work,  perhaps 
the  nurse's  supervisor  may  be  able  to  inter- 
vene and  assist. 

If,  however,  the  nurse's  beat  and  most 
friendly  efforts  to  get  the  doctor  to  put  the 
"no  code"  instruction  in  writing  do  not 
work,  the  nurse  should  continue  to  treat  the 
patient  as  before.  Unless  she  can  establish 
that  an  attending  physician  ordered  a  "no 
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Check  with  legal  counsel 

code,"  the  nurse  could  be  sued  for 
negligence  for  withholding  a  means  of  sup- 
port which  might  have  kept  the  patient 
alive. 

Note:  This  article  is  not  intended  to  provide 
the  nurse  with  specific  legal  advice.  If  you  have 


a  legal  problem,  seek  the  assistance  of  your 
personal  attorney.  If  you  have  a  question  of  a 
legal  nature  that  you  believe  would  affect  other 
nurses  as  well,  sent  it  to  Check  With  Legal 
Counsel,  NCNA,  P.  O.  Box  12025,  Raleigh,  NC 
27605. 


Calendar  of  Events 

July  4  Office  closed  to  observe  Independence  Day 

July  6  Cabinet  on  Practice,  9:30-1 :00 

July  9  Cabinet  on  Education  and  Resource  Development,  10:00-2:30 

July  1 1  Task  Force  on  Nursing  Constituencies,  10:00-2:00 

July  12  Convention  Planning  Committee,  10:00-1:00 

July  1 3  Task  Force  on  Scope  of  Practice,  1 :00-4:00 

July  17  Task  Force  on  External  Constituencies,  1:00-4:00 

July  1 8  Steering  Committee,  1 0:00- 1 :00 

July  19  Nominating  Committee,  9:30-12:00 

July  19  Nursing  Management  Council  general  membership,  1 :00-4:00 

July  20  NCNA  Board  of  Directors,  9:30-4:00 

July  20  Committee  on  Bylaws,  10:00-2:00 

July  24  Council  on  Gerontological  Nursing  Exec.  Committee,  10:00-12:00 

July  25  Finance  Committee,  3:00-5:00 

July  27  Cabinet  on  Professional  and  Economic  Development,  9:30- 1 :00 

July  27  Continuing  Education  Provider  Unit,  10:00-1:00 

July  27  Council  of  PMH  Nurses  in  Advanced  Practice,  2:00-4:00 

August  1  Council  on  Medical-Surgical  Nursing  Exec.  Committee,  1:00-3:00 

August  2  Council  of  Primary  Care  Nurse  Practitioners,  10:00-2:00 

August  3  District  Leadership  Day,  Wake  County  Commons  Building,  Raleigh 

August  7  Community  Health  Council  Executive  Committee,  1 :00-3:00 

August  8  Maternal-Child  Health  Council,  10:00-12:00 

August  9  Continuing  Education  Approver  Unit,  10:00- 1 :00 

August  9  Cabinet  on  Constituent  Associations,  10:00-3:00 

August  10  Peer  Assistance  Program  Committee,  10:00-2:00 

August  10  Cabinet  on  Marketing,  10:00-1:00 

August  10  Continuing  Education  Council,  1 :00-3:00 

August  13  Nurse  PAC,  10:00-4:00 

August  17  Cabinet  on  Government  and  Health  Policy,  9:00-1 :00 

August  17  Legislative  Committee,  1:00-4:00 

August  24  NCNA  Board  of  Directors,  9:30-4:00 

August  27  Cabinet  on  Education  and  Resource  Development,  10:00-2:00 

August  29  Psychiatric-Mental  Health  Council  Executive  Committee,  3:00-4:30 

August  30  Local  Arrangements  Committee,  Winston-Salem,  10:00-2:00 

September  3  Office  closed  to  observe  Labor  Day 

September  6  Cabinet  on  Research,  10:00-2:00 

September  7  Cabinet  on  Professional  and  Economic  Development,  9:30- 1 :00 

September  1 1  Council  on  Medical-Surgical  Nursing  Exec.  Committee,  1 1 :00-2:00 

September  13  Continuing  Education  Approver  Unit,  10:00-1:00 

September  14  Peer  Assistance  Program  Committee,  10:00-2:00 

September  14  Finance  Committee,  10:00-1:00 

September  18  Council  on  Gerontological  Nursing,  10:00-2:00 

September  19  Psychiatric-Mental  Health  Council,  1:30-3:30 

September  21  NCNA  Board  of  Directors,  9:30-4:00 

September  28  Cabinet  on  Government  and  Health  Policy,  9:00- 1 :00 

September  28  Cabinet  on  Practice,  9:30-2:00 

September  28  Council  of  PMH  Nurses  in  Advanced  Practice  Ex.  Comm.,  2:00-4:00 

October  12  Finance  Committee,  10:00-1:00 

October  24-27  NCNA  Convention,  Hyatt  Regency,  Winston-Salem 
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Familiar  NCNA  faces  take  on  new  roles 


The  NCNA  Board  of  Directors  has  appointed  two  new  members 
to  the  Board.  Gene  Tranbarger  will  replace  Jane  Ray  as  Secretary 
and  will  also  serve  on  the  Executive  Committee.  Cynthia  Luke  will 
replace  Joy  Reed  as  Chair  of  the  Cabinet  on  Education  and 
Resource  Development.  Jane,  coordinator  of  the  Nurse  Aide 
Registry  for  the  North  Carolina  Board  of  Nursing,  has  found  that 
this  newly  recreated  position  is  taking  more  time  than  she  an- 
ticipated. Joy  has  taken  the  position  of  NCNA  Associate  Executive 
Director  (see  page  9). 

Gene  Tranbarger,  MSN,  RN. 
CNAA,  is  on  the  faculty  at  the  UNC- 
Greensboro  School  of  Nursing.  He  is 
teaching  in  the  Nursing  Administra- 
tion concentration.  For  twelve  years 
he  was  the  vice-president  for  nursing 
at  The  Moses  H.  Cone  Memorial 
Hospital.  He  is  a  doctoral  candidate  at 
North  Carolina  State  University.  His 
dissertation  is  "The  Impaired  Nurse  in 
North  Carolina:  Implications  for 
Education  and  Practice." 

In    1988,  Gene   was  named   a 

Johnson  and  Johnson  Wharton  Fellow 

to  attend  an  Intensive  Management 

Training  Program  at  the  Wharton 

School  of  Business.  He  is  a  member  of  the  Board  of  Directors  of 

Hospice  in  Greensboro. 

Gene  has  served  NCNA  as  president,  chair  of  the  Scope  of 
Practice  Task  Force,  chair  of  the  Nominating  Committee,  and 
delegate  to  ANA  Convention.  His  activities  in  ANA  have  included 
member  of  the  Cabinet  on  Nursing  Services.  Task  Force  on  Scope 
of  Practice  for  Two  levels  of  Nursing,  member  of  the  Bylaws 
Committee,  and  candidate  for  ANA  Treasurer. 


Gene  Tranbarger 


He  has  served  on  the  North  Carolina  Board  of  Nursing  and  the 
North  Carolina  Legislative  Study  Commission  on  Indigent  Care. 
In  addition,  he  was  a  member  of  the  JCAHO  Nursing  Standards 
Task  Force  from  1989-90. 


No  Photo 
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Cynthia  Luke 


Cynthia  Luke,  MS.  RN,  is  the 

Director  of  Nursing  Program  for  the 
Wilmington  Area  Health  Education 
Center.  She  has  also  served  as  adjunct 
assistant  professor  in  the  East  Carolina 
University  School  of  Nursing. 

She  has  served  as  vice-chair  of  the 
Cabinet  on  Education  and  Resource 
Development,  member-at-large  of  the 
Council  on  Maternal  Child  Health 
Nursing,  and  delegate  to  NCNA  House 
of  Delegates.  She  is  a  member  of  the 
Coastal  Area  Perinatal  Association, 
National  League  of  Nursing,  and  the 
American  Association  of  University 
Professors. 

In  Wilmington  she  is  currently  serving  on  the  Hospice  Profes- 
sional Advisory  Board,  co-chair  of  the  Rape  Crisis  Center  Ad- 
visory Committee,  volunteer  counselor  for  victims  at  the  Rape 
Crisis  Center,  and  the  Task  Force  on  Women  and  Children  at  New 
Hanover  Memorial  Hospital.  She  has  also  been  a  member  of  the 
New  Hanover  Council  on  Status  of  Women.  Women's  Health 
Network,  and  Domestic  Violence  Services  and  Shelter.  She  was 
named  a  Woman  of  Achievement  by  the  Wilmington  YWCA  and 
received  the  Volunteer  Award  from  the  Rape  Crisis  Center. 

NCNA  is  fortunate  to  have  two  such  competent  nurses  willing 
to  serve  on  the  Board  of  Directors.  They  bring  a  broad  background 
of  organizational  expertise  and  commitment.  WELCOME! 


District  Leadership  Day 


Officers  and  committee  chairmen  of 
constituent  associations  across  the  state 
met  in  Raleigh  on  August  3  for  District 
Leadership  Day.  Over  60  leaders  were 
present  representing  23  constituent  as- 
sociations. The  day  long  meeting  was  held 
at  the  Wake  County  Commons  Building. 
Gerri  Roberts,  Charr  of  the  Constituent 
Forum,  coordinated  and  presided  over  the 
activities. 


The  theme  was  "Putting  the  Pieces  Into 
Place  for  the  90's."  Participants  received 
information  on  the  proposed  NCNA  dues 
increase  and  the  main  motion  on  "entry 
into  practice"  proposed  by  the  Steering 
Committee.  There  was  an  opportunity  to 
discuss  these  issues  in  preparation  for  the 
1990  House  of  Delegates.  In  addition,  in- 
(Conlinued  on  page  4) 
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Legislative  Update 


The  1990  session  of  the  General  As- 
sembly adjourned  on  July  28,  1990.  It  was 
the  longest  "short"  session  on  record,  last- 
ing almost  three  weeks  longer  than  normal. 
In  general,  health  care  issues  fared  well  in 
this  short  session.  Over  $10,000,000  was 
appropriated  to  begin  to  address  the  high 
infant  mortality  rate  in  the  state  and 
$8,000,000  was  appropriated  to  provide 
early  intervention,  developmental  ser- 
vices, and  education  to  handicapped 
children  from  birth  to  five  years  of  age.  In 
addition,  anonymous  AIDS  testing  will 
still  be  provided  at  local  health  depart- 
ments, the  proposal  for  a  birth  impairment 
trust  fund  has  been  sent  to  a  study  commis- 
sion, funding  for  the  State  Abortion  Fund 
remained  at  $424,000,  and  parental  con- 
sent for  a  minor's  abortion  remained  in  the 
Senate  Appropriations  Committee.  An 
overview  of  some  of  the  health  related 
issues  follows. 

Infant  mortality  legislation 

The  special  joint  legislative  initiative 
(H2212/S1396)  on  infant  mortality  was  in- 
troduced on  May  24,  1990.  Repre- 
sentative David  Redwine,  D-Shallotte, 

was  appointed  chair  of  a  special  committee 
to  review  the  proposed  initiative.  This  spe- 
cial committee  heard  testimony  from  the 
Department  of  Human  Resources;  the 
Department  of  Environment,  Health,  and 
Natural  Resources;  Division  of  Mater- 
nal/Child Health;  North  Carolina  Coalition 
for  Adolescent  Pregnancy;  North  Carolina 
Children's  Home  Society;  and  the 
Governor's  Commission  on  Reduction  of 
Infant  Mortality. 

Secretary  David  Flaherty,  Department 
of  Human  Resources,  enthusiastically  en- 
dorsed the  legislation  and  asked  that  this 
committee  consider  adding  a  provision  for 
recruitment  of  physicians  and  nurse  mid- 
wives  listed  in  the  July/August  Tar  Heel 
Nurse. 

In  addition  to  the  proposed  monies,  the 
special  committee  included  four  new 
provisions: 

1.  $60,000  to  Bowman  Gray  to  coor- 
dinate a  neonatal  transfer  system  which 
would  provide  a  central  clearinghouse  for 
available  neonatal  beds. 

2.  $72,8 1 8  to  the  Food  Stamp  Outreach 
project. 

3.  $430,000  to  recruit  physicians  and 
nurse  midwives  to  under-served  areas. 

4.  $1,307,233  to  supplement  the  WIC 
program  which  has  been  so  drastically  cut 
by  the  federal  government. 


NCNA  ACTION:  Representative 
Peggy  Wilson,  RN,  R-Madison, 
presented  NCNA  testimony  that  had 
been  prepared  for  Sheila  Cromer.  The 
testimony  emphasized  the  role  that  the 
county  health  departments  play  as  the 
first  line  of  defense  in  Fighting  infant 
mortality.  Representative  Wilson,  a 
school  nurse,  was  able  to  add  that 
perspective  to  the  presentation.  (See 
page  5,  for  a  reprint  of  this  testimony.) 

Children  with  Special 
Needs  legislation 

S455,  Special  Needs  Age  Change,  is  a 

committee  substitute  which  replaced  the 
original  bill  introduced  by  Senator  Helen 
Marvin,  D-Gastonia,  during  the  1 989  ses- 
sion. This  legislation  provides  early  inter- 
vention, developmental  services,  and 
education  to  handicapped  children  from 
birth  to  five  years  of  age.  The  bill  creates  a 
26-member  Interagency  Coordinating 
Council  which  will  submit  an  annual  report 
to  the  Governor.  The  bill  defines  eligible 
infants  and  toddlers  and  the  types  of  early 
intervention  services  that  may  be  provided. 
It  also  specifies  that  insurers  and  other  third 
party  payers  (not  individuals)  are  to  be 
charged  for  services  involving  multidis- 
ciplinary  evaluations,  intervention  plan 
development  and  case  management  ser- 
vices. It  specifically  states  that  hand- 
icapped children  are  entitled  to  individual- 
ized programs  designed  to  meet  their  needs 
for  special  education  and  related  services. 
Furthermore,  state  funding  for  this  pro- 
gram will  not  replace  other  State  funds  to 
which  the  child  is  entitled.  The  General 
Assembly  appropriated  $8,000,000  to  be 
used  to  implement  this  program.  It  will  be 
used  to  match  Federal  funds  under  Public 
Law  99-457. 

NCNA  ACTION:  NCNA  has 
nominated  three  members  to  serve  on 
the  Interagency  Coordinating  Council. 
They  are  Rachel  Piche,  Gastonia,  who  is 
employed  as  a  public  health  nurse  in  the 
Mecklenburg  County  Department  of 
Public  Health  in  their  School  Health 
Program;  Terry  Lucas,  Chapel  Hill, 
who  has  just  completed  a  two-year 
federal  grant  which  identified  children 
with  developmental  disabilities  due  to 
chronic  illness;  and  Sheila  Cromer, 
Raleigh,  who  is  a  family  nurse  prac- 
titioner and  former  chairman  of  the 
Governor's  Advocacy  Council  on 
Children  and  Youth. 


Anonymous  AIDS  testing 

S1559/H2341,  Local  Health  Program 
Surcharge,  was  introduced  to  increase 
support  to  local  health  programs  by  raising 
the  license  tax  on  food  and  lodging 
facilities.  These  companion  bills  were  in- 
troduced by  Senator  Marshall  Rauch,  D- 
Gastonia,  and  Representative  James 
Green,  D-Vance. 

On  the  Senate  side,  Senator  Joe 
Johnson,  D-Wake,  added  an  amendment 
which  would  eliminate  all  anonymous 
AIDS  testing  in  the  public  health  depart- 
ment. The  wording  of  the  amendment  was 
ambiguous  enough  that  several  senators 
did  not  understand  what  they  had  voted  for 
on  the  second  reading.  The  following  day, 
Senator  Russell  Walker,  D-Randolph, 
moved  to  reconsider  the  vote  on  this 
second  reading.  When  it  became  evident 
that  this  motion  would  fail.  Senator  Rauch 
moved  to  have  it  sent  back  to  his  Finance 
Committee.  This  motion  passed. 

On  the  House  side,  a  committee  sub- 
stitute was  adopted  by  the  Finance  Com- 
mittee which  instituted  a  $25  annual  fee  on 
any  restaurant  which  provides  seating  for 
at  least  four  patrons.  There  was  a  rumor 
that  this  bill  would  also  be  amended  on  the 
floor  in  an  effort  to  eliminate  anonymous 
AIDS  testing.  The  public  health  directors 
made  a  concerted  effort  to  let  the  legis- 
lators know  how  important  the  increase  in 
fees  was  to  the  operation  of  the  local  health 
departments.  The  House  version  was  not 
amended  and  the  "clean"  bill  passed  both 
houses  on  July  28,  1990. 

NCNA  ACTION:  NCNA  wrote  a  let- 
ter to  each  senator  expressing  our  con- 
cern about  the  elimination  of 
anonymous  AIDS  testing. 

Birth-Related  Neurological 
Impairment  Trust  Fund 

H2296,  Birth  Impairment  Fund,  was 

introduced  on  June  4,  1990  by  Repre- 
sentative George  Miller,  D-Durham. 

The  bill  was  designed  to  establish  a  North 
Carolina  Birth  Related  Neurological  Im- 
pairment Program  and  Trust  Fund  under 
the  Department  of  Environment,  Health, 
and  Natural  Resources.  On  June  27,  1990, 
the  House  Human  Resources  Committee 
held  a  two  hour  hearing  on  the  bill.  From 
its  introduction,  there  was  a  great  deal  of 
controversy  surrounding  the  bill.  Opposi- 
tion focused  on  both  the  content  of  the  bill 
and  procedural  questions. 


TAR  HEEL  NURSE 


SEPTEMBER-OCTOBER  1990 


Legislative  Update 


Procedural  concerns 

Twice  the  Speaker  of  the  House  was 
asked  to  rule  on  procedure.  The  North 
Carolina  Academy  of  Trial  Lawyers 
(which  normally  represents  persons  with 
birth  related  neurological  impairment) 
cited  several  technical  violations  in  the 
manner  in  which  the  bill  was  introduced 
into  this  session.  These  technicalities  in- 
clude: 

1 .  The  proposed  bill  was  not  developed 
by  the  Birth-related  Neurological  Impair- 
ment Study  Commission  and  made  a  part 
of  the  Commission's  report  by  the 
prescribed  deadline  of  May  21,  1990  (first 
day  of  the  regular  session). 

2.  The  Commission's  report  was  a  let- 
ter describing  future  action  to  be  taken  by 
the  Commission  which  "will  be  to  recom- 
mend enactment  of  a  bill." 

3.  The  Commission  did  not  meet  from 
December  1988  until  ten  days  after  May 
21,  1990  at  which  time  it  considered  the 
proposed  legislation. 

Representative  Anne  Barnes,  D- 
Chapel  Hill,  member  of  the  Human 
Resources  Committee,  requested  that  the 
chair  ask  for  a  ruling  from  the  Speaker  of 
the  House  as  to  whether  the  introduction  of 
this  bill  was  in  violation  of  the  House  rules. 
Speaker  of  the  House  Joe  Mavretic  ruled 
that  the  bill  could  be  deliberated  during  this 
session  because  objections  had  not  been 
raised  earlier. 

When  the  bill  came  to  the  House  for  its 
second  reading  on  July  1 3,  Representative 
Alex  Hall,  D-Wilmington,  Chair  of  the 
Finance  Committee  moved  that  the  bill  be 
referred  to  his  committee.  Before  members 
could  vote  on  the  motion,  the  Speaker  of 
the  House  made  the  following  statement  to 
clarify  a  point  of  order  that  had  been 
brought  to  his  attention  by  House  counsel. 
"Bills  with  taxes  must  go  to  the  Finance 
Committee.  Bills  with  fees  must  go  to  the 
Finance  Committee.  All  assessments  are 
fees.  Therefore,  the  $170  assessment  in 
House  Bill  2296  means  that  this  bill  con- 
tains a  fee  and  will  need  to  be  sent  to  the 
Finance  Committee."  Representative 
Miller  agreed  that  the  bill  should  be  sent  to 
the  Finance  Committee. 

Content  concerns 

As  for  content.  Representative  Miller 
prepared  a  committee  substitute  which  ad- 
dressed many  of  the  concerns  that  had  been 
raised  with  the  first  draft,  but  left  many 
others  unchanged.  Although  many  of  the 
changes  are  of  a  technical  nature,  several 
made  substantial  chances  in  the  content  of 
the  bill. 


The  initial  definition  of  "birth-related 
neurological  impairment"  was  extremely 
narrow.  It  stated  that  the  fund  would  cover 
"an  impairment  of  the  brain  function  of  a 
person  which  could  have  occurred  through 
deprivation  of  oxygen  to  the  brain  during  a 
delivery  or  in  the  immediate  resuscitative 
period  after  a  delivery  .  . ."  In  the  commit- 
tee substitute  the  definition  is  "an  impair- 
ment of  the  brain  function  of  an  infant 
which  occurred  or  could  have  occurred 
during  pregnancy,  before  or  during  a 
delivery  or  in  the  immediate  resuscitative 
period  after  a  delivery  . . ." 

This  broadening  of  the  definition  to  in- 
clude those  infants  where  the  impairment 
could  have  occurred  "during  pregnancy" 
greatly  increases  the  number  of  children 
who  would  be  served  under  the  Trust  Fund. 
A  concern  that  has  not  been  adequately 
addressed  by  the  committee  substitute  is 
that  the  $170  assessment  has  not  been  in- 
creased although  an  increased  number  of 
children  and  services  would  be  provided  in 
the  new  version  of  the  bill.  There  are  ap- 
proximately 100,000  births  in  North 
Carolina  each  year.  Of  this  number  100  to 
200  sustain  some  birth  related  neurological 
impairment.  Under  the  original  provisions 
of  the  bill,  long  term  custodial  care  "shall 
not  be  deemed  to  be  necessary  and  essen- 
tial medical  care."  This  phrase  has  been 
deleted  in  the  committee  substitute. 

The  Cerebral  Palsy  Foundation  es- 
timates costs  per  child  to  be  $20,000  to 
$46,000  per  year  for  the  rest  of  their  lives. 
Lockhart  Follin-Mace,  Director  of  the 
Governor's  Advocacy  Council  for  Persons 
with  Disabilities,  felt  that  the  bill  fell  far 
short  in  addressing  the  care  of  adults  and 
older  persons  with  cerebral  palsy.  Services 
that  might  be  needed  include  home 
modifications  and  the  purchase  of  vans  and 
lifts.  She  agreed  that  the  estimates 
provided  by  the  Cerebral  Palsy  Foundation 
were  in  line  with  the  figures  that  the  Coun- 
cil has  gathered.  The  Council  also  felt  that 
the  bill  should  continue  to  cover  children 
with  cerebral  palsy  who  move  to  another 
state. 

Persons  receiving  funds  would  be 
prohibited  from  suing  any  health  care 
provider  or  hospital  for  damages  arising 
from  the  birth  injury.  The  bill  requires  the 
North  Carolina  Board  of  Medical  Ex- 
aminers and  the  Attorney  General  to  inves- 
tigate every  injury  that  results  in  an  ap- 
plication for  payment  and  requires  discipli- 
nary action  against  any  physician  for  acts 
showing  incompetence  or  unprofessional 
conduct.  The  Governor's  Advocacy 
Council  for  Persons  with  Disabilities 


would  like  to  have  a  person  with  cerebral 
palsy  or  a  family  member  serve  on  the 
investigation  team.  In  addition,  the  Coun- 
cil felt  the  legislation  should  include  a 
provision  stating  that  if  funds  ran  out  or  the 
law  is  changed  that  the  individual  should 
again  have  the  right  to  litigate. 

After  the  two  hour  hearing  before  the 
Human  Resources  Committee,  the  bill  was 
referred  to  the  Subcommittee  on  Mental 
Health,  Exceptional  and  Gifted  People 
chaired  by  Representative  Stine  Isen- 
hower.  This  subcommittee  heard  addition- 
al testimony  on  June  28,  1990,  July  4,  and 
July  10.  Another  committee  substitute  was 
drafted  which  incorporated  many  of  the 
concerns  expressed  by  members  of  the 
Cerebral  Palsy  Foundation,  the  North 
Carolina  Bar  Association,  parents  of 
children  with  cerebral  palsy,  the  North 
Carolina  Trial  Lawyers  Association,  and 
the  Governor's  Advocacy  Council  for  Per- 
sons with  Disabilities. 

In  addition.  Representative  Barnes 
proposed  an  amendment  which  would  re- 
quire all  physicians  participating  in  the 
Birth  Impairment  Trust  Fund  to  accept 
Medicaid  patients.  She  pointed  out  Section 
130A-460.  Statement  of  purpose  which 
states  "In  order  to  provide  for  the  general 
welfare  and  to  protect  the  lives  and  the 
health  of  the  people  of  the  State,  to  provide 
a  stable  environment,  to  promote  prena- 
tal and  obstetrical  care  so  as  to  reduce 
infant  mortality,  and  to  provide  funds  and 
services  for  the  care  of  all  persons  born  in 
North  Carolina  with  birth-related 
neurological  impairments,  a  no-fault  com- 
pensation  system  for  birth-related 
neurological  impairments  is  appropriate 
and  necessary."  Since  the  highest  rate  of 
infant  mortality  and  morbidity  is  among 
the  indigent  population,  this  amendment 
secures  better  care  for  these  women. 

Pam  Silberman  with  North  Carolina 
Legal  Services  spoke  in  support  of  the 
amendment.  She  reported  that  currently 
one-third  of  obstetricians  and  family  prac- 
titioners who  provide  obstetrical  care  take 
Medicaid  patients.  A  survey  conducted  by 
Health  Services  Research  Center  at  UNC- 
Chapel  Hill  showed  that  only  an  additional 
11%  would  voluntarily  accept  Medicaid 
patients  if  this  type  of  legislation  was 
passed. 

The  amendment  and  other  technical 
changes  passed  the  Mental  Health,  Excep- 
tional and  Gifted  People  Subcommittee  on 
July  10  and  the  full  Human  Resources 
Committee  July  1 1  by  a  vote  of  13  to  10. 
After  the  House  voted  to  send  it  to  the 
Finance  Committee  on  July  13,  no  further 
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action  was  taken  on  the  bill.  It  was  finally 
referred  to  the  Birth  Impairment  Study 
Commission  for  discussion  during  the  next 
several  months. 

The  North  Carolina  Medical  Society 
(NCMS)  is  a  staunch  advocate  of  this  piece 
of  legislation.  They  were  instrumental  in 
drafting  the  initial  piece  of  legislation  and 
the  first  committee  substitute.  One  of  their 
strongest  arguments  is  that  by  establishing 
this  Trust  Fund  that  physicians'  malprac- 
tice insurance  payments  would  decrease 
substantially.  Furthermore,  the  NCMS 
believes  that  this  decrease  would  en- 
courage additional  physicians  to  provide 
prenatal  and  delivery  care  because  of  lower 
malpractice  insurance  costs. 

NCNA  ACTION:  Although  NCNA 
did  not  take  a  specific  stand  on  this 
proposed  legislation,  we  did  let  legis- 
lators know  that  the  association  viewed 
this  issue  to  be  too  important  to  be 
rushed  through  in  the  short  session. 


the  House  version  would  have  required  a 
second  physician's  opinion,  and  funding 
would  be  available  only  to  women  in  the 
case  of  rape  or  incest,  if  the  woman's  life 
were  endangered  or  if  the  woman  was  men- 
tally retarded.  The  compromise  language 
stated  that  a  woman  is  entitled  to  only  one 
abortion  under  the  Fund  and  that  it  cannot 
be  performed  after  1 12  days.  Funding  had 
originally  been  available  until  135  days. 

The  Fund  remains  at  $424,000  which 
was  also  the  amount  appropriated  in  1989. 
Even  at  this  higher  amount,  funds  for  in- 
digent women  ran  out  on  December  19, 
1989. 

NCNA  ACTION:  NCNA  joined  with 
other  organizations  and  associations  to 
write  letters  to  each  Representative  and 
Senator  in  support  of  keeping  the  Fund 
at  $424,000.  In  addition,  House  mem- 
bers serving  on  the  conference  commit- 
tee were  asked  to  support  the  larger 
amount. 


Race  for  the  1991-92 
Speaker  of  the  House 

In  a  surprise  move  Dave  Diamont,  D- 

Surry,  Chair  of  the  House  Appropriations 
Committee,  announced  that  he  would  seek 
the  role  of  Speaker  of  the  House  in  1991. 
Other  Representatives  that  have  already 
announced  an  interest  in  running  for  the 
Speaker's  position  are  current  Speaker  of 
the  House  Joe  Mavretic,  D-Edgecombe; 
Dan  Blue,  D-Wake;  Joe  Hackney,  D- 
Orange;  Jack  Hunt,  D-Rutherford,  and 
Bob  Hunter,  D-McDowell.  Diamont  was 
named  the  most  effective  Representative 
by  the  North  Carolina  Center  for  Public 
Policy  Research  for  the  1990  session.  It 
was  the  first  time  since  the  Center  began 
conducting  their  poll  of  legislators,  lob- 
byists, and  media  persons  that  the  Speaker 
of  the  House  was  not  named  to  the  number 
one  place. 


1990-91  budget  is  adopted 
by  General  Assembly 

Because  of  the  sentiment  in  both  houses 
against  legislation  of  new  taxes,  both  the 
House  and  Senate  versions  cut  programs 
and  used  one-time  money  for  general 
operating  expenses.  In  addition,  the  House 
proposed  using  a  method  of  "negative 
reserves"  which  would  allow  department 
heads  to  cut  programs  within  their  agencies 
by  a  certain  percentage  to  achieve  a 
balanced  budget. 

To  iron  out  the  differences  in  the  two 
versions  a  Budget  Conference  Committee 
was  appointed.  The  Speaker  of  the  House 
appointed  the  appropriations  subcommit- 
tee chairmen  whom  he  felt  would  stand 
firm  on  the  House  substitute.  The  con- 
ference committee  for  the  operating  budget 
began  trying  to  reach  agreement  on  July 
1 1 .  By  July  20,  the  conferees  were  able  to 
compromise  on  all  issues  except  the  State 
Abortion  Fund  and  liability  insurance  for 
teachers. 

Speaker  of  the  House  Joe  Mavretic  sug- 
gested that  if  the  conference  committee 
could  not  reach  agreement  that  he  would 
appoint  new  members  to  the  committee. 

At  1 0: 1 5  pm  on  July  26,  1 990  the  con- 
ference committee  reached  agreement  on 
the  operating  budget.  The  State  Abortion 
Fund  would  remain  at  $424,000  which  was 
the  level  proposed  by  the  Senate.  The 
House  version  had  cut  the  Fund  to 
$100,000  while  imposing  stringent  restric- 
tions on  the  use  of  the  Fund.  For  example. 


District  Leadership  Day 


(Continued  from  page  1 .) 

formation  on  ANA's  move  to  Washington, 
DC  and  the  ANA  PAC  endorsement  of 
Harvey  Gantt  for  US  Senate  was  presented. 

Perhaps  one  of  the  most  beneficial  ses- 
sions was  the  discussion  concerning  the 
issues  and  problems  facing  large  and  small 
constituent  associations.  The  discussion  in 
the  group  of  "large"  constituent  associa- 
tions (those  with  membership  over  100) 
was  led  by  Sandra  Randleman  who  is  a 
former  president  of  District  3.  The  group  of 
"small"  constituent  associations  was  led  by 
Datra  Delk,  District  9. 

These  discussion  groups  focused  on 
such  issues  as  inconsistent  attendance,  the 
small  number  of  members  who  are  willing 
to  carry  out  the  bulk  of  the  work, 
geographic  constraints,  and  frequency  of 
meetings.  One  idea  that  came  out  of  the 
small  constituent  association  discussion 
was  to  hold  a  "small  constituent  associa- 
tion" caucus  at  NCNA  Convention  to  dis- 
cuss the  implications  of  the  proposed 


resolutions,  bylaws  revisions,  and  main 
motions  coming  before  the  House  of 
Delegates.  This  would  provide  an  oppor- 
tunity for  constituent  associations  with 
only  two  or  three  delegates  to  exchange 
ideas  with  other  small  delegations  and  to 
possibly  have  more  impact  on  the  decisions 
of  the  House. 

During  lunch,  participants  were  divided 
into  six  groups.  These  discussions  were 
designed  to  give  the  new  officers  and  chair- 
men a  sense  of  their  responsibility  and  their 
role  within  their  constituent  association  as 
well  as  the  broader  operations  of  NCNA. 
Specific  breakouts  focused  on  the  roles  of 
the  1 )  president  and  president-elect,  2) 
secretary  and  treasurer,  3)  legislative  com- 
mittee, 4)  membership  recruitment  and 
retention.  5)  program  development,  and  6) 
newsletter  production. 

The  day  concluded  with  a  formal  meet- 
ing of  the  Constituent  Forum.  These  60+ 
leaders  have  certainly  had  a  good  start  for 
pulling  the  pieces  together  for  the  90's. 


Please  Note 

Beverly  Essick,  candidate  for  the  N.C.  Board  of  Nursing,  is  now  a  member  of 
NCNA.  Her  name  was  not  highlighted  in  the  July/August  issue  of  the  Tar  Heel 
Nurse. 
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Testimony  before  the  Legislative  Infant  Mortality  Subcommittee 


Representative  Peggy  Wilson,  RN,  R- 
Madison,  presented  NCNA  testimony  that 
had  been  prepared  for  Sheila  Cromer.  The 
testimony  emphasized  the  role  that  the 
county  health  departments  play  as  the  first 
line  of  defense  infighting  infant  mortality. 
Representative  Wilson,  a  school  nurse,  was 
able  to  add  that  perspective  to  the  presen- 
tation. 

My  name  is  Sheila  Cromer.  I  am  presi- 
dent-elect of  the  North  Carolina  Nurses 
Association  and  I  serve  on  the  board  of  the 
North  Carolina  Coalition  on  Adolescent 
Pregnancy. 

I  am  a  nurse  practitioner  in  the  Family 
Planning/Maternity  Program  with  the 
Guilford  County  Health  Department.  I 
wanted  to  be  here  today,  but  instead  I  am 
working  a  12-hour  shift  with  the  depart- 
ment. 

I  view  the  county  public  health  depart- 
ments as  one  of  the  first  lines  of  defense  in 
our  effort  to  curb  the  rising  infant  mortality 
rate  in  North  Carolina.  For  instance,  during 
each  maternity  clinic  I  see  approximately 
12  women.  Of  this  number,  twenty-five 
percent  are  at  risk  or  high  risk  to  produce  a 
less  than  perfect  baby.  Fifty  percent  are 
under  age  18;  the  remaining  fifty  percent 
range  in  age  from  19  to  38. 

Nurse  practitioners  in  the  county  health 
departments  work  closely  with 
obstetricians  to  give  the  best  care  possible 
to  our  maternity  clients. 

The  number  of  women  seeking  help 
within  the  public  health  system  has  risen 
dramatically  during  the  past  three  years.  In 
1986  the  case  load  was  24,258.  In  1989  it 
was  32,224.  This  represents  an  increase  of 
almost  33%. 

At  the  same  time,  county  health  depart- 
ments are  losing  nurses  at  an  alarming  rate. 
A  recent  study  conducted  by  the  Area 
Health  Education  Center  shows  that, 
during  the  past  year,  292  public  health  nur- 
ses have  resigned  their  positions.  This  rep- 
resents 53%  of  all  public  health  department 
resignations.  Because  of  the  increased 
numbers  of  women  seeking  help  through 
the  county  health  departments,  there  was  a 
projected  need  for  134  additional  nurses. 
This  number  added  to  the  number  of  vacan- 
cies currently  in  the  department  causes  a 
service  gap  of  278  nurses  statewide. 

The  North  Carolina  Nurses  Association 
(NCNA)  has  two  proposed  resolutions  that 
specifically  address  the  infant  mortality 
issue.  The  resolutions  will  be  taken  up  by 
the   October    1990  NCNA   House  of 


Delegates.  I  have  enclosed  copies  of  these 
resolutions  with  my  remarks. 

The  first  resolution  supports  budget  re- 
quests from  the  North  Carolina  Division  of 
Maternal  and  Child  Health  for  the  develop- 
ment of  additional  midwifery  services. 
This  request  already  appears  in  Section  3 
of  House  Bill  2212.  In  addition,  the  NCNA 
resolution  urges  the  greater  university  sys- 
tem to  develop  a  master's  level  nurse  mid- 
wifery program  to  be  operational  by  1992. 
This  is  covered  in  the  proposed  legislation 
in  Section  13.  NCNA  believes  that  the 
development  of  a  new  educational  program 
should  begin  immediately,  but  not  at  the 
expense  of  the  proposed  establishment  of 
four  teams  of  certified  nurse  midwives.  We 
believe  that  the  infant  mortality  issues  are 
so  critical  that  both  the  educational  and 
practice  component  should  be  developed 
simultaneously. 

The  second  resolution  would  require  the 
NCNA  Council  on  Maternal  and  Child 
Health  to  develop  educational  programs  on 
1)  benefits  of  health  lifestyles  for  young 
girls,  women  and  their  families;  2)  the 
value  of  early  prenatal  care;  3)  the  need  to 
plan  for  children  and  prevent  unwanted 
pregnancies;  and  4)  the  problems  of  low 
birth  weight  babies  and  infant  mortality. 
These  educational  programs  would  be  dis- 
seminated through  NCNA  constituent  as- 
sociations which  would  present  programs 
to  target  audiences  throughout  the  state. 

The  proposed  resolution  also  supports 
the  public  health  departments  in  their  ef- 


forts to  sufficiently  recruit  and  retain 
qualified  public  health  nurses  necessary  to 
provide  adequate  case  management  and 
education  for  the  high  risk  client. 

The  North  Carolina  Nurses  Association 
applauds  the  legislative  initiative  to  meet 
the  crisis  of  infant  mortality  and  the  con- 
tinued work  of  the  Governor's  Commis- 
sion on  Reduction  of  Infant  Mortality. 

We  currently  are  participating  in  a  na- 
tional ad  campaign  to  address  the  nursing 
shortage.  The  North  Carolina  Foundation 
for  Nursing  used  a  portion  of  the  funds 
appropriated  by  the  General  Assembly  in 
the  1989  session  to  purchase  posters  which 
have  been  placed  in  all  health  care 
facilities,  middle  and  secondary  schools, 
institutions  of  higher  education,  and  public 
health  departments.  One  poster  states  "At 
10:26  a.m.  Sandy  Hardwick  brought  her 
57-year-old  cardiac  patient  back  to  life. 
What  did  you  accomplish  this  morning?"  It 
is  hoped  that  these  efforts  will  attract  more 
candidates  to  nursing  as  a  profession. 

The  poster  could  be  paraphrased  and 
used  in  a  statewide  campaign  to  address  the 
infant  mortality  issue.  The  poster  might 
state  "A  team  of  nurses  and  physicians 
have  worked  together  over  the  past  several 
months  to  deliver  on  September  2,  a  heal- 
thy seven  pound  girl  to  a  16-year-old 
mother  in  Edgecombe  County.  How  did 
you  spend  your  summer?" 

Again,  thank  you  for  helping  to  address 
this  critical  problem  which  ultimately  af- 
fects all  citizens  in  North  Carolina. 


Win  an  all-expense  paid  cruise  for  two 

Spend  Three  Nights 
Cruising  the  Bahamas 

Sponsored  by  the 

NCNA 
Peer  Assistance  Program 

$3  per  ticket/ 
$25  for  book  of  10  tickets 

Drawing  October  27, 1990 
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Actions  of  the  Board 


At  a  meeting  on  June  8,  the  NCNA 
Board  of  Directors  took  the  following 
actions: 

•  Received  a  report  from  the  Ad  Hoc 
Committee  on  Council  Issues  and  took 
action  to  1 )  approve  continuation  of 
funding  for  four  executive  committee 
meetings  per  council  per  year,  deleting 
the  service  of  mailings  to  councils  mem- 
berships twice  each  year;  2)  deny  a  mo- 
tion to  conduct  an  annual  Spring  Clini- 
cal Symposium  for  all  councils  inter- 
ested in  offering  CE;  3)  approve  the 
presentation  of  council  news  from  two 
councils  in  each  issue  of  the  Tar  Heel 
Nurse  on  a  rotating  basis;  and  4)  ap- 
prove the  conduct  of  a  survey  of  coun- 
cils. 

•  Approved  appointments  to  the  Con- 
sumer Advisory  Council. 

•  Adopted  revisions  to  policies  related  to 
continuing  education  workshops  and 
the  convention. 

•  Received  a  report  on  information  to  be 
provided  to  the  membership  regarding 
the  dues  increase. 

•  Approved  a  business  plan  presented  by 
the  Council  of  Primary  Care  Nurse 
Practitioners  to  offer  a  "Nurses  in  Cross 
Stitch"  booklet. 

•  Agreed  to  donate  $150  to  support 
honorarium  and  expenses  of  the  keynote 
speaker  for  the  Great  100  event. 

•  Selected  a  NCNA  representative  to 
work  on  the  committee  to  develop  a 
forum  on  "A  Practical  Guide  for  Life 
and  Death  Decisions." 

•  Approved  a  business  plan  for  Nurse 
PAC  parties. 

•  Received  a  legislative  update. 

•  Approved  a  policy  on  dissemination  of 
information  regarding  CEAU  approved 
programs. 

•  Appointed  Janice  Brewington  to  the 
Cabinet  on  Education  and  Resource 
Development. 

•  Approved  the  addition  of  staff  nurse 
appointees  to  the  Cabinet  on  Profes- 
sional and  Economic  Development. 

•  Received  a  report  from  the  President 
and  Executive  Director. 

•  Approved  the  offering  of  a  discount 
long  distance  program  as  a  member 
benefit. 


At  a  meeting  on  July  20,  the  NCNA 
Board  of  Directors  took  the  following 
actions: 

•  Made  appointments  to  fill  vacancies  in 
the  positions  of  Secretary  to  the  Board 
of  Directors  and  Chairman,  Cabinet  on 
Education  and  Resource  Development. 

•  Made  nominations  for  1990  Board  of 
Directors  awards. 

•  Agreed  to  not  participate  in  a  discount 
fax  program. 

•  Received  a  report  from  the  Steering 
Committee  regarding  a  report  to  be 
presented  to  the  1990  NCNA  House  of 
Delegates  and  provided  feedback  to  the 
committee.  Made  revisions  in  the  main 
motion  to  be  presented  to  the  House  of 
Delegates  which,  as  amended,  will  read 
"That  the  NCNA  House  of  Delegates 
adopt  the  intent  of  the  master  plan  at- 
tached to  the  action  report  on  entry  and, 
further,  that  the  Steering  Committee 
bring  a  comprehensive  evaluative 
report  to  the  1991  NCNA  House  of 
Delegates  to  facilitate  the  delegates'  as- 
sessment of  readiness  for  1993  legisla- 


tive action."  Agreed  to  disseminate  a 
draft  copy  of  the  action  report  to  con- 
stituent association  presidents  at  the 
August  3  Leadership  Development 
Workshop. 

•  Received  a  report  from  the  Cabinet  on 
Marketing. 

•  Directed  that  an  NCNA  representative 
present  testimony  at  the  Board  of  Nurs- 
ing hearing  on  rules  revisions. 

•  Received  a  report  on  the  1990  ANA 
Convention. 

•  Agreed  to  set  a  goal  of  selling  500 
"Nursing  on  the  Move"  T-shirts  at  $10 
each  with  the  profit  going  to  the  ANA 
Capital  Campaign. 

•  Received  a  report  from  the  President, 
Executive  Director,  Treasurer  and 
various  cabinet  chairmen. 

For  more  information,  contact  any 
member  of  the  Board  of  Directors.  Board 
meetings  are  open  to  all  NCNA  members 
and  your  attendance  is  welcomed.  The  next 
meeting  will  be  September  21,  1990  at 
NCNA  headquarters. 


Cape  Fear  Memorial  Hospital 


Advance  to  Excellence 


Maternal  Child  Nursing  Coordinator 

Looking  for  unique  nurses  with  a  baccalaureate  degree 

and  five  years  current  experience.  Position  includes 
management  and  leadership  of  a  contemporary  family- 
centered  birthing  concept  that  integrates  L&D,  NBN,  and 

post-partum  care. 

Qualified  non-smoking  candidates,  submit  resume  to 

Human  Resources  Department 

or  call  now,  1-800-288-8147. 

Local  calls:  (919)  395-8329,  (919)  395-8339. 

5301  Wrightsville  Avenue,  Wilmington,  NC  28403 
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President's  Message 


It  all  started  with  a  stripper.  A  stripping 
nurse,  to  be  exact.  But  I  get  ahead  of 
myself. 

Webster  defines  activism  as  "a  doctrine 
or  practice  that  emphasizes  direct  vigorous 
action  in  support  of  or  opposition  to  one 
side  of  a  controversial  issue."  That  sounds 
rather  esoteric  to  me,  so  I  personally  define 
it  as  "involvement."  And  it  seems  easier  to 
define  the  word  or  concept  than  to  explain 
what  causes  some  people  to  choose  ac- 
tivism while  others  do  not.  Is  it  in-bred  or 
due  to  environmental  factors?  That  is,  do 
involved  parents  raise  involved  children 
who  in  turn  include  that  trait  in  their  own 
parenting  repertoire?  Or  is  it  an  acquired 
behavior  learned  in  school,  the  workplace 
or  from  one's  peers  in  some  other  arena? 

While  no  expert  on  activism,  I  must 
admit  that  I  do  have  a  personal  theory  on 
its  development.  It  seems  to  be  the  result  of 
an  "Aha!"  phenomenon  similar  to  what  we 
all  experienced  in  high  school  algebra 
class.  You  know  what  I  mean — formulas, 
equations,  etc.  that  looked  like  so  much 
Greek  until  something  like  a  light  bulb 
went  off  in  our  heads  which  suddenly 
brought  an  understanding  that  never  left  us 
again.  Activism  is  like  that.  One  minute 
you're  wondering  what  all  the  commotion 


is  about;  the  next  you're  the  one  who's 
making  the  most  noise! 

A  corollary  to  the  "Aha!"  theory  is  that 
there  is  usually  a  third  party  who  pushes  the 
button  for  you.  For  me  it  was  Hazel  Moore 
(then  Browning).  Let  me  tell  you  about  the 
stripper. 

In  1984,  Hazel  was  the  fairly  new  as- 
sociate executive  director  at  NCNA  and  I 
was  a  public  health  nurse  in  Wake  County. 
She  called  me  at  work  one  day  absolutely 
fuming  because  a  newspaper  ad  for  a  local 


You  were  represented  at... 


•  Annual  Salute  to  Insurance  Com- 
missioner Jim  Long 

•  Meeting  with  members  of  Board  of 
Directors,  NC  Licensed  Practical 
Nurses  Association 

•  North  Carolina  Nursing  Scholars 
Commission 

•  North  Carolina  Governor's  Task 
Force  on  Infant  Mortality,  Raleigh 

•  Opening  of  Raleigh  Headquarters 
of  "Harvey  Gantt  for  US  Senate" 

•  Cape  Fear  Community  College, 
presentation  to  ADN  class  regard- 
ing the  political  process,  Wil- 
mington 


North  Carolina  Coalition  for 
Choice  meeting,  Asheboro 
Joint   Practice  Committee,  NC 
Medical  Society,  Raleigh 
Leadership  Development  Work- 
shop, Chicago,  Illinois 
Executive  Director's  Workshop, 
Chicago,  Illinois 

Human  Resources  Study  Commis- 
sion, Raleigh 

North  Carolina  Affiliate  of 
American  Heart  Association 
Healthcare  Site  Subcommittee 
meeting.  Chapel  Hill 


Have  you  registered  for  NCNA  Convention? 

Save  $25 — register  before  October  14,  1990. 

See  July/August  Tar  Heel  Nurse  for  registration  form. 


singing  telegram  business  included  a  list- 
ing for  a  "stripping"  nurse.  I  don't  recall 
her  exact  words,  but  they  ran  something 
like  "Someone  needs  to  do  something 
about  this  today  and  that  someone  is 
YOU.'  I  had  never  organized  anything  big- 
ger than  a  beach  trip  previously,  but  some- 
thing in  her  tone  told  me  that  to  argue 
would  be  a  waste  of  effort.  By  the  end  of 
the  day,  the  singing  telegram  company  had 
received  a  complaint  call  from  a  public 
health  nurse  every  fifteen  minutes.  By  mid 
afternoon,  they  told  the  umpteenth  PHN 
caller  that  they  would  gladly  pull  that  part 
of  the  ad  if  we  would  just  quit  calling.  It 
seems  that  they  weren't  only  tired  of  listen- 
ing to  our  complaints,  but  that  we  were 
making  it  difficult  for  regular  customers  to 
call  and  place  orders!  It  was  a  red  letter  day 
for  about  two  dozen  public  health  nurses, 
and  the  day  that  I  realized  the  power  of 
collective  energy  around  the  right  idea.  I 
have  Hazel  to  thank  for  that,  and  we  still 
reminisce  and  laugh  about  the  story. 

1990  is  an  election  year.  Issues  abound 
that  can  and  should  spark  activism  in  nurses 
and  women.  I  hope  that  this  will  be  the  year 
that  you  have  an  "Aha!"  experience  or  that 
you  can  stimulate  that  never  ending  adven- 
ture in  another  person.  Believe  me,  you  and 
they  will  never  forget  that  first  time! 


Own  your 
own  business 

Invest  in  Health  &  Diet,  a  rapidly 
growing  nutrition  consulting  service 
founded  by  a  nurse.  The  business  is 
structured  and  ready  to  market.  No 
pills  or  prepackaged  food.  Call  1  -800- 
526-9501  for  details.  Limited  loca- 
tions available. 


Two  Special  Prizes 


The  PAP  Committee  is  offering  two 
special  prizes  in  their  fund  raiser  for  a 
"Cruise  to  the  Bahamas." 

$50  to  the  member  who  sells  the  most 
tickets 

$25  to  the  member  who  sells  the 
winning  ticket 
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Issues  Forum 


Executive  Director's  Message 


The  1990  NCNA  Convention  is  right 
around  the  corner  and  it  is  one  you  won't 
want  to  miss.  Convention  always  offers 
many  opportunities  to  network  and  revital- 
ize one's  professional  self.  More  than  400 
nurses  from  across  the  state  are  expected  to 
come  together  to  share  some  fun  times, 
learn  from  continuing  education  sessions 
and  address  the  business  of  the  association. 
Winston  Salem  is  a  beautiful  city  for  fun; 
our  planned  evening  tour  of  Old  Salem  is 
sure  to  be  a  real  treat.  The  program  sessions 
look  great  and  we  are  all  excited  about 
having  the  President  of  the  American 
Nurses'  Association,  Lucille  Joel,  as  our 
guest  and  keynote  speaker. 

As  for  the  business  of  the  association, 
there  are  many  issues  on  the  agenda  for  the 
1990  House  of  Delegates.  We  have  made  a 
concerted  effort  to  provide  timely  informa- 
tion to  the  membership  about  these  matters. 
The  convention  insert  in  the  July/August 
issue  of  the  Tar  Heel  Nurse  included 
several  pages  of  information  about  the 
proposed  dues  increase  as  well  as  proposed 
bylaw  amendments  and  resolutions  to 
come  before  the  House. 

A  few  additional  comments  about 
specific  sections  of  the  proposed  bylaw 
proposals  are  in  order.  With  so  much  recent 
emphasis  on  the  financial  needs  of  the  or- 
ganization, some  members  have  ques- 
tioned how  much  it  will  cost  to  implement 
a  mail  ballot  to  elect  statewide  officers. 
This  matter  has  been  analyzed  by  the 
Bylaws  Committee.  It  is  estimated  that 
costs  associated  with  the  1989  elections 
process  were  $2,085.  A  process  for  mail 
balloting  has  been  developed  and  the 
projected  cost  to  implement  in  1991  is 
$2,818,  a  difference  of  $733. 

The  process  for  mail  balloting  as 
developed  by  the  Bylaws  Committee 
would  require  that  the  slate  be  finalized  by 
May  of  odd-numbered  years  and  that  a 
tear-out  ballot  and  candidate  biographies 
be  published  in  the  July/August  issue  of  the 
Tar  Heel  Nurse  with  a  return  envelope. 
Ballots  would  be  required  to  be  returned  to 
NCNA  at  least  45  days  prior  to  the  odd- 
year  convention.  The  unopened  ballots 
would  be  counted  by  an  outside  agency 
with  certified  copies  of  election  results 
delivered  to  the  Executive  Director  prior  to 
the  convention.  This  vehicle  of  electing 
would  not  allow  for  self-declarations.  Elec- 
tion results  could  be  announced  to  the 
membership  at  the  odd-year  convention 
and  printed  in  the  November/December 
issue  of  the  Tar  Heel  Nurse. 


You  might  also  find  it  interesting  to 
know  that  the  Bylaws  Committee  con- 
ducted a  survey  of  other  state  nurses  as- 
sociations. Of  the  30  who  responded,  23 
conduct  elections  by  mail  ballot.  The 
average  reported  return  rate  on  ballots  was 
31%.  The  history  of  NCNA  voting  patterns 
has  also  been  assessed  and  reveals  the  fol- 
lowing: 

1985  election.. .302  total  ballots  cast  (7 
valid  absentee  ballots  and  295  cast  at  con- 
vention), 3,050  members  eligible  to  vote, 
10%  of  members  voted. 

1987  election. ..376  total  ballots  cast, 
3,1 17  members  eligible  to  vote,  12.1%  of 
members  voted. 

1 989  election...283  total  ballots  cast  (58 
valid  absentee  ballots  and  225  cast  at  con- 
vention), 3,271  members  eligible  to  vote, 
10.5%  of  members  voted. 

The  Bylaws  Committee  developed  the 
bylaw  language  for  a  mail  ballot  at  the 
specific  request  of  a  constituent  association 
who  voiced  their  concern  over  the  low  per- 
centage of  our  membership  who  participate 
in  the  elections  process. 

Of  course,  the  financial  issues  are  on 
everyone '  s  mind.  The  delegates  to  the  1 990 
House  will  be  asked  to  vote  on  two  impor- 
tant financial  matters.  In  the  form  of  bylaws 
language,  a  dues  escalator  clause  is 
proposed  (see  Article  III.  Section  6  of 
proposed  amendments ).  This  language  was 
developed  by  the  Bylaws  Committee  in 
direct  response  to  a  member's  request 
during  the  1989  NCNA  House  of 
Delegates.  The  request  was  that  the  as- 
sociation propose  some  mechanism  to 
allow  dues  increases  to  "keep  up"  with 
increasing  costs  of  operation  on  an  annual 
basis.  Adoption  of  this  language  would, 
hopefully,  avoid  any  future  single  substan- 
tial dues  increases.  The  last  dues  increase 
for  NCNA  was  in  1 986.  Since  that  time,  the 
increasing  costs  of  operating  have  caught 
up  with  the  dues  revenue  being  generated. 
We  are  now  faced  with  a  need  to  have  a 
significant  one  time  dues  increase.  The 
proposed  dues  increase  and  the  dues  es- 
calator bylaw  language  are  two  separate 
issues.  The  former  addresses  immediate 
needs;  the  latter  addresses  continuing 
needs  for  growth  of  the  organization.  A  full 
report  on  association  finances  was  included 
in  the  July/August  issue  of  the  Tar  Heel 
Nurse.  Please  be  sure  to  read  over  that 
information  and  come  to  the  pre-conven- 
tion  constituent  association  meetings  and 
to  the  convention  to  discuss  funding  of  our 
association's  future. 


The  1990  House  of  Delegates  will  also 
receive  an  action  report  from  the  Steering 
Committee  on  Entry  Into  Nursing  Practice. 
For  the  past  several  months,  the  committee 
has  been  assessing  progress  made  on  this 
issue  during  the  past  five  years  when  the 
House  first  directed  that  the  association 
"bring  together  concerned  groups  of  both 
nurses  and  non-nurses  to  develop  an  action 
plan  for  implementing  two  levels  of  nurs- 
ing practice  in  North  Carolina."  The  action 
report  on  this  issue  is  currently  being 
developed  and,  to  date,  includes  a 
chronological  historical  perspective  from 
both  the  national  and  state  levels,  an  assess- 
ment of  the  current  climate  at  both  the 
national  and  state  levels,  a  financial  impact 
statement  which  estimates  funds  invested 
to  date  and  a  projection  of  funds  needed  to 
prepare  to  address  this  issue  in  the  General 
Assembly  in  1993  and  a  main  motion  for 
action  by  the  House  of  Delegates.  The 
report  is  expected  to  be  complete  by  early 
September.  It  will  then  be  disseminated  to 
constituent  association  presidents.  Mem- 
bers of  the  Steering  Committee  have  com- 
mitted to  make  themselves  available  to 
constituent  associations  to  address  con- 
cerns and  questions  about  this  issue.  In 
addition,  the  Board  of  Directors,  through 
the  Personal  Board  Member  Project,  will 
be  happy  to  assist  constituent  associations 
in  addressing  this  and  other  convention 
issues.  It  is  important  that  NCNA  members 
plan  to  attend  pre-convention  constituent 
association  meetings  where  these  issues 
will  be  discussed  and  come  to  the  conven- 
tion, attend  the  Issues  Forum  and  par- 
ticipate in  the  deliberations  of  the  House  of 
Delegates. 

The  1990  NCNA  House  of  Delegates 
will  address  these  and  other  issues  in  Oc- 
tober. As  a  member  of  NCNA  you  have  a 
right  and  a  responsibility  to  participate  in 
these  decisions.  Your  voice  is  important. 
We  are  charting  a  course  for  nursing  in 
North  Carolina.  Do  your  part  to  help  steer 
the  boat! 


Dear  NCNA  Friends: 

I  want  to  thank  each  of  you  for  all 
your  love  and  concern  during  these 
past  few  months.  Your  support  has 
really  helped  to  sustain  me  during 
this  difficult  time.  Thank  you  for 
caring  so  much. 

Janice  Millns 
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Meet  the  NCNA  staff 


Joy  Reed  returns  to 

NCNA 

Joy  Reed,  MS,  RN,  has  returned  to 
NCNA  as  the  Associate  Executive  Direc- 
tor. Joy  left  NCNA  in  1987  to  become  a 
Public  Health  Nurse  Education  and  Re- 
search Specialist  with  the  North  Carolina 
Division  of  Health  Services  in  Raleigh. 
She  also  has  completed  her  course  work 
and  has  begun  work  on  her  dissertation  for 
an  EdD  in  Curriculum  and  Instruction  at 
NCSU. 

Joy  was  elected  to  the  NCNA  Board  of 
Directors  as  Chair  of  the  Cabinet  on  Educa- 
tion and  Resource  Development  in  1989. 
In  her  new  role  at  NCNA  she  staffs  this 
Cabinet  as  well  as  the  Cabinet  on  Research. 
She  also  coordinates  the  activities  and  ac- 
creditation of  NCNA  continuing  education 
provider  and  approver  units.  In  addition, 
she  will  be  working  with  the  Steering  Com- 
mittee and  its  task  forces  and  the  North 
Carolina  Council  on  the  Nursing  Shortage. 

Hazel  Moore,  MSN,  RN,  has  been  the 
NCNA  Executive  Director  since  March  1, 
1989.  She  had  served  as  Associate  Execu- 
tive Director  for  five  years  before  resigning 
that  position  in  1987.  Before  returning  to 
NCNA,  she  worked  in  the  North  Carolina 
Department  of  Human  Resources  in  the 
Certificate  of  Need  Section. 

Hazel  coordinates  all  the  activities  of 
the  NCNA  staff  and  serves  as  staff  to  the 
Board  of  Directors,  the  House  of 
Delegates,  and  their  committees.  She 
works  closely  with  the  Finance  Committee 
in  developing  the  annual  budget  and  has 
supervised  the  transfer  of  all  financial  data 
to  a  computerized  system.  She  works  with 
the  Resolutions  and  Bylaws  Committees  in 
preparation  for  the  House  of  Delegates.  In 
addition,  she  has  worked  with  the  Board  of 
Directors  to  coordinate  the  formation  of  the 
Consumer  Advisory  Committee  and  serves 
as  an  ex  officio  member  of  the  Joint  Prac- 
tice Committee. 

Janice  Millns,  MSN,  RN,  Assistant 
Executive  Director,  joined  NCNA  in  1987 
as  a  half-time  staff  member.  She  staffs  the 
Cabinet  on  Practice  and  its  nine  practice 
councils,  the  Cabinet  on  Professional  and 
Economic  Development,  and  the  Peer  As- 
sistance Program.  She  coordinates 
workshops  and  conferences  sponsored  by 
the  practice  councils  and  her  other  struc- 
tural units. 

Sindy  Barker,  Staff  Specialist,  also 
came  to  NCNA  in  1987.  She  has  a  BA  in 
political  science  and  serves  as  primary  lob- 
byist for  the  Association.  Also  in  the 


Seated:    Hazel  Browning  Moore,  Joy  Reed;  Standing  (1-r):    Beth  Holder,  Janice  Millns,  Sindy 
Barker,  Sue  Meredith,  and  Pat  Bryan 


government/political  arena,  she  staffs  the 
Cabinet  on  Government  and  Health  Policy, 
Nurse  PAC,  and  the  Legislative  Commit- 
tee. Under  the  Cabinet  on  Marketing,  her 
major  focus  is  membership  development 
and  coordination  of  the  annual  NCNA  con- 
vention. She  also  works  with  the  con- 
stituent associations  through  the  Con- 
stituent Forum  and  the  Cabinet  on  Con- 
stituent Associations.  In  the  publication 
area,  she  coordinates  the  Tar  Heel  Nurse, 
writes  the  monthly  Presidential  Update  and 
Nurses  Notes  from  the  Capital  when  the 
legislature  is  in  session. 

Pat  Bryan,  Administrative  Assistant, 
celebrated  her  20th  anniversary  with 
NCNA  in  1989.  She  handles  the  day-to- 
day financial  matters  and  has  been  working 
with  Hazel  to  computerize  the  NCNA 
budget  and  monthly  reports.  In  addition, 
she  prepares  all  IRS  and  state  tax  forms, 
handles  the  NCNA  payroll  and  works 
closely  with  the  auditors  during  the  annual 
NCNA  audit.  Pat  handles  all  subscriptions, 
advertising  for  the  Tar  Heel  Nurse, 
registration  for  workshops  and  convention, 
and  membership  benefits  and  records.  She 
maintains  the  constituent  association  of- 
ficer roster  and  delegates'  lists. 

Beth  Holder,  Administrative 
Secretary,  has  been  with  NCNA  for  two 
and  a  half  years.  She  coordinates  meeting 
notices  and  minutes  for  all  the  cabinet 
structural  units,  maintains  the  council  af- 
filiation files  and  mailing  lists.  She  is  the 
in-house  desktop   publisher  which 


produces  the  Tar  Heel  Nurse,  Nurses 
Notes  from  the  Capital,  workshop 
brochures,  workplace  documents,  and  all 
other  materials  that  need  a  finished  ap- 
pearance. She  is  often  the  first  contact  that 
members  have  with  NCNA  Headquarters. 

Sue  Meredith,  Education  Program 
Clerk,  processes  the  paperwork  for  the 
provider  and  approval  continuing  educa- 
tion programs.  Although  Sue  is  part-time, 
she  serves  as  the  first  line  of  defense  in 
answering  the  phone  when  she  is  in  the 
office.  In  addition,  she  prepares  new  mem- 
ber and  inquiry  packets,  processes  the  mail, 
files,  and  reconciles  the  monthly  bank 
statement. 

The  NCNA  staff  is  here  to  serve  you — 
the  members.  We  encourage  you  to  call 
with  your  questions  and  comments. 


A  fond  farewell 

Pat  Graham  resigned  her  position 
with  NCNA  on  May  31,  1990.  She  and 
her  husband  John  have  moved  to  Augus- 
ta, GA  where  she  is  on  the  faculty  at  the 
Medical  College  of  Georgia  School  of 
Nursing.  During  semester  breaks,  she  will 
be  working  in  the  nursery  at  a  nearby 
hospital.  John  is  designing  computer  al- 
gebra programs  for  the  National  Science 
Foundation  and  continues  to  consult  with 
the  Environmental  Protection  Agency  at 
the  Research  Triangle  Park.  We  wish 
them  both  well  for  the  future. 
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North  Carolina  Fares  Well  in  Boston 

by  Gale  Johnston,  President 


I  really  enjoyed  the  ANA  convention, 
even  if  I  had  a  lump  in  my  throat  much  of 
the  time. 

North  Carolina  was  the  only  state 
nurses'  association  to  have  two  national 
award  winners  recognized  during  the 
opening  ceremonies  on  Saturday  night. 
Both  were  eloquent.  Both  were  humble, 
giving  thanks  and  credit  to  others  who  had 
shaped  their  lives  and  offered  professional 
challenges.  I  had  the  honor  of  presenting 
each  with  flowers  as  they  descended  the 
dais.  I  was  struck  by  their  first  words  when 
they  saw  me  standing  there — "Did  I  do 
OK?"  I  was  literally  at  a  loss  for  words  in 
the  face  of  their  humility  at  such  a  time. 

Our  candidates  ran  responsible,  issue- 
oriented  campaigns  of  which  we  were 
rightfully  proud.  Frank  Moore,  candidate 
for  the  Congress  on  Nursing  Economics, 
ran  against  a  field  of  excellent  candidates 
and  lost  his  election  by  a  breathtaking  six 
votes.  While  we  shared  his  disappoint- 
ment, we  also  shared  his  realistic  hope  for 
an  ANA  Board  appointment  to  this  same 
group.  For  the  second  time,  Beverly 
Malone,  running  for  another  two  year  term 
as  an  ANA  Board  Member,  garnered  the 
highest  number  of  votes.  She  never  con- 
sidered her  re-election  as  a  "shoe-in"  and 
pulled  out  all  the  campaign  stops:  husband 
and  children!  ANA  Council  mail  balloting 
prior  to  the  convention  also  went  in  North 
Carolina's  favor.  Linda  Russell  was 
elected  to  the  Med-Surg  Council  nominat- 
ing committee  and  Carolyn  Billings  was 
elected  chair  of  the  Psych-Mental  Health 
Council.  Their  terms  began  at  the  conven- 
tion. 

Southeastern  Night,  an  opportunity  for 
southern  states  to  offer  hospitality  to  other 
SNAs  and  to  spotlight  southern  candidates, 
was  well  attended  and  received  much 
praise  from  convention  registrants.  Many 
thanks  to  the  NCNA  staff,  and  especially 
Bette  Ferree  and  Debbie  Hutchinson  who 
organized  and  set-up  NCNA's  exhibit  (the 
only  SNA  to  do  so). 

NCNA's  delegates  were  energetic, 
well-prepared  and  seemingly  in- 
defatigable. Teamwork  was  the  byword. 
Appreciation  and  thanks  to  our  hard  work- 
ing delegates:  Wanda  Boyette,  Dona 
Caine,  Sheila  Cromer,  Bette  Ferree,  Hettie 
Garland,  Nancy  Langston,  Frank  Moore, 
Sandra  Randleman,  and  Linda  Wright. 
Special  kudos  to  our  alternate  delegates 
"extraordinaire,"  Debbie  Hutchinson  and 


Rachel  Funderburk  who  were  an  integral 
part  of  the  team.  I  look  forward  to  working 
with  this  group  in  Kansas  City  in  June 
1991. 

One  standard  forjudging  the  efficacy  of 
a  staff  is  how  organized  and  on-track  they 
can  keep  you  without  giving  you  the  feel- 
ing that  you  are  being  babysat.  Hazel, 
Janice  and  Sindy  were  the  epitome  of  such 
a  staff.  Our  hats  are  off  to  them. 


Through  the  efforts  of  our  "entertain- 
ment director,"  Sandra  Randleman,  over 
forty  North  Carolinians  had  dinner 
together  on  Monday  night  and  we  really 
rocked  the  restaurant.  All  in  all,  the  con- 
vention was  a  wonderful  combination  of 
work  and  pleasure.  I  was  proud  to  be  a  part 
of  it. 


Sandy  Hendrickson  and  Cindy  Freund  share  ANA  Nurse  of  the  Year  honors. 


Shelia  Cromer.  President-Elect  and  Gale  Johnston.  President,  going  over  one  of  the  fine  points 
at  House  of  Delegates. 
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ANA  Convention 


Haze!  Moore  with  Helen  Miller  at  the 
Mary  Mahoney  Award  reception. 


Jo  Franklin,  serving  on  ANA 
Reference  Committee 


Hazel  Moore  congratulates  Bev  Malone  on 
her  re-election  to  ANA  Board. 


Delegates  Dona  Caine,  Bette  Ferree  and  Wanda  Boyette  hard  at  work. 


Hettie  Garland — the  ultimate  delegate! 


Debbie  Rogers  and  alternate  delegates.  Debbie  Hutchinson  and  Rachel  Funderburk 
hard  at  play. 
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State  News 


Nursing  Scholars  Commission  names 
associate  degree  scholarship  recipients 


The  Nursing  Scholars  Commission  has 
named  the  1990-91  recipients  of  the  $3000 
associate  degree  scholarships.  Because  of 
the  state  budget  shortfall,  only  283  scholars 
were  named.  However,  an  additional  17 
were  chosen  as  alternates  so  that  if  the 
monies  become  available,  these  persons 
would  also  receive  full  funding. 


The  Nursing  Scholars  Commission  es- 
tablished criteria  for  these  scholarship 
loans  which  includes:  1)  an  overall  B 
average;  2)  demonstration  of  leadership 
experience  and  potential,  3)  a  personal 
statement  describing  one's  commitment  to 
becoming  a  nurse;  and  4)  a  willingness  to 
contract  with  the  State  to  practice  as  a 


full-time  registered  nurse  for  one  year  for 
every  year  a  scholarship  loan  was 
provided. 

Scholarship  recipients  could  choose  to 
attend  either  a  community  college  or 
hospital  school  of  nursing  program.  The 
following  is  a  list  of  schools  and  number  of 
recipients  and  alternates. 


Nurse  Scholars  Program 

ADN  Awards  by  Institution 

1990-91 

$3,000 

Alternate 

$3,000 

Alternate 

Institution 

Award 

List 

Institution 

Award 

List 

Alamance  CC 

6 

Pitt  CC 

6 

1 

Asheville-Buncombe  TCC 

10 

Presbyterian  Hospital 

9 

1 

Beaufort  County 

6 

Richmond  CC 

2 

Blue  Ridge 

5 

Roanoke-Chowan  CC 

5 

Cabarrus  Hospital 

6 

Robeson  CC 

3 

Caldwell  CC  &  TI 

11 

2 

Rockingham  CC 

4 

Cape  Fear  CC 

16 

2 

Rowan-Cabarrus  CC 

4 

Catawba  Valley  CC 

5 

Sampson  CC 

7 

Central  Carolina  CC 

3 

Southeastern  CC 

9 

1 

Coastal  Carolina  CC 

1 

Southwestern  CC 

9 

College  of  the  Albemarle 

7 

Stanly  CC 

7 

Craven  CC 

7 

Surry 

6 

1 

Davidson  County  CC 

6 

1 

Tri-County  CC 

7 

Durham  Technical  CC 

5 

2 

Vance-Granville  CC 

1 

Edgecombe  CC 

7 

1 

Watts  Hospital 

7 

1 

Fayetteville  TCC 

6 

Wayne  CC 

6 

Forsyth  Technical  CC 

2 

Western  Piedmont  CC 

6 

Gardner- Webb  College 

1 

Wilkes  CC 

8 

Gaston  College 

8 

1 

Wilson  TCC 

2 

1 

Guilford  TCC 

4 

Halifax  CC 

10 

TOTAL 

285* 

17 

Haywood  CC 

5 

James  Sprunt  CC 

10 

Males 

18 

3 

Johnston  CC 

3 

Minorities 

20 

2 

Lenoir  CC 

4 

Mayland  CC 

4 

Mercy  Hospital 

1 

Mitchell  CC 

5 

1 

The  alternates  will  be 

funded  if  the  General  Assembly 

Nash  CC 

9 

1 

appropriates  the  budget  with  no  reductions. 

If  a  3%  reduc- 

Piedmont  CC 

4 

tion  is  implemented  in  t 

his  area,  the  alternate  would  not  be 

funded. 

To  insure  the  convention  rate,  hotel  reservations  need  to  be  made  prior  to  October  1. 
See  July/August  Tar  Heel  Nurse  for  hotel  registration  form. 
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Nurse  PAC  announces  endorsed  candidates  for  the  general  election 


Nurse  PAC  has  made  its  endorsements 
for  the  1990  General  Assembly  elections. 
Candidates  were  endorsed  in  Senate  and 
House  districts. 

Nurse  PAC  endorsements  are  based  on 
a  candidate  interview,  voting  record  of  in- 
cumbents, and  a  philosophical  support  of 
nursings'  goals  and  health  care  issues.  The 
candidate  interview  provides  an  oppor- 
tunity to  educate  the  candidate  as  well  as 
assess  his  or  her  knowledge  of  nursing 
issues  and  feelings  about  the  role  that  nur- 
ses can  and  should  play  in  nursing  educa- 
tion and  in  making  health  care  policy 
decisions. 

More  specifically,  the  following  ques- 
tions covered  in  the  candidate  interviews 
were  based  on  actions  of  the  NCNA  House 
of  Delegates  and  the  Legislative  Platform. 
No  single  response  determined  whether 
a  candidate  was  or  was  not  endorsed. 

1.  Do  you  have  any  specific  plans  or 
ideas  that  would  help  the  state  address  the 
high  infant  mortality  rate? 

2.  As  one  means  of  reducing  the  spiral- 
ing  cost  of  health  care,  nurses  in  many 
states. are  receiving  direct  reimbursement 
for  their  services.  Do  you  believe  such 
direct  reimbursement  is  a  viable  option  in 
North  Carolina? 

3.  What  is  your  position  on  the  issue  of 
reproductive  health  and  availability  of 
health  care  choices  to  all  consumers. 


If  the  candidate  indicated  a  pro-choice 
position,  these  follow  up  questions  were 
asked:  a)  In  your  support  of  a  woman's 
right  to  choose,  do  you  support  state  fund- 
ing for  abortions  for  indigent  women?  b) 
Do  you  support  state  funding  for  programs 
which  emphasize  pregnancy  prevention 
and  support  alternatives  to  abortion,  i.e. 
birth  control? 

If  the  candidate  was  not  supportive  of 
reproductive  choice,  these  follow  up  ques- 
tions were  asked:  a)  Where  are  additional 
monies  going  to  come  from  to  provide 
prenatal  care  to  an  increased  number  of 
pregnant  women?  b)  If  there  is  an  increased 
number  of  unwanted  and/or  unadoptable 
children  in  the  state,  do  you  feel  that  there 
is  adequate  state  resources  to  provide  these 
children  with  high  quality  foster  care? 

4.  Are  there  restrictions  which  you 
believe  should  be  placed  on  HIV  positive 
persons  in  the  areas  of  employment,  hous- 
ing, access  to  health  care,  and  insurance 
coverage? 

5.  Who  do  you  feel  should  be  given  the 
results  of  an  AIDS  test? 

Nurse  PAC  urges  all  NCNA  members 
to  become  involved  in  working  in  an  en- 
dorsed candidate's  campaign.  Members 
can  participate  in  a  phone  bank  or  stuff 
envelopes  at  campaign  headquarters. 
They  can  host  receptions  for  specific  can- 
didates or  hold  a  "Party  for  PAC"  to  raise 
additional  monies  to  contribute  to  can- 


didates who  are  facing  a  particularly  dif- 
ficult election. 

Due  to  the  number  of  candidates  en- 
dorsed for  the  general  election,  we  have  not 
included  the  background  information  on 
each  candidate.  However,  if  you  would 
like  information  on  an  endorsed  candidate 
in  your  voting  district,  please  feel  free  to 
call  NCNA  Headquarters. 

Due  to  the  limited  finances  of  Nurse 
PAC,  many  candidates  who  have  received 
contributions  in  the  past  are  not  receiving 
them  this  year.  The  Committee  con- 
centrated their  financial  support  on  women 
candidates  and  endorsed  candidates  facing 
particularly  difficult  races. 

Nurse  PAC  is  scheduled  to  meet  again 
at  NCNA  Convention  and  review  the 
financial  situation  at  that  time.  If  monies 
have  been  received  through  the  Parties  for 
PAC  program,  then  additional  campaign 
contributions  will  be  made  at  that  time. 


Special  Note: 


Senator  Marshall  Rauch,  D-Gas- 
ton,  has  dropped  out  of  the  race  for  the 
North  Carolina  Senate.  Senator  Rauch 
has  been  extremely  supportive  of  nurs- 
ing in  the  past,  and  we  greatly  regret  that 
he  will  not  be  back  in  the  General  As- 
sembly. 


Parties  for  PAC 

Nurse  PAC  endorsed  candidates 
need  your  help 

Sponsor  a  party  for  a  specific  candidate 

or 

to  help  raise  monies  for  additional 
campaign  contributions  from  Nurse  PAC 

Parties  should  be  held 
during  September  and  October 

Call  NCNA  Headquarters  for  party  suggestions. 

919-821-4250 

Candidates  supportive  of  nursing  and  related  health 

care  issues  need  your  help. 


Gale  Johnston  interviews  candidate  Brad  Miller 
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Senate 

District  3 

Carteret,  Craven,  Pamilico 
BEVERLY  PERDUE (D) 

Endorsed  previously.  $ 

District  5 
Duplin,  Jones,  Lenoir,  Pender  (part) 
WENDELL  MURPHY  (D) 

Endorsed  previously. 

District  8 

Greene,  Wayne 
HENSON  BARNES  (D) 

Endorsed  previously.  $ 

District  9 

Beaufort  (part).  Martin  (part),  Pitt  (part) 
ED  WARREN  (D) 

Endorsed  previously. 

District  10 

Edgecombe  (part).  Halifax  (part),  Nash, 
Warren  (part),  Wilson  (part) 
JIM  EZZELL  (D) 
Endorsed  previously. 

District  11 

Franklin,  Vance,  Wake 
JAMES  SPEED  (D) 

Endorsed  previously.  $ 

District  12 

Cumberland  (part) 
LURA  TALLEY  (D) 

Endorsed  previously.  ($  in  primary) 
JOERAYNOR(D) 

Endorsed  previously. 

District  14 

Harnett,  Lee,  Wake  (part) 
HILLCARROW(R)  $ 
BILLSTATON(D) 

Endorsed  previously.  $ 

District  15 

Johnston,  Sampson 
LEODAUGHTRY(R) 

District  16 

Chatham,  Moore,  Orange  (part), 
Randolph 
HOWARD  LEE  (D) 
RUSSELL  WALKER  (D) 

Endorsed  previously.  $ 


District  20 

Forsyth  (part) 
TED  KAPLAN  (D) 
Endorsed  previously. 
MARVIN  WARD  (D) 

Endorsed  previously. 

District  21 
Alamance,  Caswell 
GEORGE  DANIEL  (D)  $ 

District  23 

Davidson.  Davie,  Rowan 
BETSY  COCHRANE  (R) 

Endorsed  previously. 

District  25 
Cleveland,  Gaston,  Lincoln,  Rutherford 
HELEN  MARVIN  (D) 

Endorsed  previously.  $ 

District  29 

Cherokee,  Clay,  Graham,  Haywood. 
Henderson,  Jackson.  Macon,  Polk, 
Swain.  Transylvania 
CLARK  PLEXICO(D) 
Endorsed  in  primary. 

District  31 

Guilford  (part) 
BILL  MARTIN  (D) 

Endorsed  previously. 

District  32 

Guilford  (part) 
MARY  SEYMOUR  (D) 

Endorsed  previously.  $ 

District  33 

Mecklenburg  (part) 
JIM  RICHARDSON  (D) 

Endorsed  previously. 


House 

District  1 

Camden.  Chowan.  Currituck.  Dare, 
Gates  (part),  Pasquotank,  Perquimans, 
Tyrrell,  Washington  (part) 
PETE  THOMPSON  (D) 

Endorsed  previously. 


District  3 

Craven,  Lenoir,  Pamlico 
GERALD  ANDERSON  (D) 
Endorsed  previously. 
DAN  LILLEY  (D) 
Endorsed  previously. 
WILLIAM  WAINWRIGHT  (D) 

District  4 

Carteret,  Onslow 
BRUCE  ETHERIDGE  (D) 
Endorsed  previously. 
BILLY  MILLS  (D) 
Endorsed  previously. 
ROBERT  GRADY  (R) 

District  7 

Halifax  (part),  Martin  (part), 
Warren  (part) 
TOMHARDAWAY(D) 

Endorsed  previously. 

District  9 

Greene,  Pitt 
WALTER  JONES  (D) 

Endorsed  previously. 

District  13 

New  Hanover  (part) 
KAREN  GOTTOVKD)  $ 
HARRY  PAYNE  (D) 

Endorsed  previously. 

District  14 

Brunswick.  New  Hanover  (part). 
Pender  (part) 
DAVID  REDWINE(D) 

District  17 
Cumberland  (part) 
NICKJERALDS(D) 

District  19 

Harnett,  Lee 
DENNIS  WICKER  (D) 

Endorsed  previously. 

District  20 

Franklin,  Johnston 
BARNEY  WOODARD  (D) 

Endorsed  previously. 

District  21 

Wake  (part) 
DAN  BLUE  (D) 

Endorsed  previously. 
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District  22 
Caswell,  Granville,  Halifax  (part). 
Person,  Vance,  Warren  (part) 
JOHN  CHURCH  (D) 
Endorsed  in  primary. 
JIM  CRAWFORD  (D) 
Endorsed  previously. 
JAMES  GREENE  (D) 
Endorsed  previously. 

District  23 
Durham 
MICKEY  MICHAUX,  JR.  (D) 

Endorsed  previously.  $ 
GEORGE  MILLER  (D) 
Endorsed  previously. 
PAULLUEBKE(D) 

District  24 

Chatham  (part).  Orange  (part) 
ANNE  BARNES  (D) 
Endorsed  previously.  $ 
JOE  HACKNEY  (D) 

Endorsed  previously. 

District  25 

Alamance,  Rockingham,  Stokes  (part) 
"B"  HOLT  (D) 
Endorsed  previously.  $ 
PEGGY  WILSON  (R)  $ 

District  27 
Guilford  (part) 
ALLINEBERRY(D) 

Endorsed  previously. 
JOANNE  BOWIE  (R) 

Endorsed  previously.  $ 

District  28 

Guilford  (part) 
MARK  EZZELL  (D) 
Endorsed  in  primary. 
MARYJARRELL(D) 

Endorsed  previously.  $ 


District  40 

Alleghany,  Ashe,  Stokes  (part),  Surry, 
Watauga  (part) 
DAVE  DIAMONT  (D) 
Endorsed  previously.  $ 
JUDY  HUNT  (D) 
Endorsed  previously.  $ 
GENE  WILSON  (R) 

District  41 

Alexander  (part),  Catawba  (part), 
Iredell  (part) 
JAMES  KIVETT  (D) 

District  44 

Gaston,  Lincoln 
HELEN  HEAVNER  (D) 
Endorsed  in  primary.  $ 
W.  W.  (Dub)  DICKSON  (R) 

District  48 

Clevland,  Polk.  Rutherford 
JACK  HUNT  (D) 

Endorsed  previously. 

District  49 

McDowell,  Yancey 
BOB  HUNTER  (D) 

Endorsed  previously. 

District  51 

Buncombe,  Henderson  (part), 
Transylvania 
MARIE  COLTON(D) 
Endorsed  previously.  $ 
JIM  CRAWFORD  (D) 
GORDON  GREENWOOD  (D) 
MARTINNESBITT(D) 
Endorsed  previously.  ($  in  primary) 

District  53 

Cherokee,  Clay,  Graham  (part),  Macon 
JEFFENLOE(D) 

Endorsed  previously. 


District  58 

Mecklenburg  (part) 
RUTH  EASTERLING  (D) 

Endorsed  previously.  $ 

District  59 

Mecklenburg  (part) 
PETE  CUNNINGHAM  (D) 
Endorsed  previously. 

District  60 

Mecklenburg  (part) 
HOWARD  BARNHILL  (D) 

Endorsed  previously. 

District  61 

Wake  (part) 
BRAD  MILLER  (D)  $ 

District  62 

Wake  (part) 

LARRY  JORDON  (D)  $ 

District  63 

Wake  (part) 
PEGGY  STAMEY  (D) 

Endorsed  previously.  $ 

District  64 

Wake  (part) 
BOB  HENSLEY  (D) 

District  65 

Wake  (part) 
AARON  FUSSELL  (D) 

District  66 

Forsyth  (part) 
ANNIE  KENNEDY  (D) 
Endorsed  previously. 

District  67 
Forsyth  (part) 
PETE  OLDHAM  (D) 


District  32 

Richmond.  Scotland 
DONDAWKINS(D) 

Endorsed  in  primary. 

District  39 

Forsyth  (part) 
THERESA  ESPOSITO  (R) 
Endorsed  previously.  $ 
FRANK  RHODES  (R) 


District  54 

Mecklenburg  (part) 
JOHN  MCLAUGHLIN  (D) 

Endorsed  previously. 

District  56 

Mecklenburg  (part) 
JO  GRAHAM  FOSTER  (D) 

Endorsed  previously. 


District  70 

Edgecombe  (part),  Nash  (part),  Wilson 
(part) 
TOBY  FITCH  (D) 

Endorsed  previously. 

District  72 

Edgecombe  (part),  Nash  (part) 
ROY  "COOP"  COOPER  (D) 


Remember  to  vote  —  November  6 
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ANA  PAC  endorses  Harvey  Gantt  for  US  Senate 


Harvey  Gantt,  Democratic  candidate 
for  US  Senate,  is  a  47  year  old  architect 
from  Charlotte.  He  has  served  two  terms  as 
mayor  of  Charlotte  as  well  as  three  terms 
on  the  city  council.  He  was  the  first  black 
student  admitted  to  Clemson  University 
where  he  graduated  with  honors  in  1965. 
He  received  his  master's  degree  in  city 
planning  from  MIT. 

Mr.  Gantt  has  developed  a  position 
paper  which  focuses  on  many  of  the  issues 
that  are  of  great  concern  to  nurses  and  their 
families.  A  synopsis  of  his  positions  on 
these  issues  follows. 

Health  Care 

Harvey  Gantt  believes  all  Americans 
have  the  right  to  adequate  health  care.  He 
believes  we  must  reassess  health  care 
delivery  services  so  that  we  can  ensure  all 
citizens  accessible  and  affordable  care. 

We  must  ensure  prenatal  health  and 
nutrition  programs  for  expectant  mothers 
and  increase  our  research  and  prevention 
efforts  to  reduce  North  Carolina's  infant 
mortality  rate — the  worst  in  the  nation. 

Harvey  Gantt  supports  the  Family 
Medical  and  Leave  Act.  But  he  would  want 
to  take  precautions  to  avoid  unfair  burdens 
on  small  businesses.  He  would  support  in- 
centives to  encourage  companies  to  pro- 
vide more  flexible  work  schedules  such  as 
job  sharing,  flextime  or  compressed  work 
weeks. 

More  research  is  needed  into  diseases 
such  as  AIDS.  We  also  should  reassess  the 
Federal  Drug  Administration's  procedures 
for  testing  and  approving  drugs  so  that 
Americans  have  access  to  safe,  affordable 
medications.  We  might  consider  uniform 
international  standards  for  drugs. 

Discrimination  and 
Equal  Opportunity 

Harvey  Gantt  supports  ratification  of 
the  Equal  Rights  Amendment  to  the  United 
States  Constitution. 

The  wage  gap  between  men  and  women 
still  exists.  Women  should  not  be  paid  less 
simply  because  they  are  filling  jobs  tradi- 
tionally held  by  females.  Women  who 
enter  the  job  market  fresh  out  of  college 
should  not  have  to  work  for  less  than  their 
male  counterparts.  Women  should  be  paid 
commensurate  with  the  responsibilities 
and  skills  their  jobs  require. 

Choice 

Harvey  Gantt  believes  no  choice  is 
more  individual  or  more  personal  than  a 


Gale  Johnston  with  Harvey  Gantt  at  opening  of  Raleigh  Headquarters. 


woman's  decision  whether  or  not  to  con- 
ceive and  bear  a  child.  Freedom  of  choice 
must  be  guaranteed  for  women.  That 
means  that  adequate  federal  and  state  fund- 
ing must  be  provided  so  that  women  who 
are  poor  have  the  same  opportunity  to 
choose  as  women  of  more  substantial 
economic  means. 

Harvey  Gantt  opposes  any  laws  that 
intrude  upon  that  right  to  choose. 

Sex  education  and  pregnancy  preven- 
tion programs  must  be  expanded.  New  and 
safer  means  of  birth  control  must  be 
developed  for  men  as  well  as  for  women. 
We  must  put  a  new  and  stronger  priority  on 
educating  our  young  people — both  boys 
and  girls — about  their  responsibilities  with 
regard  to  contraception  and  the  obligations 
of  parenting. 

Day  Care 

Harvey  Gantt  supports  the  child  care 
bill  pending  in  the  Congressional  con- 
ference committee. 

More  of  North  Carolina's  women  work 
for  pay  outside  the  home  than  do  those  in 
almost  any  other  state.  For  the  majority  of 
those  women,  work  outside  the  home  is  a 
necessity.  Many  of  them  are  single  parents 
of  preschool  children.  There  is  an  urgent 
need  for  safe,  convenient  and  affordable 
day  care. 

Harvey  Gantt  wants  to  reexamine  day- 
care standards  to  ensure  that  our  children 
are  cared  for  in  clean,  safe  and  wholesome 
environments.  We  must  ensure  that  the 
teachers/supervisors  of  those  centers  are 
qualified  and  upright  citizens.  We  must 
ensure  that  the  same  quality  of  care  is  avail- 


able to  children  whose  parents  work  the 
third  shift  as  to  those  whose  parents  work 
the  first  shift. 

We  must  protect  latchkey  children. 
Neighborhood  and  civic  groups  can  or- 
ganize to  ensure  that  children  are  safe  as 
they  travel  to  and  from  school  and  that  help 
is  at  hand  if  it  is  needed. 

Domestic  Violence 
and  Sexual  Assault 

Harvey  Gantt  believes  it  must  be  stated 
clearly  and  often  that  domestic  violence 
and  sexual  assault  are  crimes  and  should  be 
treated  as  such  by  law  enforcement  agen- 
cies. 

Adequate  services  and  shelters  are 
needed  for  victims  of  domestic  violence. 
Equally  necessary  is  education — educa- 
tion that  lets  victims  know  they  have  a 
choice,  that  lets  children  understand 
domestic  violence  is  unacceptable  and  in- 
tolerable, and  that  teaches  perpetrators 
how  to  change  their  behavior. 

Sexual  assault  victims  must  be  recog- 
nized as  victims  of  violence.  Their  attack- 
ers must  be  prosecuted  to  the  fullest  extent 
of  the  law.  When  convicted,  they  must 
receive  swift,  sure  and  severe  punishment. 

A  coordinated  effort  between  law  en- 
forcement, medical  and  mental  health  of- 
ficers, and  the  community  is  needed  to 
provide  appropriate  responses  to  domestic 
violence  and  sexual  assault.  Additional 
money  to  expand  services  as  well  as  shel- 
ters and  legal  representation  might  be 
provided  through  revolving  funds  in  the 
community. 

(continued  on  next  page) 
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House  News 


ANA  PAC  endorses  Gantt 

(continued  from  page  14) 

ANA/NCNA  activities 

Since  ANA  PAC 's  endorsement  of  Har- 
vey Gantt,  NCN  A  has  been  working  close- 
ly with  the  campaign  in  Charlotte.  Cam- 
paign headquarters  were  opened  in  Raleigh 
on  July  15,  1990. 

Following  the  run-off  primary,  ANA 
PAC  sent  the  Harvey  Gantt  campaign  a 
contribution  of  $5,000.  Pat  Ford  Roegner, 
Director  of  Political  Education  in  the  ANA 
Washington  office,  will  be  working  with 
NCNA  on  this  campaign. 

To  date,  NCNA  has  recommended  ap- 
proximately 20  nurses  who  are  willing  to 
serving  on  county  advisory  committees. 
One  goal  is  to  ultimately  have  a  nurse 
contact  in  each  county.  In  addition,  the 
campaign  is  currently  developing  a 
statewide  advisory  committee.  Gale 
Johnston  has  been  chosen  as  the  nursing 
representative  to  that  committee. 

NCNA's  primary  contact  with  the  cam- 
paign is  Joan  Weld  who  is  coordinating  the 
professional  women's  organizations.  She 
served  as  fund  raising  chair  for  Senator 
John  Glenn's  unsuccessful  bid  for  presi- 
dent. 

The  campaign  is  promoting  an  idea 
which  is  entitled  "The  Power  of  Ten."  It  is 
an  effort  to  mobilize  women  who  are  al- 
ready committed  to  Harvey  Gantt  to 
broaden  that  base  of  support.  Each  person 
willing  to  participate  would  identify  ten 
other  people.  They  would  ask  them  1 )  to 
make  a  contribution  to  the  campaign  (no 
matter  how  small),  2)  to  see  if  they  would 
be  willing  to  start  their  own  group  of  ten, 
and  3)  to  make  certain  that  they  vote  on 
election  day.  NCNA  will  be  promoting  this 
activity  through  our  county  contacts  and 
constituent  association  presidents. 

ANA  PAC  is  in  the  process  of  evaluat- 
ing whether  part  of  their  financial  support 
should  be  spent  on  promoting  participation 
of  nurses  in  the  campaign.  If  the  decision 
is  to  use  part  of  the  ANA  PAC  contribution 
in  this  manner,  a  special  mailing  will  be 
sent  to  nurses  in  certain  targeted  areas  in 
the  state. 

The  Harvey  Gantt  campaign  needs  nur- 
ses who  are  willing  to  bring  their  organiza- 
tion skills,  contacts  and  enthusiasm  to 
promote  his  candidacy  for  US  Senate. 
Members  who  are  willing  to  serve  as  a 
county  contact,  on  a  county  advisory  com- 
mittee, or  in  any  other  capacity  should  call 
Sindy  Barker  at  NCNA  Headquarters  at 
919-821-4250. 


September  3 
September  6 
September  7 
September  7 
September  8 
September  11 
September  13 
September  14 
September  14 
September  18 
September  19 
September  19 
September  20 
September  21 
September  22 

September  26 
September  26 
September  28 
September  28 
September  28 

October  12 
October  23 
October  24-27 
October  29 
November  10 
November  13 
November  16 
November  22-23 
November  30 
November  30 

December  5 
December  6 
December  7 
December  14 
December  24-25 


Calendar  of  Events 


Office  closed  to  observe  Labor  Day 

Cabinet  on  Research,  10:00-2:00 

Cabinet  on  Professional  and  Economic  Development,  9:30-1:00 

NCNA  Long  Range  Planning  Committee,  1:00-4:00 

N.C.  Federation  of  Nursing  Organizations,  9:30-12:30 

Council  on  Medical-Surgical  Nursing,  11:00-3:00 

Continuing  Education  Approver  Unit,  10:00-1:00 

Peer  Assistance  Program  Committee,  10:00-2:00 

NCNA  Finance  Committee,  10:00-1:00 

Council  on  Gerontological  Nursing,  10:00-2:00 

Task  Force  on  Nursing  Constituencies  Roundtable,  1:00-4:30 

Psychiatric-Mental  Health  Council,  1:30-3:30 

Joint  Practice  Committee,  1:00-4:00 

NCNA  Board  of  Directors,  9:30-4:00 

Great  100,  Sheraton  Imperial  Hotel  and  Towers,  Research 

Triangle  Park,  6:00pm  until  midnight 

Cabinet  on  Marketing,  10:00-1:00 

Consumer  Advisory  Council,  2:00-5:00 

Cabinet  on  Government  and  Health  Policy,  9:00-1:00 

Cabinet  on  Practice,  9:30-2:00 

Council  of  Psychiatric-Mental  Health  Nurses  in  Advanced 

Practice,  2:00-4:00 

NCNA  Finance  Committee,  10:00-1:00 

NCNA  Board  of  Directors,  Hyatt-Winston  Salem,  10:00 

NCNA  Convention 

Office  closed  for  convention  wrap-up 

N.C.  Federation  of  Nursing  Organizations,  9:30-12:30 

Psychiatric-Mental  Health  Council,  3:00-4:30 

NCNA  Board  of  Directors  Board  Retreat 

Office  closed  for  Thanksgiving  Holiday 

Peer  Assistance  Program  Committee,  10:00-2:00 

Council  of  Psychiatric-Mental  Health  Nurses  in  Advanced 

Practice,  2:00-4:00 

Nursing  Management  Workshop,  Wilson,  NC 

Primary  Care  Nurse  Practitioners,  10:00-2:00 

Cabinet  on  Professional  and  Economic  Development,  9:30-1:00 

NCNA  Board  of  Directors,  9:30-4:00 

Office  closed  for  Christmas  Holiday 


Meeting  dates  are  often  set  months  in  advance.  Please  check  with  NCNA  head- 
quarters to  make  certain  that  meeting  date  and  time  remain  unchanged. 


Attention:  Nursing  Education  Programs 


At  the  1990  convention,  NCNA  will  provide  one  booth  space  free  of  charge  for 
nursing  education  programs  to  share  information  about  their  programs.  If  you  have 
printed  materials  on  your  program  which  you  would  like  to  make  available  at  the 
booth,  please  bring  a  supply  to  the  convention.  We  are  particularly  interested  in 
sharing  information  about  articulation  programs  and/or  plans  to  facilitate  acquisition 
of  the  baccalaureate  degree. 
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Great  100  Honors  Nursing  Excellence 


On  September  22.  100  nurses  from  across  North  Carolina  will 
be  honored  at  a  formal  dinner-dance  at  the  Sheraton  Imperial  Hotel 
and  Towers  in  the  Research  Triangle  Park.  Tickets  may  be  pur- 
chased from  Brenda  Summers,  Mercy  Hospital,  200 1  Vale  Avenue, 
Charlotte,  NC  28207  (704-379-5000).  Cost  of  tickets  is  $25  per 
person. 

The  Great  100  —  RN  Excellence  program  was  organized  to 
recognize  nurses  with  outstanding  professional  ability  who  have 
made  significant  contributions  to  improving  the  health  care  ser- 


vices in  their  communities.  In  addition  to  celebrating  excellence  in 
nursing  practice,  the  event  raises  money  to  support  nursing  scholar- 
ships in  North  Carolina. 

Petti  Marshburn,  Chair  of  the  Selections  Committee,  said  that 
this  year's  Great  1 00  nurses  represent  diverse  practice  areas  includ- 
ing hospitals,  home  health,  nursing  homes,  schools  of  nursing, 
industrial  nursing,  and  physicians'  offices.  Furthermore,  these 
nurses  fill  a  variety  of  roles  such  as  staff  nurse,  nurse  manager,  chief 
nurse  executive,  nurse  educator,  nurse  researcher,  and  clinical 
nurse  specialist. 
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Frank  D.  Moore 

Kay  M.  Ayscue 

Sylvia  E.  Mrosla 

Betty  Bailey 

Jo  Franklin 

Ellen  Anne  Norman 

Mary  Lee  Baker 

Mabel  B.  Gurganus 

Debby  Nowack 

Cheryl  Batchelor 

Edna  Ginger  Guy 

Eleanor  Palczuk 

Karen  Bell 

Beth  Kizer  Haas 

Patricia  A.  Payne 

Carolyn  V.  Billings 

Barbara  Hackman 

Anne  W.  Peedin 

Donna  Bost 

Mary  Osborne  Halverson 

Rose  W.  Perry 

Rita  C.  Bowden 

Dana  Haney 

Marjorie  W.  Phillips 

Lynn  Brittian 

Laura  Hayes 

Brenda  Pope 

Darlene  Ripple  Broughton 

Susan  Virginia  Helms 

Nadine  Lowman  Potts 

Cecelia  H.  Brown 

Emma  Jean  Hensley 

Lorna  L.  Prang 

Hazel  N.  Brown 

Pauline  W.  Hester 

Marcia  Ramirez 

Claudia  M.  Bryant 

Gayle  G.  Hill 

Sarah  Hancock  Ratterree 

Terri  Burleson 

Jean  Hill 

Lois  V.  Roberts 

Harriet  Buss 

Charlotte  Hyer 

Carol  B.  Rogers 

Francis  E.  Carrico 

Lisa  Johnson 

Janet  M.  Royster 

Cynthia  Carter-Cole 

Gale  Brown  Johnston 

Joan  VonLehmden  Senter 

Sandra  Thompson  Carwile 

Gail  B.  Joyner 

Anita  P.  Sherer 

Beverly  Causey 

Elizabeth  Whitemore  Kelley 

Eleanor  Joyce  Simmons 

Patricia  L.  Christian 

June  Key 

Alisa  L.  Starbuck 

Madeline  Claggion 

Jodi  Lavin-Tompkins 

Rachel  H.  Stevens 

Lydia  S.  Clingerman 

Patricia  A.  Lawrence 

Roxada  H.  Story 

Patty  C.  Collins 

Betsy  H.  Leach 

Glynn  Sugg 

Gail  D.  Crowe 

Evalena  Leonard 

Edna  Taylor 

Cheryl  Anne  Clyburn 

Sally  Joyce  Lewis 

Penelope  Vaugan 

Ellen  Durham  Davis 

Terina  Lineberry 

Terri  P.  Vincent 

Peggy  H.  Davis 

Harriet  McGinnis 

Gwen  H.  Waddell 

Michael  W.  Day 

Anne  B.  McKelvey 

Elizabeth  K  Woodard 

Mary  M.  Decker 

Elizabeth  Goodwin  Maree 

Mary  Kay  Wooten 

Nancy  J.  Denke 

Rose  Waynick  Mathis 

Cheryl  Workman 

Fredericka  H.  Duehring 

Carrie  Gail  Meador 

Melinda  G.  Workman 

Kathryn  Forehand 

Clara  L.  Milko 

Sonja  Gregory  Wylie 

Sue  Francis 

Johannah  M.  Monk 

Patricia  G.  Yoakum 
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News  Briefs 


North  Carolina  Equity  is  offering  a  final 
report  on  the  Rural  Child  Care  Project.  The 
report  covers  differences  between  child 
care  in  urban  and  rural  communities, 
model  programs  in  rural  settings,  and 
specific  action  will  improve  current  state 
and  local  child  policy.  Copies  of  the  report 
can  be  purchased  for  $9.  Send  name,  ad- 
dress, and  check  to  Rural  Child  Care 
Project,  P.  O.  Box  12046,  Raleigh,  NC 
27605-2046.  For  additional  information, 
call  1-800-451-8065. 

The  ANA  Council  on  Maternal-Child 
Nursing  is  offering  The  Region  X  Nursing 
Network:  Prenatal  and  Child  Health 
Screening  and  Assessment  Manual.  For 

each  functional  category,  the  screening 
tool  includes  questions  and  lists  a  goal 
statement,  client  outcomes,  assessment 
areas,  and  possible  nursing  diagnosis.  It  is 
available  through  the  MCH  Clearin- 
ghouse, 38th  and  R  Streets,  NW, 
Washington,  DC  20054. 

The  Health  Resources  and  Services  Ad- 
ministration announces  the  availability  of 
grants  in  Rural  Health  Training  Programs. 
The  Department  of  Health  and  Human  Ser- 
vices will  award  grants  for  interdiscipli- 
nary proposals  aimed  at  providing  and  im- 
proving access  to  health  care  in  rural  areas. 
For  more  information,  contact  the  Division 
of  Medicine,  Bureau  of  Health  Professions 
at  301-443-6785. 

The  Cabinet  on  Nursing  Ethics  of  the 
Massachusetts  Nurses'  Association  an- 
nounces the  availability  of  a  brochure  en- 
titled "Moral  Dimension  of  Public  Policy 
Formation:  Guidelines  for  Nurses."  The 
brochure  is  available  at  $1  per  copy.  Send 
requests  to  MNA,  Department  of  Nursing, 
340  Turnpike  Street.  Canton,  MA  0202 1 . 

The  Southern  Council  on  Collegiate 
Education  for  Nursing  has  issued  a  Call  for 
Abstracts  for  the  11th  Annual  Research 
Conference  which  will  be  held  on  Decem- 
ber 5-6,  1991  in  Atlanta.  GA.  For  a 
brochure  detailing  submission  of  abstracts, 
call  or  write  Eula  Aiken,  SCCEN  Execu- 
tive Director,  592  Tenth  Street.  N.W.,  At- 
lanta, GA  303 1 8-5790  (404-875-92 1 1 ). 

The  March  of  Dimes  Birth  Defects 
Foundation  is  offering  a  nursing  module 
entitled  "Assessment  of  Risk  in  the  New- 
born: Neonatal  Grown  and  Maturity."  The 
independent  study  booklet  provides  3.6 
contact  hours.  For  a  free  catalog  of  teach- 


ing modules,  write  Professional  Services 
Department,  March  of  Dimes  Birth 
Defects  Foundation,  1275  Mamoroneck 
Avenue,  White  Plains,  NY  10605. 

Ross  Division  of  Abbott  Laboratories 
announced  that  they  plan  to  distribute  (at 
no  cost  to  the  uninsured)  a  new  therapy  for 
prevention  and  treatment  of  respiratory 
distress  syndrome  (RDS)  in  premature 
newborn  infants.  This  Lifeline  program 
will  donate  approximately  $10,000,000 
worth  of  the  drug  Survanta  during  the  first 
twelve  months  after  FDA  approval. 

The  American  Association  of  Con- 
tinuity of  Care  ( AACC)  is  a  multi-discipli- 
nary organization  dedicated  to  upholding 
high  standards  of  post-hospital  patient 
care.  The  Association  is  in  the  process  of 
establishing  criteria  for  performance  in  the 
area  of  managed  care  for  a  professional 
certification  program.  For  more  informa- 
tion, call  AACC  at  301-837-1600. 


Publishing  for  Health  Dimensions 
(phd)  has  opened  a  new  editorial  service  to 
help  beginning  and  more  seasoned  authors 
meet  their  publishing  needs.  Nationwide 
consultation  services  are  available  in  per- 
son, by  telephone,  on  computer  disk,  or 
audio  cassette  tape.  This  is  a  totally  nurse 
owned  company.  For  additional  informa- 
tion call  2 1 2-663-4557  or  2 1 2-72 1  -9 1 24. 


Buy  your  special 
holiday  gifts 

at  the 

PAP  Country  Store 

NCNA  Convention 

stocking  stuffers,  ornaments,  wreaths, 
kitchen  accessories 


ANA  Nurses  move  to  Washington 


The  American  Nurses'  Association 
(ANA)  and  the  American  Nurses  Foun- 
dation ( ANF)  have  signed  a  lease  agree- 
ment to  relocate  the  organizations'  head- 
quarters to  Union  Center  Plaza  in 
Washington,  D.C.  The  complex  is  lo- 
cated six  blocks  from  the  Capitol  and 
adjacent  to  Union  Station.  ANA  and  ANF 
will  select  a  name  for  the  building.  The 
move  is  scheduled  to  be  completed  by 
August  1992. 

The  ANF  will  lease  the  new  head- 
quarters facility  with  an  option  to  pur- 
chase. ANA  will  sublease  from  the  foun- 
dation. This  move  will  enable  ANA  to 
consolidate  ANA's  Washington  offices 
of  Governmental  Affairs  and  the  Eth- 
nic/Racial Minority  Project  with  the 
association's  other  divisions  now  housed 
in  Kansas  City. 

In  order  to  finance  this  relocation,  a 
capital  campaign.  Nursing  on  the  Move. 
was  launched  at  the  ANA  Convention  in 
Boston.  By  the  convention's  close  on 
June  20,  convention  participants  and  state 
nurses  associations  had  pledged  ap- 
proximately $400,000  to  the  capital  cam- 
paign. 

The  goal  for  the  campaign  is 
$1,500,000.  The  money  will  be  used  to 
assist  in  the  move  of  the  headquarters  to 
Washington,  will  support  leadership 


training  for  individual  nurses  and  will 
provide  seed  money  for  a  wide  variety  of 
nursing  programs. 

The  campaign  has  established  con- 
tribution categories  ranging  from  $  1 00  to 
$10,000.  All  donations  of  $100  or  more 
will  be  listed  in  a  leather  bound  register 
to  be  permanently  displayed  in  the 
reception  area  of  the  new  headquarters. 
Individuals  as  well  as  state  nurses  as- 
sociations can  contribute.  Campaign 
reports  will  show  two  lines  for  each 
state — one  from  the  state  association  and 
one  for  the  total  of  gifts  from  individuals 
or  groups  in  the  state. 

The  NCNA  Board  of  Directors  voted 
to  purchase  Nursing  on  the  Move  t-shirts 
to  be  sold  primarily  through  the  con- 
stituent associations  and  at  convention. 
Proceeds  from  the  sale  of  the  t-shirts  will 
constitute  NCNA's  gift  to  the  capital 
campaign. 

Nursing  on  the  Move  packets  have 
been  sent  to  each  constituent  association. 
The  packets  include  more  detailed  infor- 
mation, pledge  cards,  and  donor 
categories.  Many  constituent  associa- 
tions attending  District  Leadership  Day 
took  t-shirts  home  to  sell.  Let's  work 
together  so  that  NCNA  can  make  a  dif- 
ference in  the  campaign. 
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About  People 


Phyllis  N.  Horns,  DSN,  RN,  has  been  appointed  Dean  of  the 
School  of  Nursing  at  East  Carolina  University.  Dr.  Horns  was 
previously  Chair  of  the  Department  of  Parent-Child  Nursing  at 
East  Carolina.  She  served  as  Assistant  Dean  of  the  undergraduate 
program  at  the  University  of  Alabama-Birmingham.  She  is  also 
currently  serving  as  a  member  of  the  Legislative  Study  Commis- 
sion on  Nursing. 


FORSYTH  MEMORIAL  HOSPITAL 


Many  NCNA  members  are  actively  involved  in  standing  and 
special  committees  of  Sigma  Theta  Tau  International.  Pat 
Chamings.  Chair,  Eligibility,  and  Bylaws;  Lou  Everett,  Mem- 
bership Development;  Karen  Krupa,  Nominating;  Eldean 
Pierce,  Eligibility;  Bonnie  Rogers,  Program  and  Research;  and 
Ruby  Wilson,  Development. 


Mary  Lou  Moore,  Research  Instructor  in  the  Department  of 
Obstetrics  and  Gynecology  at  Bowman  Gray  School  of 
Medicine,  has  been  awarded  a  $1,000,000  grant  from  NIH, 
National  Center  for  Nursing  Research  to  determine  whether 
nursing  intervention  will  reduce  the  incidence  of  low  birth 
weight  infants  in  women  at  high  risk  for  delivering  a  low  birth 
weight  infant.  The  five  year  study  will  focus  on  telephone  contact 
with  the  at-risk  mother.  The  maternal  population  will  be  divided 
into  two  groups:  one  will  receive  usual  care,  the  second  will 
receive  usual  care  plus  intensive  telephone  contact. 


Patti  Fralix,  Rex  Vice  President/Nursing  and  Special  Ser- 
vices, will  present  the  Rex  Hospital  Model  of  Shared  Gover- 
nance at  the  Distinguished  Nurse  Symposium  on  Shared  Gover- 
nance in  Seattle,  Washington,  October  11-12,  1990. 


Dr.  Margaret  Miles  and  Annette  Frauman,  UNC-Chapel 
Hill  School  of  Nursing,  presented  a  program  session  entitled 
"The  Challenge  of  Caring  for  Medically  Fragile  Children"  at  the 
ANA  Convention  in  Boston.  The  program  focused  on  the  grow- 
ing population  of  medically  fragile  infants  and  children,  the 
challenges  faced  by  the  nursing  staff  and  parents  in  caring  for 
these  children,  and  the  expanded  role  of  nurses  in  home  care  of 
the  children  who  are  technologically  dependent. 

NCANS  wins  awards 

The  first  prize  in  the  Music  City  Fundraiser  was  won  by  the 
North  Carolina  Association  of  Nursing  Students.  Funds  raised 
go  to  the  Mary  Ann  Tuft  Scholarship.  In  addition  Presbyterian 
Hospital  School  of  Nursing  in  Charlotte  received  honorable 
mention  in  the  Poster  Contest. 


Sunset  Strut  is  in  its  third  year 

The  Surgical  Center  of  Greensboro  is  sponsoring  its  annual 
Sunset  Strut  on  Sunday,  September  2  at  6:30  pm.  Proceeds  from 
the  event  go  the  North  Carolina  Foundation  for  Nursing,  Inc. 
There  are  special  awards  strictly  for  nurses.  This  year  they  have 
instituted  the  Nurses  Challenge  Cup  which  is  a  trophy  that  will 
be  passed  on  each  year  to  the  nursing  group  having  the  most 
participants  in  the  race/walk. 

The  beginning  point  for  the  race  is  The  Depot,  Downtown 
Greensboro.  The  entry  fee  is  $  1 0  prior  to  August  25  and  $  1 2  after 
that  date.  The  fee  includes  a  t-shirt,  refreshments,  and  party 
following  the  race. 


One  way  to  judge  the  quality  of  a  hospital  is  by 
the  turnover  rate  within  its  Nursing  Department. 
Forsyth  Memorial  is  proud  to  say  that  ours  is 
extremely  low.  In  fact,  our  vacancy  rate  is  at  the 
lowest  point  it's  been  in  years. 

This  significant  accomplishment  is  due  to  many 
factors,  the  most  important  of  which  are: 

.  The  exciting  opportunities  we  offer  for 
professional  growth  and  development. 

•  A  Nursing  Career  Ladder  that  emphasizes 
promotion  from  within. 

•  New  and  expanded  facilities. 

.  The  high  regard  in  which  our  nurses  are 
held  by  staff  and  patients  alike. 

•  Plus  excellent  salaries,  comprehensive 
benefits,  flexible  scheduling,  and  insightful 
continuing  education  programs. 

It's  also  worth  mentioning  that  Forsyth  Memorial 
Hospital  is  the  second  largest  tertiary  care  facility 
in  North  Carolina,  with  926  beds  and  a  well- 
deserved  reputation  for  excellence. 

For  full  information  about  opportunities  coming 
in  the  near  future,  contact:  Ann  Nusser,  RN, 
BSN,  or  Rita  Taylor,  RN,  BSN,  Nurse  Re- 
cruiters, FORSYTH  MEMORIAL  HOSPITAL, 
3333  Silas  Creek  Parkway,  Winston-Salem, 
N.C.  27103. 

(COLLECT)  (919)  760-5420  (TOLL FREE)  1-800-777-1876 


FORSYTH  MEMORIAL  HOSPITAL 

An  Equal  Opportunity  Employer 
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Putting  Quality  Education  in  Your  Business  Plan 

by  Marilyn  Agney 
Chair,  Council  on  Continuing  Education  and  Staff  Development 


As  professional  nurses,  most  of  us  are  going  about  the  business 
of  developing  and  leading  productive  professional  lives.  Our  busi- 
ness may  be  that  of  nurse  manager,  nursing  care  deliverer,  nursing 
education  provider  or  all  three  at  any  given  time.  No  matter  what 
your  business  is,  we're  all  affected  by  the  tumultuous  health  care 
environment  in  which  we  find  ourselves.  Costs  are  rising,  revenues 
are  declining,  patients  are  sicker,  nurses  and  other  resources  are  in 
short  supply  and  every  health  care  dollar  must  be  accounted  for. 
During  these  trying  times  it's  easy  to  put  staff  development  and 
continuing  education  needs  on  the  back  burner.  Conversely,  it  is  in 
just  such  circumstances  that  professional  education  should  be  an 
integral  part  of  your  business  plan. 

As  a  nurse  manager,  you  know  that  successful  recruitment  and 
retention  depends  on  your  resources  and  abilities  to  help  staff 
nurses  grow  and  develop.  Rapidly  changing  patient  care  technol- 
ogy and  a  competitive  market  place  are  only  two  reasons  you  need 
relevant,  cost-effective  staff  development  and  CE  resources  as  part 
of  your  business  plan. 

As  a  professional  registered  nurse  and  adult  learner,  you  know 
that  opportunities  to  learn  new  skills  and  knowledge  enhance  your 
professional  self-esteem  and  job  satisfaction.  You  expect  educa- 
tional support  from  your  organization  to  help  you  carry  out  your 
career  business  plan. 

As  a  provider  of  staff  development  and  continuing  education 
your  business  plan  is  education.  However,  you're  only  really  effec- 
tive when  your  business  is  valued  and  supported  by  the  people  who 
allocate  the  resources — administration  and  nurse  managers — and 
your  consumers — the  nurse  learners. 

When  times  are  difficult,  how  do  we  as  managers,  learners  and 
educators  keep  professional  education  from  becoming  a  "secon- 
dary objective?"  How  do  we  integrate  staff  development  and  CE 
into  the  business  of  getting,  keeping  and  developing  nurses  for  the 
good  of  the  patient  in  a  way  that  is  relevant  and  cost-effective?  One 
answer  is  the  use  of  standards — standards  that  help  you  as  a  nurse 
manager  and  consumer  recognize  quality  educational  offerings. 
Standards  that  help  you,  the  education  specialist  develop  relevant 
programs  that  enhance  your  value  to  the  learner  and  the  organiza- 
tion. 

ANA  has  recently  developed  Staff  Development  Standards  and 
outcome  criteria.  These  standards  are  an  adaptation  and  expansion 
of  the  familiar  Continuing  Education  Standards  from  ANA  and  are 
intended  to  be  used  alone  or  in  conjunction  with  the  CE  Standards. 
Standards  describe  "what  ought  to  be"  in  terms  of  quality  programs. 
When  it  comes  to  deciding  whether  an  educational  program  or 
event  fits  into  your  business  plan,  look  for  these  keys  to  quality: 

•  educationally  qualified  administrators  and  educators 

•  means  for  active  participation  by  learners 

•  topics  based  on  patient  needs,  health  care  trends  and  your  needs 
and  goals 

•  appropriate,  adequate  space  and  materials 

•  easily  accessible  documentation  system 

•  means  of  measuring  educational  effects  on  patient  outcomes 

•  availability  of  educational  specialists  who  promote  professional 
growth,  goal  attainment  collaboration  and  research  application. 


As  a  responsible  professional,  develop  your  "business  plan" 
goals,  become  knowledgeable  about  educational  standards  and  use 
this  framework  of  goals  and  standards  to  participate  in  purposeful 
staff  development  and  continuing  education.  Watch  the  fall  issues 
of  The  American  Nurse  for  an  order  form  and  more  information 
about  how  to  get  your  copy  of  the  Standards  of  Staff  Development. 


Council  on  Nursing  Management 
Workshop 

December  5, 1990 
9:00  am  to  4:00  pm 

Wilson  Memorial  Hospital  Auditorium 
Wilson,  North  Carolina 

NCNA  Member  $35       Non-Member  $55 


«< 


r>5 


'Student  Friendly' 

Masters  Concentration 

in  Gerontological  Nursing 

36  Hour  program,  tailored 

to  individual  student  career 

goals,  available  through 

full  or  part-time  study 

for  more  information,  write: 

Advanced  Gerontological 
Nursing  Specialty  Project 

School  of  Nursing 

The  University  of  North 

Carolina  at  Greensboro 

Greensboro,  NC  27412 

or  call: 

(919)  334-5010 

An  Affirmative  Action,  Equal  Opportunity,  Title  [X,  504  Employer 
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Council  of  Psychiatric  and  Mental  Health  Nurses  in  Advanced  Practice 

by  Debbie  Reed 
Secretary,  Council  of  Psychiatric-Mental  Health  Nurses  in  Advanced  Practice 


This  is  the  first  annual  state-of-the- 
council  report.  Each  year  the  council  mem- 
bers will  be  given  a  review  of  the  past 
year's  activities,  achievements,  new 
horizons,  etc.  in  an  edition  of  the  Tar  Heel 
Nurse.  Being  a  member  of  this  council 
could  be  compared  at  certain  levels  to 
being  a  member  of  a  very  large  extended 
family.  So  please,  as  members,  be  very 
proud  when  you  read  the  following  brief 
summation  of  the  accomplishments  and 
pathways  of  the  council  and  its  members. 
A  lot  has  happened  this  year  and  the  future 
is  yet  to  see. 

The  Peer  Review  Proposal  has  been  in 
preparation  for  better  than  three  years.  It 
has  met  approval  of  NCNA's  legal  repre- 
sentatives and  as  of  our  last  meeting  it  was 
approved  to  be  sent  to  the  Cabinet  on  Prac- 
tice. Dona  Caine  has  spearheaded  the 
group's  direction  in  the  attempt  to  clarify 
our  role  in  mental  health  care  as  highly 
professional  and  responsible. 

The  Second  Edition  of  the  NCNA 
Directory  of  Certified  Clinical  Specialists 


in  Psychiatric  and  Mental  Health  Nursing 
is  ready  to  be  sent  to  the  printers.  Lisa 
Munsat's  editorial  abilities  have  proven 
well  founded  and  will  make  this  directory 
a  recurrent  success.  The  clinical  expertise 
of  this  group  is  very  well  represented  in  a 
publication  of  this  calibre. 

The  diversity  of  the  council  lends  great 
resource  for  efforts  to  maintain  strong  in- 
roads into  advocacy  for  our  clients  and 
patients.  Several  members  of  the  council  sit 
actively  on  boards  and  commissions  which 
have  direct  influence  on  the  status  of  men- 
tal health  services  throughout  the  state. 
Margaret  Raynor  has  continued  to  serve  as 
the  council's  liaison  with  the  Coalition  for 
Persons  Disabled  by  Mental  Illness.  Sup- 
portive efforts  are  made  for  the  National 
Alliance  of  the  Mentally  111  frequently  as 
many  council  members  also  belong  to 
NAMI. 

At  each  meeting  of  the  Council  there  is 
a  new  mixture  of  faces  from  all  over  North 
Carolina  who  are  there  to  meet  up  with  the 
"link."  Our  networking  activities  have 


served  as  a  strong  point  from  which  many 
successful  projects  have  been  launched. 
The  council  has  consistently  grown  in 
numbers  due  to  the  strong  familial  atmos- 
phere that  makes  being  together  very 
synergistic.  One  illustration  of  this  energy 
is  the  formation  of  a  group  of  council  mem- 
bers and  other  non-members  to  pursue  third 
party  reimbursement  for  psychiatric-men- 
tal health  clinical  specialists.  This  group  is 
named  "Certified  Clinical  Specialist  in 
Psychiatric-Mental  Health  Nursing  for 
Third  Party  Reimbursement." 

Members  have  been  looking  at  the  legis- 
lative process  and  recognize  that  legisla- 
tive change  is  a  big  challenge  for  a  group. 

In  closing,  it  is  important  to  keep  in 
touch  with  each  other  and  meetings  are  a 
time  to  capitalize  on  this.  The  next 
scheduled  meetings  will  be  held  on  Sep- 
tember 28,  2:00-4:00  pm  at  NCNA  Head- 
quarters; October  24,  12:30-2:00  pm  at 
NCNA  Convention-Hyatt-Winston 
Salem,  Regency  I  room;  November  30, 
2:00-4:00  pm  at  NCNA  Headquarters. 


J 


BE  A  CAROLINA  NURSE  .  . . 

University  of  North  Carolina  at  Chapel  Hill 
School  of  Nursing 

GRADUATE  PROGRAMS 


\. 


Master  of  Science  in  Nursing 

Advanced  Practice  Areas 


Adult  &  Geriatric: 
Oncology 
Critical  Care 
Gerontology 
Adult  General 


Primary  Care  (NP) 
Neonatal/Pediatrics 
Women's  Health 
Nursing  Management 
Psych-Mental  Health 


PhD  In  Nursing 

Fields  of  Study 

Human  Responses  In  Illness 
Health  Promotion  and 

Health  Protection 
Nursing  Systems 


Part  and  full  time  study 

For  information  contact: 

Dr.  Joan  E.  Uhl,  Associate  Dean 

University  of  North  Carolina  -  Chapel  Hill 

CB#  7460.  Carrington  Hall 

Chapel  Hill,  NC  27599-7460 

(919)  966-3733 


Full  time  study 


r 
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Professional  &  Economic  Development  Survey 


Compensation  Survey 


One  function  of  the  Cabinet  on  Professional  and  Economic 
Development  is  to  "promote  the  economic  and  general  welfare  of 
registered  nurses."  Cabinet  members  believe  this  can  best  be 
achieved  with  current  reliable  information  about  compensation. 
Please  help  us  by  completing  this  anonymous  form  and  returning 


it  to:   Compensation  Survey.  North  Carolina  Nurses  Association, 
PO  Box  12025,  Raleigh,  NC  27605-2025. 

Results  will  be  presented  in  a  future  issue  of  the  Tar  Heel  Nurse. 

Results  will  be  made  more  valid  by  greater  participation.  Please 
take  a  minute.  Thanks. 


Income:  What  was  the  gross  income  reported  on  your  W-2  income  tax  forms  for  1989  (April  15,  1990)?      $_ 


Professional  Practice:  What  type  of  nursing  work  and  under  what  circumstances  did  you  perform  this  work  to  earn  the  above  in- 
come? Filling  in  the  below  listed  data  will  help  answer  this  question. 


Did  you  work  (check  one) 

Did  you  work 
(check  all  that  apply) 


full  time? 

rotating  shifts? 

days? 

evenings? 


part  time? 

nights? 
weekend  plan? 


Were  you  a 


Clinical  Nurse? 

Staff  Nurse? 

Agency  Relief  Nurse? 

Nurse  Clinician  (advanced  practice,  non  MSN)? 

Clinical  Nurse  Specialist  (advanced  practice/MSN)? 

Did  you  receive  a  salary  differential  for  (check  all  that  apply): 

Certification?  (ACLS,  CCRN.  CEN,  RN-C,  etc.)    

Education?  (AD,  BSN,  MSN) 

Specialty  Unit  Assignment? 

(critical  care,  OR,  L&D,  ER,  etc.)  

Private  Practice? 
Nurse  Practitioner? 


(check  one) 


Were  you  a 


(check  one) 


Were  you  a 


Nurse  Manager? 
Assistant  Head  Nurse? 
Head  Nurse? 
Supervisor? 
Director? 
Executive? 

Nurse  Educator? 
Hospital  Staff  Development 
Community  College 
Senior  College 
University 

part  time 

full  time 

9  month 

12  month 

academic  administrator 


How  many  years  have  you  practiced  as  a  registered  nurse  in  any  of  the  above  listed  capacities? 

What  year  did  you  complete  your  basic  nursing  education  program?    12 

How  many  years  have  you  worked  in  your  current  position?      


(check  all  that  apply) 


Return  to:  Compensation  Survey,  North  Carolina  Nurses  Association,  PO  Box  12025,  Raleigh,  NC  27605-2025. 
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Ashe  Memorial 
Hospital,  Inc. 
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MOBILE  INTENSIVE  CARE  NURSING 

•TUITION  REIMBURSEMENT  FOR  LPN'S 

ADVANCING  TO  RN'S, 

RN'S  ADVANCING  TO  BSN'S 

•VERY  FLEXIBLE  SCHEDULES 
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•OUR  NURSES  ARE  GENERALISTS 
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OFFICIAL  PUBLICATION  OF  THE  NORTH  CAFtOUNA  NURSES  ASSOCIATION 


NOVEMBER-DECEMBER  1990 


North  Carolina  nurses  turn  up  the  flame 


The  Keynote  Banquet  and  address  provided  an  inspirational  and 
energizing  start  to  an  exciting  convention.  Lucille  Joel,  President 
of  the  American  Nurses  Association,  talked  about  the  "passion" 
which  characterizes  nurses  who  stay  in  the  field  and  the  need  to 
find  a  way  to  keep  that  flame  of  passion  burning.  She  emphasized 
the  importance  of  energizing  self  as  a  necessary  precursor  to 
energizing  the  system 
(the  focus  of  next 
year's  convention)  and 
called  on  nurses  to  do 
whatever  is  necessary 
to  maintain  or  promote 
their  own  energy  level. 
Dr.  Joel  stressed  the 
fact  that  nurses  are  the 
only  professional 
group  which  has  not 
experienced  an  erosion 
of  trust  and  support 
among  consumers  and 
emphasized  the  need 
for  nurses  to  support, 
promote  and  mentor 
each  other.  She  further 
identified  the  profes- 
sional organization  as  a 
major  source  of  energy, 


citing  national  studies  which  showed  that  84%  of  nurses  who  were 
members  of  a  professional  nursing  association  were  satisfied  with 
nursing  and  would  recommend  it  to  others  as  a  career.  This  com- 
pares to  only  a  14%  satisfaction  rate  when  surveying  the  general 
nursing  population. 

Following  her  address,  convention  participants  saw  a  videotape 

showing  the  flame 
being  rekindled  among 
formerly  "burned  out" 
nurses  or  maintained  by 
constantly  energized 
nurses.  The  videotape 
and  the  evening  ended 
in  a  wave  of  emotion  as 
the  room  was  darkened 
and  the  flame  from  a 
single  candle  spread 
throughout  the  room. 
Almost  in  unison,  out- 
stretched hands  raised 
these  brightly  lit 
candles  high  overhead. 
North  Carolina  Nurses 
were  energized  and 
ready  to  turn  up  the 
flame. 


Actions  of  the  1990  NCNA  House  of  Delegates 


The  1990  NCNA  House  of  Delegates 
approved  main  motions  addressing  a 
variety  of  professional  and  health  care  is- 
sues. These  included  the  following: 

With  regard  to  the  action  report  on 
entry,  the  delegates  adopted  a  substitute 
motion  calling  for  NCNA  to  carry  out  the 
following  plan  to  continue  forward  move- 
ment with  entry  into  practice: 

(1)  Conduct  a  readiness  for  action 
assessment  in  consultation  with 

ANA; 


(2)  Clearly  differentiate  two  cate- 
gories of  future  nursing  practice 
that  will  meet  the  needs  of  the 
health  care  system; 

(3)  Continue  to  develop  and  solidify 
coalitions  with  external  nursing 
constituencies. 

Further,  the  Steering  Committee  will 
report  to  the  1991  House  of  Delegates 
recommendations  based  on  an  assessment 
of  readiness  and  use  of  a  strong  recruitment 


and  retention  strategy  that  achieves  a  mem- 
bership base  of  6,000  by  10/1/91  to  pursue 
a  master  plan  for  entry. 

On  the  proposal  for  a  dues  increase,  the 
main  motion  brought  by  the  Board  of 
Directors  was  approved,  setting  in  place  a 
$45  dues  increase  with  $5  to  be  allocated 
to  constituent  associations  and  the  dues 
increase  becoming  effective  on  January  1, 
1 99 1 .  Total  membership  dues  as  of  January 
1, 1991  will  be  $210annually  or  an  average 
of  $  1 7 .83  per  month  on  the  bank  draft  plan. 

Continued  on  page  6. 
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Calendar  of  Events 

November  16 

Cabinet  on  Marketing,  10:00-1:00 

November  22-23 

Office  closed  to  observe  Thanksgiving  Holiday 

November  27 

Convention  Program  Committee,  10:00-2:00 

November  29 

Cabinet  on  Practice,  10:00-1 :00 

November  29 

Cabinet  on  Research,  10:00-2:00 

November  30 

Continuing  Education  Provider  Unit,  10:00-1:00 

November  30 

Peer  Assistance  Program  Committee,  10:00-2:00 

November  30 

Council  of  Psychiatric-Mental  Health  Nurses  in  Advanced 

Practice,  2:00-4:00 

December  5 

Council  on  Nursing  Management  Workshop,  Wilson  Memorial 

Hospital,  Wilson 

December  6 

Continuing  Education  Approver  Unit,  10:00-1:00 

December  6 

Council  of  Primary  Care  Nurse  Practitioners  Executive 

Committee,  10:00-2:00 

December  7 

Cabinet  on  Professional  &  Economic  Development,  9:30-1:00 

December  13 

NCNA  Nominating  Committee,  1 :00-4:00 

December  14 

NCNA  Board  of  Directors,  9:30 

December  24-25 

Office  closed  to  observe  Christmas  Holiday 

January  1 

Office  closed  to  observe  New  Year's  Day 

January  1 1 

Peer  Assistance  Program  Committee,  10:00-2:00 

January  17 

Cabinet  on  Practice,  10:00-1 :30 

January  18 

NCNA  Board  of  Directors,  9:30 

January  24 

Cabinet  on  Education  &  Resource  Development,  10:00-2:00 

January  24 

NCNA  Nominating  Committee,  10:00-4:00 

January  25 

Cabinet  on  Professional  &  Economic  Development,  9:30-1:00 

January  28 

Maternal-Child  Health  Council,  Executive  Committee, 

10:00-12:00 

February  1-3 

North  Carolina  Association  of  Nursing  Students  Convention 

Charlotte 

February  7 

Council  on  Gerontological  Nursing,  Executive  Committee, 

10:00-2:00 

February  8 

NCNA  Bylaws  Committee,  10:00-2:00 

February  8 

Peer  Assistance  Program  Committee,  10:00-2:00 

February  9 

N.C.  Federation  of  Nursing  Organizations,  9:30-12:30 

February  15 

NCNA  Board  of  Directors,  9:30 

February  22 

Cabinet  on  Professional  &  Economic  Development,  9:30-1:00 

March  8 

Peer  Assistance  Program  Committee,  10:00-2:00 

March  12 

Day  at  the  Legislature  Workshop,  Radisson  Plaza  Hotel/ 

Legislative  Building,  Raleigh 

Meeting  dates  are 

often  set  months  in  advance.  Please  check  with  NCNA  head- 

quarters  to  make  certain  that  meeting  date  and  time  remain  unchanged. 
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November-December  1990 


Executive  Director's  Message 


Accolades  to  the  delegates  of  the  1990  NCNA  House  of  Delegates... 

by  Hazel  Browning  Moore 


When  the  final  gavel  fell  on  the  1990 
NCNA  House  of  Delegates  a  little  after 
1:00  p.m.  on  Saturday,  October  27  it  was 
clear  to  all  present  that  the  delegates  had 
dealt  with  some  very  critical  issues  and 
made  some  very  reasoned  decisions.  This 
issue  of  the  Tar  Heel  Nurse  is  chock  full 
of  reports  about  the  final  actions  of  the 
House  including  a  full  reprinting  of  the 
NCNA  bylaws  as  amended,  the  final  ver- 
sion of  eight  resolutions  and  coverage  of 
the  main  motions  adopted  by  the  delegates. 
The  process  the  delegates  used  in  reaching 
these  decisions,  however,  was  equally  as 
important  as  the  final  outcome  and  it  deser- 
ves applause  and  recognition. 

Before  the  convention  even  began  (at 
the  Constituent  Forum  meeting  in  August 
to  be  exact)  the  small  constituent  associa- 
tions, defined  as  those  with  fewer  than  ten 
delegates,  began  to  formalize  as  a 
caucus/networking  group.  This  group  met 
on  at  least  a  couple  of  occasions  during  the 
convention  to  share  perspectives  and  posi- 
tions and  try  to  hammer  out  compromises 
on  several  key  convention  issues.  They 
were  instrumental  in  bringing  reasonable 
alternatives  and  insights  to  the  House.  It 
does  need  to  be  said  that  many  of  the  larger 
constituent  associations  participated  in  a 
similar  process  as  they  have  in  years  past. 
They  were  active  in  networking  to  come  to 
acceptable  compromise  positions  and  they, 
too,  were  very  effective  agents  in  the 
process  of  the  House.  It  seems  significant, 
however,  that  this  was  the  first  year  of  the 
"small  constituent  association  caucus."  We 
hope  that  it  was  the  first  of  many  since 
NCNA's  positions  and  programs  are  al- 
ways better  when  framed  from  the  perspec- 
tive of  the  whole. 

The  Issues  Forum  which  took  up  all  of 
Thursday  morning  was  another  crucial  fac- 
tor in  the  process  of  early  problem  solving 
and  in  achieving  consensus  among  the 
delegates.  The  delegates  used  this  forum 
properly  by  identifying  issues  and  making 
suggestions  for  change  and/or  improve- 
ment. When  the  House  met  on  Friday  after- 
noon and  again  on  Saturday  morning,  it 
was  clear  that  many  of  those  who  had 
viewed  things  differently  during  the  Issues 
Forum  had  met  to  work  out  those  issues  and 
come  to  some  agreement  that  they  could 
propose  to  the  body. 

The  marvels  of  technology  affected  the 
process.  This  year,  for  the  first  time,  NCNA 
used  a  computerized  visual  aid  which 


dramatically  improved  the  delegates'  level 
of  understanding  about  what  was  happen- 
ing on  the  floor  at  any  given  moment. 
NCNA  staff  worked  at  a  computer  which 
was  connected  to  a  large  screen  and  the 
computer  displayed  on  the  screen  the  lan- 
guage of  main  motions  and  how  motions 
would  change  the  wording  of  resolutions. 
The  ability  of  all  delegates  to  see  on  a 
screen  some  very  complex  changes  in 
resolutions  and  main  motions  was  very 
helpful. 

The  delegates'  use  of  parliamentary 
maneuvering  also  had  a  dramatic  impact  on 
the  progress  and  process  of  the  House.  It 
was  apparent  that  the  delegates  in  the 
House  have  come  a  long  way  from  years 
past.  They  knew  how  to  call  for  a  "division 
of  the  House"  on  close  issues.  They  knew 
how  to  set  aside  the  full  action  report  on 
entry  by  proposing  a  substitute  motion. 
They  recognized  that  creative  new  ideas 
were  coming  out  on  a  proposed  bylaw 
amendment  but  that  the  intricacies  of  the 
needed  changes  were  too  complex  for  the 
full  House  to  deal  with  and,  therefore, 
referred  these  sections  of  the  bylaws 
amendments  back  to  the  Bylaws  Commit- 
tee. They  took  resolutions  apart  and  put 
them  back  together  again  right  under  our 
very  noses  and  never  stumbled  over 
Robert's  Rules  of  Order.  And  they  knew 
when  they  didn't  know  enough,  and  they 
went  to  the  PO/PI  (point  of  order/point  of 
parliamentary  inquiry)  microphone  to  find 
out  how  to  proceed  to  accomplish  their 
goals. 

The  delegates'  recognition  and  under- 
standing of  the  financing  of  an  organization 
such  as  this  contributed  to  the  process  of 
the  House.  The  delegates  made  a  very  dif- 
ficult decision  when,  after  very  little 
debate,  they  voted  to  support  a  dues  in- 
crease of  $45.  It's  no  secret  that  it's  always 
hard  to  increase  dues.  But  the  writing  was 
"on  the  wall"  or,  should  we  say,  in  the  Tar 
Heel  Nurse.  The  Finance  Committee  had 
provided  very  thorough  information  on 
budgetary  needs  early  in  the  summer  prior 
to  the  convention.  This,  combined  with  the 
opportunity  for  specific  questions  at  the 
Issues  Forum  was  obviously  sufficient  to 
convince  the  delegates  that  there  was  no 
alternative  at  this  point.  Later  on  the  House 
agenda,  a  bylaws  amendment  was  adopted 
which  will  allow  the  Board  of  Directors  the 
opportunity  to  increase  or  decrease  dues  by 
a  maximum  of  10%  of  the  NCNA  member 


dues  rate  annually.  This  provision,  it  is 
hoped,  will  allow  dues  to  be  adjusted  in 
small  percentages  to  meet  changing  needs 
and  will  allow  the  House  of  Delegates  to 
spend  more  time  addressing  issues  that  our 
members  are  most  interested  in — the  im- 
provement of  health  standards,  availability 
of  health  care  services,  and  the  stimulation 
and  promotion  of  the  professional  develop- 
ment of  nurses. 

All  of  these  factors  facilitated  the 
process  and  the  work  of  the  House  of 
Delegates,  along  with  a  touch  of  presiden- 
tial humor  in  just  the  right  places.  The 
delegates  are  to  be  commended  for  a  job 
well  done.  Applause,  Bravo,  Cheers  and 
Thank  You  to  each  of  you! 


Late  breaking  news 


NCNA  has  recently  been  notified 
that  the  American  Federation  of 
Government  Employees  (AFGE)  will, 
in  all  probability,  challenge  NCNA  as 
the  collective  bargaining  agent  for  nur- 
ses at  the  VA  Hospital  in  Durham. 
NCNA  continues  to  be  strongly  com- 
mitted to  representing  these  nurses  and 
will  soon  hold  a  meeting  with  them  to 
convey  that  commitment  and  determine 
future  direction.  Should  AFGE  be  suc- 
cessful in  securing  enough  signatures  to 
file  a  decertification  petition,  the  Na- 
tional Labor  Relations  Board  will 
declare  that  an  election  will  be  con- 
ducted. The  VA  nurses  will  then  have  a 
choice  to  make.  They  can  elect  either 
NCNA  or  AFGE  as  their  collective  bar- 
gaining representative  or  they  can  elect 
to  not  be  represented  by  a  union  at  all. 


Dues  increase  to 
$210  per  year 

effective 
January  1, 1991 
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Convention  Highlights 


ANA  Nurses  of  the  Year — Cindy  Freund  and  Sandy 
Hendrickson  are  honored  at  keynote  banquet. 


Hettie  Garland,  President  of  N.C.  Foundation  for 
Nursing,  thanks  Craig  Souza,  Executive  Director  of  the 
N.C.  Health  Care  Facilities  Association  for  their  $  1 ,000 
donation  to  the  Foundation 


Martha  Swain,  Mayor  of  Winston-Salem,  and  Starlet  Snead,  NCANS 
President,  bring  greetings  from  their  organizations  at  the  keynote  banquet. 


Plenary  session  speakers,  Dr.  Lucille  Joel  and  Dr.  Josie  Campinha-Bacote, 
offer  their  own  formula  for  energizing  and  being  energized 


The  Country  Store  is  again  a  financial  success  for  the  PAP  Committee 
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Convention  Highlights 


Special  people  make  a  special  convention 


Ginnie  Tate,  in  her  second  term  as 
Chair  of  the  Convention  Program  Commit- 
tee, produced  such  an  energizing  four  days 
that  her  work  is  cut  out  for  her  next  year. 
But  she  is  up  to  the  task.  The  morning 
following  the  Keynote  Banquet,  she  was 
heard  to  remark,  "Next  year  when  we  are 
focusing  on  'energizing  the  system'  we 
should  be  sure  to  get  a  well-known  futurist 
for  our  Keynote." 

Each  year  Ginnie  approaches  conven- 
tion as  if  there  are  no  precedents.  Although 
certain  components  must  be  woven  into  the 
structure,  her  fresh  approach  continues  to 
produce  interesting  combinations  for  par- 
ticipants. Her  enthusiasm  and  creativity 
sparked  members  of  the  Convention  Pro- 
gram Committee  to  match  her  step  for  step. 

Fredia  Roberts,  Chair  of  the  Local  Ar- 
rangements Committee,  was  a  blessing  to 
NCNA  staff.  She  stayed  on  top  of  every 
detail  making  certain  that  there  were 
enough  continuing  education  monitors, 
door  hosts,  NCNA  Marketplace  workers, 
and  all  auxiliary  personnel  that  are  needed 
to  make  a  convention  run  smoothly. 

This  is  a  salute  to  both  the  Convention 
Program  Committee  who  worked  on  this 
program  for  five  months  in  the  spring  and 
the  Local  Arrangements  Committee  who 
took  those  plans  and  made  sure  that  all 
bases  were  covered  for  over  80  hours 
during  Convention.  The  convention  would 
not  have  been  possible  without  these  two 
dedicated  committees. 


Ginnie  Tate  narrates  keynote  video 


NCNA  past  presidents,  Judy  Seamon  and  Hettie  Garland,  share  a  reflective  moment 
with  Lucille  Joel,  ANA  President 


And  a  tremendous  hand 
to... 

Convention  Program  Committee 

Ginnie  Tate,  Chair 
Mitzi  Brown 
Mary  Browning 
Madeline  Claggion 
Virginia  Craver 
Freddi  Duehring 
Chris  Galloway 
Peggy  Huffman 
Bonnie  Jack 
Frances  Killian 
Dianne  Marshbum 
Pauline  Mayo 
Juanita  Messervey 
Gail  Parrish 
Eunice  Paul 
Sandra  Randleman 

Local  Arrangements  Committee 

Fredia  Roberts,  Chair 

Constituent  Association  3 

Virginia  Craver 
Gail  Crowe 
Algie  Crutchfield 
Jessie  Draft 
Karen  Hutcherson 
Bonnie  Jack 
Debbie  Kiser 
Sheila  Turner 
Ernestine  Worley 
Ann  Young 

Constituent  Association  8 

Becky  Antczak 
Debbie  Hill 
Marjorie  Jenkins 
Jenny  Sandoval 
Lisa  Strendberg 
Terry  Tranbarger 
Nancy  Wilkinson 

Constituent  Association  9 

Anette  Anderson 
Martha  Barham 
Jean  Gosnell 
Carol  Lundrigan 
Kaye  Mock 
Jean  Regan 
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Convention  Highlights 


Awards  Ceremony  and  Celebration 


The  Convention  Program  Committee 
planned  an  entirely  different  format  for  the 
annual  Awards  Banquet.  Following  the 
pattern  of  ANA  for  their  Awards 
Ceremony,  Nurse  of  the  Year  award  win- 
ners and  their  presenters  were  at  the  front 
of  a  procession  which  included  members  of 
the  Board  of  Directors  and  Constituent  As- 
sociation Presidents.  Each  pair  was 
videotaped  and  the  image  then  transferred 
to  a  screen  inside  the  Ballroom.  President 
Gale  Johnston  announced  the  winners  and 
other  members  of  the  procession.  The 


theme  music  from  Chariots  of  Fire  was 
played  in  the  background. 

Immediately  following  the  Awards 
Ceremony,  all  participants  gathered  on  two 
levels  of  the  Hyatt  Atrium  for  a  stand-up 
buffet.  Constituent  Association  3  funded 
the  decorations  featuring  Celebration  signs 
and  helium  balloons.  The  Moses  H.  Cone 
Hospital  sponsored  the  band  Apropo. 

Members  danced  the  Electric  Slide  and 
awaited  the  arrival  of  Harvey  Gantt,  ANA 
endorsed  candidate  for  United  States 
Senate.  When  he  entered  the  room,  over 


400  nurses  waved  their  Harvey  Gantt  signs 
and  tooted  horns.  Mr.  Gantt  made  a  few 
remarks  while  balloons  cascaded  around 
his  shoulders.  As  he  made  his  way  onto  the 
dance  floor,  the  band  struck  up  "Johnny  Be 
Good"  but  changed  the  words  to  "Harvey 
Be  Good."  Everyone  sang  and  the  dance 
floor  rocked  while  approximately  100  nur- 
ses and  Mr.  Gantt  danced  vintage  rock  and 
roll.  His  appearance  was  the  icing  on  the 
cake  to  a  perfect  evening  of  ceremony  and 
celebration. 


Katrina  Marshall,  right,  daughter  of  Harriet 
Flint,  presents  the  first  annual  Harriet  Flint  Oncol- 
ogy Award  in  memory  of  her  mother  to  Lynn 
Erdman 


Five-for-free  winners  are  pictured  with  Debbie  Hutchinson  (right  front),  Chair 
of  the  Cabinet  on  Marketing 


House  of  Delegates  Actions 

Continued  from  page  1 . 

On  the  issue  of  the  right  to  a  natural 
death,  the  House  directed  that  NCNA... 

( 1  (Develop  a  public  education  program 
(utilizing  appropriate  available  resources) 
on  issues  surrounding  withdrawal  of  life 
support  systems  to  be  made  available 
through  the  constituent  association,  and 
that  NCNA 

(2)Support  legislation  which  provides 
for  the  legally  competent  individual '  s  right 
to  self-determination  in  matters  of  natural 
death  and  prolonging  of  life,  or  if  the  in- 
dividual is  incompetent  or  a  minor  that  the 
family  or  legally  recognized  guardian  have 
the  right  to  determine  treatment  decisions 


in  matters  of  natural  death  and  prolonging 
of  life  with  respect  to  known  wishes,  even 
if  unwritten. 

In  addition,  the  House  of  Delegates  took 
the  following  actions: 

*Directed  the  Board  of  Directors  to 
communicate  their  constituency's  concern 
to  the  appropriate  bodies  regarding  reduc- 
tion in  medicare  and  medical  benefits  and 
increased  cost  of  premiums  and  deduct- 
ibles. 

♦Directed  that  the  NCNA  Board  of 
Directors  immediately  begin  to  evaluate 
and  monitor  trends  and  initiatives  regard- 
ing setting  of  standards  and  regulation  of 
rates  for  home  health/supplemental  staff- 
ing agencies,  and  further  that  NCNA  be 
prepared  to  actively  oppose  any  effort  to 
regulate  rates  of  home  health/supplemental 


staffing  agencies  and/or  any  other  direct  or 
indirect  efforts  to  regulate  nursing  salaries. 
On  bylaws,  the  1990  NCNA  House  of 
Delegates  approved  all  bylaw  amendments 
as  submitted  in  the  July/ August  Tar  Heel 
Nurse  with  the  exception  of  those  that 
dealt  with  mail  balloting.  This  issue  was 
referred  back  to  the  Bylaws  Committee  for 
further  study  and  will,  most  likely,  be 
brought  back  to  the  House  in  a  little  dif- 
ferent format  in  1991.  The  Novem- 
ber/December issue  of  the  Tar  Heel  Nurse 
includes  a  complete  reprinting  of  the 
NCNA  bylaws  incorporating  amendments 
adopted  by  the  1990  NCNA  House  of 
Delegates. 
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House  of  Delegates  Actions 

Continued  from  page  1 . 

On  the  issue  of  the  right  to  a  natural 
death,  the  House  directed  that  NCNA... 

( 1  )Develop  a  public  education  program 
(utilizing  appropriate  available  resources) 
on  issues  surrounding  withdrawal  of  life 
support  systems  to  be  made  available 
through  the  constituent  associations,  and 
that  NCNA 

(2)Support  legislation  which  provides  for 
the  legally  competent  individual's  right  to 
self-determination  in  matters  of  natural  death 
and  prolonging  of  life,  or  if  the  individual  is 
incompetent  or  a  minor  that  the  family  or 
legally  recognized  guardian  have  the  right  to 
determine  treatment  decisions  in  matters  of 
natural  death  and  prolonging  of  life  with 
respect  to  known  wishes,  even  if  unwritten. 


In  addition,  the  House  of  Delegates  took 
the  following  actions: 

*  Directed  the  Board  of  Directors  to 
communicate  their  constituency's  concern 
to  the  appropriate  bodies  regarding  reduc- 
tion in  medicare  and  medical  benefits  and 
increased  cost  of  premiums  and  deduct- 
ibles. 

*Directed  that  the  NCNA  Board  of 
Directors  immediately  begin  to  evaluate 
and  monitor  trends  and  initiatives  regard- 
ing setting  of  standards  and  regulation  of 
rates  for  home  health/supplemental  staff- 
ing agencies,  and  further  that  NCNA  be 
prepared  to  actively  oppose  any  effort  to 
regulate  rates  of  home  health/supplemental 
staffing  agencies  and/or  any  other  direct  or 
indirect  efforts  to  regulate  nursing  salaries. 

On  bylaws,  the  1990  NCNA  House  of 
Delegates  approved  all  bylaw  amendments 
as  submitted  in  the  July/August  Tar  Heel 


Operation 

Desert  Shield 

Once  President  Bush  issued  the  call  for  reservists  in  August,  North  Carolina  nurses 

began  receiving  their  orders.  Most  have  been  stationed  at  facilities  in  the  United  States 

replacing  active  personnel  who  have  been  sent  to  Saudi  Arabia.  Names  of  nurses  who 

have  been  recalled  to  active  duty  have  been  solicited  from  constituent  association 

presidents  through  the  Presidential  Update.  In  all  probability  the  following  list  is  not 

complete.  Please  send  additional  names  by  November  29  so  that  they  may  be  listed  in 

the  January-February  Tar  Heel  Nurse 

NCNA  members  are  marked  with  an  "*". 

*Rachel  Addison 

*Ron  Jandebeur 

Wanda  Baldwin 

Ruth  Knab 

Patsy  Briggs 

*Marion  (Ditty)  Leiner 

Judy  Brooks 

Brenda  Macarages 

*Marilyn  Brooks 

Sheila  McFadden 

*Harriett  Buss 

Georgia  Marsalis 

*Ursala  Cables 

Diane  Matthews 

*Marian  Caldwell 

*JoAnn  Moffitt 

Kathleen  Campbell 

Molly  Moon 

Sam  Chapman 

*Mary  Lou  Moore 

Linda  Ellerbe 

Teresa  Morris 

Theresa  Elli 

Susan  Mortello 

*Lisa  Finley 

*Gladys  Newman 

Eileen  Flannigan 

Shirley  Quarles 

Jeff  Goise 

Clare  Rogers 

Betty  Goolsby 

*Barbara  Sampson 

*Bill  Grau 

*Sylvia  Scally 

*Allen  Gray 

*Ruby  Simmons 

Kathy  Groce 

*Darlene  Stevens 

*Barbara  Hamilton 

Ruth  Truett 

Sherry  Hamrick 

Angel  Vasquez 

*Angie  Hemingway 

*Patricia  Williams 

John  Howard 

Nurse  with  the  exception  of  those  that 
dealt  with  mail  balloting.  This  issue  was 
referred  back  to  the  Bylaws  Committee  for 
further  study  and  will,  most  likely,  be 
brought  back  to  the  House  in  a  little  dif- 
ferent format  in  1991.  The  Novem- 
ber/December issue  of  the  Tar  Heel  Nurse 
includes  a  complete  reprinting  of  the 
NCNA  bylaws  incorporating  amendments 
adopted  by  the  1990  NCNA  House  of 
Delegates. 


Ruth  Bailey  makes  a  point  while  Bar- 
bara Stumpf  awaits  her  turn. 


Frank  Moore,  President  of  Constituent 
Association  13,  proposes  an  amendment 
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Resolution  on  Children  With  Special  Needs 

Whereas,        Many  of  the  pregnant  women  of  North  Carolina  receive  little  or  no  prenatal  care  often  resulting  in  premature  births 

with  increased  morbidity  or  mortality;  and 
Whereas,       The  surviving  infants  have  a  higher  risk  of  developing  some  degree  of  disability;  and 
Whereas,       These  special  infants  require  intense  health  and  social  services  that  are  difficult  to  obtain  due  to  availability,  location 

or  cost;  and 
Whereas,       There  is  an  urgent  and  substantial  need  to  enhance  the  development  of  children,  birth  to  five  years,  who  have  or  are 

at  risk  of  having  handicapping  conditions;  and 
Whereas,       There  is  an  urgent  and  substantial  need  to  enhance  the  capacity  of  families  to  meet  the  special  needs  of  their  children 

from  birth  to  five  years  who  have  or  are  at  risk  of  having  handicapping  conditions;  and 
Whereas,       Gaps  and  delays  in  health  and  social  services  interfere  with  developmental  progress,  attainment  of  appropriate  health 

care  and  learning  abilities;  and 
Whereas,       Previous  research  has  proven  the  effectiveness  of  early  intervention;  and 
Whereas,       The  federal  government  passed  PL  99-457  with  approved  funding  for  each  state  in  which  a  companion  bill  is  passed; 

and 
Whereas,       PL  99-457  will  provide  access  to  a  statewide  network  of  coordinated  family-centered  services  which  facilitate  entry 

and  decrease  gaps  in  services  through  one  diagnostic  standard;  and 
Whereas,       North  Carolina  stands  to  lose  $23.5  million  of  special  education  federal  monies  unless  it  passes  a  companion  bill  to 

PL  99-457  by  the  1991-1992  school  year;  and 
Whereas,       The  mainstreaming  of  children  with  special  needs  into  everyday  situations  provides  role  models,  promotes  education 

and  enhances  public  acceptance  of  these  children;  and 
Whereas,       Education  of  nurses,  educators  and  other  healthcare  professionals  is  often  inadequate  to  work  with  children  with 

special  needs;  and 
Whereas,       Periodic  health  care  can  reduce  or  minimize  additional  problems;  and 
Whereas,       Early  intervention  activities,  mainstreaming,  and  periodic  health  care  are  both  cost  effective  and  beneficial  in 

promoting  optimal  development;  therefore,  be  it 
Resolved,       That  the  North  Carolina  Nurses  Association  support  a  state  level  companion  bill  to  PL  99-457  legislation  and 

advocate  full  funding;  and  be  it  further 
Resolved,       That  the  North  Carolina  Nurses  Association  encourage  ANA  and  other  state  nurses  associations  to  advocate  for 

children  with  special  health  and  education  needs;  and  be  it  further 
Resolved,       That  the  North  Carolina  Nurses  Association  support  activities  that  will  facilitate  the  appropriate  education  of  nurses, 

educators  and  other  healthcare  professionals. 


Resolution  on  Reimbursement  for  Nursing  Services 

Whereas,       the  current  reimbursement  practices  are  encouraging  the  high  cost  of  health  care  by  excluding  qualified  providers 

who  offer  cost  effective  prevention,  intervention  or  primary  care  services;  and 
Whereas,       broadened  reimbursement  policies  could  decrease  the  cost  of  health  care  services  by  promoting  the  appropriate 

utilization  of  registered  nurses  according  to  their  education,  experience  and  specialization;  therefore,  be  it 
Resolved,       that  NCNA  form  a  task  force  to  analyze  the  implications  of  third  party  reimbursement  for  nursing  services;  and  be  it 

further 
Resolved,      that  this  task  force  investigate  the  following  issues  related  to  third  party  reimbursement:  economic  discrimination, 

consumer  benefits,  accessibility  to  health  care,  cost  containment,  possible  reimbursement  legislation;  and  be  it  further 
Resolved,       that  this  task  force  report  its  findings  and  recommendations  to  the  1991  House  of  Delegates. 


Holiday  Closings 


November  22-23  and  December  24-25 


Tar  Heel  Nurse 


November-December  1990 


' 


House  of  Delegates 


Resolution  on  Functional/Dysfunctional  Families 

Whereas,       The  family  is  the  basic  unit  of  society,  into  which  children  are  born  and  socialized  and  where  aggregates  of  people 

live;  and 
Whereas,        If  all  families  were  placed  on  a  health-illness  continuum  from  very  healthy  or  functional  to  very  unhealthy  or 

dysfunctional,  most  families  are  unhealthy  or  dysfunctional  to  some  degree  at  some  time;  and 
Whereas,       The  degree  of  function  versus  dysfunction  in  the  family  system  is  a  major  determinant  of  the  physical,  emotional, 

intellectual,  sexual,  and  spiritual  health  of  the  family  system  as  a  whole  and  of  the  individuals  within  the  family;  and 
Whereas,        Help  is  now  available  to  moderate  the  negative  short-  and  long-term  effects  of  growing  up  in  homes  where  one  or  both 

parents  is  emotionally  or  physically  unable  or  unavailable  to  parent  the  children  due  to  problems  such  as  addictions  or 

severe  mental  or  physical  illnesses;  and 
Whereas,       Abuse  and  other  unhealthy  patterns  experienced  in  families  of  origin  are  passed  from  one  generation  to  the  next  unless 

there  is  healing  intervention  to  break  the  cycle;  and 
Whereas,       The  magnitude  of  distress  and  dysfunction  in  our  country  is  observed  additionally  by  such  phenomena  as  physical  and 

sexual  abuse  of  children,  domestic  violence,  teenage  depression  and  suicide,  teenage  pregnancy,  infant  mortality;  and 
Whereas,        Low  academic  performance  and  failure  to  complete  high  school  by  so  many  North  Carolina  students  may  be  correlated 

to  the  upbringing  in  dysfunctional  families;  and 
Whereas,       The  North  Carolina  Nurses  Association  House  of  Delegates,  under  Priority  #3  for  the  1989-1991  biennium,  charged  the 

Cabinet  on  Practice  with  primary  responsibility  to:  "Establish  a  statewide  health  project  which  strives  to  positively 

change  the  lives  of  fellow  North  Carolinians";  therefore,  be  it 
Resolved,       That  the  North  Carolina  Nurses  Association's  statewide  health  project  for  the  biennium  be  expanded  to  foster  healthy, 

functional  families,  which  in  turn,  will  nurture  and  develop  healthy,  functional  children  and  adults;  and  be  it  further 
Resolved,      That  in  order  to  move  forward  and  meet  this  responsibility,  needs  must  be  assessed,  reasonable  goals  set,  intervention 

strategies  developed  and  evaluation  plans  established  which  permeate  all  levels  of  the  association;  and  be  it  further 
Resolved,      That  every  member  and  officer  of  the  association  be  encouraged  to  participate  in  the  project  at  the  constituent 

association,  structural  unit  and  state  levels. 


Resolution  on  a  Smoke-Free  Environment 

Whereas,        smoking  is  a  major  preventable  risk  factor  for  pulmonary  and  cardiovascular  disease  and  premature  death;  and 
Whereas,        research  has  shown  that  tobacco  smoke  is  not  only  detrimental  to  the  health  of  the  smoker,  but  also  to  the  non-smoker 

who  is  exposed  to  secondary  smoke;  and 
Whereas,       the  1985  North  Carolina  Nurses  Association  House  of  Delegates  adopted  a  resolution  to  encourage  nurses  to  stop 

smoking  and  to  promote  non-smoking  policies;  and 
Whereas,        the  1 988  North  Carolina  Nurses  Association  Board  of  Directors  endorsed  a  national  school-based  program  for  a 

smoke-free  class  of  the  year  2000;  and 
Whereas,        an  increasing  number  of  health  care  facilities  are  creating  a  smoke-free  environment;  therefore,  be  it 
Resolved,       that  North  Carolina  Nurses  Association  encourage  members  to  actively  participate  in  the  smoke-free  class  of  year 

2000  through  their  constituent  associations;  and  be  it  further 
Resolved,       that  North  Carolina  Nurses  Association  members  be  proactive  in  promoting  a  smoke-free  environment  within  their 

health  care  facilities;  and  be  it  further 
Resolved,       that  North  Carolina  Nurses  Association  join  with  other  health  care  organizations  to  promote  a  smoke-free  environment 

within  the  state;  and  be  it  further 
Resolved,       that  North  Carolina  Nurses  Association  send  copies  of  this  resolution  to  health  care  facilities  and  organizations 

concerned  with  smoking  or  public  health. 


PAP  winner  is  Jane  M.  Lowe 

Jane  Lowe  won  a  cruise  to  the  Bahamas  or  $1500  in  cash  in  the  drawing  sponsored  by  the  Peer  Assistance  Program  Committee. 
D.  Stone  sold  the  winning  ticket.  She  will  receive  a  check  for  $25.  Proceeds  from  the  cruise  drawing  will  be  announced  in  December. 


November-December  1990 


Tar  Heel  Nurse 
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Resolution  on  Reduction  of  Infant  Mortality 

Whereas,       The  state  of  North  Carolina  is  forty  seventh  in  infant  mortality  rate  in  the  nation;  and 

Whereas,       Babies  who  are  bom  prematurely  or  weigh  less  than  5  pounds  at  birth  are  40  times  more  likely  to  die  within  the  first 

month  of  life  than  normal  weight  babies;  and 
Whereas,       The  cost  of  intensive  care  for  one  low  birth  weight  infant  ranges  from  $30,000  to  several  hundred  thousand  dollars; 

and 
Whereas,       Premature  infants  are  high  risk  for  long-term  handicapping  conditions  including  mental  retardation,  cerebral  palsy, 

and  blindness  which  often  require  continued  tax  support  for  care;  and 
Whereas,       Provision  of  prenatal  care  is  more  cost  effective  than  is  high  risk  neonatal  care;  and 
Whereas,       In  November  1988,  the  North  Carolina  Department  of  Human  Resources  Infant  Mortality  Task  Force  and  the  North 

Carolina  Institute  of  Medicine's  Task  Force  to  Reduce  Infant  Mortality  and  Morbidity  separately  made  definitive 

recommendations  concerning  the  problems  of  infant  mortality  and  prenatal  care;  and 
Whereas,        Research  has  shown  that  early  intervention  and  case  management  reduces  or  minimizes  problems  for  the  pregnant 

woman  and  newborn;  therefore,  be  it 
Resolved,       That  the  North  Carolina  Nurses  Association  support  efforts  to  improve  access  to  health  care  for  all  women  and  children 

by  lobbying  legislators  for  adequate  funding  for  maternal  and  infant  health  care  programs;  and  be  it  further 
Resolved,      That  the  North  Carolina  Nurses  Association,  through  its  Council  on  Maternal  Child  Health,  support  the  development  or 

continuance  of  ethnically  and  culturally  sensitive  educational  programs  on  the  benefits  of  healthy  lifestyles  for  young 

girls,  women,  and  their  families;  the  value  of  early  prenatal  care;  the  need  to  plan  for  children  and  prevent  unwanted 

pregnancies,  and  the  problems  of  low  birth  weight  babies  and  infant  mortality;  and  be  it  further 
Resolved,      That  each  constituent  association  be  encouraged  to  present  these  programs  to  target  audiences  throughout  its 

constituency;  and  be  it  further 
Resolved,      That  the  North  Carolina  Nurses  Association  impress  on  legislators  the  criticality  of  the  need  to  fund  ongoing 

programs  aimed  at  the  identification  and  followup  of  high  risk  maternity  patients  and  the  provision  of  continuing 

long-term  care  for  low  birth  weight  babies;  and  be  it  further 
Resolved,      That  the  North  Carolina  Nurses  Association  support  public  health  departments  in  their  efforts  to  sufficiently  recruit  and 

retain  qualified  public  health  nurses  necessary  to  provide  adequate  case  management  and  education  for  this  target 

population. 


Resolution  on  Nurse-Midwifery 

Whereas,       The  infant  mortality  rate  in  North  Carolina  is  one  of  the  highest  in  the  nation;  and 

Whereas,       The  shortage  of  maternity  care  providers  in  many  areas  of  North  Carolina  is  a  barrier  for  women  to  receive  early  and 

continuous  maternity  care;  and 
Whereas,        Significant  numbers  of  physicians  in  the  state  will  not  accept  women  who  have  Medicaid  coverage;  and 
Whereas,        Certified  nurse-midwives  have  demonstrated  their  ability  to  give  high  quality  care  to  normal  mothers  and  babies 

throughout  the  maternity  cycle;  and 
Whereas,       Nurse-midwifery  care  has  a  proven  record  in  reducing  infant  mortality  and  morbidity  and  has  been  demonstrated  to  be 

cost  effective;  and 
Whereas,       Certified  nurse-midwives'  contributions  in  providing  care  to  socially  and  economically  disadvantaged  women  have 

been  recognized  nationally;  and 
Whereas,       The  Governor's  Infant  Mortality  Commission  has  endorsed  the  establishment  of  nurse-midwifery  services  in  the  state; 

therefore,  be  it 
Resolved,      That  the  North  Carolina  Nurses  Association  continue  to  support  the  efforts  of  the  North  Carolina  Division  of  Maternal 

and  Child  Health  for  the  development  of  nurse  midwifery  services;  and  be  it  further 
Resolved,       That  the  North  Carolina  Nurses  Association  urge  the  state  legislature  to  appropriate  funding  for  a  midwifery  education 

program;  and  be  it  further 
Resolved,      That  the  North  Carolina  Nurses  Association  promote  public  acceptance  and  utilization  of  the  certified  nurse  midwife; 

and  be  it  further 
Resolved,       That  the  North  Carolina  Nurses  Association  urge  the  greater  university  system  to  develop  a  master's  level  nurse  mid- 
wifery program  to  be  operational  by  1992. 
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Resolution  on  Long  Term  Health  Services  for  the  Disabled 

Whereas,        Advanced  medical  technology  has  increased  the  number  of  individuals  surviving  disabling  events;  and 

Whereas,        Large  numbers  of  these  individuals  are  adolescents  and  young  adults  with  more  than  30  years  life  expectancy  who 

are  unable  to  function  independently  in  the  community  and  depend  on  care  by  families  or  long-term  care  institutions; 

and 
Whereas,        Many  individuals  and  families  lack  resources  necessary  to  obtain  services  sufficient  to  enable  these  individuals  to 

remain  in  the  community  and  become  a  productive  member  of  society;  and 
Whereas,       Specialized  programs  and  services  in  North  Carolina  that  promote  independence  of  disabled  persons  and  maintenance 

in  the  community  are  limited;  and 
Whereas,       Existing  legislation  does  not  provide  resources  to  meet  the  complex  needs  of  disabled  persons;  therefore,  be  it 
Resolved,       That  the  North  Carolina  Nurses  Association  support  legislation  to  expand  health  care  benefits  to  cover  programs  which 

will  enhance  the  reintegration  of  the  disabled  person  into  the  community;  and  be  it  further 
Resolved,       That  the  North  Carolina  Nurses  Association  advocate  that  appropriations  for  vocational  rehabilitation  services  be 

increased  and  made  available  to  any  disabled  individual  for  specialized  post  acute  prevocational  and  vocational 

programs;  and  be  it  further 
Resolved,       That  the  North  Carolina  Nurses  Association  support  efforts  to  increase  state  funding  for  long  term  specialized 

programs  and  services  for  disabled  individuals  unable  to  function  independently. 


Resolution  on  Corporal  Punishment 

Whereas,       Corporal  punishment  is  inflicting  pain  on  a  student  (as  defined  by  the  National  PTA);  and 

Whereas,       The  United  States  is  one  of  the  few  countries  in  the  world  that  still  allows  teachers  to  use  corporalpunishment  to 

discipline  students;  and 
Whereas,       The  United  States  has  banned  corporal  punishment  in  institutions  such  as  prisons,  mental  hospitals,  and  military 

schools;  and 
Whereas,       Twenty  states  have  banned  the  use  of  corporal  punishment  in  the  school  system;  and 
Whereas,        North  Carolina  is  the  only  state  which  specificallyprohibits  any  community  from  banning  corporal  punishment  in 

their  local  area;  and 
Whereas,        Research  suggests  that  corporal  punishment  does  not  result  in  desired  behavioral  change,  but  rather  only  temporarily 

suppresses  misbehavior  and  actually  increases  aggression,  delinquency,  and  vandalism  as  well  as  role  modeling  the 

use  of  violence  to  solve  problems;  and 
Whereas,       Alternative  measures  are  available  for  controlling  inappropriate  behavior  and  promoting  behavioral  change; 

therefore,  be  it 
Resolved.       That  the  North  Carolina  Nurses  Association  encourage  the  North  Carolina  Day  Care  Commission  and  the  North 

Carolina  Department  of  Public  Instruction  to  provide  continuing  education  for  daycare  workers,  teachers  and  teacher's 

assistants  on  the  use  of  alternative  strategies  for  promoting  appropriate  behavioral  changes;  and  be  it  further 
Resolved,       That  the  North  Carolina  Nurses  Association  provide  support  to  have  a  registered  nurse  as  a  regularly  appointed 

position  to  the  North  Carolina  Day  Care  Commission;  and  be  it  further 
Resolved,       That  the  North  Carolina  Nurses  Association  write  a  letter  to  the  North  Carolina  Day  Care  Commission  to  reinstitute 

the  ban  on  corporal  punishment  in  all  child  care  centers;  and  be  it  further, 
Resolved,       That  the  North  Carolina  Nurses  Association  urge  state  legislators  to  ban  corporal  punishment  throughout  the  school 

system;  and  be  it  further 
Resolved,      That,  until  such  time  as  corporal  punishment  is  banned,  the  North  Carolina  Nurses  Association  support  the  "Local 

Option  Issue"  legislation  which  would  allow  any  North  Carolina  community  to  vote  to  ban  corporal  punishment  in 

their  local  school  system. 


Rachel  Brown  is  a  double  winner 

Constituent  Association  13  recognized  Rachel  Brown  for  her  thirtieth  convention.  Moments  later,  she  won  the  drawing  for  the  red, 
white  and  blue  Nurse  PAC  bicycle.  Congratulations,  Rachel! 
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Nurse  of  the  Year 


Community  Health  Nurse 


Anne  Evelyn 
Sales 

MSN,  RN,  FNP 

Carrboro 


Ms.  Sales  is  Director  of  the  Open  Door 
Clinic  in  Raleigh  which  is  an  Urban  Min- 
istry Center  providing  medical  and  dental 
care  to  the  medically  indigent  and  home- 
less population  in  the  city.  In  this  role  she 
is  the  interface  between  the  professional 
health  care  community  and  the  poor  of  the 
city.  As  an  active  member  of  the  Council 
of  Primary  Care  Nurse  Practitioners,  Ms. 
Sales  has  continuously  made  the  delivery 
of  health  care  a  high  priority.  As  a  result  of 
her  involvement  and  awareness  of  the 
needs  of  the  community,  she  was  in- 
strumental in  developing  a  Chronic  Dis- 
ease Clinic  which  opened  in  August  of  this 
year,  further  bridging  the  gap  between 
care-givers  and  care-seekers. 

A  very  large  part  of  the  pleasure  in 
receiving  this  honor  comes  from  the  aware- 
ness that  the  area  in  which  I  work,  com- 
munity health,  is  one  in  which  nurses  pro- 
vide most  of  the  services.  Without  nurses, 
there  would  be  no  community  health  care. 
It  is  also  one  of  the  most  autonomous  areas 
of  practice  in  nursing,  demanding  not  only 
responsible  professionalism,  but  also  a 
readiness  to  work  with  other  health  care 
providers  on  a  collegial  level — because  we 
provide  the  services  and  the  context  in 
which  those  services  are  delivered. 

We  also  are  obliged  to  treat  our  clients 
in  ways  different  from  delivering  care  in 
other  practice  areas.  Our  clients  are 
autonomous  people,  not  as  dependent  for 
their  basic  needs  as  they  might  be  in  other 
settings.  We  have  to  forge  collegial 
relationships  with  them  as  well  in  order  to 
deliver  effective  care.  In  addition  to  work- 
ing with  clients,  nurses  in  community 
health  care  have  to  work  with  the  various 
systems  that  our  clients  interact  with,  both 
the  formal  systems  and  the  informal  ones. 
Much  of  this  work  demands  compromise 
and  negotiation  to  find  solutions  to 
problems  that  could  be  managed  more 
quickly  and  efficiently  in  a  more  controlled 
environment. 


It  is  a  challenging  area,  with  demands 
coming  from  what  at  times  seems  to  be 
every  possible  side.  The  rewards,  however, 
are  as  deep  as  the  tasks  are  demanding, 
making  the  solutions  worth  the  effort  that 
went  into  finding  them.  This  is  a  fun  and 
exciting  area  of  nursing,  and  one  that  I  see 
growing  exponentially  in  the  next  several 
years.  It  gives  me  great  pleasure  to  be 
honored  as  NCNA's  Community  Health 
Nurse  of  the  Year — but  it  gives  me  even 
greater  pleasure  to  work  in  community 
health. 


Gerontological  Nurse 


Dana  Hull 
Hickman 

MSN,  RN,  FNP 

Durham 


Ms.  Hickman  serves  as  the  Clinical 
Nurse  Specialist  in  Geriatrics  for  the 
Geriatric  Multidisciplinary  Assessment 
Team  at  the  VA  Medical  Center  in  Dur- 
ham. Her  accomplishments  in  the  field  of 
geriatrics  are  numerous  ranging  from  the 
organization  of  a  Geriatric  Outpatient 
Clinic  to  participation  as  a  VA  Fellow  in 
the  Center  for  the  Study  of  Aging  and 
Human  Development  at  Duke  Univer- 
sity. As  a  member  of  the  NCNA  Legisla- 
tive Committee,  Constituent  Association 
11,  and  the  Council  on  Gerontological 
Nursing,  her  contributions  to  her  practice 
and  profession  of  nursing  have  made  her 
a  strong  advocate  for  the  gerontological 
client. 

/  am  extremely  honored  to  be  recog- 
nized by  my  peers  as  the  1990  North 
Carolina  Nurses  Association  Gerontologi- 
cal Nurse  of  the  Year.  Working  with  the 
elderly  is  exciting,  challenging  and  immen- 
sely rewarding.  As  the  most  diverse  seg- 
ment of  the  population,  older  adults  bring 
to  us  a  lifetime  of  fascinating  experiences 
and  therefore  it  is  essential  that  we  provide 
comprehensive  nursing  care.  Nurses  make 
the  difference  in  health  care  for  both  the 
vigorous  and  the  frail  elderly,  by  focusing 
on  health,  rather  than  disease;  abilities 
rather  than  disabilities;  and  on  goals, 
rather  than  problems. 


As  technology  advances,  geriatric  nur- 
ses will  continue  to  be  leaders  in  promoting 
the  most  important  health  care  outcome — 
the  enhancement  of  quality  of  life.  There  is 
a  saying  by  John  Ruskin,  "The  highest 
reward  for  a  person  s  toil  is  not  what  they 
get  for  it,  but  what  they  become  by  it."  I 
have  learned  so  much  from  working  with 
elderly  persons,  and  of  most  importance,  is 
that  we  should  never  forget  the  art  in  the 
science  of  nursing.  This  award  stimulates 
me  to  work  harder  to  improve  the  quality  of 
care  for  the  elderly  in  North  Carolina,  as  it 
will  also  be  for  us  in  the  future.  I  am,  again, 
extremely  grateful  to  you,  my  colleagues, 
District  11 ,  the  Council  on  Gerontological 
Nursing ,  NCNA  .and  most  of  all  my  patients 
at  the  VA  who  continue  to  teach  me  what 
Geriatric  Nursing  is  all  about,  for  this  most 
prestigious  honor.  Thank  you! 


Maternal  Child  Health 
Nurse/March  of  Dimes 


Syvil  Summers 
Burke 


MSN,  RN 
Durham 


Ms.  Burke  currently  serves  as  the  Clini- 
cal Specialist  for  the  Life  Flight/Life  Care 
at  Duke  University  Medical  Center.  She 
has  been  an  integral  part  of  this  transport 
program  since  1987.  She  also  serves  as  a 
Clinical  Associate  for  the  Graduate  Pro- 
gram in  the  Duke  School  of  Nursing.  Ms. 
Burke  has  made  many  contributions  to  this 
specialty  field.  She  was  the  initiator  of  the 
Pediatric  Transport  Grand  Rounds  Pro- 
gram, which  is  a  forum  to  discuss  the  care 
of  pediatric/neonatal  patients  during 
transport.  She  also  implemented  a  Pediatric 
Outreach  Educational  Program  at  Duke.  As 
a  member  of  NCNA  she  has  been  com- 
mitted to  many  activities  at  the  constituent 
association  level. 

It  is  with  pleasure  and  humility  that  I 
accept  the  1990  NCNA  March  of  Dimes 
Nurse  of  the  Year  Award.  Although  I  was 
chosen  I  can't  take  the  total  credit  for  the 
accomplishments  that  have  led  to  this 
honor.  I  thank  God  for  allowing  me  to 
realize  a  vision  nine  years  ago  that  I  could 
make  a  difference  in  the  nursing  care  of 
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infants  and  children.  I  also  thank  all  of  my 
peers  who  have  supported  my  nursing 
practice  through  the  years.  1  thank  my 
family  and  friends  for  encouragement  as 
each  new  challenge  was  accepted  in  an 
effort  to  make  a  difference. 

My  nursing  practice  has  been  under- 
girded  by  the  philosophy  that  if  I  could 
make  an  impact  on  the  life  and  health  of 
only  one  child  then  it  would  be  worthwhile . 
Therefore,  I  spend  each  day  as  if  it  is  the 
day  that  I  will  make  that  impact.  Asa  result, 
I  have  been  able  to  and  will  continue  to 
deliver  quality  care  to  not  one  but  to  many 
infants  and  children. 

Thank  you  again  for  this  award.  Tonight 
I  reaffirm  my  commitment  to  make  a  dif- 
ference in  the  health  care  for  infants  and 
children. 


Maternal  Child  Health  Nurse 


Annette  C. 
Frauman 

MSN,  RN,  FNP-C 

Durham 


Ms.  Frauman  is  an  Associate  Professor 
in  the  School  of  Nursing  at  UNC-Chapel 
Hill.  As  an  educator  within  this  system,  she 
has  been  a  leading  influence  in  the  develop- 
ment of  the  neonatal/pediatrics  focus  in  the 
Master  of  Science  in  Nursing  program. 
Simultaneously,  she  has  been  a  strong  ad- 
vocate for  the  development  of  pediatric 
nephrology  as  a  subspecialty  in  nursing. 
Ms.  Frauman  has  been  involved  in  several 
funded  research  projects  and  numerous 
publications  focusing  on  children  with 
chronic  renal  disease.  An  active  member  of 
Constituent  Association  11,  she  has 
received  many  recognitions  including 
selection  as  a  Fellow  of  the  American 
Academy  of  Nurses. 

Receiving  the  Maternal-Child  Health 
Nurse  of  the  Year  award  from  my  peers  and 
colleagues  in  NCNA  means  a  great  deal  to 
me,  particularly  since  it  is  a  practice 
award.  The  practice  of  maternal-child 
nursing  is,  and  must  be,  our  foundation  for 
research,  theory  development,  and  educa- 
tion. Donna  Diets  has  referred  to  this 
process  of  the  joining  of  practice  with  re- 
search, theory  and  education  as  clinical 
scholarship . 


Our  research  questions  in  maternal 
child  nursing  arise  from  clinical  practice. 
How  does  a  mother  initiate  an  acquain- 
tance with  her  newborn  ?  This  question  was 
the  inspiration  for  much  of  Rev  a  Rubin's 
work.  What  part  does  sucking  play  in  the 
experience  of  a  newborn  or  premature  in- 
fant? This  is  the  basis  for  Gene  Anderson's 
work.  In  my  own  field  of  pediatric  nursing, 
questions  such  as  how  we  can  better 
prepare  children  for  traumatic  experien- 
ces, how  children  understand  health  and 
illness,  and  how  they  develop  those  under- 
standings all  come  from  clinical  situations 
in  which  nurses  have  felt  the  need  to  know 
more  in  order  to  help  patients. 

Theory  is  a  way  of  organizing  thoughts 
or  facts  in  some  coherent  form  so  as  to 
facilitate  understanding  or  offer  new  in- 
sights. While  we  certainly  borrow  and 
adapt  theories  from  other  disciplines,  for 
example  developmental  theories,  our  own 
practice  based  theories  are  beginning  to 
emerge  and  show  great  promise  for  lending 
that  'sense  of  understanding'  that  is  the 
purpose  of  theory.  The  most  useful  theories 
are  those  devised  by  expert  clinical  nurses 
and  whose  relevance  for  practice  is  imme- 
diately apparent.  Probably  the  preeminent 
example  in  maternal-child  nursing  is  the 
work  of  Kathryn  Barnard,  which  has 
helped  us  to  understand  the  interaction  be- 
tween mother  and  infant  in  new  and  helpful 
ways. 

Like  research  and  theory,  nursing 
education  likewise  needs  to  be  based  in 
practice.  Nursing  education  involves  the 
transmission  of  existing  knowledge 
garnered  from  practice  research  and 
theory,  and  the  development  of  new 
knowledge.  We  educate  for  practice  at  all 
levels  of  nursing  education,  whether  in  as- 
sociate degree,  diploma  or  generic  bac- 
calaureate for  generalist  or  beginning 
practice,  or  in  RNIBSN  or  MSN  programs 
for  advanced  or  specialty  practice.  Doc- 
toral education  in  nursing  is  focused  on 
theory  and  research  related  to  nursing 
practice. 

My  faculty  practice  for  ten  years  at  the 
University  of  Florida  has  served  as  the 
background  for  my  work  in  these  areas  and 
I  now  have  the  privilege  of  practicing  with 
clinicians  and  head  nurses  on  all  of  the 
pediatric  units  at  the  North  Carolina 
Children' s  Hospital.  My  practice  has  of- 
fered me  many  opportunities  to  apply  this 
amalgam  of  practice,  research,  theory  and 
education .  I  often  think  of  the  clinical  situa- 
tion in  which  a  three  year  old  I  was  follow- 
ing in  my  faculty  practice  needed 
hemodialysis.  The  questions  we  were  faced 
with  were:  how  do  we  get  him  to  hold  still 


while  the  needles  are  inserted,  how  do  we 
get  him  to  hold  still  for  six  hours,  how  do 
we  not  inflict  grievous  psychological  harm 
to  this  child  in  the  process?  Anesthesia  was 
not  among  our  options,  because  the  process 
needs  to  go  on  chronically  and  besides, 
anesthesia  dialyzes  off.  Using  theories  of 
play,  development,  behaviorism  and  Jean 
Johnson's  work  on  preparation  of  a  child 
for  procedures,  we  devised  a  training  pro- 
gram for  that  child  which  was  successful. 
We  then  tested  the  program  with  other 
young  children  and  eventually  published 
the  results  of  the  study.  Graduate  students 
in  pediatric  nursing  participated  in  each 
phase  of  the  process  through  clinical  cour- 
ses. 

I  would  like  to  thank  you  for  this  award, 
and  to  thank  all  of  the  nurses,  past  and 
present,  with  whom  I  have  had  the  pleasure 
of  engaging  in  practice,  research,  theory 
and  education. 


Harriet  Flint  Oncology 

Nurse/American  Cancer  Society, 

N.C.  Division 


Lynn  Kendrick 
Erdman 

MSN,  RN 

Charlotte 


Ms.  Erdman  began  her  career  in  oncology 
nursing  1 2  years  ago  as  a  staff  nurse.  In  198 1 , 
she  became  the  first  Oncology  Clinical  Nurse 
Specialist  at  Presbyterian  Hospital.  It  was  in 
this  role  that  she  recognized  the  need  for  an 
inpatient  hospice  unit  and  sought  to  make  this 
need  a  reality.  In  1 987,  all  her  time  and  energy 
paid  off  with  the  opening  of  the  first  Charlotte 
hospital  and  community  based  hospice  or- 
ganization at  Presbyterian  Hospital.  Current- 
ly she  is  the  coordinator  of  this  cancer  center, 
serves  as  an  Adjunct  Professor  at  the  UNC- 
Charlotte,  and  is  a  member  of  Constituent 
Association  5. 

/  am  proud  to  be  a  nurse,  and  an  oncol- 
ogy nurse  in  particular.  The  myth  that  on- 
cology nursing  is  depressing  is  just  that — a 
myth.  Rewards  and  benefits  far  outvi'eigh 
the  difficult  challenges  presented  in  this 
line  of  work.  Harriet  Flint  helped  me  real- 
ize many  of  these  rewards.  She  was  a  gal- 
lant fighter  in  her  battle  against  cancer, 
and  she  was  a  cheerleader  for  nurses  in 
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North  Carolina.  Harriet  realized  the  dif- 
ference nurses  make  through  patient  teach- 
ing, patient  care,  and  patient  and  family 
support  as  being  the  determining  factor  in 
the  quality  of  patients'  lives. 

As  we  move  through  the  decade  of  the 
90s,  we  nurses  must  become  a  more  visible 
part  of  the  health  care  establishment  in  this 
country.  We  need  to  cultivate  more  cheer- 
leaders. NCNA  can  take  the  lead  in  educat- 
ing the  public  about  the  professional 
education  and  responsibility  that  charac- 
terizes today's  nurses.  Each  of  us  an  in- 
dividuals can  make  an  additional  contribu  - 
tion  in  our  communities  by  insisting  that  a 
positive  image  for  nursing  be  communi- 
cated to  the  public.  It  is  our  challenge  to 
"grow"  our  profession  and  carry  our  ban- 
ner proudly  in  honor  of  patient' s  like  Har- 
riet in  whose  lives  we  make  an  incredible 
difference! 


Medical-Surgical  Nurse 


Ellen  Hipp 
Smith 


RN,C 

Greensboro 


Ms.  Hipp  is  currently  a  clinical  educator 
in  the  Nursing  Education  Department  at 
Wesley  Long  Community  Hospital  in 
Greensboro.  Her  medical-surgical  nursing 
career  encompasses  the  roles  of  a  bedside 
nurse,  preceptor,  patient  care  coordinator, 
and  charge  nurse.  In  each  role  she  has  been 
instrumental  in  developing  patient  care 
standards  and  standardized  care  plans  for 
medical-surgical  units.  Ms.  Hipp  believes 
that  medical-surgical  nursing  is  a  way  of 
life.  This  is  best  demonstrated  in  her  com- 
mitment as  a  volunteer  to  the  development 
and  staffing  of  a  free  health  care  clinic  for 
the  homeless  and  uninsured  working  poor. 
She  is  also  an  active  member  of  NCNA 
serving  on  committees  at  the  state  level  and 
currently  is  president  for  Constituent  As- 
sociation Eight. 

What  an  honor  this  is!!  Indeed,  it  is 
exciting  to  be  recognized  by  my  profes- 
sional association  as  the  Medical-Surgical 
Nurse  of  the  Year.  There  are  so  many 
people  to  thank  that  there  is  no  way  I  could 
properly  express  my  gratitude  here.  Let  me 
just  say  "Thank  you"  to  all  of  you  begin- 


ning with  my  mother,  the  nurse,  and  con- 
tinuing to  my  current  colleagues  and  men- 
tor. You  know  who  you  are. 

One  reason  this  award  means  so  much 
to  me  is  that  it  is  recognition  in  my  specialty 
area — Medical-Surgical  Nursing.  And, 
YES,  Med-Surg  is  a  specialty.  It  is  a 
specialty  in  a  challenging  and  exciting 
period  of  growth.  The  patients  cared  for  in 
my  specialty  continue  to  have  increasingly 
complex  health  care  needs  that  are  being 
diagnosed  and  treated  with  more  advanced 
technology  and  in  more  "cost  effective" 
ways.  At  the  same  time  that  these  med-surg 
patients  need  more,  there  are  fewer  med- 
surg  nurses  to  meet  these  patients'  needs. 
Talk  about  challenges! 

But  talk  about  excitement  as  well.  What 
an  exciting  time  to  be  a  med-surg  nurse! 
When  else  have  med-surg  patients  needed 
our  skills  and  talents  more  ?  When  else  have 
we  had  the  opportunity  to  practice  our  art 
and  science  of  nursing?  When  else  have  we 
been  more  involved  in  decisions  about  our 
practice  and  our  patients'  needs?  When 
else  has  med-surg  nursing  offered  more 
rewards? 

These  are  exciting  challenges  in  Medi- 
cal-Surgical Nursing;  ones  that  promise  to 
improve  our  specialty  and  to  help  the 
specialty  to  grow.  It  is  my  hope  that  this 
award  will  help  promote  this  exciting 
specialty  area  and  contribute  to  its  growth. 
I  know  it  has  and  will  continue  to  contribute 
to  my  growth  as  a  Medical-Surgical  Nurse. 

Again,  thank  you  for  this  honor. 


Nursing  Diagnosis  Nurse 


Norma  L. 
Harris 

MSN,  RN 

Durham 


Ms.  Harris  has  demonstrated  her  exper- 
tise and  dedication  to  the  development  and 
application  of  the  nursing  diagnosis 
process  in  her  role  as  Assistant  to  the  Direc- 
tor of  Medical  Nursing  at  Duke  University 
Medical  Center.  In  1987,  she  provided  the 
leadership  to  plan,  implement,  evaluate, 
and  computerize  nursing  care  at  Duke, 
which  included  a  large  component  on  nurs- 
ing diagnosis.  She  currently  chairs  the  com- 
mittee that  is  responsible  for  the  ongoing 
incorporation  of  nursing  diagnosis  into  the 


computerized  nursing  care  planning  sys- 
tem. As  one  of  the  first  members  of  the 
Council  of  Nursing  Diagnosis,  Ms.  Harris 
has  remained  a  steadfast  advocate  of  Nurs- 
ing Diagnosis. 

It  is  a  unique  honor  to  be  selected  by  my 
colleagues  to  receive  this  award,  especially 
in  such  a  controversial  area  of  practice  as 
nursing  diagnosis.  Our  professional  as- 
sociation, once  again,  is  in  the  forefront  for 
giving  this  kind  of  special  recognition  for 
efforts  to  advance  the  practice  of  nursing. 
I  believe  that  the  evolution  of  nursing  diag- 
nosis concepts  is  one  means  to  further 
demonstrate  professionalism  in  the  prac- 
tice of  nursing,  and  I  am  pleased  to  be  part 
of  the  development  of  nursing  diagnosis  in 
our  state.  This  award  will  serve  as  a  fur- 
ther incentive  to  strengthen  my  commit- 
ment to  the  development  and  implementa- 
tion of  nursing  diagnosis  into  clinical  prac- 
tice. Thanks  to  all  my  colleagues  who  have 
worked  to  make  this  recognition  a  reality. 


Nursing  Management  Nurse 


Betsey  Lewis 
Snow 


MPN,  RN,  C 
Wilson 


Ms.  Snow  is  the  Director  of  Nursing  for 
Women  and  Children  and  Medical/Surgi- 
cal Services  at  Wilson  Memorial  Hospital. 
She  is  described  by  her  colleagues  as  an 
outstanding  leader  who  fosters  growth  and 
exhibits  a  cheerfulness  that  is  contagious 
and  helps  to  promote  the  team  concept.  She 
has  been  instrumental  in  several  major 
projects,  including  the  development  and 
implementation  of  the  Forum  for  Advanced 
Management  Education,  which  is  an 
educational  program  for  staff.  In  1989,  she 
assisted  in  the  creation  of  Constituent  As- 
sociation 27  and  served  as  its  first  presi- 
dent. Ms.  Snow  is  a  dedicated  member  and 
leader  in  NCNA  and  is  currently  serving  as 
the  Council  on  Nursing  Management  rep- 
resentative to  the  Cabinet  on  Practice. 

Receiving  the  North  Carolina  Nurses 
Association  Nurse  Manager  of  the  Year 
Award  gives  me  the  opportunity  to  publicly 
thank  the  people  who  have  touched  my  life 
and  made  me  who  I  am  today. 
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First,  I  thank  my  family  who  gave  me  my 
roots.  I  believe  it  is  the  things  that  I  learned 
at  my  mother's  knee  that  gives  me  the  desire 
to  strive  and  commit  to  excellence. 

To  my  husband  Curt,  I  owe  a  million 
thank  you' s.  He  is  the  one  who  picks  me  up, 
laughs  with  me,  and  loves  me  no  matter 
what.  I  know  that  he  believes  in  me. 

My  son,  Lewis,  I  must  thank  for  he  is 
trying  to  teach  me  what  is  truly  important 
in  life.  He  has  taken  an  all  knowing 
pediatric  nurse  and  shown  her  just  how 
little  she  really  does  know.  Thanks,  Lewis, 
for  always  running  to  greet  me  at  the  end 
of  the  day  with  a  smile  and  an  arms  around 
the  neck  hug. 

To  my  boss,  Jane  Edwards,  thanks  for 
encouraging  me  to  use  my  wings  to  soar  so 
I  can  be  the  best  me  I  can  be. 

To  the  managers  and  friends  with  whom 
I  work,  especially  Ruth  Bailey,  Lynn 
Parker,  Terri  Pate,  Frances  Fulghum, 
Betty  Lancaster,  Barbara  Turnage,  Diane 
Turner,  Lynn  Lamm,  and  Marie  Muskovin. 
Thanks  for  being  you.  Each  of  you  make  a 
difference  in  the  lives  of  patients  and  staff 
and  each  day  you  touch  my  life  in  a  different 
way. 

I  say  to  these  people  who  so  richly  touch 
my  life,  thank  you,  I  love  you,  and  this 
award  also  belongs  to  you,  for  without  you 
I  would  not  be  who  I  am  today. 


Nurse  Practitioner 


Betty  Ann 
Wallace 


MSN,  RN,  PNP 
Morehead  City 


As  a  nurse  practitioner,  Ms.  Wallace's 
nursing  practice  has  ventured  into  the  un- 
conventional areas  of  nursing  care.  In  1985, 
she  opened  a  private  practice  in  rural  North 
Carolina  offering  pediatric  care  in  a  part  of 
the  state  where  previously  care  had  been 
limited.  That  same  year  she  recognized  the 
need  for  private  duty  nursing  and  formed  a 
professional  nursing  service  for  home- 
bound  patients.  As  an  active  member  of  the 
Council  of  Primary  Care  Nurse  Prac- 
titioners, Nurse  PAC,  and  Constituent  As- 
sociation 2 1 ,  she  has  displayed  a  continued 
loyalty  and  commitment  to  her  profession 
and  practice. 


Nursing  has  always  been  a  part  of  my 
life.  I  grew  up  knowing  I  would  become  a 
nurse — a  nurse  dealing  with  and  caring  for 
children.  Even  before  graduating  with  my 
BSN  from  East  Carolina  University,  I  real- 
ized that  I  wanted  to  be  able  to  give  a  gift 
of  knowledge  to  the  children  I  would  come 
in  contact  with  through  nursing.  I  believed 
then,  as  I  do  now,  that  nursing  involves 
giving  from  the  heart.  Health  care 
recipients,  no  matter  the  age,  deserve  the 
best  that  is  in  us. 

This  award  means  a  great  deal  to  me.  It 
means  recognition  by  my  peers  for  not  just 
a  job,  but  a  lifestyle — a  life  of  giving  from 
the  heart.  I  thank  my  deceased  parents  for 
encouraging  my  career,  my  husband  for 
always  being  there,  and  my  friend  Bette 
Ferree  for  believing  in  me  enough  to 
nominate  me  for  this  award.  I  thank  nursing 
and  all  of  you  for  this  distinguished  award. 
Thank  you. 


Psychiatric-Mental  Health 
Nurse  in  Advanced  Practice 


Dona  Beach 
Caine 

MSN,  RN,  CS 

West  End 


Ms.  Caine  is  a  self-employed 
psychiatric-mental  health  clinical 
specialist  and  is  a  member  of  the  adjunct 
faculty  at  UNC-Chapel  Hill.  As  a  patient 
care  provider  she  has  demonstrated  an  on- 
going commitment  to  nursing  through  her 
strong  clinical  practice.  For  the  past  four 
years  her  practice  has  centered  around  hyp- 
notherapy and  has  presented  her  techniques 
in  workshops  across  the  state  and  southeast. 
As  a  member  of  the  Council  of  Psychiatric- 
Mental  Health  Nurses  in  Advanced  Prac- 
tice, her  dedication  has  been  apparent 
through  her  leadership  roles  in  the  peer 
review  process  and  third  party  reimburse- 
ment. 

/  am  honored  to  be  selected  for  this 
award  and  included  in  the  ranks  of  its  pre- 
vious recipients — Libba  Wells,  Carolyn 
Billings,  and  Ann  Fishel.  Their  style  has 
been  to  offer  to  various  nursing  groups  in 
this  state,  their  expertise,  leadership,  ener- 
gy, and  belief  in  the  value  of  our  nursing 
profession. 


Eight  years  ago  as  I  crossed  the 
threshold  of  North  Carolina  I  had  no  idea 
what  opportunities,  friendships,  and 
professional  growth  I  would  encounter.  I 
was  welcomed  and  accepted  with  such 
eagerness  from  not  only  my  own 
psychiatric  community,  but  the  NCNA  net- 
work. 

Even  though  I  was  "new  on  the  block" 
and  my  ideas  were  at  times  considered 
"inventive"  my  colleagues  encouraged  this 
free-thinking  and  aided  my  pursuits. 
Whether  it  was  a  Peer  Review  process, 
discussing  my  new  clinical  area  of  Sex 
Therapy,  or  pursuing  Third  Party  Reimbur- 
sement legislation.  Their  song  became 
"whatever  is  good  for  one  group  of  nurses, 
benefits  all  nurses." 

Thank  you  for  valuing  me  as  a  person, 
my  work,  our  collegial  relationship. 
Through  these  many  affirmations  I  now 
encounter  one  more  inventive  idea  and 
have  created  Access-Networking  for  Nur- 
ses, a  nursing  retention  program.  I  hope  to 
continue  to  offer  to  nursing  an  innovative 
means  of  fostering  self -care,  personality 
hardiness,  organizational  savvy,  and  a 
desire  to  esteem  one  another.  Esteeming 
one  another,  valuing  a  colleagues  skills, 
dilemmas,  and  quirks  will  assure  this 
profession  of  a  future.  Scientific,  tech- 
nological knowledge  will  not  be  enough  for 
the  survival  and  growth  of  this,  the  Nursing 
profession,  my  belief  is  that  appreciating 
and  caring,  not  competing  with  one 
another,  will  be  the  glue  that  holds  us 
together. 

It  is  an  exciting  decade  that  we  face. 
When  we  take  the  opportunity  to  acknow- 
ledge each  others  contributions,  as  we  do 
with  this  awards  process,  we  value  each 
other  and  ask  each  other  to  stretch,  take 
risks,  and  be  the  best  we  can  be. 


The  University  of  North  Carolina 

at  Chapel  Hill 

School  of  Nursing 

Continuing  Education  Program 

Elder  Mistreatment:  Past,  Present  and 

Future  Challenges 

February  8  &  9,  1991,  12  Contact  Hrs. 

Neurotrauma  Symposium: 

The  Silent  Epidemic 

February  22  &  23,  1991,  12.9  Contact  Hrs. 

Please  contact  the  CE  Program  at 
(919)  966-3638  for  more  information. 
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Nurse  of  the  Year 


Nurse  Researcher 


Nurse  Educator 


Mary  Lou 
Moore 


PhD,  MA,  RN 
Winston-Salem 


Dr.  Moore  was  cited  for  all  of  her  work, 
but  particularly  for  her  research  in  the  areas 
of  infant  mortality  and  prenatal  care.  Her 
work  in  identifying  barriers  to  safe  and 
effective  prenatal  care  has  led  to  the  im- 
plementation of  new  standards  for  prenatal 
screening  and  care.  She  is  also  noted  for  her 
efforts  to  promote  research  skills  in  others, 
particularly  staff  level  nurses,  and  to 
develop  a  Cabinet  on  Research  within  the 
NCNA  structure.  She  has  recently  been 
awarded  a  grant  of  over  one  million  dollars 
to  investigate  the  use  of  intensive  nursing 
support  to  reduce  the  incidence  of  preterm 
birth  among  high  risk  women. 

Receiving  the  NCNA  Nurse  Researcher 
of  the  Year  Award  is  very  special  to  me.  On 
a  daily  basis,  research  informs  my  teaching 
and  my  nursing  practice.  Beyond  this,  re- 
search is  a  joy.  To  have  the  opportunity  to 
answer  questions,  to  search  for  improved 
ways  of  providing  care,  to  develop  a  better 
understanding  of  people  is  one  of  the  most 
exciting  activities  in  which  a  nurse  can 
participate.  Thank  you,  NCNA,  for  honor- 
ing us  all,  for  practice,  for  education  and 
for  research. 


Dianne  Leonard 

EdD,  MSN,  RN 
Asheboro 


Dianne  Leonard,  winner  of  the  Research 
Poster  Award,  is  the  Director  of  Nursing 
Education  at  Greensboro  Area  Health 
Education  Center  in  Greensboro  and  visit- 
ing Assistant  Professor  at  the  School  of 
Nursing  at  UNC-Greensboro. 


Elinor  Caddell 

MSN.RN 
Charlotte 


Ms.  Caddell  is  Professor  Emerita  at  the 
UNC-Charlotte  College  of  Nursing.  She 
has  been  involved  in  nursing  education  for 
over  40  years.  She  was  one  of  the  original 
faculty  at  UNC-Charlotte  when  the  nursing 
program  was  established  and  was  in- 
strumental in  developing  the  Pathways  pro- 
gram which  facilitates  registered  nurses 
returning  for  their  baccalaureate  degrees. 
She  was  the  first  nursing  faculty  member  to 
be  named  "teacher  of  the  year"  by  the 
university,  but  believes  that  her  ac- 
complishments are  best  measured  by  the 
successes  of  her  former  students.  Now 
retired,  she  shares  her  expertise  with  others 
through  volunteer  efforts. 


Membership  Recruitment  and 
Recognition  Award 


Kathleen  (Kat) 
Hildebrand 

RN 

Morganton 


Kathleen  (Kat)  Hildebran  is  a  double 
winner  this  year.  She  not  only  won  the 
Membership  Recruitment  and  Recognition 
Award  for  her  extraordinary  efforts  in 
recruiting  new  members,  but  also  was  the 
only  Ten  For  Free  winner.  Ms.  Hildebran  is 
a  fairly  new  NCNA  member  herself,  but  has 
taken  the  initiative  by  using  innovative 
recruitment  techniques  among  her  col- 
leagues. Ms.  Hildebran  is  the  Nursing  Care 
Coordinator  at  Grace  Hospital  in  Morgan- 
ton.  She  has  also  had  extensive  psychiatric 
nursing  experience  and  served  on  the  plan- 
ning committee  which  established  the 
Neurological  Unit  at  Broughton  Hospital. 


Betsy  Payne  receives  the  NCNA  Board  of  Directors  Award 

Betsy  Payne,  Associate  Director  of  Nursing  at  High  Point  Regional  Hospital,  received 
the  NCNA  Board  of  Directors  Award  at  the  Awards  Ceremony  on  October  26, 1990.  This 
award  is  given  to  a  nurse  member  who  demonstrates  persistent  and  extended  commitment 
to  the  promotion  and  advancement  of  NCNA  and  who  depicts  an  awareness  of  NCNA  and 
its  values  and  goals  in  both  the  education  and  practice  arenas.  This  award  is  given  only 
with  unanimous  approval  of  all  board  members  present  at  the  board  meeting  during  which 
voting  is  held. 

Betsy  has  been  a  registered  nurse  for  34  years  and  has  been  Associate  Director  of 
Nursing  since  1980.  She  has  taught  many  student  nurses  the  knowledge  and  skills  needed 
to  become  competent  staff  nurses.  She  helped  open  the  ADN  program  at  Davidson  County 
Community  College. 

Betsy  served  as  President  of 
Constituent  Association  9  in 
1988-89.  She  re-organized  the 
committee  structure  and  created 
such  an  enthusiastic  environment 
that  the  constituent  association 
was  recognized  for  its  dramatic 
increase  in  membership  in  1989. 
Over  the  past  three  years,  Betsy 
has  personally  recruited  35  mem- 
bers into  NCNA. 

Congratulations  to  Betsy  for 
excellence  in  both  her  profes- 
sional and  personal  life. 


Jean  Regan,  former  President  of  Constituent 
sociation  9,  presents  Betsy  Payne  with  a  corsage. 
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Certificate  of  Incorporation 

and 

Bylaws 


NORTH  CAROLINA 
NURSES  ASSOCIATION 


Certificate  of  Incorporation 

of  the 

North  Carolina  Nurses  Association 

(as  amended  May  23, 1947;  October  16, 1960;  October  23, 1975) 


THIS  IS  TO  CERTIFY,  That  We,  Mary  L.  Wyche,  Mary  D.  Pittman  and  Marion  H.  Lawrence  and  associates,  do  hereby  associate 
ourselves  into  a  corporation,  under  and  by  virtue  of  the  provisions  of  an  Act  of  the  Legislature  of  the  State  of  North  Carolina,  Session 
1901,  entitled  "An  Act  to  Revise  the  Corporation  Law  of  North  Carolina,"  and  the  several  supplements  thereto  and  acts  amendatory 
thereof. 


FIRST,  the  name  of  the  Corporation  is  North  Carolina  Nurses  Association. 

SECOND,  the  address  of  the  registered  office  of  the  Corporation  is  209  Fayetteville  Street,  Raleigh,  Wake  County,  North  Carolina;  and 
the  name  of  the  registered  agent  at  such  address  is  Michael  Crowell. 

THIRD,  the  objects  for  which  this  corporation  is  formed  are:  to  organize  registered  professional  nurses  in  North  Carolina  for  the  purpose 
of  advancing  and  promoting  the  best  interest  of  the  nursing  profession;  to  establish  a  professional  reciprocity  between  the  nurses  of 
North  Carolina  and  the  nurses  of  other  states  and  countries;  to  promote  and  encourage  high  standards  of  professional  education, 
proficiency,  and  ethics  within  the  nursing  profession;  to  propose,  sponsor,  and  advocate  legislative  enactments  regulating  professional 
nurses  and  the  practice  of  professional  nursing,  and  other  legislative  enactments  of  interest  to  members  of  the  corporation;  to  promote 
standards  and  policies  in  the  furtherance  of  the  economic  security  of  registered  professional  nurses,  and  to  advocate  and  promote  the 
improvement  in  hours,  working  conditions,  living  conditions,  and  compensation  of  professional  nurses;  to  act  for  and  on  behalf  of,  and 
to  represent,  as  bargaining  agent  or  otherwise,  the  members  of  the  corporation  and  other  registered  professional  nurses  in  collective 
bargaining  and  negotiations  and  in  the  consummation  and  execution  of  written  collective  bargaining  contracts  with  employers  of  nurses, 
groups  of  such  employers,  or  their  duly  authorized  representatives,  with  respect  to  compensation,  hours  and  conditions  of  employment, 
living  conditions,  practices,  policies  and  standards,  and  other  matters  relating  to  or  affecting  such  registered  professional  nurses  in  their 
employment  in  hospitals,  sanitariums,  offices,  and  elsewhere;  and  to  do  such  other  things  as  may  be  necessary  or  proper  in  the  interest 
of  professional  nurses.  The  corporation  shall  have  the  power  to  collect  dues  from  its  members,  but  the  corporation  is  and  shall  continue 
to  be  a  non-profit  corporation;  and  the  corporation  shall  have  power  to  conduct  its  business  in  all  its  branches  and  districts,  and  have 
one  or  more  offices  and  shall  have  power  to  hold,  purchase,  otherwise  acquire,  mortgage  and  convey  real  and  personal  property  in  any 
state,  territory  or  colony  of  the  United  States  and  in  any  foreign  country  or  place. 


FOURTH,  the  names  and  post  office  addresses  of  the  incorporators  are  as  follows: 


NAME 

Mary  L.  Wyche 
Mary  D.  Pittman 
Marion  H.  Lawrence 

FIFTH,  the  period  of  existence  of  the  corporation  shall  be  perpetual. 


POST  OFFICE  ADDRESS 
Raleigh,  N.C. 
Raleigh,  N.  C. 
Raleigh,  N.  C. 


SIXTH,  this  corporation  is  and  shall  continue  to  be  a  non-profit  corporation  without  capital  stock;  any  registered  professional  nurse 
licensed  to  practice  in  North  Carolina  may  be  admitted  to  membership  upon  the  payment  of  such  dues  and  upon  meeting  such  other 
prerequisites  for  membership  as  may  be  prescribed  by  the  bylaws  of  the  corporation. 

IN  WITNESS  WHEREOF,  We  have  hereunto  set  our  hands  and  seals  the  fifth  day  of  December,  A.D.  nineteen  hundred  and  two. 

MARY  L.  WYCHE 
MARY  D.  PITTMAN 
MARION  H.  LAWRENCE 

Witness:    W.  M.  Russ. 

original  Article  of  Incorporation  filed  in  Office  of  Secretary  of  State  of  North  Carolina  on  December  5,  1902. 


North  Carolina  Nurses  Association 
Bylaws 


ARTICLE  I.        NAME,  PURPOSES,  AND  FUNCTIONS 

Section  1 .        Name 

The  name  of  this  association  shall  be  the  North  Carolina  Nurses 
Association  (NCNA). 
Section  2.        Purposes 

a.  The  purposes  of  the  North  Carolina  Nurses  Association  shall 
be  to: 

1 .  work  for  the  improvement  of  health  standards  and  the 
availability  of  health  care  services  for  ail  people  in 
North  Carolina,  and 

2.  foster  high  standards  of  nursing,  and 

3.  stimulate  and  promote  the  professional  development  of 
nurses  and  advance  their  economic  and  general 
welfare. 

b.  These  purposes  shall  be  unrestricted  by  consideration  of 
nationality,  race,  creed,  handicap,  religion,  lifestyle,  color, 
sex,  or  age. 

Section  3.        Functions 

The  functions  of  NCNA  shall  be  to: 

a.  promote  through  appropriate  means  standards  of  nursing 
practice,  nursing  education,  and  nursing  services  as  defined 
by  the  American  Nurses'  Association  (ANA). 

b.  promote  adherence  to  the  code  of  ethical  conduct  for 
practitioners  established  by  the  American  Nurses'  Association. 

c.  act  and  speak  for  the  nursing  profession  in  North  Carolina  in 
regard  to  legislation,  governmental  programs,  and  health  policy. 

d.  promote  and  protect  the  economic  and  general  welfare  of 
nurses. 

e.  provide  for  the  continuing  professional  development  of 
nurses. 

f.  represent  nurses  and  serve  as  their  state  spokesman  with 
allied  professional,  community,  and  governmental  groups 
and  with  the  public. 

g.  assume  an  active  role  as  consumer  advocate, 
h.      provide  for  representation  in  the  American  Nurses' 

Association  House  of  Delegates  and  the  ANA  Constituent 

Assembly, 
i.       promote  relationships  and  collaboration  with  the  North 

Carolina  Association  of  Nursing  Students, 
j.       ensure  the  collection  and  preservation  of  documents  and 

other  materials  which  have  contirbuted  and  continue  to 

contribute  to  the  historical  and  cultural  development  of 

nursing. 


ARTICLE  II. 


MEMBERSHIP  IN  THE  AMERICAN  NURSES' 
ASSOCIATION 


Section  1.        Membership 

The  North  Carolina  Nurses  Association  is  a  constituent  member 
of  the  American  Nurses'  Association  and  shall  pay  dues  to  ANA  in 
accordance  with  policies  adopted  by  the  ANA  House  of  Delegates. 
Section  2.        Representation 

a.  House  of  Delegates 

1 .  The  North  Carolina  Nurses  Association  is  entitled  to 
representation  at  regular  and  special  meetings  of 
the  House  of  Delegates  of  the  American  Nurses' 
Association,  according  to  the  ANA  bylaws  and  policy. 

2.  Delegates  and  alternates  shall  be  elected  by  secret 
ballot  by  the  membership  to  serve  for  a  term  of  two 
years.  No  delegate  shall  serve  more  than  two  consecu- 
tive terms,  except  in  the  case  of  the  president  serving 
as  a  delegate  by  virtue  of  that  office.  One  alternate  for 
each  delegate  shall  also  be  elected.  The  designated 
number  of  delegates  who  receive  the  highest  number 

of  votes  shall  be  declared  elected.  The  number  of 
nominees  for  delegates  who  receive  the  next  highest 
number  of  votes  shall  be  declared  elected  as  alternates. 

b.  ANA  Constituent  Assembly 

The  representatives  of  this  association  at  meetings  of  the 
Constituent  Assembly  of  the  American  Nurses'  Association  shall 
be  the  president  and  the  executive  director  of  this  association 
or  their  designees. 


ARTICLE  III.     MEMBERSHIP  AND  DUES 

Section  1 .        Composition 

The  North  Carolina  Nurses  Association  shall  be  composed  of 
registered  nurses  who  meet  the  qualifications  stated  in  these  bylaws. 
The  membership  of  the  North  Carolina  Nurses  Association  is 
unrestricted  by  consideration  of  nationality,  race,  creed,  handicap, 
religion,  lifestyle,  color,  sex,  or  age. 
Section  2.        Qualifications 

a.  A  member  is  one: 

1 .  who  has  been  granted  a  license  to  practice  as  a 
registered  nurse  in  the  State  of  North  Carolina,  or  is 
licensed  in  another  state,  District  of  Columbia,  territory 
or  possession  of  the  United  States,  and  who  does  not 
have  a  license  under  suspension  or  revocation  in  any 
state  except  the  impaired  nurse  who  is  receiving  or 
has  received  treatment  for  impairment,  or 

2.  who  has  completed  a  nursing  education  program 
qualifying  the  individual  to  take  the  state  recognized 
examination  for  registered  nurse  licensure  as  a 
first-time  writer,  and 

3.  whose  application  for  membership  in  NCNA  has  been 
accepted,  and 

4.  whose  dues  are  current,  and 

5.  whose  membership  is  not  under  revocation,  and 

6.  who  holds  concurrent  membership  in  a  constituent 
association. 

b.  Renewal  of  membership  for  a  member  who  joins  prior  to 
being  granted  a  nursing  license  shall  be  contingent  upon 
having  been  granted  nursing  licensure. 

Section  3.        Membership  Rights 
Members  shall  have  the  right  to: 

a.  receive  a  NCNA  membership  card,  the  Tar  Heel  Nurse, 
The  American  Nurse,  and  other  NCNA  membership 
membership  communications,  and 

b.  vote  for  elected  officials  of  NCNA  and  ANA 
delegates,  and 

c.  seek  election  as  delegate  to  ANA,  and 

d.  seek  election  or  appointment  to  positions  within  NCNA  and 
ANA,  and 

e.  attend  conventions  and  other  unrestricted  activities  of 
NCNA,  ANA,  and  the  Congress  of  the  International  Council 
of  Nurses,  and 

f.  transfer  into  the  membership  of  another  state  nurses 
association  for  the  remainder  of  a  paid  membership  year, 
provided  that  SNA's  membership  qualifications  are  met,  and 

g.  hold  membership  in  one  or  more  of  the  ANA  councils  in 
accordance  with  the  ANA  bylaws,  and 

h.      participate  in  structural  units  of  NCNA. 
Section  4.        Membership  Obligations 
The  member  shall  have  the  obligation  to: 

a.  uphold  the  bylaws  of  the  North  Carolina  Nurses  Association 
and  the  bylaws  of  ANA. 

b.  abide  by  the  Code  for  Nurses  as  adopted  by  the  ANA 
House  of  Delegates. 

c.  pay  dues  as  required  by  the  North  Carolina  Nurses 
Association. 

d.  fulfill  the  requirements  of  an  office  or  committee  if  elected  or 
appointed. 

Section  5.        Disciplinary  Action 

a.  Cause  for  disciplinary  action  against  a  member  shall  be 
limited  to  failure  to  fulfill  the  obligations  as  cited  in  Article  III. 
Section  4,  of  these  bylaws  and  other  actions  detrimental  to 
the  purposes,  goals,  and  functions  of  NCNA  and  ANA. 

b.  Disciplinary  proceedings  shall  be  conducted  in  accordance 
with  NCNA  policies  and  procedures  established  by  the  Board 
of  Directors  which  shall  have  final  disciplinary  authority  over 
members.  Policies  and  procedures  shall  guarantee  due 
process. 

c.  Depending  on  the  severity  of  the  disciplinary  violation,  a 
member  may  be: 

1 .      reprimanded 


2.  censured 

3.  suspended  from  membership 

4.  expelled  from  membership  or 

5.  removed  from  elected  or  appointed  office  or  committee. 

d.  A  member  may  appeal  any  disciplinary  action  in  accordance 
with  procedures  adopted  by  the  NCNA  Board  of  Directors. 

e.  Any  disciplinary  action  taken  by  another  state  nurses 
association  against  one  of  its  members  shall  be  given  full 
recognition  and  enforcement,  provided  such  action  was 
taken  in  accordance  with  the  disciplining  SNA's  bylaws  and 
disciplinary  procedure. 

Section  6.        Dues 

a.  The  dues  for  a  member  of  NCNA  and  the  uniform  dues  of  its 
constituent  associations  shall  be  established  by  the  NCNA 
House  of  Delegates.  The  ANA  assessment  is  in  addition  to 
the  NCNA  and  constituent  association  dues. 

b.  Dues  will  be  reviewed  annually  by  the  Board  of  Directors  of 
the  association  and  may  be  adjusted  to  reflect  an  increase 
or  decrease  at  a  rate  not  to  exceed  ten  (10)  percent  of  the 
NCNA  member  dues  rate. 

c.  The  dues  for  a  member  of  NCNA  shall  be  for  a  membership 
year  of  twelve  (12)  consecutive  months  and  shall  be  paid  in 
accordance  with  current  policy. 

d.  Categories  of  Membership 

1 .  Categories  of  membership  and  the  rate  of  dues  for 
each  category  shall  be  established  by  the  House  of 
Delegates.  Members  in  all  categories  shall  retain  full 
membership  rights. 

2.  No  money  shall  be  refunded  or  additional  monies 
collected  when  a  change  in  dues  category  occurs 
within  the  membership  year. 

3.  Additional  dues  shall  not  be  required  from  nor 
refunded  to  SNA  members  transferring  from  another 
constituent  SNA,  if  the  member  has  made  full  payment 
of  dues. 

ARTICLE  IV.    ORGANIZATIONAL  AFFILIATES 

Section  1 .        Qualifications 

An  organizational  affiliate  of  NCNA  is  an  association  that: 

a.  is  a  nursing  organization  that  meets  criteria  established  by 
the  NCNA  House  of  Delegates,  and 

b.  has  been  granted  organizational  affiliate  status  by  the  Board 
of  Directors,  and 

c.  has  a  governing  body  composed  of  a  majority  of  registered 
nurses,  which  is  not  meant  to  preclude  the  participation  of 
associate  nurse  organizations,  and 

d.  has  paid  an  organizational  affiliation  fee  to  NCNA  in  accordance 
with  policies  established  by  the  NCNA  Board  of  Directors. 

Section  2.        Affiliate  Obligations 

Each  organizational  affiliate  shall  maintain  a  mission  and  purpose 
harmonious  with  the  purposes  and  functions  of  NCNA. 

Section  3.        Affiliate  Rights 

The  organizational  affiliate  shall  have  the  right  to: 

a.  designate  one  registered  nurse  participant  who  shall  have 
voice  but  no  vote  in  the  NCNA  House  of  Delegates,  and 

b.  make  informational  reports  in  their  area  of  expertise  to  the 
NCNA  House  of  Delegates,  and 

c.  submit  for  consideration  by  the  NCNA  Board  of  Directors 
names  of  registered  nurses  who  are  qualified  for  appointment 
to  NCNA  organizational  units. 

ARTICLE  V.     CONSTITUENT  ASSOCIATIONS 

Section  1.        Definition 

Constituent  associations  are  those  North  Carolina  regional  nurses 
associations  which  have  been  established  by  the  NCNA  Board 
of  Directors. 

Section  2.        Boundaries 

Boundaries  of  constituent  associations  shall  be  defined  by  the 
Board  of  Directors  of  this  association.  Boundaries  may  be 
changed  by  a  two-thirds  vote  of  the  Board  of  Directors,  provided 
such  change  has  been  approved  by  each  constituent  association 
concerned. 

Section  3.        Obligations 

Constituent  associations  shall  be  required  to: 
a.      assure  that  its  members  are  qualified  as  provided  in  Article  III, 
Section  2,  of  these  bylaws. 


b.  adopt  and  maintain  such  bylaws  as  do  not  conflict  with  the 
bylaws  of  NCNA  and  ANA. 

c.  submit  reports  to  the  North  Carolina  Nurses  Association  as 
required  in  these  bylaws  and  requested  by  the  Board  of 
Directors. 

Section  4.        Disqualification 

A  constituent  association  which  fails  to  comply  with  the  require- 
ments of  these  bylaws,  or  for  other  cause  deemed  sufficient,  may 
be  disqualified  as  a  constituent  association  of  the  North  Carolina 
Nurses  Association  by  a  unanimous  vote  of  the  Board  of  Directors, 
provided  due  notice  has  been  given  to  the  constituent  association 
at  least  three  months  before  the  vote  is  taken. 

Section  5.        Reinstatement 

A  constituent  association  which  has  been  disqualified  as  a 
constituent  may  be  reinstated  by  unanimous  vote  of  the  Board  of 
Directors. 

ARTICLE  VI.    HOUSE  OF  DELEGATES 

Section  1.        Definition  and  Composition 

The  House  of  Delegates  shall  be  the  governing  body  of  the  North 
Carolina  Nurses  Association  and  shall  consist  of  the  Board  of 
Directors  of  this  association  and  the  accredited  delegates  in 
attendance  from  constituent  associations. 
Section  2.        Apportionment 

a.  The  number  of  delegates  to  which  any  constituent 
association  shall  be  entitled  at  any  convention  or  special 
meeting  shall  be  based  on  the  number  of  members  in  good 
standing  on  December  31  preceding  a  regular  meeting  of 
the  House  of  Delegates. 

b.  Each  constituent  association  in  good  standing  shall  be 
entitled  to  one  delegate  in  addition  to  one  delegate  for  each 
1 5  members. 

c.  Constituent  associations  shall  conduct  delegate  elections 
by  secret  ballot. 

d.  Each  delegate  or  alternate  shall  serve  for  a  one-year  term 
or  until  a  successor  is  elected. 

e.  In  the  event  a  vacancy  cannot  be  filled  by  an  elected 
alternate,  the  president  of  the  constituent  association  or  the 
president's  designee  may  appoint  a  member  who  is  in 
attendance  to  fill  the  vacancy. 

Section  3.        Quorum 

A  quorum  for  the  transaction  of  business  of  the  House  of 
Delegates  shall  consist  of  five  members  of  the  Board,  one  of 
whom  shall  be  the  president,  president-elect,  or  vice-president, 
and  a  majority  of  delegates  representing  the  constituent  associ- 
ations. 

Section  4.        Meetings 

a.  The  House  of  Delegates  shall  meet  at  the  time  of  the 
annual  convention  at  such  time  and  place  and  with  such 
registration  fee  as  shall  be  determined  by  the  Board  of 
Directors. 

b.  Special  meetings  may  be  called  by  the  Board  of  Directors 
and  shall  be  called  by  the  president  upon  the  written  request 
of  a  majority  of  the  constituent  associations. 

c.  Notice  of  meetings  of  the  House  of  Delegates  shall  be 
mailed  to  each  constituent  association  and  to  all  members 
of  the  association  at  least  30  days  prior  to  the  meeting.  Such 
notice  of  the  odd-numbered  year  meeting  shall  be  accompa- 
nied by  a  report  of  the  Nominating  Committee.  Notice  of  a 
special  meeting  shall  be  mailed  at  least  15  days  before  the 
first  day  of  the  meeting. 

Section  5.        Committees  of  the  House  of  Delegates 

a.  Definition 

A  committee  of  the  House  of  Delegates  is  an  elected  or 
appointed  committee  that  reports  to  the  Board  for  information 
and  reports  to  and  is  accountable  to  the  House  of  Delegates. 
These  committees  are  Nominating,  Bylaws  and  Resolutions. 

b.  Nominating  Committee 

1 .      The  Nominating  Committee  shall  be  composed  of  five 
members  elected  by  the  membership  at  conventions 
held  in  odd-numbered  years.  The  member  receiving  the 
highest  number  of  votes  shall  serve  as  chairman.  No 
constituent  association  may  have  more  than  one 
member  serving  on  the  committee  at  the  same  time. 
Members  of  the  Nominating  Committee  shall  serve  for 
a  two-year  term  or  until  their  successors  are  elected. 
Members  may  serve  no  more  than  two  consecutive 


terms. 
2.      The  Nominating  Committee  shall: 

a.  request  names  of  candidates  for  elective  offices. 

b.  prepare  a  slate  of  at  least  two  nominees  for  each 
elective  office  and  publish  such  slate  in  the  Tar 
Heel  Nurse  at  least  60  days  prior  to  the  con- 
vention at  which  elections  are  held. 

c.  present  the  slate  of  nominees  to  the  House  of 
Delegates. 

d.  implement  the  policies  and  procedures  for 
nominations  and  elections  as  established  by  the 
Board  of  Directors. 

e.  assume  other  responsibilities  for  nominations  as 
provided  for  in  these  bylaws  and  in  policies  and 
procedures  as  esstablished  by  the  Board  of 
Directors. 

c.  Committee  on  Bylaws 

1 .  The  Committee  on  Bylaws  shall  be  appointed  by  the 
Board  of  Directors  and  shall  consist  of  at  least  five 
members.  Terms  shall  be  for  two  years. 

2.  The  Committee  on  Bylaws  shall: 

a.  review  and  interpret  the  bylaws  of  NCNA  and  the 
constituent  nurses  associations  and  recommend 
corrections  or  amendments  as  appropriate. 

b.  draft  the  proposed  text  of  all  amendments  to  the 
NCNA  bylaws,  report  its  recommendations  to  the 
Board  of  Directors,  and  submit  them  to  the  House 
of  Delegates  in  accordance  with  the  provisions  of 
Article  XVI. 

d.  Committee  on  Resolutions 

1 .  The  Committee  on  Resolutions  shall  be  composed  of 
at  least  five  members  appointed  by  the  Board  of 
Directors.  Terms  shall  be  for  two  years. 

2.  The  Committee  on  Resolutions  shall: 

a.  accept  and  solicit  ideas  for  resolutions  from 
structural  units  of  the  association  and  from 
individual  members. 

b.  initiate  and  refine  resolutions  about  concerns  and 
issues  of  this  association  to  be  presented  to  the 
House  of  Delegates. 

c.  inform  the  Board  of  Directors  prior  to  each  meeting 
of  the  House  of  Delegates  the  committee's  recom- 
mendation for  approval,  disapproval,  or  referral  to 
the  appropriate  structural  unit  of  each  resolution 
considered  by  the  committee. 

d.  report  all  resolutions  and  the  resulting  committee's 
recommendation  to  the  House  of  Delegates. 

e.  maintain  a  record  of  all  resolutions  submitted  to 
the  committee  and  report  to  each  originator  the 
action  taken  and  the  rationale. 

ARTICLE  VII.  BOARD  OF  DIRECTORS 

Section  1 .        Definition 

The  Board  of  Directors  is  the  corporate  body  composed  of 
officers  and  directors  elected  as  hereinafter  provided. 
Section  2.        Composition 

The  Board  of  Directors  shall  consist  of  fifteen  (15)  elected  officers 
and  directors. 

a.  There  shall  be  five  officers:  president,  president-elect,  vice- 
president,  secretary,  and  treasurer. 

b.  There  shall  be  ten  directors:  two  directors-at-large  elected 
by  the  membership,  seven  cabinet  chairmen  elected  by  the 
membership,  and  one  director  elected  by  the  Constituent 
Forum. 

Section  3.        Authority 

The  Board  of  Directors  shall  have  the  authority  delegated  to  it  by 
the  House  of  Delegates,  including  the  duty  and  power  of  acting  for 
the  membership  in  the  intervals  between  meetings  of  the  House 
of  Delegates,  and  other  duties  and  powers  as  defined  in  these 
bylaws. 

Section  4.        Accountability 

The  Board  of  Directors  shall  report  and  be  accountable  to  the 
House  of  Delegates. 

Section  5.        Responsibility 
The  Board  of  Directors  shall: 

a.      exercise  the  corporate  responsibility  and  fiduciary  duties  of 
the  association  consistent  with  applicable  provisions  of  law. 


b.  provide  for  implementation  of  the  actions  and  directives  of 
the  House  of  Delegates. 

c.  establish  policies  and  procedures  for  the  transaction  of 
business,  coordination  of  association  activities,  and  operation 
and  maintenance  of  a  state  headquarters. 

d.  establish  financial  policies  and  procedures,  adopt  the  budget, 
submit  all  books  annually  to  a  certified  public  accountant  for 
audit,  and  present  an  annual  financial  statement  to  the  House 
of  Delegates. 

e.  establish  policies  and  procedures  for  approving  publications 
and  other  printed  materials  prior  to  their  distribution. 

f.  establish  policies  and  procedures  for  the  collection,  analysis, 
and  dissemination  of  information. 

g.  establish  policies  and  procedures  for  nominations  and 
elections. 

h.      approve  the  creation  and  dissolution  of  committees  as 

deemed  necessary  for  the  performance  of  duties  of  the 

Board  and  define  the  purpose  and  authority  of  such 

committees, 
i.       approve  the  appointment  of  committees  and  those  cabinet 

members  not  elected  as  provided  for  in  these  bylaws  and 

fill  vacancies  not  otherwise  provided  for  in  these  bylaws, 
j.       approve  establishment  and  dissolution  of  councils  in  ac- 
cordance with  these  bylaws, 
k.      appoint,  define  the  authority  and  responsibilities  of,  and 

annually  review  the  performance  of  the  executive  director 

as  the  chief  executive  officer. 
I.       confer  constituent  membership  on  associations  meeting 

qualifications  established  in  these  bylaws, 
m.     establish  fees  for  conventions  and  conferences,  specified 

activities,  and  services, 
n.      provide  for  NCNA  liaison  or  representation  at  meetings  of 

voluntary  organizations  and  of  public  or  governmental  agencies, 
o.      establish  relationships  and  collaboration  with  the  North 

Carolina  Association  of  Nursing  Students, 
p.      control  the  use  of  the  official  NCNA  insignia  and  the 

procurement  and  sale  of  replicas  thereof, 
q.      report  to  the  membership  and  report  at  each  meeting  of  the 

House  of  Delegates  the  business  transacted  by  the  Board 

during  the  preceding  year, 
r.      establish  such  policies  and  procedures  and  perform  other 

duties  as  may  be  provided  for  elsewhere  in  these  bylaws  and 

by  the  House  of  Delegates. 
Section  6.        Terms  of  Office 

a.  Officers  shall  be  elected  in  odd-numbered  years  by  the 
membership  to  serve  for  two  years  or  until  their  successors 
are  elected,  except  the  president-elect,  who  shall  serve  two 
years  as  president-elect,  then  two  years  as  president. 

b.  One  director-at-large  shall  be  elected  in  odd-numbered  years 
by  the  membership  to  serve  for  four  years.  One  director  shall 
be  elected  by  the  Constituent  Forum  in  odd-numbered  years 
for  a  two-year  term. 

c.  The  chairman  of  each  Cabinet,  who  serves  on  the  Board  of 
Directors,  shall  be  elected  in  odd-numbered  years  by  the 
membership  to  serve  for  two  years. 

d.  No  officer  or  director  shall  serve  more  than  two  consecutive 
terms  in  the  same  office.  An  officer  or  director  who  has 
served  more  than  half  a  term  shall  be  considered  to  have 
served  a  full  term. 

Section  7.        Vacancies 
In  the  event  of  a  vacancy: 

a.  in  the  office  of  president,  the  vice-president  shall  become 
president  for  the  remainder  of  the  term. 

b.  in  the  office  of  president-elect  during  the  first  year  of  that 
term,  a  special  election  shall  be  held  at  the  time  of  the  con- 
vention held  in  the  next  even-numbered  year  to  fill  that  office. 

c.  in  the  office  of  president-elect  during  the  second  year  of  that 
term,  the  office  shall  remain  vacant  until  the  next  election 
when  a  president  and  president-elect  will  be  elected. 

d.  in  the  office  of  another  officer  or  of  a  director,  the  Board  of 
Directors  shall  fill  the  vacancy  by  appointment  until  the  next 
election. 

Section  8.        Duties  of  Officers 

a.      The  president  shall  serve  as  the  official  representative  of  the 
association  and  as  its  spokesperson  on  matters  of  associ- 
ation policy  and  positions,  as  the  chairman  of  the  House 
of  Delegates,  the  Board  of  Directors,  and  the  Executive 


Committee  of  the  Board;  as  an  exofficio  member  of  all  com- 
mittees except  the  Nominating  Committee;  as  a  delegate 
to  the  House  of  Delegates  of  the  American  Nurses'  Associ- 
ation and  as  representative  to  the  ANA  Constituent  Assembly. 

b.  The  president-elect  shall  assume  such  duties  as  designated 
by  the  president  and  the  Board  of  Directors. 

c.  The  vice-president  shall  assume  such  duties  as  designated 
by  the  president  and  the  Board  of  Directors  and,  in  the  ab- 
sence of  the  president,  shall  assume  the  duties  of  that  office. 

d.  The  secretary  shall  be  accountable  for  recordkeeping  and 
reporting  of  meetings  of  the  House  of  Delegates,  the  Board 
of  Directors,  and  the  Executive  Committee  of  the  Board  of 
Directors. 

e.  The  treasurer  shall  be  accountable  for  the  fiscal  affairs  of 
NCNA  and  shall  provide  reports  and  interpretation  of  NCNA's 
financial  condition  to  the  Board,  the  House  of  Delegates, 
and  the  membership.  The  treasurer  shall  be  chairman  of 
the  Finance  Committee. 

f.  Members  of  the  Board  shall,  upon  expiration  of  their  terms, 
surrender  to  the  executive  director  all  properties  in  their 
possession  belonging  to  their  respective  office. 

g.  Officers  and  directors  shall  fulfill  the  responsibilities  of  the 
Board  of  Directors  as  defined  in  these  bylaws. 

Section  9.        Committees  of  the  Board  of  Directors 

a.  There  shall  be  an  Executive  Committee  of  the  Board  of 
Directors  composed  of  the  officers.  This  committee  shall 
have  all  the  powers  of  the  Board  of  Directors  to  transact 
business  between  Board  meetings  in  accordance  with  rules 
established  by  the  Board.  All  transactions  of  this  committee 
shall  be  reported  at  the  next  regular  meeting  of  the  Board 
of  Directors. 

b.  There  shall  be  a  Finance  Committee  consisting  of  at  least 
three  persons  including  the  treasurer.  This  committee  shall 
prepare  the  annual  budget,  review  it  periodically,  and 
recommend  revisions  and  advise  the  Board  of  Directors  as 
to  the  expenditure  and  investment  of  all  funds  of  the 
association. 

c.  The  Board  of  Directors  may  establish  and  appoint  any  other 
committees  deemed  necessary  for  performance  of  the 
board's  responsibilities. 

Section  10.      Executive  Director 

a.  The  Board  of  Directors  shall  delegate  to  the  executive 
director,  as  the  chief  executive  officer,  the  authority  to  manage 
the  association  according  to  policies  established  by  the 
House  of  Delegates  and  the  Board  of  Directors. 

b.  The  executive  director  shall  be  accountable  to  the  Board  of 
Directors. 

c.  The  executive  director  shall  employ,  direct,  promote,  and 
terminate  staff  of  the  association. 

d.  The  executive  director  may  represent  the  association  and 
serve  as  spokesperson  on  matters  of  established  policy  and 
positions  and  shall  represent  NCNA  at  the  ANA  Constituent 
Assembly. 

Section  11.      Meetings 

a.  Meetings  of  the  Board  of  Directors  shall  be  held  at  least 
quarterly.  Special  meetings  of  the  Board  of  Directors  may 
be  called  by  the  president  or  shall  be  called  by  the  president 
upon  written  request  of  not  less  than  five  constituent  associ- 
ations or  five  members  of  the  Board  of  Directors. 

b.  Absence  from  two  consecutive  regular  meetings  of  the  Board 
of  Directors  without  notification  and  explanation  shall  consti- 
tute a  resignation,  and  the  vacancy  shall  be  filled  as  provided 
for  in  these  bylaws. 

c.  A  majority  of  the  Board,  including  the  president,  the  president- 
elect, or  the  vice-president  shall  constitute  a  quorum  at  any 
meeting  of  the  board. 

ARTICLE  VIII.  NOMINATION  AND  ELECTION  OF  OFFICERS 

Section  1 .        Nominations 

a.  Candidates  for  office  shall  meet  established  qualifications  and 
shall  consent  to  serve  if  elected. 

b.  A  member  of  NCNA  who  meets  the  established  qualifications 
for  an  elective  office  may  declare  as  a  candidate  by  notifying 
the  Committee  on  Nominations  in  writing. 

Section  2.        Elections 

a.  Elections  shall  be  held  at  the  time  of  the  convention  held  in 
odd-numbered  years  and  shall  be  by  secret  ballot. 


b.  Members  shall  be  notified  of  the  dates  and  hours  of  voting  in 
the  notice  of  the  odd-numbered  conventions.  Convention 
registration  shall  not  be  required  to  vote. 

c.  Opportunity  for  absentee  voting  shall  be  provided  according 
to  policies  and  procedures  of  the  association. 

d.  A  plurality  vote  shall  constitute  an  election.  In  case  of  a  tie, 
the  choice  shall  be  by  lot. 

e.  Terms  of  office  shall  commence  at  the  adjournment  of  the 
convention  at  which  elections  are  held. 

f.  All  ballots  and  other  records  of  the  election  shall  be  preserved 
until  the  next  election. 

Section  3.        Challenge 

Any  challenge  to  the  election  shall  be  filed  with  the  secretary  of 
NCNA  not  more  than  30  days  after  adjournment  of  the  meeting  at 
which  the  election  is  held. 

Section  4.        Removal  of  Elected  Officials 

Any  official  elected  by  the  membership  may  be  removed  by  the 
House  of  Delegates  by  a  majority  vote  whenever  such  action  is 
deemed  to  be  in  the  best  interest  of  the  association  or  for  other 
just  cause. 

ARTICLE  IX.    CABINETS 

Section  1 .        Definition 

A  cabinet  is  an  organized  deliberative  body  to  which  these  Bylaws 

and  the  House  of  Delegates  assign  specific  responsibilities  related 

to  fulfilling  the  functions  of  NCNA. 
Section  2.        Accountability 

Cabinets  shall  be  accountable  to  the  Board  of  Directors  and  shall 

report  to  the  House  of  Delegates. 
Section  3.        Designation 

Cabinets  established  are  the: 

a.  Cabinet  on  Constituent  Associations 

b.  Cabinet  on  Education  and  Resource  Development 

c.  Cabinet  on  Government  and  Health  Policy 

d.  Cabinet  on  Marketing 

e.  Cabinet  on  Practice 

f.  Cabinet  on  Professional  and  Economic  Development 

g.  Cabinet  on  Research 
Section  4.        Composition 

Each  cabinet  shall  consist  of  a  minimum  of  eleven  members  who 
have  expertise  and/or  interest  in  the  field  related  to  the  cabinet's 
functions  and  who  meet  criteria  and  qualifications  recommended 
by  the  cabinet  and  approved  by  the  Board  of  Directors.  The  chair- 
man shall  be  elected  by  the  NCNA  membership.  Each  council 
under  a  cabinet  shall  elect  one  representative  as  a  member  to 
said  cabinet.  The  remaining  cabinet  positions,  should  there  be 
any,  shall  be  appointed  by  the  Board  of  Directors  in  accordance 
with  the  appointment  policies  and  procedures  of  the  association. 

Section  5.        Term  of  Office 

Appointments  and  election  of  cabinet  members  shall  be  for  a 
two-year  term  or  until  successors  have  been  appointed  or 
elected.  No  member  shall  serve  more  than  four  consecutive 
years  in  the  same  capacity. 

Section  6.        Responsibilities 
Each  cabinet  shall: 

a.  evaluate  trends,  developments,  and  issues  in  the  cabinet's 
area  of  responsibility. 

b.  establish  a  plan  of  operation  and  develop  a  budget  for 
carrying  out  its  responsibilities. 

c.  interpret  and  seek  to  implement  standards  developed  by 
the  American  Nurses'  Association. 

d.  recommend  policies  and  positions  to  the  Board  of  Directors 
and  the  House  of  Delegates. 

e.  provide  for  dissemination  of  information  to  constituent 
associations  and  others  as  approved  by  the  Board  of 
Directors. 

f.  maintain  communication  with  other  cabinets,  councils, 
community  groups,  and  appropriate  ANA  organizational 
units  on  matters  of  mutual  concern. 

g.  address  and  respond  to  concerns  related  to  equal  oppor- 
tunity and  human  rights. 

h.      assume  other  responsibilities  as  assigned  by  the  House  of 
Delegates  and  Board  of  Directors. 

i.       recommend  to  the  Board  of  Directors  the  creation  or  dis- 
solution of  councils  and  establish  such  committees  as 
needed  to  carry  out  its  responsibilities. 

j.       review  and  respond  to  the  Cabinet  on  Government  and 


b. 


Health  Policy  about  current  and  pending  legislation, 
k.      develop  a  plan  to  provide  continuing  education  programs 

related  to  its  purpose. 
Section  7.        Officers 

Officers  of  cabinets,  in  addition  to  the  chairman,  shall  be  a  vice- 
chairman  and  a  secretary,  each  of  whom  shall  be  elected  by  the 
cabinet's  membership  to  serve  for  two  years.  The  vice-chairman 
shall  serve  as  chairman  in  the  absence  of  the  chairman. 
Section  8.        Vacancies 

a.      Absence  from  two  consecutive  meetings  may  be  cause  for 

declaring  a  vacancy  in  the  position.  Such  vacancy  shall  be 

determined  by  a  majority  of  the  Board  of  Directors. 

A  vacancy  in  a  cabinet  shali  be  filled  by  appointment  by  the 

Board  of  Directors  in  accord  with  the  appointment  policies 

and  procedures  of  the  association. 
Section  9.        Cabinet  on  Constituent  Associations 
The  Cabinet  on  Constituent  Associations  shall: 

a.  carry  out  responsibilities  of  cabinets  as  stated  in  Section  6 
of  this  Article. 

b.  identify  and  develop  services  needed  by  the  constituent 
associations. 

c.  facilitate  constituent  association  organization  and  develop- 
ment. 

Section  10.      Cabinet  on  Education  and  Resource  Development 
The  Cabinet  on  Education  and  Resource  Development  shall: 

a.  carry  out  responsibilities  of  cabinets  as  stated  in  Section  6 
of  this  Article. 

b.  develop  and  implement  a  program  of  activity  to  promote 
quality  nursing  education  in  North  Carolina. 

c.  work  with  the  Cabinet  on  Practice  to  develop  strategies 
for  collaboration  between  nursing  education  and  practice. 

d.  forecast  trends  in  the  health  care  delivery  system  and 
related  nursing  manpower  issues. 

e.  provide  a  program  of  continuing  education  for  nurses  in 
North  Carolina  by  implementation  of  the  ANA  Standards 
for  Continuing  Education  in  Nursing. 

Section  11.      Cabinet  on  Government  and  Health  Policy 
The  Cabinet  on  Government  and  Health  Policy  shall: 

a.  carry  out  responsibilities  of  cabinets  as  stated  in  Section  6 
of  this  Article. 

b.  interpret  nursing  and  its  concerns  as  defined  by  ANA  and 
NCNA  to  the  public,  related  health  organizations,  business/ 
industry,  community  service  groups,  private  providers, 
governmental  agencies,  and  regulatory  groups/agencies. 

c.  monitor  and  promote  nursing  representation  on  decision- 
making bodies  that  impact  on  health  policy  and  health  care 
delivery. 

d.  develop  a  roster  of  qualified  and  interested  nurses  to 
represent  NCNA  as  members  of  decision-making  groups. 

e.  study  proposed  federal,  state,  and  local  legislation  for  impli- 
cations for  nursing  and  health  and  advise  the  Board  of 
Directors  and  other  structural  units  on  legislative  matters, 
develop  a  legislative  platform  for  NCNA  and  represent 
NCNA  in  legislative  actions. 

develop  proactive  methods  to  guide  health  care  policy  with 
respect  to  current  and  future  health  care  needs. 

h.      promote  education  of  nurses  in  the  political  process, 
i.       promote  equity  in  availability  and  accessibility  to  quality 
health  and  nursing  care  for  underserved  populations. 
Section  12.      Cabinet  on  Marketing 
The  Cabinet  on  Marketing  shall: 

a.  carry  out  responsibilities  of  cabinets  as  stated  in  Section  6 
of  this  Article. 

b.  work  collaboratively  with  other  NCNA  organizational  units  to 
promote  a  positive  image  of  nursing  by  incorporating  effective 
marketing  strategies  in  the  dissemination  of  information  to 
the  membership,  the  nursing  profession,  and  the  public. 

c.  develop  marketing  strategies,  including  development  of  tools 
for  use  by  constituent  associations,  for  the  purpose  of  mem- 
bership recruitment  and  retention. 

investigate,  package,  and  market  new  membership  benefits, 
plan  the  association's  annual  convention,  including  developing 
the  convention  focus,  selecting  topics  and  program  re- 
sources, and  coordinating  all  convention  activities, 
promote  development  of  projects  which  this  association  and 
its  constituent  associations  can  cosponsor  with  other 
community  groups. 


f. 


g- 


d. 
e. 


f. 


Section  13.      Cabinet  on  Practice 

The  Cabinet  on  Practice  shall: 

a.  carry  out  responsibilities  of  cabinets  as  stated  in  Section  6 
of  this  Article. 

b.  promote  the  recognition  of  professional  achievement  and 
excellence. 

c.  receive  and  take  appropriate  action  on  complaints  and 
concerns  of  nursing  practice. 

d.  promote  adherence  to  ethical,  professional,  and  legal 
standards  of  nursing  practice. 

e.  coordinate  activities  of  councils  that  are  established  based 
on  clinical  practice  interests. 

f.  work  with  the  Cabinet  on  Education  and  Resource  Develop- 
ment to  develop  strategies  for  collaborative  between  nursing 
education  and  practice. 

Section  14.  Cabinet  on  Professional  and  Economic  Development 
The  Cabinet  on  Professional  and  Economic  Development  shall: 

a.  carry  out  responsibilities  of  cabinets  as  stated  in  Section  6  of 
this  Article. 

b.  identify  and  evaluate  developments  and  trends  in  health  care 
practices  and  the  general  economy  for  their  social  and 
economic  implications  for  nurses. 

c.  promote  awareness  of  nurses,  consumers,  and  others  about 
professional  and  economic  issues. 

d.  advocate  for  the  professional  and  economic  rights  of  nurses 
and  ensure  a  collective  bargaining  program  for  nurses. 

e.  identify  basic  principles  of  desirable  employment  standards 
for  nurses,  devise  methods  for  gaining  their  acceptance 
and  implementation,  and  otherwise  promote  improvement 
in  the  work  environment. 

f.  devise  and  recommend  strategies  to  achieve  equity  within 
NCNA  for  all  members. 

g.  provide  guidance  to  nurses  in  identifying  and  coping  with 
hazards  to  their  well  being  and  impairments  to  safe  practice. 

Section  15.      Cabinet  on  Research 
The  Cabinet  on  Research  shall: 

a.  carry  out  responsibilities  of  cabinets  as  stated  in  Section  6 
of  this  Article. 

b.  promote  and  facilitate  efforts  in  nursing  research. 

c.  develop  criteria  to  determine  priorities  and  serve  as  a  clearing- 
house for  research  activities. 

d.  explore  and  secure  funding  for  research  projects. 

e.  conduct  and/or  assist  authorized  research  projects. 

ARTICLE  X.      COUNCILS 

Section  1 .        Definition 

A  Council  is  an  organizational  unit  through  which  members 
participate  in  the  improvement  or  advancement  of  the  profession 
in  an  area  of  nursing  practice  or  interest.  Councils  are  account- 
able to  the  Board  of  Directors  through  the  cabinet  appropriate 
to  the  council's  area  of  interest. 

Section  2.        Designation 

The  Board  of  Directors  may  establish  or  dissolve  councils  upon 
the  recommendation  of  the  cabinet  appropriate  to  the  area  of 
interest. 

Section  3.        Composition 

Each  member  of  NCNA  may  affiliate  with  one  or  more  councils 
upon  meeting  each  council's  eligibility  requirements. 

Section  4.        Responsibilities 
Each  council  shall: 

a.  provide  a  community  of  peers  and  a  principal  source  of 
expertise  in  areas  of  interest  and  serve  as  a  forum  for 
discussion  of  relevant  issues  and  concerns. 

b.  develop  positions  and  policies  for  recommendation  to  the 
cabinets. 

c.  assure  that  its  policies  and  positions  are  in  accordance  with 
those  of  ANA  and  NCNA. 

d.  develop  and  recommend  to  the  Board  of  Directors  criteria 
for  membership  in  the  council. 

Section  5.        Executive  Committees 

a.  Each  council  shall  have  an  executive  committee  composed 
of  a  chairman,  vice  chairman,  a  secretary,  and  two 
members-at-large. 

b.  The  executive  committee  of  each  council  shall  be  responsible 
for  the  business  of  the  council. 

Section  6.        Dissolution 

By  a  two-thirds  vote,  the  Board  of  Directors  may  dissolve  a  council: 


a.  if  the  Board  of  Directors  and  the  respective  council  mutually 
agree  that  there  is  not  reason  for  the  council's  continuance  or 

b.  if  the  Board  of  Directors  finds  that  the  council  has  failed  to 
carry  out  its  responsibilities  or  conform  to  the  policies  and 
positions  of  NCNA. 

ARTICLE  XI.    CONSTITUENT  FORUM 

Section  1.        Definition 

The  Constituent  Forum  of  NCNA  is  a  representative  assembly  in 
which  nursing  affairs  of  concern  to  the  constituent  associations, 
North  Carolina  Nurses  Association,  and  the  profession  are 
discussed. 

Section  2.        Composition 

The  Constituent  Forum  shall  be  composed  of  the  president  and 
the  president-elect  of  each  constituent  association. 

Section  3.        Authority 

a.  The  chairman  shall  be  elected  by  the  members  of  the 
Constituent  Forum  and  shall  serve  on  the  Board  of  Directors 
of  NCNA. 

b.  A  representative  also  shall  be  elected  by  members  of  the 
Constituent  Forum  to  serve  on  the  Cabinet  on  Constituent 
Associations. 

c.  Other  officers  shall  be  elected  as  determined  by  the  Forum. 

d.  The  Constituent  Forum  shall  meet  at  least  twice  yearly. 
Section  4.        Functions 

The  Constituent  Forum  shall: 

a.  make  recommendations  to  the  Cabinet  on  Constituent 
Associations  relative  to  needed  services. 

b.  provide  a  means  for  members  to  communicate/share 
information  and  ideas  regarding  constituent  association 
activities. 

c.  recommend  position  statements  relative  to  nursing  or 
organizational  action  to  the  Board  of  Directors  and/or  to  the 
Cabinet  on  Constituent  Associations. 

ARTICLE  XII.   CONSUMER  ADVISORY  COUNCIL 

Section  1 .        Composition 

a.  The  NCNA  Consumer  Advisory  Council  shall  be  appointed 
by  the  Board  of  Directors  and  shall  be  composed  of  no  more 
than  25  people. 

b.  Members  of  the  Council  shall  be  representative  of  the 
diversified  population  of  North  Carolina. 


c.  Health  care  providers  and  persons  employed  by  or  associ- 
ated with  health  related  agencies  are  not  eligible  for  appoint- 
ment. 

d.  Members  of  the  Consumer  Advisory  Council  are  ineligible 
for  membership  in  this  association. 

Section  2.        Functions 

Functions  of  the  Consumer  Advisory  Council  shall  include  the 
following: 

a.  Serve  as  consultants  to  this  association  in  communicating 
and  interpreting  the  consumer's  viewpoint  on  health  matters. 

b.  Convey  to  this  association  opinions  of  consumers  relative  to 
nursing  education  and  practice. 

c.  Assist  in  communicating  to  the  public  this  association's  goals 
in  nursing  education,  practice,  and  research. 

ARTICLE  XIII.  FISCAL  YEAR 

The  fiscal  year  of  the  association  shall  be  the  calendar  year. 
ARTICLE  XIV.  OFFICIAL  ORGAN 

The  Tar  Heel  Nurse  shall  be  the  official  organ  of  this  association. 

ARTICLE  XV.  PARLIAMENTARY  AUTHORITY 

The  rules  contained  in  the  current  edition  of  Roberts'  Rules  of 
Order  shall  govern  meetings  of  this  association  in  all  cases  to 
which  they  are  applicable  and  in  which  they  are  not  inconsistent 
with  these  bylaws. 

ARTICLE  XVI.  AMENDMENTS 

Section  1 .        Amendments  with  Notice 

These  bylaws  may  be  amended  at  any  meeting  of  the  House  of 
Delegates  by  a  two-thirds  vote  of  the  accredited  delegates  present 
and  voting.  All  proposed  amendments  shall  be  referred  to  the 
Committee  on  Bylaws  for  study  and  recommendation.  All  pro- 
posed amendments  approved  by  the  Committee  and  reported  to 
the  Board  of  Directors  shall  be  in  possession  of  the  secretary  of 
this  association  at  least  60  days  before  the  date  of  the  meeting  of 
the  House  of  Delegates  and  shall  be  appended  to  the  call  for  the 
meeting. 
Section  2.        Amendments  without  Notice 

These  bylaws  may  be  amended  without  previous  notice  at  any 
meeting  of  the  House  of  Delegates  by  ninety-nine  percent  of 
those  present  and  voting. 


♦PROVISO 

Article  III,  Section  6,  (b)  Effective  date  shall  be  January  1,  1992. 


Adopted  October  25,  1 986 
Amended  October  27,  1 989 
Amended  October  27,  1990 


Home  Care. 


Independence.  Personalized  Care.  Flexible  Hours. 

North  Carolina  home  care  agencies  are  looking  for  some  top  nurses  to  provide  quality  services. 


1^ 


Management,  Supervisory 

and  Staff  Opportunities 

for  R.N.'s 

Salary  or  per  visit  pay 
Burlington  •  Durham  •  Henderson 
Contact:   Sandie  Fulton,  R.N. 
MedVisit,  Inc. 
(919)490-1200 


CLINICAL  COORDINATOR 

Transylvania  Community  Hospital, 
Brevard,  NC,  is  seeking  a  BSN  with  at 
least  two  years  management  experience 
in  home  health. 

Responsible  for  nursing  administration 
and  coordination  of  clinical  programs, 
quality  assurance,  staff  selection,  and 
orientation  in  a  dynamic,  diversified, 
hospital-based  community  services 
division  (including  home  health, 
hospice,  Lifeline,  private  duty  nursing, 
etc.).  Staff  of  30,  25,000  visits  annually. 
Beautiful  Blue  Ridge  Mountains,  small 
town,  excellent  benefits  including: 

•  Competitive  salary 

•  Free    employee    life,    health    and 
disability  benefits 

•  Excellent  paid  days  off  plan 

•  Tax  Sheltered  annuity 

•  Employer  provided  pension  plan 

•  Dental  benefits 

•  Free  parking 

•  Tuition  reimbursement  and  other 
standard  benefits 

Personnel  Dept. 
P.O.  Box  1116 
"gSta^        Brevard,  NC   28712 
JtosPiTAi,,  INC         (704)8844111,  x200 


HOME  NURSING 

flOUJH        SUPERVISOR 

RN  Nursing  Supervisor  position  available  with 
growing  home  health  agency. 

Responsible  for  supervision  of  RN's,  RN  Aide 
Supervisor,  and  home  health  aides.  BSN 
required  with  2  yrs.  experience  in  a  certified 
home  health  agency.  For  more  information  send 
resume  or  call: 

Ginger  Williamson 

Home  Health  Agency  of  Chapel  Hill,  Inc. 

101  Ephesus  Church  Road 

Chapel  Hill,  NC  27514 

919-929-7149  or  1-800-672-5905 


Primary  Care  Manager 

Home  Health  Care 

Graduate  degree  in  Public  Health 
Administration,  Health  Administration 
or  Public  Administration  and  two  years' 
supervisory  experience  in  Home  Health 
Care  or  related  health  programs;  or  BS 
degree  in  nursing  and 4  years' experience 
in  home  health  or  related. 

RNs 

NC  licensed  for  Home  Health  Care. 
Paid  per  visit. 

Send  your  resume  to:  Dept.  THN11, 
Recruitment  Office.  EEO/AA 

DURHAM  COUNTY  HOSPITAL 

CORPORATION 

3643  North  Roxboro  Street 

Durham,  NC  27704 

(919)  470-7263  or 

1-800-433-7511  (NC) 


HOME  HEALTH  AND 
HOSPICE  CARE,  INC. 


Come  join  the  staff  of  a  rapidly 
growing  home  health  agency  serving 
several  counties  in  Eastern  North 
Carolina.  We  have  full  and  part-time 
positions  available  for  Registered 
Nurses. 

In  addition  to  autonomy,  personalized 
care  and  flexible  hours,  we  offer 
generous  mileage  reimbursement,  an 
excellent  benefit  package  to  include: 
hospitalization  insurance,  dental 
insurance,  long-term  disability,  life 
insurance,  prepaid  legal  insurance, 
pension  plan  (10%  of  annual  salary 
paid  by  Agency),  paid  days  off  (2-1/2 
days  per  month),  alternatives  to 
compensation  (excellent  per  visit 
reimbursement  or  salary). 

Call  Jean  Midgette,  Director  of  Human 
Resources,  1-800-879-4442  or  919-735- 
1386. 

Home  Health  and  Hospice  Care,  Inc 

P.O.  Box  88 

Goldsboro,  NC    27533-0088 


a 


Join  Our  Large  and  Progressive 
Home  Health  Agency  For  A 
Flexible,  Independent  Practice 


Home  Care  of  Central  Carolina,  Inc. 

P.O.  Box  4205 
Greensboro,  NC    27404 


We  Provide... 


•Nursing 

•Home  Health  Aide 
•Medical  Social  Work 
•Physical  Therapy 
•Occupational  Therapy 
•Speech  Therapy 


Call  (919)852-3033 


Nursing  is  coming 
HOME  in  the  90's.. .where 
do  YOU  want  to  be? 

Community  Care,  Inc.  is  now 
accredited  by  the  JCAHO 
with  commendations  for  a 
perfect  score  of  1 00%. 

Sign  Up  Nowl 

You're  invited  to  join  our  team  of  skilled 
private  duty  nurses.  We  have  caring 
opportunities  in  the  following  counties: 


Alamance 

Granville 

Slokes 

Caswell 

Guilford 

Vance 

Chatham 

Orange 

Wake 

Durham 

Person 

Warren 

Franklin 

Rockingham 

We  offer: 

Excellent  pay,  full  or  part-time  hours, 
flexible  schedules,  paid  malpractice 
coverage,  optional  benefits  package,  and 
MORE! 

Donna  Steele,  RN,  Clinical  Director 
Community  Care,  Inc. 
Please  contact:  P.O.  Box1785 

Burlington,  NC  27216 

1-800-522-4349 
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Private  Duty  Nursing  and  Home  Care  Services 


November-December  1990 


Tar  Heel  Nurse 
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House  News 


1991  elections  process  begins  with  YOU 


Believe  it  or  not  the  1991  election  of 
NCNA  officers  and  other  statewide  offi- 
cials is  right  around  the  corner.  And  YOUR 
participation  in  this  process  is  critical.  You 
can  participate  in  a  number  of  ways. ..run 
for  office  yourself,  nominate  a  peer  to  run 
for  office,  find  a  candidate  you  favor  and 
provide  support  to  his/her  campaign.  The 
elected  leadership  guide  the  association 
through  a  two  year  course  in  time.  It  is  your 
responsibility  to  help  identify  who  will  be 
at  the  helm! 

The  Nominating  Committee  has  already 
begun  its  work  by  issuing  to  NCNA  con- 
stituent associations  and  organizational 
units  a  call  for  nominees  for  elective  office. 
This  issue  of  the  Tar  Heel  Nurse  includes 
on  the  facing  page  a  consent  to  serve  form 
for  members  who  wish  to  self-declare.  Any 
member  of  the  association  has  the  right  to 
self-declare  for  any  elective  office  for 
which  the  member  is  qualified. 

The  bylaws  of  NCNA,  also  printed  in 
this  issue  of  the  Tar  Heel  Nurse,  incor- 
porate amendments  adopted  by  the  1990 


House  of  Delegates.  These  describe  the 
offices  to  be  filled  and  the  responsibilities 
of  each  office.  The  members  of  the  NCNA 
Nominating  Committee  and  staff  will  be 
happy  to  provide  additional  information 
about  the  different  leadership  roles.  We 
have  written  job  descriptions  for  all  of- 
ficers and  Board  of  Directors  members. 
Call  NCNA  and  request  a  copy.  Many  of 
the  leadership  roles  do  take  a  significant 
amount  of  time  and  energy.  If  you  don't 
think  so,  just  check  with  anyone  who  is 
currently  serving!  But  when  you  talk  to 
them  you're  sure  to  find  out  that  the  profes- 
sional satisfaction  and  recognition  are  sig- 
nificant when  you  participate  in  a  leader- 
ship role. 

Nominations  and  self-declarations 
should  reach  NCNA  headquarters  by 
January  15,  1991  to  be  available  to  the 
Nominating  Committee  when  it  begins  to 
develop  a  slate  in  late  January.  Since  the 
bylaw  amendments  proposed  for  mail  bal- 
loting were  not  approved  by  the  1990 
NCNA  House  of  Delegates,  members  will 


also  have  the  opportunity  to  self-declare 
after  the  Nominating  Committee's  slate  is 
published.  The  mail  balloting  option  was 
referred  by  the  House  of  Delegates  to  the 
Bylaws  Committee  for  further  work. 
NCNA  will  make  every  effort  to  promote 
use  of  the  absentee  balloting  process  this 
year.  It  is  the  right — and  responsibility — of 
each  member  to  have  his/her  voice  heard  in 
the  elections  process  by  casting  a  vote. 

Members  of  the  Nominating  Committee 
are: 

Jo  Franklin,  Chairman,  6200  Old 
Mocksville  Road,  Salisbury  28144 

Beverly  Barnette,  201  Country  Club 
Road,  Mt.  Airy  27030 

Hettie  Garland,  5  Brookcliff  Drive, 
Asheville  28804 

Judy  Seamon,  PO  Box  3486, 
Morehead  City  28557 

Rachel  Stevens,  119  North  Street, 
Chapel  Hill  27514. 


In  today's  world  of  high-tech  medicine,  some  hospitals 
may  have  lost  sight  of  the  human  side  of  healing.  But 
not  at  Forsyth  Memorial  Hospital,  located  in  Winston- 
Salem,  NC. 

A  human  touch  can  take  many  forms. 

It  can  be  as  dramatic  as  an  emergency 

room  team  pushing  themselves  to  the 

absolute  limit  of  their  knowledge  and 

experience  to  save  a  life,  or  it  can  be  as 

quiet  and  simple  as  smoothing  a  sheet 

or  holding  a  hand.  Healing  with  the  human  touch 

means  using  your  brain  and  your  medical  training 

with  compassion  and  humility. 

Forsyth  Memorial  Hospital,  an  affiliate  of  Carolina  Medicorp,  Inc. 
with  926-beds,  the  second  largest  tertiary  care  facility  in  the  state,  offers  a 
major  medical  and  surgical  specialties,  employs  approximately  2800 
employees  and  admits  approximately  35,000  patients  per  year. 

The  salary  and  benefits  we  offer  are  amoung  the  best  in  the  state. 
They  include  a  6-9  month  nurse  internship  program,  a  clinical  ladder, 
flexible  scheduling,  new  on-site  day  care,  sign-on  bonuses  and  a 
choice  benefit  plan.  Immediately  you  will  feel  that  nothing  replaces 
the  feel  of  a  human  touch  .  .  .  your  touch. 

To  find  out  more  about  nursing  careers  with  FORSYTH,  call  or  send  your  resume  to 


We  Place  A  Premium 
On  The  Feel  Of 
Human  Touch 


An  affiliate  of  Carolina  Medicorp,  Inc. 

An  Equal  Opportunity  Employer  M/F/H/V 


Ann  Nusser,  RN,  BSN  or 

Rita  Taylor,  RN,  BSN,  Nurse  Recruiters 

FORSYTH  MEMORIAL  HOSPITAL 

3333  Silas  Creek  Parkway 
Winston-Salem,  NC  27103 
(COLLECT)  (919)  760-5420 
(TOLL  FREE)  1-800-777-1876 
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Consent-To-Serve  For  NCNA  Elective  Office 


President-Elect,  Vice-President,  Secretary,  Treasurer,  Nominating  Committee,  Cabinet  Chairmen,  ANA  Delegates  and  Alternates 
I  wish  to  have  my  name  placed  on  the  ballot  for  the  office  of 


Name 


Address 


NCNA  Constituent  Association  # 
School(s)  of  Nursing 


Credentials  (RN,  MSN,  etc.) 

City ZIP_ 


Area  of  Practice 


Additional  Professional  Education 


Present  Position 


Place  of  Employment 


Professional  Organization  Activities  (list  offices  and  committees  on  national,  state,  or  district  level,  for  last  five  years). 
District  


State 


National 


•  The  present  policy  of  the  Board  of  Directors  does  not  allow  travel  reimbursement  for  meetings  of  NCNA  structural  units. 

•  December  6,  1991,  is  the  date  of  orientation  for  cabinet,  council  and  committee  members.  All  cabinet,  council  and  committee  members 
and  the  elected  leadership  are  expected  to  attend. 

•  The  newly  elected  Board  of  Directors  will  meet  in  retreat  on  November  15-16,  1991.  All  elected  members  of  the  Board  are  expected  to 
attend. 

•  A  copy  of  current  bylaws  can  be  obtained  by  calling  headquarters.  Bylaws  include  responsibilities  of  elected  officers. 

If  elected,  I  agree  to  fulfill,  to  the  best  of  my  ability,  the  duties  and  responsibilities  of  the  office  for  which  I  am  submitting  my  name. 

Date Signed 

Telephone:  (home)  ( )  (work)  ( ) 
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President's  Message 


"Take  the  Risk— Reap  the  Benefit" 


I  recently  had  the  pleasure  of  addressing 
the  North  Carolina  Association  of  Nursing 
Students  midyear  conference.  Talking  to 
students  is  always  an  exciting  venture  and 
I  wanted  to  share  with  you  what  I  discussed 
with  them  that  Saturday  morning  in  Wil- 
mington. 

Choosing  nursing  as  a  career  is  a  risk. 
Who's  to  know  if  the  art  and  science  of 
nursing  will  be  what  we  expect?  What  if 
the  physical,  intellectual  and  emotional  toll 
is  higher  than  we  are  prepared  to  pay?  The 
benefit,  of  course,  is  that  many  of  us  dis- 
cover so  much  more  from  nursing  than  we 
ever  imagined.  Beyond  career  fulfillment 
lies  personal  growth,  improved  interper- 
sonal skills  which  cross  over  into  our  per- 
sonal lives,  and  a  sure  route  to  self  ac- 
tualization. 

New  graduates  face  myriad  new  risks 
and  it  is  understandable  if  they  are  often 
apprehensive  about  taking  on  more  than 
they  can  handle.  However,  faculty  who 
demonstrate  their  own  commitment  to 
NCNA  and  who  have  the  expectation  that 


Gale  Johnston 

NCNA  membership  is  integral  to  the  tran- 
sition from  student  to  professional  nurse 
will  assist  new  graduates  to  see  past  risks 
of  the  unknown  and  to  recognize  the 
benefits  of  being  more  than  a  "refrigerator" 
nurse.  New  graduates  need  the  peer  sup- 


port that  NCNA  provides.  NCNA  in  turn 
needs  their  fresh  perspective,  new  ideas, 
energy  and  leadership  potential. 

I  challenged  students  at  the  NCANS 
conference  that  day  to  take  a  risk  on 
NCNA — and  to  expand  their  definition  of 
what  it  takes  to  be  a  "good  nurse."  To  look 
beyond  clinical  skills  and  expertise  to  other 
traits  that  exemplify  excellence  in  nursing 
practice.  I  urged  them  (as  I  urge  us  all)  to 
explore  those  ways  in  which  we  can  affect 
the  care  of  our  patients  away  from  our 
workplaces:  in  the  legislature,  other  public 
policy  arenas,  and  the  voting  booth.  We 
must  expand  our  beliefs  about  how  we  can 
make  a  difference  in  the  delivery  of  health 
care  in  this  country  and  in  the  present  and 
future  practice  of  the  profession  of  nursing. 

In  order  to  achieve  such  lofty  goals  we 
must  surely  take  risks.  But  life  without 
risks  (personal  or  professional)  is  des- 
tined to  be  bland  and  effortless.  Let's 
accept,  even  seek  out,  risks  and  when  the 
benefits  are  realized,  let  us  not  shy  away 
from  their  glory ! 


Key  Aspects  of  Elder  Care: 
Managing  Falls,  Incontinence,  and  Cognitive  Impairment 

Third  National  Conference  on  Research  for  Clinical  Practice 

"A  Conversation  with  Virginia  Henderson'''' 

Virginia  Henderson,  RN,  AM,  FAAN,  FRCN 

Yale  University 

'  ''Key  A  spects  of  Elder  Care^ ' 

Thelma  J.  Wells,  PhD,  RN,  FAAN 

University  of  Rochester 


"Falls" 

Carol  C.  Hogue,  PhD,  RN,  FAAN 

University  of  North  Carolina  at  Chapel  Hill 


"Incontinence" 
Jean  F.  Wyman,  PhD,  RN,  CS 

Medical  College  of  Virginia 


"Cognitive  Impairment" 

Virginia  J.  Neelon,  PhD,  RN 

University  of  North  Carolina  at  Chapel  Hill 


April  11-13,  1991,  Chapel  Hill,  North  Carolina 


Clinicians,  administrators,  and  researchers  will  examine  current 
practice  and  research  in  managing  key  aspects  of  elder  care— falls, 
incontinence,  and  cognitive  impairment,  and  related  issues  such  as 
psychosocial  adaptation  and  caregiver  burden.  Discussion  of  the  prac- 
tical uses  of  current  research  and  suggestions  for  further  study  will 
follow  research  presentations.  Conference  fee  of  $150  includes  a 
volume  of  research  and  discussions  based  on  the  conference. 

Pre-  and  post-conference  workshops  for  clinicians  and  administra- 
tors will  focus  on  how  to  assess  the  applicability  of  research  in  practice 
sites,  how  to  overcome  barriers  to  using  research,  and  how  to  implement 


research  findings  from  the  conference;  individual  guidance  will  be 
provided.  Workshop  fee  is  $50;  space  limited. 

The  conference/workshop  is  funded  by  the  Division  of  Nursing, 
DHHS,  and  co-sponsored  by  the  University  of  North  Carolina  at  Chapel 
Hill  School  of  Nursing  and  its  Program  on  Aging  and  Care  of  the 
Elderly,  Alpha  Alpha  Chapter  of  Sigma  Theta  Tau,  and  the  Southern 
Nursing  Research  Society. 

Contact:  Ruth  Wiese,  Project  Coordinator,  CB#  7460  Carrington  Hall, 
UNC-CH  School  of  Nursing,  Chapel  Hill,  NC  27599-7460,  (919)966- 
2263  for  registration  materials. 
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State  News 


The  Great  100  again 
a  success 

The  Great  100  for  the  second  year 
honored  nurses  from  across  North  Carolina 
who  exemplify  excellence  in  practice.  The 
celebration  was  held  at  the  Sheraton  Im- 
perial on  Saturday,  September  22.  Debby 
Small,  Chair  of  the  Great  100  Steering 
Committee,  presented  the  North  Carolina 
Foundation  for  Nursing  with  a  check  for 
$45,000.  This  money  will  be  used  to  pro- 
vide nursing  scholarships.  An  additional 
$6,000  was  given  by  Burroughs-Wellcome 
to  help  defray  the  administrative  costs  of 
running  the  scholarship  program. 

Ms.  Small  reported  that  a  great  deal  of 
energy  had  been  spent  encouraging  par- 
ticipation from  institutions  and  businesses 
in  areas  outside  the  Triangle  region.  Nurses 
who  were  honored  in  1989  helped  plan  this 
year's  event  and  were  committed  to  making 
the  second  year  as  successful  as  the  first. 

The  event  will  be  held  in  Charlotte  next 
year.  Brenda  Summers,  Vice  President  for 
Nursing  at  Mercy  Hospital,  will  serve  as 
chair  of  the  Steering  Committee  for  1991. 
A  nomination  form  will  be  placed  in  one  of 
the  spring  issues  of  the  Tar  Heel  Nurse. 

Carolyn  Maynard,  Chair  of  the 
Scholarship  Committee,  reported  that  the 
$30,000  that  was  raised  at  the  previous 
Great  100  has  been  awarded  to  14  nursing 
students.  There  were  over  200  nomina- 
tions for  these  scholarships. 


Four  Great  100  winners  from  the  Triangle  Area  (1-r):  Clara  Milko,  Gale  Johnston, 
Frank  Moore,  and  Rachel  Stevens 


Hettie  Garland,  President  of  the  N.C. 
Foundation  for  Nursing,  receives  check 
for  $45,000  from  Debby  Small,  Chair  of 
the  1990  Great  100. 


"< 


r" 


'Student  Friendly' 

Masters  Concentration 

in  Gerontological  Nursing 

36  Hour  program,  tailored 

to  individual  student  career 

goals,  available  through 

full  or  part-time  study 

for  more  information,  write: 

Advanced  Gerontological 
Nursing  Specialty  Project 

School  of  Nursing 
The  University  of  North 
Carolina  at  Greensboro 
Greensboro,  NC  27412 

or  call: 

(919)  334-5010 

An  Affirmative  Action,  Equal  Opportunity,  Title  DC,  504  Employer 
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REGISTERED 
NURSES 

Qualify  for  a 
$5000  bonus!* 

The  Air  Force  needs  you. 
As  an  Air  Force  nurse 
officer,  you  can  enjoy 
great  benefits  —  includ- 
ing 30  days  vacation 
with  pay  per  year  and 
complete  medical  and 
dental  care.  More  impor- 
tantly, you'll  enjoy  on- 
going opportunities  to 
advance,  plus  the  sup- 
port of  a  dedicated  staff 
of  medical  professionals. 
Serve  your  country 
while  you  serve  your 
career.  Call 


USAF  Health  Professions 


1-800-423-USAF 


TOLL  FREE 


See  your  recruiter  for  details 
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Legislative  Update 


Legislative  Study  Commission  on  Nursing 


The  first  meeting  of  the  Legislative 
Study  Commission  on  Nursing  following 
the  short  session  of  the  General  Assembly 
was  held  on  September  7,  1 990.  One  of  the 
major  actions  at  this  meeting  was  the  ap- 
pointment of  two  task  forces  which  will  be 
looking  at  the  feasibility  of  a  North 
Carolina  Center  for  Excellence  in  Nursing 
and  possible  cooperative  efforts  within  the 
health  care  industry  to  address  the  nursing 
shortage  and  other  related  issues. 

In  the  spring,  the  NCNA  Board  of 
Directors  recommended  members  to  serve 
on  these  two  task  forces.  NCNA  members 
were  appointed  to  fill  14  of  the  22  posi- 
tions. 

Task  Force  on  Center  for 
Excellence  in  Nursing 

Judy  Seamon,  Commission  member 

and  Chair 
Diane  Fogleman 
Parti  Fralix 
Susan  Pierce 
Saundra  Shay 


Task  Force  on  Joint  Efforts  with 
the  Health  Care  Industry 

Representative  Peggy  Wilson, 

Commission  member  and  Chair 
Mary  Brown,  Commission  member 
Phyllis  Horns,  Commission  member 
Davy  Crockett 
Su  Modlin  James 
Nancy  Langston 
Frank  Moore 
Nancy  Sumner 
Gene  Tranbarger 

These  task  forces  have  been  charged  to 
report  back  to  the  full  commission  by 
December  1990.  The  Task  Force  on  the 
Center  for  Excellence  in  Nursing  has  been 
charged  with  1 )  the  evaluation  of  the  pilot 
Institutes  for  Excellence  which  were  con- 
ducted by  AHEC  this  past  spring;  2)  the 
study  of  the  need  for  a  central  location  for 
nursing  information  and  nursing  research; 
and  3)  the  assessment  of  the  various  models 
for  a  Center  including  the  Center  for  the 
Advancement  of  Teaching,  the  Public 
School  Forum,  and  other  existing  institu- 
tions. 


The  Task  Force  on  Joint  Efforts  with  the 
Health  Care  Industry  is  charged  with  1 )  the 
study  of  Medicaid  reimbursement  "to  en- 
sure that  Medicaid  payment  levels  allow 
.  .  .  compensation  adequate  to  recruit  and 
retain  nurses.  .  .  .  and  that  payment  levels 
are  updated  in  a  timely  manner  to  reflect 
increases  in  nurses'  salaries;"  2)  estab- 
lishing a  mechanism  whereby  cooperative 
efforts  are  encouraged  to  provide  adequate 
clinical  sites  and  institutions;  3)  the 
cooperative  development  of  computer 
software  to  enhance  utilization  of  nursing 
time;  and  4)  review  of  existing  differen- 
tiated practice  models. 

The  Commission  will  begin  to  draft 
legislation  in  November.  Plans  are  under- 
way for  the  full  report  and  proposed  legis- 
lation to  be  introduced  in  conjunction  with 
the  Day  at  the  Legislature. 

The  North  Carolina  Nurses  Associa- 
tion, the  North  Carolina  Hospital  Associa- 
tion, and  the  North  Carolina  Health  Care 
Facilities  Association  were  asked  to  make 
a  presentation  to  the  full  Commission  in 
October  specifically  identifying  which  is- 
sues should  be  addressed  by  the  Commis- 
sion in  further  detail.  The  testimony  on 
pages  24-26  was  given  by  Gale  Johnston, 
NCNA  President. 


NURSES'  NOTES 

from 

The  Capital 


NORTH  CAROLINA  NURSES  ASSOCIATION 


PO    Box  12025 


Rateigh   Noun  Carolina  2~605 


Subscribe  today! 

Follow  the  long  session  of  the  General  Assembly  with  your  own  copy  of  Nurses  Notes  from  the  Capital.  This  is  a 
publication  that  focuses  on  health  care  issues  that  are  of  particular  concern  to  nurses. 


Name 


Phone  Number:  (w) 
(h) 


Address 


Subscription  rates:  NCNA  Member  -  $1 2;  NCANS  Member  -  $1 2;  Non-member  -  $25 


November-December  1990 


Tar  Heel  Nurse 


23 


Legislative  Update 


I  am  Gale  Johnston,  President  of  the  North  Carolina  Nurses 
Association  (NCNA).  I  first  want  to  thank  members  of  this 
Legislative  Study  Commission  on  Nursing  for  their  interest  in 
the  betterment  of  nursing  in  North  Carolina.  I  realize  that  many 
of  you  did  not  sit  on  the  first  commission,  but  the  continued 
commitment  of  the  General  Assembly  in  trying  to  address  some 
of  the  critical  needs  facing  the  nursing  profession  today  is  greatly 
appreciated. 

We  began  work  on  this  issue  in  the  spring  of  1 988  when  the 
General  Assembly  first  named  an  Ad  Hoc  Committee  on  Nurs- 
ing. NCNA  joined  with  other  allied  health  professional  organiza- 
tions to  identify  the  major  causes  of  the  current  nursing  shortage. 
We  continued  to  work  with  the  first  Legislative  Study  Commis- 
sion on  Nursing  to  help  develop  legislation  that  would  indeed 
have  an  impact  on  the  nursing  shortage  in  the  state. 

The  package  passed  by  the  1989  General  Assembly  has  had 
an  impact.  Enrollments  are  up  in  both  the  baccalaureate  and 
associate  degree  nursing  programs.  Vacancy  rates  in  most  health 
care  institutions  have  dropped  by  at  least  one  percentage  point. 
Nurses  are  again  beginning  to  feel  their  worth  as  health  profes- 
sionals and  the  impact  of  the  vital  role  they  play  in  the  health 
care  of  the  citizens  of  North  Carolina. 

The  1989  Legislation  is  being  used  as  a  model  in  many  other 
states.  Articles  have  appeared  in  the  American  Journal  of 
Nursing  and  The  American  Nurse  which  highlight  the  ac- 
complishments of  North  Carolina  in  addressing  the  nursing 
shortage.  And  believe  me,  North  Carolina  nurses  appreciate 
these  measures. 

We  are  vitally  interested  in  helping  to  further  identify  some 
of  the  areas  that  remain  of  concern  to  the  nursing  profession. 
Most  of  these  concerns  could  be  addressed  by  the  General 
Assembly  through  additional  proposed  legislation  during  the 
1991  long  session. 

Nursing  Scholars  Program 

Perhaps  one  of  our  major  concerns  is  the  Nursing  Scholars 
Program.  We  realize  that  the  1990  Scholars  Program  had  to  be 
handled  in  the  most  expedient  manner  available  because  of  the 
short  turn  around  time  from  the  passage  of  the  legislation  to  the 
awarding  of  the  first  scholarships.  For  this  reason,  scholars  were 
chosen  in  large  part  from  a  pool  of  students  who  had  already 
decided  to  go  to  nursing  school.  They  were  nominated  by  the 
nursing  schools  only  after  they  had  already  been  accepted  by 
those  institutions. 

The  legislation  established  a  "North  Carolina  Nursing 
Scholars  Commission  which  was  to  exercise  its  powers  and 
duties  independently  of  the  university  and  college  system." 
However,  due  to  the  nomination  process  we  feel  these  two 
systems  had  more  control  than  was  intended  by  the  legislation. 

We  feel  the  intent  of  these  nursing  scholarships  was  to  draw 
into  the  profession  "the  brightest  and  best"  who  would  bring  a 
renewal  to  the  profession.  The  initial  proposal  was  to  provide 
$3500  scholarships  for  baccalaureate  students  and  $3000 
scholarships  for  associate  degree  students.  Representative  Jack 
Hunt  who  was  chair  of  the  Subcommittee  on  Education  success- 
fully urged  the  Study  Commission  to  increase  the  amount  of  the 
baccalaureate  scholarship  to  $5000  which  put  the  Nursing 
Scholars  Program  at  the  same  level  as  the  Teaching  Fellows 
Program.  Both  professions  are  predominantly  female  and  essen- 
tially draw  from  the  same  pool  of  "the  brightest  and  best." 

This  past  Tuesday  at  a  meeting  of  the  Task  Force  on  the 
Center  for  Excellence,  we  heard  a  report  from  the  Public  School 


Forum  which  serves  as  the  umbrella  organization  for  the  Teach- 
ing Fellows  Program.  Their  operating  budget  for  this  program  is 
approximately  $375,000  per  year.  Four  years  into  the  program 
they  are  monitoring  the  progress  of  1600  students.  The  Nursing 
Scholars  Program,  when  totally  implemented,  will  be  monitor- 
ing the  progress  of  1 100  nursing  scholars.  We  believe  that  the 
State  Education  Assistance  Authority  (SEAA)  which  is  provid- 
ing staff  for  this  Nursing  Scholars  Program  has  not  been  ade- 
quately funded  to  carry  out  the  duties  required  in  Chapter  594, 
Article  9C,  90- 1 7 1 .6 1  (f)  which  was  ratified  on  July  7, 1 989.  The 
statute  reads  "Upon  the  naming  of  recipients  of  loans  from  the 
Nursing  Scholars  Program  the  Commission  shall  inform  the 
State  Education  Assistance  Authority  (SEAA)  of  its  decisions. 
The  SEAA  shall  perform  all  of  the  administrative  functions 
necessary  to  implement  this  article,  which  functions  shall  in- 
clude: rule-making,  dissemination  of  information  to  the  public, 
distribution  and  receipt  of  applications  for  scholarship  loans,  and 
the  functions  necessary  for  the  execution,  payment  and  enforce- 
ment of  promissory  notes  required  under  this  article." 

We  feel  that  in  order  to  be  competitive  with  the  Teaching 
Fellows  Program,  information  on  both  programs  needs  to  reach 
the  high  school  guidance  counselors  and  career  centers  at  the 
same  time.  This  would  enable  a  student  to  really  think  about  both 
nursing  and  teaching  as  a  profession.  Furthermore,  we  feel  that 
students  need  to  be  selected  on  their  merit  regardless  of  which 
school  of  nursing  they  plan  to  attend.  Our  dream  would  be  to  see 
ten  applicants  for  every  nursing  scholarship  that  will  be  awarded. 

Nursing  is  an  extremely  rewarding  profession.  We  would  like 
to  see  nurses  and  nursing  students  team  up  and  go  to  high  school 
career  days  or  college  information  sessions  to  tell  our  high  school 
students  about  the  profession.  We  are  currently  working  with  the 
North  Carolina  Foundation  for  Nursing,  Inc.  on  such  a  plan.  The 
Foundation  is  also  using  part  of  their  funding  from  the  General 
Assembly  to  reproduce  the  book,  Yes  Nursing.  Our  association 
receives  requests  daily  from  interested  students  and  high  school 
counselors  for  the  information  included  in  this  book.  Since  the 
Nursing  Scholars  Program  was  not  in  existence  when  Yes  Nurs- 
ing was  produced,  a  special  section  on  the  program  has  been 
added  to  the  book  for  this  printing. 

Specific  request:  Provide  more  financial  support  to  the 
Nursing  Scholars  Program  so  that  it  could  be  administered 
in  the  same  manner  as  the  Teaching  Fellows  Program. 

Degree  Granting  Authority 

In  October  1989,  the  NCNA  House  of  Delegates  adopted  a 
resolution  which  resolved: 

1.  That  the  North  Carolina  Nurses  Association  compare  and 
contrast  for  the  public  the  difference  in  nursing  education  in 
academic  and  non-academic  settings  arid 

2.  That  the  North  Carolina  Nurses  Association  support  ef- 
forts to  ensure  adequate  access  to  and  quality  of  educational 
programs  only  in  academic  settings  for  associate,  baccalaureate, 
and  graduate  degrees  in  nursing. 

This  resolution  came  about  in  large  part  because  in  the  1988 
short  session  Cabarrus  Memorial  Hospital  was  able,  through 
statutory  revisions,  to  change  their  diploma  school  into  an  as- 
sociate degree  program  and  award  an  associate  degree  in  nurs- 
ing. At  no  time  did  NCNA  question  the  quality  of  the  nursing 
education  program  at  Cabarrus  Memorial  Hospital,  but  felt  that 
if  the  academic  courses  were  being  taught  in  a  community 
college  or  a  four  year  institution  that  those  students  should 
receive  a  degree  from  the  academic  institution  not  from  the 
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hospital  board  of  trustees. 

NCNA  felt  that  allowing  Cabarrus  Memorial  Hospital  to 
change  their  status  would  set  a  precedent  across  the  state  and 
further  confuse  the  issue  of  education  of  registered  nurses.  The 
association  received  the  "Rationale  for  Seeking  Authority  to 
Award  an  Associate  Degree"  from  the  Cabarrus  Memorial 
Hospital  administrator.  It  stated  that  Cabarrus  Memorial  Hospi- 
tal contacted  the  Board  of  Governors  of  the  university  system  in 
1980  about  their  desire  to  award  an  associate  degree  in  nursing. 
The  Board  of  Governors  notified  them  that  this  request  presented 
a  jurisdictional  question.  The  hospital  attorney  further  inves- 
tigated the  degree-granting  authority  and  found  that  the  legisla- 
tion which  established  Cabarrus  County  Hospital  contained  a 
provision  for  the  hospital  to  operate  a  nursing  education  pro- 
gram, but  did  not  specify  the  type  of  program  which  the  hospital 
could  sponsor.  The  rationale  statement  included  the  following 
time  line: 

In  August,  1987,  Cabarrus  Hospital  approached  the  com- 
munity college  system  to  see  how  the  program  could  fit  into  the 
community  college  system.  It  became  clear  that  public  hospital- 
based  educational  programs  essentially  "fell  through  the  cracks" 
when  state  higher  education  legislation  was  enacted. 

In  October,  1987,  Edwin  Speas  of  the  Attorney  General's 
office  concurred  that  no  group  has  the  authority  to  approve  or 
disapprove  degree  granting  at  Cabarrus  Hospital  other  than  the 
General  Assembly. 

In  December,  1987,  representatives  of  Cabarrus  Memorial 
Hospital  met  with  members  of  the  Board  of  Governors  to  deter- 
mine support  for  a  legislative  amendment  which  would  make  it 
possible  for  Cabarrus  to  award  an  associate  degree.  The  result  of 
the  meeting  was  that  the  Board  of  Governors  indicated  that  they 
would  not  oppose  Cabarrus  Memorial  Hospital's  request. 

Legislation  passed  in  June,  1988,  which  allowed  Cabarrus 
Memorial  Hospital  to  award  an  associate  degree.  The  program 
consists  of  67  semester  hours  credit  with  24  of  those  hours  being 
provided  by  Wingate  College. 

In  a  similar  manner  this  past  spring,  Carolinas  Medical  Center 
in  Charlotte  received  a  ruling  from  the  Attorney  General's  office 
stating  that  there  was  nothing  in  the  state  statutes  which  would 
prevent  them  from  opening  an  associate  degree  program  at  their 
hospital.  The  program  opened  this  fall  with  a  class  of  44  students. 

We  feel  that  the  Legislative  Study  Commission  on  Nursing 
should  address  this  issue.  The  Board  of  Nursing  which  certifies 
nursing  programs  has  already  been  approached  by  a  real  estate 
company  and  an  individual  about  the  possibility  of  opening  a 
school  of  nursing.  We  have  1 2  four  year  baccalaureate  programs, 
two  RN  completion  programs,  and  49  associate  degree  programs 
within  the  state.  Most  of  these  institutions  fall  under  the  jurisdic- 
tion of  either  the  community  college  system  or  the  Board  of 
Governors  in  the  university  system.  Again,  NCNA  feels  that  to 
ensure  adequate  access  to  and  quality  of  educational  programs 
they  should  only  be  placed  in  academic  settings. 

Specific  request:  Create  legislation  which  would  clarify 
ultimate  responsibility  for  nursing  education  and  close  the 
existing  loophole  in  the  state  statutes. 

Retention  of  Nurses 

We  would  like  to  urge  the  Legislative  Study  Commission  to 
consider  additional  appropriations  for  the  "Institutes  of  Excel- 
lence" which  were  patterned  after  the  North  Carolina  Center  for 
the  advancement  of  teaching.  The  40  nurses  who  were  selected 
to  attend  the  two  institutes  this  past  spring  came  away  with  a  real 


sense  of  renewed  energy  for  their  work  and  their  patients. 

I  believe  that  the  Task  Force  on  the  Center  for  Excellence  in 
Nursing  is  looking  at  these  institutes,  and  we  would  like  to 
encourage  funding  of  this  program  as  it  would  truly  serve  as  a 
real  incentive  for  the  retention  of  our  finest  nurses. 

Specific  request:  Funding  for  additional  Institutes  for 
Excellence. 

Refresher  Courses  for  Nurses 

In  the  1989  legislation,  the  Department  of  Community  Col- 
leges, the  Board  of  Governors  of  The  University  of  North 
Carolina,  the  Area  Health  Education  Centers,  and  the  North 
Carolina  Board  of  Nursing  were  charged  with  the  development 
and  implementation  of  a  plan  to  ensure  that  refresher  courses  in 
nursing  are  available  statewide  and  on  a  more  frequent  basis. 

Wake  AHEC  received  over  100  inquiries  about  this  refresher 
course  from  registered  nurses  who  would  like  to  renew  their 
licenses.  This  program  has  been  very  instrumental  in  bringing 
back  into  the  profession  nurses  with  years  of  experience. 

Specific  request:  Continued  funding  for  the  RN 
Refresher  Course. 

Increased  Funding  for  Nursing  Faculty 

Two  areas  of  nursing  practice  are  being  particularly  hard  hit 
by  the  nursing  shortage-university  and  community  college 
system  school  of  nursing  faculty  and  the  public  health 
departments.  I  would  like  to  address  the  faculty  concern  first. 

As  hospitals  faced  increased  shortages  of  bedside  caregivers, 
salaries  increased.  This  in  turn  lured  faculty  members  back  into 
full  time  nursing  practice.  In  the  legislation  passed  in  1989, 
Chapter  560,  Section  4  (b)  stated  that  "The  Board  of  Governors 
of  The  University  of  North  Carolina,  and  the  State  Board  of  the 
Community  Colleges,  shall  take  action  to  ensure  that  salaries  of 
nursing  instructors  employed  by  the  Community  Colleges  and 
The  University  of  North  Carolina  nursing  instructors  are  ade- 
quate to  compete  in  the  current  nursing  employment  market  and 
to  attract  additional  instructors  to  meet  program  expansion 
needs."  Due  to  the  state  budget  shortfall,  nursing  faculty  salaries 
cannot  keep  pace  with  the  other  practice  settings. 

Faculty  standards  are  high  and  necessarily  so  as  they  are 
charged  with  educating  the  nurse  of  the  future.  The  Board  of 
Nursing  has  a  booklet  entitled  "Approval  of  Nursing  Programs: 
Process  and  Standards"  which  is  based  on  the  general  statutes  of 
North  Carolina,  Chapter  90,  Article  9.  Some  specific  require- 
ments regarding  nursing  education  are  as  follows: 

As  of  January  1,  1990  all  faculty  members  must  hold  a 
baccalaureate  degree  and  have  had  at  least  two  year's  prior 
employment  in  direct  patient  care  as  a  registered  nurse.  In 
addition,  the  nurse  faculty  member  who  has  primary  respon- 
sibility for  planning,  implementing,  and  evaluating  each  major 
clinical  nursing  course  shall  hold  a  Master's  Degree  by  January 
1,  1990. 

One  of  the  most  important  criteria  is  the  faculty-student  ratio 
which  depends  on  the  level  of  the  students,  the  acuity  of  the 
patients,  and  the  average  daily  census  in  the  unit.  The  ratio  shall 
be  1 :  10  or  less  and  any  request  to  exceed  this  ratio  needs  to  be 
submitted  to  the  Board  of  Nursing  for  approval. 

Nursing  students  at  clinical  sites  are  actually  providing  super- 
vised care  to  the  patient.  One  nursing  faculty  member  is  respon- 
sible for  the  care  provided  by  up  to  ten  nursing  students.  Those 
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Continued  from  page  25 
nursing  students  in  turn  may  be  providing  care  for  three  to 
four  patients.  This  contrasts  sharply  with  the  average  nurse  to 
patient  ratio  in  a  magnet  hospital  of  1 : 1  per  occupied  bed. 
(Magnet  Hospitals:  Attraction  and  Retention  of  Profes- 
sional Nurses.  The  American  Academy  of  Nursing  Task 
Force  on  Nursing  Practice  in  Hospitals,  1983.) 

Providing  clinical  space  in  a  health  care  institution  is  an 
expense  to  that  institution.  The  clinical  resource  must  provide  a 
registered  nurse  for  administration  of  nursing;  provide  con- 
ference space;  and  have  equipment  and  supplies  that  are  suitable 
in  quantity  and  quality,  properly  maintained,  and  available  for 
use. 

Because  of  decreased  funding  in  both  the  community  college 
and  university  system,  it  has  become  increasingly  expensive  to 
the  institution  to  maintain  the  1:10  ratio  of  faculty  to  students. 
Some  hospitals  are  partially  funding  these  clinical  faculty  posi- 
tions. Appropriations  to  the  community  college  system  and  the 
university  system  should  be  specifically  earmarked  for  these 
faculty  salaries. 

Specific  request:  Appropriate  funds  specifically  for 
faculty  salaries  in  schools  of  nursing  in  the  community  col- 
lege and  university  systems. 

Public  Health  Nurses  Salaries 

In  Chapter  560,  Section  9,  the  legislation  states  that  since 
"Vacancies  in  public  health  agencies  significantly  impact  the 
state's  implementation  of  various  health  programs;  therefore,  the 
state  urges  counties  to  keep  salaries  for  public  health  nurses 


competitive  with  the  salary  levels  of  other  nurses." 

The  Area  Health  Education  Center  conducted  a  study  which 
showed  that  292  public  health  nurses  have  resigned  their  posi- 
tions in  the  past  year.  This  represents  53%  of  all  public  health 
department  resignations.  Because  of  the  increased  number  of 
persons  seeking  help  through  the  county  health  departments, 
there  was  a  projected  need  for  134  additional  nurses.  This 
number  added  to  the  number  of  vacancies  currently  in  the 
department  causes  a  service  gap  of  278  public  health  nurses 
statewide. 

In  June,  1 988  the  General  Assembly  raised  the  salaries  of  state 
employed  nurses.  NCNA  would  like  the  Study  Commission  to 
consider  implementing  a  salary  ratio  for  public  health  nurses 
based  on  the  salaries  of  state  employed  nurses.  We  realize  that 
public  health  nursing  salaries  are  determined  by  each  county 
commission,  but  if  a  ratio  could  be  established  it  might  achieve 
the  objective  of  retaining  experienced  nurses  in  the  community 
setting.  Most  of  the  public  health  nurses  who  resigned  during  the 
past  year  have  an  average  of  ten  year's  experience  in  the  com- 
munity health  setting.  These  are  the  nurses  who  are  serving  on 
the  front  line  to  reduce  infant  mortality,  to  care  for  the  elderly, 
and  to  provide  health  care  for  children  of  the  working  poor. 

Specific  request:  Investigate  with  the  North  Carolina 
Association  of  County  Commissioners  a  mechanism 
whereby  salary  increases  for  public  health  nurses  could  be 
linked  to  salary  increases  of  state  employed  nurses. 

Thank  you  for  the  opportunity  to  speak  to  the  Study  Commis- 
sion on  Nursing.  If  there  are  additional  materials  that  NCNA  can 
supply  for  you,  please  let  us  know. 


Political  Writing  Contest 

The  Legislative  Committee  has  instituted  a  political  writing  contest  to  increase 
political  awareness  and  has  tied  it  to  the  theme  for  the  Day  at  the  Legislature.  The 
writing  contest  has  both  a  member  and  a  student  category.  The  winner  in  each  category 
will  receive  a  waived  registration  fee.  Rules  for  the  contest  follow. 

"Political  Activism:  A  Challenge  for  Nursing" 
Contest  Rules: 

•  The  contest  will  be  open  to  1)  a  nurse  holding  active  membership  in  NCNA  and  to 
2)  a  nursing  student  in  a  baccalaureate,  associate  degree  or  a  diploma  program. 

•  The  paper  must  relate  to  the  theme  "Political  Activism:  A  Challenge  for  Nursing". 

•  The  papers  will  be  given  a  blind  review  by  a  subgroup  of  the  Legislative  Committee. 

•  Winners  will  receive  free  registration  for  the  Day  at  the  Legislature 

•  An  article  on  the  winners  will  be  placed  in  the  Tar  Heel  Nurse. 

•  Papers  will  be  submitted  for  review  for  printing  in  the  Tar  Heel  Nurse. 

Article  format: 

•  Papers  should  be  double  spaced. 

•  Text  cannot  be  more  than  six  pages. 

•  There  can  be  up  to  three  pages  of  appendices  including  charts,  tables,  and  bibliog- 
raphy. 

•  A  cover  sheet  should  be  provided  with  author's  name  so  that  a  blind  review  is  possible. 

Deadline: 


•  Paper  must  be  post  marked  by  February  1,  1991. 

•  Winner  will  be  notified  by  March  1 ,  1 99 1 . 


Board  of  Nursing 
Election  Results 


The  North  Carolina  Board  of  Nursing 
has  announced  the  results  of  its  1990  elec- 
tion. The  four  registered  nurses  who  were 
elected  to  three  year  terms  were  (NCNA 
members  are  identified  in  bold  type): 

Nurse  educator:  Janice  G. 
Brewington,  MSN,  RN,  Assistant  Dean  of 
NC  A  &  T  State  University,  Greensboro; 

Nurse  employed  in  a  hospital  setting: 
Mary  Bailey,  MSN,  RN,  CNAA,  Director 
of  Nursing  Information  Systems,  Rex 
Hospital,  Raleigh; 

Nurse  employed  in  a  skilled  or  inter- 
mediate care  facility:  Sharon  Sells,  MSN, 
RN, 

Nurse  employed  in  physician's  office: 
Gail  Kimball,  RN,  Associate,  Dr.  Rudy 
Busby,  Salisbury. 

Although  once  again  only  a  small  per- 
centage of  North  Carolina's  registered  nur- 
ses voted,  there  was  a  small  increase  from 
15.1%  in  1989  to  16.4%  in  1990. 
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Actions  of  the  Board 


At  a  meeting  on  August  24,  the  NCNA 
Board  of  Directors  took  the  following  ac- 
tions: 

•  Heard  a  report  from  Pat  Ford-Roegner, 
ANA  staff  member  from  the 
Washington  office,  on  ANA  endorse- 
ments and  activities  in  campaigns  for 
Congress  and  the  US  Senate. 

•  Discussed  the  Action  Report  on  Entry 
and  accepted  the  revised  format  of  the 
master  plan  as  presented  at  the  meeting. 
Agreed  to  share  the  narrative  portion  of 
the  report  with  the  Roundtable  mem- 
bers. 

•  Received  a  report  from  the  Ad  Hoc 
Committee  on  Council  Issues  and  ap- 
proved the  offering  of  two  funding  op- 
tions for  councils  to  include  the  follow- 
ing: Option  1 )  funding  for  three  meet- 
ings of  the  executive  committee  with 
one  of  the  three  meetings  being  held  at 
convention  and  Option  2)  funding  for 
four  meetings  of  the  executive  commit- 
tee and  two  meetings  of  the  whole  with 
one  of  these  two  occurring  at  conven- 
tion. 

•  Selected  recipients  of  the  Board  of 
Directors  award  and  the  Certificate  of 
Commendation  for  1990. 

•  Received  a  report  on  progress  in  con- 
stituting the  Consumer  Advisory  Coun- 
cil and  authorized  additional  appoint- 
ments. 

■  Adopted  a  policy  of  endorsing  and 
promoting  ANA-sponsored  non-dues 
revenue  incentives,  with  the  Executive 
Director  reviewing  each  proposal  for 
consistency  with  NCNA  policies. 

•  Agreed  to  join  a  coalition  of  organiza- 
tions willing  to  participate  in  the  AS- 
SIST grant  being  sought  by  the  NC 
Department  of  Environment,  Health 
and  Natural  Resources  with  the  under- 
standing that  NCNA  will  not  contribute 
financial  support. 

Received  a  report  from  the  President 
and  Executive  Director  regarding  ac- 
tivities, from  the  President  Elect  regard- 
ing participation  in  an  ANA  Leadership 
Development  workshop  and  from  the 
Chairman  of  the  Constituent  Forum 
about  the  Constituent  Association 
Leadership  Conference  held  on  August 
3. 

Received  a  report  from  the  Treasurer 
and  reviewed  the  July  financial  state- 
ment. 

Received  a  report  of  a  recent  hearing 
held  by  the  Board  of  Nursing  regarding 
proposed  rules. 


At  a  meeting  on  September  21,  the 
NCNA  Board  of  Directors: 

•  Approved  policy  revisions  related  to 
Council  activities  and  responsibilities; 
agreed  to  disband  the  Ad  Hoc  Commit- 
tee on  Council  Issues. 

•  Approved  policy  revisions  related  to  the 
Continuing  Education  Approver  Unit. 

•  Appointed  Judi  Allen  to  the  Cabinet  on 
Education  and  Resource  Development. 

•  Approved  a  request  from  the  Council  of 
Psychiatric-Mental  Health  Nurses  in 
Advanced  Practice  to  cosponsorship 
with  UNC-Chapel  Hill  an  Institute  on 
Psychiatric-Mental  Health  Nursing. 

•  Endorsed  a  voluntary  campaign  prac- 
tice statement  initiated  by  the  ANA 
Constituent  Assembly. 

•  Declined  a  request  from  Nurses  for 
Third  Party  Reimbursement  to  conduct 
a  raffle  in  the  exhibit  area  during  the 
1990  NCNA  convention;  approved  a 
motion  to  allow  Nurses  for  Third  Party 
Reimbursement  to  accept  contributions 
for  their  effort  both  at  their  booth  in  the 
exhibit  area  and  in  informal  social 
gatherings  during  the  1990  convention. 

•  Agreed  to  present  the  Action  Report  on 
Entry  by  delineating  both  the  pros  and 
the  cons  of  the  recommendation  with 
the  delegates  and  membership  but  not 
take  a  formal  position  in  support  or  op- 
position to  the  report  as  a  Board. 

•  Heard  a  report  from  the  Cabinet  on 
Government  and  Health  Policy  that  the 
Cabinet  intends  to  develop  a  main  mo- 
tion to  be  brought  to  the  1 990  House  of 
Delegates  regarding  the  right  to  die 
issue. 

•  Appointed  Sheila  Cromer  and  reap- 
pointed Hettie  Garland  and  Sandra 
Randleman  to  three  year  terms  on  the 
North  Carolina  Foundation  for  Nursing, 
Inc.  Board  of  Trustees. 

•  Agreed  to  solicit  input  from  constituent 
associations  regarding  members  who 
might  be  interested  in  serving  on  the 
North  Carolina  Foundation  for  Nursing, 
Inc.  Public  Relations  Committee  and  to 
make  appointments  in  October. 

•  Established  meeting  dates  for  1991. 

•  Received  a  report  from  the  President, 
Executive  Director  and  Treasurer  and 
reviewed  the  August  1990  financial 
statement. 

•  Received  a  report  on  "Nurses  for  Gantt" 
activities,  a  recent  meeting  of  the  Com- 
mission on  Nursing  and  the  Cabinet  on 
Constituent  Associations. 


At  a  meeting  on  October  23,  the  NCNA 
Board  of  Directors  took  the  following  ac- 
tions: 

•  Received  a  report  from  the  President, 
Executive  Director  and  Treasurer  and 
reviewed  the  September  1990  financial 
statement. 

•  Received  a  report  on  the  first  meeting  of 
the  Consumer  Advisory  Council. 

•  Received  a  report  from  the  liaison  to  the 
North  Carolina  Association  of  Nursing 
Students,  Sandra  Randleman. 

•  Made  appointments  at  the  request  of  the 
Foundation  to  a  public  relations  com- 
mittee of  the  North  Carolina  Founda- 
tion for  Nursing,  Inc. 

•  Agreed  to  endorse  a  request  to  seek  a 
gubernatorial  proclamation  of  Nurse 
Practitioner  Week  in  North  Carolina  for 
November  4- 10,  1990. 

•  Amended  and  voted  to  support  a  main 
motion  on  the  right  to  a  natural  death 
which  was  developed  by  the  Cabinet  on 
Government  and  Health  Policy  to  be 
presented  to  the  1990  NCNA  House  of 
Delegates. 

•  Received  a  report  of  a  cancer  coalition 
meeting  indicating  that  the  goals  of  the 
coalition  are  to  1 )  raise  awareness  of  the 
need  for  age  appropriate  screening  for 
breast  and  cervical  cancer;  2)  see  that 
educational  programs  about  breast  and 
cervical  cancer  are  widely  available;  3) 
advocate  for  access  to  screening  mam- 
mography and  Pap  smears  for  indigent 
women  and  uninsured  women;  and  4) 
advocate  for  state  legislation  which 
would  require  insurance  coverage  for 
appropriate  screening  mammography 
and  Pap  smears  by  commercial  carriers. 
Agreed  to  endorse  the  coalition,  provide 
support  through  in-kind  contributions 
and  provide  a  representative  on  the 
steering  committee  to  be  selected  by  the 
coalition. 

•  Approved  a  business  plan  proposed  by 
the  Cabinet  on  Research  to  conduct  a 
survey. 

•  Approved  a  motion  to  offer  a  second 
dues  increase  option  to  the  1990  NCNA 
House  of  Delegates  contingent  upon  ap- 
proval of  the  Action  Report  on  Entry  for 
an  additional  $20  in  dues  to  cover  new 
costs  associated  with  the  first  year  of  the 
entry  level  proposal  for  a  total  dues 
increase  of  $65. 

Continued  on  page  28. 


November-December  1990 


Tar  Heel  Nurse 


27 


House  News 


^OT&SHSE 


Check  with  legal  counsel 


Question:  What  effect  will  the  Cruzan 
decision  have  in  North  Carolina? 

Answer:  Last  June  the  United  States 
Supreme  Court  announced  its  decision  in 
Cruzan  v.  Director  of  Missouri  Depart- 
ment of  Health.  The  Supreme  Court  held 
that  the  Missouri  courts  could  require  a 
showing  of  "clear  and  convincing 
evidence"  that  an  unconscious  patient 
wanted  life-support  systems  discontinued 
before  it  would  allow  family  members  to 
order  such  treatment  terminated.  As  a 
result,  the  parents  of  Nancy  Cruzan,  who 
has  been  in  a  vegetative  state  since  a  1983 
car  accident,  may  not  discontinue  the  tube 
feedings  which  keep  her  alive,  because 
they  have  not  been  able  to  show  the  Mis- 
souri courts  by  clear  and  convincing 
evidence  that  Nancy  would  make  the  same 
choice. 

In  one  sense  the  Cruzan  decision  has  no 
effect  in  North  Carolina.  The  issue  before 
the  Supreme  Court  was  whether  the  United 
States  Constitution  prohibited  Missouri 
from  adopting  such  a  strict  test  for  discon- 
tinuing life  support.  The  court  simply  said 


Missouri  was  free  to  interpret  its  law  as  it 
did.  The  decision  still  allows  other  states  to 
construe  their  laws  differently  from  Mis- 
souri and  permit  life  support  to  be  withheld 
more  easily.  In  a  Florida  case  decided  after 
Cruzan,  for  example,  that  state's  supreme 
court  said  a  dying  person  has  a  right  to 
refuse  food  and  that  a  guardian  could  make 
such  a  choice  for  a  patient  who  was  incom- 
petent. 

Life  support  decisions  in  North  Carolina 
remain  subject  to  this  state's  Natural  Death 
Act.  That  statute  allows  a  person  to  sign  a 
declaration  in  advance  authorizing  the 
withholding  of  extraordinary  means  of  life 
support.  Even  without  such  a  declaration,  a 
spouse,  guardian  or  certain  other  family 
members  may  order  life  support  stopped  if 
the  patient's  condition  is  terminal,  in- 
curable and  irreversible.  Unlike  the  re- 
quirements imposed  by  the  Missouri 
courts,  the  North  Carolina  law  does  not 
make  the  guardian  or  family  members 
prove  that  the  patient  would  have  made  the 
same  choice. 

The  Cruzan  decision  could  still  have  a 
significant  impact  in  North  Carolina,  how- 


ever. By  refusing  to  recognize  a  constitu- 
tional "right  to  die,"  the  Supreme  Court 
gave  state  courts  and  legislatures  more 
authority  than  many  legal  experts  thought 
they  had  to  regulate  the  withholding  of  life 
support.  Cruzan  will  encourage  some 
legislators,  in  North  Carolina  and  else- 
where, who  wish  to  have  the  state  become 
more  involved  in  decisions  about  life  and 
death. 

The  effect  of  Cruzan  in  North  Carolina 
will  be  known  in  1991  when  the  General 
Assembly  reconvenes.  Then  we  will  see 
whether  the  Supreme  Court's  ruling  will 
help  sway  legislators  to  revise  North 
Carolina's  right-to-death  statute  to  add  the 
same  sort  of  limitations  that  Missouri  was 
able  to  defend. 

Note:  This  article  is  not  intended  to  pro- 
vide the  nurse  with  specific  legal  advice.  If 
you  have  a  legal  problem,  seek  the  assistance 
of  your  personal  attorney.  If  you  have  a  ques- 
tion of  a  legal  nature  that  you  believe  would 
affect  other  nurses  as  well,  send  it  to  Check 
With  Legal  Counsel,  NCNA,  PO  Box  12025, 
Raleigh,  NC  27605. 


Board  Actions 

Continued  from  page  27. 

At  a  post-convention  board  meeting  on 
October  27,  the  NCNA  Board  of  Directors 
took  the  following  actions: 

•  Made  appointments  to  a  Task  Force  on 
Third  Party  Reimbursement  in  keeping 
with  a  resolution  adopted  by  the  1990 
NCNA  House  of  Delegates. 

•  Reappointed  Sandra  Randleman  for  a 
second  term  as  liaison  to  the  North 
Carolina  Association  of  Nursing  Stu- 
dents. 

•  Appointed  an  Ad  Hoc  Committee  on 
Policy  Review. 

•  Members  of  the  Board  who  do  not  meet 
the  statutory  definition  of  "supervisor" 
adopted  policies  to  govern  the  NCNA 
collective  bargaining  program  based  on 
recommendations  from  the  Advisory 
Committee  on  Collective  Bargaining, 
Cabinet  on  Professional  and  Economic 
Development. 

•  Received  a  report  that  the  American 
Federation  on  Government  Employees 
(AFGE)  has  indicated  an  intent  to  chal- 
lenge NCNA  as  the  collective  bargain- 
ing representative  of  nurses  at  the  Dur- 


ham VA  Hospital.  Members  of  the 
Board  who  do  not  meet  the  statutory 
definition  of  "supervisor"  adopted  a 
motion  directing  the  president  to  send  a 
letter  to  nurses  at  the  Durham  VA 
Hospital  indicating  NCNA's  commit- 
ment and  intent  to  support  and  represent 
them  as  long  as  they  desire  and  to  re- 
quest ANA  assistance  in  this  matter  as 
necessary. 

Approved  a  request  from  the  Task  Force 
on  Dysfunctional/Functional  Families 
Project  to  cosponsorship  with  UNC- 
Chapel  Hill  an  Institute  which  includes 
a  program  on  codependence. 
Received  a  report  that  the  Task  Force  on 
Dysfunctional/Functional  Families 
Project  has  selected  a  name  for  the 
project:  Project  Families:  Moving 
Toward  Healing  and  Health. 
Approved  a  recommendation  from  the 
Cabinet  on  Marketing  to  offer  the  Five- 
for-Free  program  again  in  the  coming 
year  with  this  program  beginning  on 
1 0/27/90  and  ending  on  8/3 1  /9 1  and  any 
subsequent  programs  beginning  on  Sep- 
tember 1  and  ending  on  August  31.  In 
addition,  the  Board  approved  a  recom- 
mendation that  recruited  members  shall 
be  nontransferable. 


•  Appointed  Fredia  Roberts  and  Kat  Hil- 
debran  to  the  Cabinet  on  Marketing. 

•  Received  from  Joanne  Beckman 
recommendations  regarding  member 
recruitment  and  forwarded  these 
recommendations  to  the  Cabinet  on 
Marketing. 

For  more  information,  contact  any 
member  of  the  Board  of  Directors.  Board 
meetings  are  open  to  all  NCNA  members 
and  your  attendance  is  welcomed.  The  next 
meeting  will  be  December  14  at  NCNA 
headquarters. 


ASSOCIATE  DEGREE  NURSING 
INSTRUCTOR 

(Part-time,  Hourly  Positions) 

Part-time,  hourly  Associate  Degree 
Nursing  Instructor  positions  are  avail- 
able on  a  frequent  basis.  For  more  in- 
formation, please  contact  the  personnel 
department  at  (919)  598-9372. 
AA/EO/504/M-F 

Durham  Technical  Community  College 
1637  Lawson  Street 
Durham,  NC  27703 


28 


Tar  Heel  Nurse 


November-December  1990 


House  News 


Consumer  Advisory  Council  becomes  reality 


On  September  26,  the  Consumer  Ad- 
visory Council  created  in  the  NCNA 
bylaws  adopted  in  1986  became  a 
reality.  NCNA  Vice  President  Wanda 
Boyette  convened  this  first  meeting  at 
headquarters  and  ten  of  the  fourteen 
members  who  have  agreed  to  serve  to 
date  were  present.  Currently,  members 
of  the  Council  include: 

John  F.  Baggett,  Alliance  for  the 
Mentally  111  of  Raleigh 
Laurie  Collins,  Parents  Supporting 
Parents  of  Winston  Salem 
Cynthia  Cover;  N.C.  Citizens  for 
Business  and  Industry  of  Raleigh 
Amy  Dillard,  NC  State  University 
Panhellenic  Council  (Sigma  Kappa) 
of  Raleigh 

Beth  Fleishman,  attorney  with  the 
firm  of  Poyner  &  Spruill  in  Raleigh 
Nancy  Hackett,  NC  Parent  Teachers 
Association  (PTA)  of  Fayetteville 
Judith  D.  Jones,  teacher  from  Chapel 
Hill 

Representative  Martin  L.  Nesbitt,  at- 
torney and  member  of  the  North 
Carolina  House  of  Representatives 
from  Asheville 

Gretchen  Peed,  a  county  commis- 
sioner from  Hickory 

Vicki  Ransom,  Youth  Advocacy  and 
Involvement  Office  in  Raleigh 

Waltye  Rasulala  with  WRAL-TV  in 
Raleigh 

Henry  Salitan,  a  retired  attorney 
residing  in  Raleigh 

Debbie  Sheppard,  Aid  to  Victims  of 
Sexual  Assault  from  Hickory 

Lynice  Williams,  NC  Fair  Share  in 
Raleigh. 

Following  a  historical  overview  of 
the  association  and  our  purposes  and 
programs,  the  Council  members 
provided  much  valuable  information 
and  insight  into  the  perspective  of  the 
public  about  nursing  as  a  profession  and 
NCNA  as  an  association.  Their  com- 
ments and  suggestions  will  be  for- 
warded to  the  Board  of  Directors  for 
information  and  action. 

The  functions  of  the  Consumer  Ad- 
visory Council  as  outlined  in  the  NCNA 
Bylaws,  Article  XII,  Section  2  are  as 
follows: 


•  Serve  as  consultants  to  this  associa- 
tion in  communicating  and  interpret- 
ing the  consumer's  viewpoint  on 
health  matters. 

•  Convey  to  this  association  opinions 
of  consumers  relative  to  nursing 
education  and  practice. 

•  Assist  in  communicating  to  the 
public  this  association's  goals  in 


nursing  education,  practice,  and  re- 
search. 

Additional  appointments  to  the  Con- 
sumer Advisory  Council  will  be  made 
in  an  effort  to  expand  the  group  to  a  total 
of  twenty  representatives  and  incor- 
porate the  perspective  of  some  addition- 
al interest  groups.  The  Council  plans  to 
meet  twice  each  year  and  the  next  meet- 
ing is  planned  for  March  25,  1991. 


Judy  Jones,  of  Chapel  Hill,  and  Amy  Dillard,  of  NC  State,  attend  first  meeting  of  the 
Consumer  Advisory  Council 


Caring  Begins  Within 

Become  a  PAP  Volunteer 

The  Peer  Assistance  Program  Committee  is  in  the 
process  of  organizing  a  statewide  network  of  teams 
to  assist  impaired  nurses. 

Volunteers  will  serve  as  a  contact  person  for  these 
nurses  within  a  planned  locale.  This  would  include 
providing  information  about  the  program,  referral  to 
available  resources,  acting  as  a  liaison  between  your 
area  and  the  PAP  Committee,  and  providing  ap- 
propriate support.  All  volunteers  will  be  asked  to  par- 
ticipate in  a  one-day  orientation  workshop  scheduled  at 
intervals  throughout  the  year. 

If  you  are  interested  in  becoming  involved,  please 
contact  NCNA  Headquarters  (919-821-4250)  to  ob- 
tain volunteer  application  material. 
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Dr.  Beverly  Malone,  Dean  of  the 
School  of  Nursing  at  North  Carolina  A  &  T 
State  University,  has  been  elected  to  a  two- 
year  term  on  the  Board  of  Trustees  of  the 
American  Nurses  Foundation  (ANF).  In  ad- 
dition, Dr.  Malone  has  been  appointed  to 
the  North  Carolina  Health  Services  Com- 
mission by  Governor  Jim  Martin. 

Dr.  Cynthia  Freund  has  been  named 
acting  dean  of  the  School  of  Nursing  at 
UNC-Chapel  Hill.  Dr.  Freund  joined  the 
faculty  in  1981  and  serves  at  associate 
professor  and  chair  of  the  Department  of 
Social  and  Administrative  System. 

Jimmie    Butts, 

Manager  of  Corporate 
Health  Services  of 
SAS  Institute,  Inc  has 
been  admitted  to 
nominee  status  in  the 
American  College  of 
Healthcare  Execu- 
tives. Nomination  to 
the  society  recognizes 
educational  prepara- 
tion, commitment  to  the  health  care  field, 
and  professional  development. 

Dr.  Mary  T.  Champagne,  has  been 
named  the  Dean  of  the  Duke  University 
School  of  Nursing.  She  is  currently  an  as- 
sociate professor  and  chair  of  the  Depart- 
ment of  Adult  and  Geriatric  Health  at  UNC- 
Chapel  Hill.  She  will  assume  her  new  duties 
in  January. 

Dr.  Margaret  Miles  has  been  named  to 
the  ANA  Board  of  Directors  Task  Force  on 
Nurses'  Role  in  Issues  of  "Right  to  Die". 
Dr.  Miles  is  in  the  UNC-Chapel  Hill  School 
of  Nursing  in  the  Department  of  Women's 
and  Children's  Health. 

Terry  Grady  has  been  appointed  to  a 
one-year  term  on  the  American  Association 
of  Critical  Care  Nurses'  national  Health 
and  Legislative  Policy  Committee. 

Dr.  Beverly  Craig,  member  of  the 
NCN  A  Board  of  Directors,  has  been  named 
to  the  Catawba  County  Board  of  Health. 

Alise  Irwin  and  Joy  Reed  presented  a 
paper  at  the  American  Public  Health 
Association's  annual  convention  in  New 
York  on  "Collaboration  between  Education 
and  Practice:  A  Statewide  Approach"  This 
paper  described  the  work  of  the  Committee 
on  Practice  and  Education  of  the  North 
Carolina  Association  of  Public  Health 
Nurse  Administrators. 


About  People 


New  Fellows  named  to  American  Academy  of  Nursing 


The  American  Academy  of  Nursing  has 
announced  its  election  of  Fellows  for  1990. 
The  Academy  represents  distinguished 
nursing  leaders  who  have  been  recognized 
by  the  profession  for  their  contributions  to 
nursing  and  health  care.  North  Carolina  is 
proud  to  have  five  new  Fellows  named  to 
the  Academy.  They  are:  JoAnn  Dalton, 
Annette  C.  Frauman,  Bonnie  Rogers, 
Marlene  M.  Rosenkoetter,  and  Mar- 
garete  J.  Sandeiowski. 

North  Carolina  now  ranks  ninth  in  the 
number  of  Fellows  residing  in  the  state. 


The  following  is  a  list  of  other  NCNA 
members  who  are  Fellows:  Dorothy  J. 
Brundage,  Barbara  A.  Carper,  Laurel 
Archer  Copp,  Inge  B.  Corless,  Cynthia 
M.  Freund,  JoAnn  E.  Glittenberg,  Ed- 
ward J.  Halloran,  Carol  Clarke  Hogue, 
H.  Dixie  Koldjeski,  Eloise  R.  Lewis, 
Beverly  Louise  Malone,  Margaret 
Shandor  Miles,  Mary  Lou  Moore, 
Maria  E.  Salmon,  Margaret  L.  Shet- 
land, E.  Virginia  Stone,  Dorothy  M. 
Talbot,  Pauline  A  Vincent,  and  Ruby 
L.  Wilson. 


The  Nurse  Manager: 
Personal  and  Professional  Building  Blocks 

for  the  90's 

December  5, 1990 

Wilson  Memorial  Hospital 
Wilson,  NC 

Sponsored  by  the  Council  on  Nursing  Management 
and  the  North  Carolina  Nurses  Association 

featuring  presentations  on: 

Energizing  Yourself/Your  Team 

Analyzing  Yourself/Your  Team 

Analyzing  Your  Cognitive,  Technical,  Clinical  and  Interpersonal  Skills 

Application  of  Your  Cognitive,  Technical,  Clinical  and  Interpersonal  Skills 


Name 


Phone  (h) . 


Address 


City/State/ZIP_ 


NCNA  Members  $35  Non-Members  $55 

Early  registration  due  by  November  26.  After  that  date,  add  $15  late  charge. 
Make  checks  payable  to  NCNA  and  mail  to:  PO  Box  12025,  Raleigh,  NC  27605. 
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Governor's  Conference  on 
Rural  Health 

by  Sheila  Cromer 

On  September  5-6,  1990,  The 
Governor's  Conference  on  Rural  Health 
was  held  at  the  Sheraton  Imperial  Hotel, 
Research  Triangle  Park.  NCNA  was 
pleased  to  be  one  of  the  supporters  of  this 
fine  conference.  Approximately  600 
people  attended  from  throughout  North 
Carolina  and  other  surrounding  states. 

Topics  covered  at  this  conference  in- 
cluded: 

•  The  Health  Hazards  of  Rural  Life 

•  Rural  Hospitals:  New  Strategies  for 
Stable  Networks  and  Alliances 

•  Physician  Payment  Review  Commis- 
sion: How  changes  in  physician  pay- 
ment will  affect  rural  North  Carolina 

•  Recruiting  and  retaining  health  care 
professionals:  Current  trends  and 
strategies  for  local  communities 

•  The  Rural  Health  Clinic  Act,  Public 
Law  95-210:  An  under-utilized  source 
of  revenue  for  hospitals,  health  centers 
and  private  physicians 

•  Services  for  the  elderly:  Models  for 
providing  a  spectrum  of  quality  care  to 
seniors  in  low  income  populations 

•  Maternal  and  child  health:  Fighting 
infant  mortality  in  rural  communities 

•  Innovations  in  rural  public  health: 
Models  for  cooperation 

•  Community  models  for  rural  Emergency 
Medical  Services 

•  Rural  Health:  A  Federal  Perspective 

•  Shaping  North  Carolina's  rural  health 
agenda  for  the  1990's 

Discovering  that  50%  of  hospitals  in  North 
Carolina  are  considered  rural  has  further 
brought  attention  to  the  fact  that  NCNA  needs 
to  take  a  look  at  rural  health  issues  and  consider 
making  a  stand  on  rural  health  and  its  future. 
For  example,  just  take  a  moment  and  think  of 
the  effect  the  nursing  shortage  has  had  and  will 
have  on  rural  health  settings.  Out  of  the  session 
on  shaping  North  Carolina's  rural  health  agen- 
da came  the  challenge  for  NCNA.  N.C.  Medi- 
cal Society,  and  N.C.  Hospital  Association  to 
form  a  task  force  on  rural  health. 

If  you  are  interested  in  this  pressing  issue 
and  missed  this  conference,  the  session  on 
Shaping  North  Carolina's  Rural  Health  Agen- 
da will  be  aired  on  Cable  OpenNet  in  October. 
Please  consult  your  cable  programing  for 
date  and  time. 


Rules  for  1991  Five  for  Free  Contest 


1.  Members  recruited  between  October  27,  1990  and  August  31,  1991  will  be 
considered  as  eligible  for  the  contest. 

2.  Levels  of  winning  are  computed  on  a  "full  paying  membership  dues"  status  and 
can  be  achieved  by  any  combination  of  the  following  categories: 

a.  full  dues  at  $210  count  as  one; 

b.  half  rate  (new  graduates,  nurses  who  are  full  time  students,  nurses  not  employed, 
or  nurses  62  years  and  older  earning  no  more  than  social  security  allows)  at  $105 
count  as  one-half; 

c.  quarter  rate  (retired  nurses  62  years  and  older  and  disabled  nurses)  at  $52.50 
count  as  one-fourth. 

3.  All  winnings  must  apply  only  to  those  levels  and  may  not  be  negotiated  in  other 
payment  forms,  i.  e.  winnings  for  ANA  Convention  registration  can  be  applied  only 
to  that  purpose.  If  the  member  is  not  attending  ANA  Convention,  winnings  at  that 
level  will  be  lost. 

4.  Constituent  associations,  structural  units,  and  individual  members  can  participate  in 
the  contest;  i.  e.,  a  constituent  association  might  use  the  winnings  to  send  their 
president  to  NCNA  Convention,  or  help  defray  the  cost  of  a  membership  to  a  person 

who  might  otherwise  not  be  able  to  afford  one,  or  send  a  representative  to  ANA 
Convention. 

5.  All  applications  must  be  coded  by  either  an  individual  or  a  structural  unit.  Each 
application  can  only  be  processed  once. 

6.  Recruited  members  are  not  transferable  between  individuals  or  structural  units. 

Incentive  levels  of  Five  for  Free  Contest 

1.  Members  signing  up  five  full  memberships  can  choose  between  1991  NCNA 
Convention  registration  fee  or  equivalent  monies  off  their  membership  dues. 

2.  Members  signing  up  10  full  memberships  will  receive  both  their  1991  NCNA 
Convention  registration  fee  and  equivalent  monies  off  their  membership  dues. 

3.  Members  signing  up  15  full  memberships  will  receive  their  1991  NCNA 
Convention  registration  fee,  equivalent  monies  off  their  membership  dues,  and 
equivalent  monies  off  their  1992  ANA  Convention  registration  fee. 

4.  Members  signing  up  20  full  memberships  will  receive  their  1991  NCNA 
Convention  registration  fee,  equivalent  monies  off  their  membership  dues, 
equivalent  monies  off  their  1992  ANA  Convention  registration  fee  and  plane  fare. 

5.  Members  signing  up  25  full  memberships  will  receive  their  1991  NCNA 
Convention  registration  fee,  equivalent  monies  off  their  membership  dues, 
equivalent  monies  off  their  1992  ANA  Convention  registration  fee/plane  fare, 
and  equivalent  monies  as  a  cash  award. 


ROANOKE  fVAMARANTH 
community  health  group 
Inc.       Q 

PA  or  FNP  for  rural  primary  care 
office  in  Northeastern  N.C.  Work  with 
well  established  Family  Practitioner  in 
office.  Network  with  4  other  PA's  and 
7  physicians  including  Internists  and 
OB/GYN's.  Rotating  out-patient  call, 
no  hospital.  Competitive  salary  and  ex- 
cellent benefits.  Please  contact  Bill 
Remmes,  Administrator,  Roanoke 
Amaranth  Community  Health  Group, 
Inc.,  P.O.  Box  644,  Jackson,  N.C. 
27845,919-534-1661. 


Abstract  Deadline: 
January  15, 1991 

Abstacts  invited  for  12th  annual  re- 
search symposium:  Linking  Practice, 
Education,  and  Research  in  Nursing  to 
be  held  April  6,  1991 ,  Greensboro,  NC. 
Co-Sponsors  are  UNC-Greensboro 
School  of  Nursing,  Gamma  Zeta  Chap- 
ter of  Sigma  Theta  Tau,  The  Honor 
Society  of  NC  A  &  T  School  of  Nursing, 
and  Greensboro  and  Northwest  Area 
Health  Education  Centers.  For  abstract 
guidelines  contact  Laurie  Kennedy, 
PhD,  RNC,  UNC-Greensboro  School 
of  Nursing,  Greensboro,  NC,  27412- 
5001,(919)334-5010. 
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New  Service  for  the  Elderly 

As  nurses,  we  have  the  opportunity  to 
positively  impact  the  lives  of  many  older 
adults  in  our  communities.  A  new  service 
is  available  that  will  help  nurses  and  others 
to  assist  these  individuals  to  access  needed 
services.  Now  anyone  with  a  question 
about  programs  for  the  elderly  in  their 
community  can  obtain  this  information  by 
calling  one  number,  the  Area  Agency  on 
Aging.  The  Division  of  Aging  and  the 
Aging  Network  are  attempting  to  inform 
all  North  Carolina  citizens  about  the 
availability  of  this  new  service. 

In  the  early  1970s,  North  Carolina  was 
divided  into  18  regions  for  planning  pur- 
poses and  each  of  these  regions  has  an  Area 
Agency  on  Aging  (AAA).  To  obtain  the 
number  for  the  AAA  in  your  region,  you 
may  contact  the  Department  of  Human 
Resources  Care  Line  at  1  -800-662-7030  or 
check  for  Area  Agency  on  Aging  in  the 
business  listings  in  your  local  telephone 
directory. 

Open  design  competition  for 
Vietnam  Women's  Memorial 

The  Vietnam  Women's  Memorial 
Project  (VWMP)  is  sponsoring  an  open 
competition  for  the  design  of  the  Viet- 
nam Women's  Memorial.  When  it  is 
built,  the  memorial  will  be  located  on 
the  site  of  the  Vietnam  Veterans 
Memorial  in  Washington,  DC.  It  will  be 
the  first  monument  honoring  women  in 
the  Armed  Forces  to  be  located  on  the 
mall  of  the  nation's  capital.  VWMP  is 
seeking  a  design  which  reflects  the 
"courage,  compassion,  competence  and 
caring  of  the  women  who  served." 

The  deadline  for  entries  was  October 
31,  1990.  The  winner  will  be  selected  by 
a  panel  of  jurors  composed  of  prominent 
persons  in  the  design  and  arts  com- 
munity as  well  as  veterans  of  the  Viet- 
nam War.  Diane  Carlson  Evans,  Former 
Captain,  US  Army  Nurse  Corps,  is  the 
one  RN  on  the  jury.  The  winning  entry 
will  be  announced  on  November  11, 
with  the  designer  receiving  a  $20,000 
cash  prize. 


You  were  represented  at 


•  American  Heart  Association, 
North  Carolina  affiliate  meeting 
of  Health  Care  Site  Subcommit- 
tee, Chapel  Hill 

•  Conference  on  "Career  Alterna- 
tives for  Nurses:  What  Can  I  Do 
and  How?" 

•  Harvey  Gantt  for  US  Senate  Cam- 
paign rally,  "Women  Make  the 
Difference" 

•  North  Carolina  Study  Commis- 
sion on  Nursing  meetings 

•  North  Carolina  Federation  of 
Nursing  Organizations  meeting 

•  Association  Executives  of  North 
Carolina  Roundtable  for  Chief 
Executive  Officers  and  general 
membership  meeting 

•  Conference  call  of  seven  executive 
directors  of  state  nurses  associa- 
tions regarding  practice  issues 

•  Keynote  speaker,  North  Carolina 
Association  of  Nursing  Students, 
Wilmington 

•  The  Great  100  celebration,  Re- 
search Triangle  Park 

•  Speaker  at  NC  Organization  of 
Nurse  Executives  Fall  Conference, 
Asheville 

•  Joint  Practice  Committee,  NC 
Medical  Society 


Speaker,  American  Public  Healtl 
Association  Annual  Convention 
New  York 

Convenor  of  meeting  to  forn 
"Health  Professionals  for  Gantt" 
Governor's  Conference  on  Rura 
Health,  Research  Triangle  Park 
Program  presented  by  Friends  o 
Nursing  at  Duke  University  Medi 
cal  Center,  "Nursing  Practice  ii 
the  21st  Century,"  Research  Tri 
angle  Park 

Meeting  with  American  Cance 
Society  and  N.C.  Equity  to  establisl 
a  coalition  on  cancer  screening. 
"Differentiating  Nursing  Prac 
tice",  a  conference  co-sponsorec 
by  the  American  Academy  o 
Nursing  and  the  American  Or 
ganization  of  Nurse  Executives  ii 
Charleston,  South  Carolina 

American  Cancer  Society  Nursing 

Subcommittee 

Second  Invitational  Conferenc 

on  Allied  Health  Manpower 

Chapel  Hill 

North  Carolina  Task  Force  on  th< 

Center  for  Excellence  in  Nursing 

North  Carolina  Study  Commis 

sion  on  Aging 

Harvey  Gantt  for  U.S.  Senate  pres< 
conference 


For  Rent 

Large  group  rooms,  day  or  night.  Two 
locations:  North  Raleigh  and  Cary.  Call 
Linda  Silber,  PhD.  876-5658. 


Non-Profit  Org. 

U.S.  POSTAGE 

PAID 

Raleigh,  NC 
Permit  No.  87 

RCQUISITION  SVC     HEALTH 
UNIVERSITY  OF   NORTH  CAR0 

CCHflPEL5HILL  NC  E7599-758 

SCIENCE 
LINA 

5 

.32 


Tar  Heel  Nurse 


November-December  19 


HECKMAN 

>!NDERY  INC. 

St     MAR  92 


N.  MANCHESTER, 
INDIANA  46962 


